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ESEA Flexibility Wavier

 Principle1 College and Career Ready Expectations 
for All Students

 Principle 2 State-Developed Differentiated 
Recognition, Accountability and Support

 Principle 3 Supporting Effective Instruction and 
Leadership
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Overview

 College and Career Readiness Standards
 Aligned System of Accountability
 Efficient targeting of school for support
 More flexibility with 20% funds
 Teacher Leader Standards

3



Principle 1: College and Career Ready 

Confirming the following things accomplished or in-
process

 Standards

 Assessment

 Curriculum and Instruction
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Principle 1: College and Career Ready 

 Standards
 Incorporated Common Core into the Missouri Core Academic 

Standards to increase rigor for English language arts and 
mathematics

 Assessment
 Joined a national consortium (SMARTER Balanced) to ensure that 

assessments are in place by 2015 that reflect the increased rigor of 
the new standards

 Curriculum and Instruction
 Created curricular supports so ALL students have access to those 

standards. Information will be coming out this week on how 
Missouri teachers can get access to units of instruction.

5



Unrealistic proficiency targets

Flexibility from6



Prior AYP AMOs - ALL
Mathematics English language arts

Year AMO AMO

2012 81.7% 83.7%

2013 90.8% 91.8%

2014 100.0% 100.0%
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Ineffectual Identification of Schools
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Ineffectual Identification of Schools

Missouri ESEA Flexibility School Identification

Total # Schools

Reward 102

Focus 115

Priority 57

Total number of Title I high schools in the state with graduation 
rates less than 60 percent
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Missouri Adequate Yearly Progress for 2011

Total # Schools Met % Met Not Met % Not MET

All Schools 2,188 272 12.4% 1,916 87.6%

Title I Schools 1,146 274 23.9% 872 76.1%



Aligned System of Accountability

 Recognize high performing and high achieving 
buildings and districts 

 Increase levels of SEA support for high priority 
and focus schools 

 Close the achievement gap between student 
subgroups 

 Align improvement efforts of schools and districts 
 Coordinate federal requirements and state goals 
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Transition to Aligned System

 Full Academic Year
 Graduation Rate
 ELL students
 EOC testing in Middle School

 Beginning with the 2011-12 assessment data, end-of-course test scores will be reported and used for 
accountability during the school year in which the test was administered for federal and state 
accountablity.

 When an end-of-course proficient or advanced Algebra I score is used for accountability purposes prior 
to grade nine, the student must participate in the Algebra II end-of-course assessment in order for the 
LEA to meet its accountability requirement at the high school. 

 When an end-of-course non-proficient score is used for accountability purposes prior to grade nine, the 
student must participate in the Algebra I or Algebra II end-of-course assessment at the high school in 
order for the LEA to meet its accountability requirement at the high school. 

 LEAs and schools may substitute a middle school student’s proficient Algebra I end-of-course 
assessment score in place of participation and use of the student’s grade-level assessment when 
appropriate.  

11



Restrictive use of federal funds supporting 
improvement
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No SI Status = No Associated Sanctions

 Relieves an LEA from the school improvement requirements in 
ESEA section 1116(b) and their associated regulatory 
requirements.
 developing and implementing a school improvement plan, 
 reserving funds for professional development, or
 providing public school choice and supplemental educational 

services (SES)
 spending the requisite amount of funds on these activities. 
 SEA and its LEAs are not required to report the improvement 

status of schools on State and local report cards.  
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Public School Choice 
14

 PSC no longer required
1116(b)(13), still requires LEAs to permit a 

child who has transferred under PSC 
requirement to remain in the choice school 
through the highest grade in the school. 

LEAs do not have to provide for transportation.

LEAs do not have to send PSC  parent 
notification letters.



Supplemental Educational Services
15

 SES no longer required.
 LEAs do not have to send SES parent notification 

letters. 
 DESE no longer approves or maintains a list of SES 

providers.



ESEA Flexibility Waiver 
LEA 20% Set-Aside Requirement
 LEAs identified with Priority or Focus Schools

 will be required to demonstrate sufficient support to fund 
improvement activities included in the school’s accountability plan, 
or the LEA will be required to set-aside up to 20% of the LEA’s Title 
I Allocation

 Priority and focus schools will be required to use 1003(g) 
or 1003(a) funds to support the implementation of 
interventions as indicated in the waiver.

 LEAs will be expected to fund building-level 
Comprehensive School Improvement Plans (CSIP) for 
other Title I schools not identified as priority or focus 
schools.  They may use funds previously required under 
1116 (b)(10).
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SES

 FY12 SES requirements must be completed 
 Effectiveness Reports due June 2012 MOSIS submission

 LEAs must maintain all records for at least 3 
years (EDGAR 80.42)
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Transferability

 LEAs can transfer up to 100% of  their Title II,   
Part A program funds into Title I, Part A . 
Requirements for the equitable participation of 

private school students, parents, and teachers 
must be met prior to any transfer of funds.

 No funds can be transferred out of Title I, Part A 
into another program.  
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Plan requirements regarding highly-qualified 
teachers
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Highly Qualified Teachers
20

 An LEA that does not meet its HQT targets 
(currently 185 LEAs) would no longer have to 
develop an improvement plan 

 Flexibility in use of Title I.A and Title II.A funds



Highly Qualified Teachers
21

 All core academic subject teachers, Title I teachers 
and Title I instructional paraprofessionals must 
still meet the Highly Qualified requirements. 

 LEAs are still required to annually update Highly 
Qualified Teacher Component with special emphasis 
on Equity, Professional Development to address 
teacher effectiveness and timelines for non-HQ 
teachers to become HQ. 



Highly Qualified Teachers

 Parents Right-to-Know
 LEA must notify parents in all Title I-served schools that they may 

request information regarding the professional qualifications of the 
student’s classroom teachers, 1111 (h).

 Non-HQ Teacher
 LEA must provide timely notice to parents of students in  Title I-

served schools if the child has been assigned to be taught, or has been 
taught for four or more consecutive weeks, by a teacher who is not 
Highly Qualified and provide information on the level of achievement 
of the parent’s child in each of the state academic assessments, 1111 
(h).
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Reward, Priority and Focus

Identification of Schools23



Reward Schools

 (1) among the highest-performing Title I schools 
in the state; or 

 (2) among the highest-progressing Title I schools 
in the state; or both. 

 Reward school determinations are based on the 
most recent three years of data available.
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High-Performing Reward Schools

 Title I schools with the highest proficiency rates in the state. 
 Schools must meet their proficiency AMOs in both Communication 

Arts and Mathematics. 

 Schools cannot have a proficiency gap of 20 percent or more 
between their highest-performing and lowest-performing 
subgroups.

 If applicable, the school must have a graduation rate of at least 90 
percent.
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High-Progress Reward Schools

 Title I schools demonstrating the most 
pronounced increases in student proficiency rates 
on state assessments over the past three years. 

 It is possible for a school to be designated as both 
a high-performing reward school and a high-
progress reward school.
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Reward Schools

 Public recognition

 Models of excellence

 Letter of congratulations from the Department  

 State Board of Education recognition
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Focus Schools

 Title I schools whose Student Gap Groups are 
among the lowest-performing in the state over 
the past three years according to state 
assessment results.
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Focus Schools

 LEA will be required to submit an ACCOUNTABILITY plan that has 
been developed in collaboration with the SSOS. 

 The accountablity plan will identify the intervention model and the 
specific strategies necessary to remedy shortcomings in student 
achievement and/or graduation rate. 

 The SSOS will assume responsibility for ongoing oversight of LEA 
progress toward meeting the objectives outlined in the accountability 

plan.

 Implementation of plan to begin no later than the end of the 
first semester of SY 2012-13
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Priority Schools

 Priority schools may be identified for one or more of the 
following reasons:

 The school is a currently-served Tier I or Tier II SIG school; 

 The school is Title 1-participating and has had a low graduation 
rate for at least three consecutive years;

 The school is Title 1-participating and is among the lowest-
achieving in the state according to state assessment results over the 
past three years.
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Priority Support

 SSOS – minimum of 3 year commitment

 The SSOS will conduct site visits to:
 Promote and develop the school’s responsiveness to internal 

accountability
 Monitor and document indicators of progress pertinent to the 

district and/or building plans
 Gather data specific to the school
 Identify promising practices
 Provide specific and timely feedback to the principal and other 

turnaround staff
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Funding
32

 Funds will be allocated to Non-SIG funded 
Priority Schools & Focus Schools

 Will be awarded by early fall 2012



Principle 3: Supporting Effective Instruction and Leadership
Districts may adopt the state model or revise their own local model

The Essential 
Principles     
connecting

Federal

State

Local 

Seven 
Essential 
Principles

NCLB 
Waiver 
Request

Local 
evaluation 

process

Missouri 
Educator 

Evaluation 
System
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Essential Principles of Effective Evaluation 

 Measures educator performance against research-based,                                                                                                       
proven practices associated with the improvement of                                                                                        
student performance 

 Uses multiple ratings to differentiate levels of                                                                    
performance

 Highlights a probationary period of adequate duration to                                                                                
ensure sufficient induction and socialization support for                                                               
new teachers and leaders 

 Includes measures of growth in student learning  as                                                                      
a  significant part of the evaluation of professional practice                                                               
at all levels 

 Provides ongoing, timely, deliberate and meaningful feedback                                                                        
on performance relative to research-based targets

 Requires standardized, periodic training for evaluators to ensure reliability and 
accuracy

 Utilizes the results and data to inform decisions regarding personnel, employment 
determinations and policy regarding employment
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THANK YOU!!!35

For more information, visit the ESEA Flexibility Waiver webpage:

http://www.dese.mo.gov/qs/esea-waiver.html

http://www.dese.mo.gov/qs/esea-waiver.html
http://www.dese.mo.gov/qs/esea-waiver.html
http://www.dese.mo.gov/qs/esea-waiver.html
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