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o Educator Evaluation Background

o Screen 18a Data Collection Background

o Seven Principles and what we can learn from them
o Current Evaluation Process

o Using Screen 18a to report data

o Questions and Answers
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Current Influences

o InJune 2010, Senate Bill 291 was passed, directing public

school districts in Missouri to adopt teaching standards.
While the districts are responsible for actually adopting
standards, the Department of Elementary and Secondary

Education was given the task of offering model standards

for districts to use

o Factors such as SFSE, EDEN, and the NCLB waiver require
the collection of educator evaluation data

History

Development of Ng

Senate Bill 291
(2010)

(2011)

NCLB Flex|bility Waiver

(2012)

Essential Principles |of| Effective Evaluation

(2012)

Missouri Educator Bvdluation Model—Pilot

(201P-p013)

Educator Evaluation{Oyerview and Training

(201p
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Missouri Learning MSIP 5 ; o
. ) Missouri's Educator
Standards an_d State Missouri School Evaluation System
Assessment Alignment Improvement Program
English Performance New Teacher and
| Language Arts — Standards — Leader Standards
Resource . -
’ Essential Principles of
Mathematics and Effective Evaluation
— —] Process Standards

Missouri Mode

Statewide Pilot Project

|' )
Waiver Approved
Regional Orientation Meetings
Administrator

Conference [ \ Pilot Project Rule

Meeting  Proposed

Timeline for Essential Principles & State Model
(2

Core Data
'
2nd ‘Comment Rule
Revision Period Approved

S3—3Ne—3W H—H

Summer 2012 Aug 2012 Oct2012  Nov 2012 Mar 2013 Apr2013
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Develop Guidelines for the Essential Principles
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May 2013

June 2013 Aug 2013

_—
Training begins
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*Measures educator performance against research-based, proven
practices associated with the improvement of student performance

*Uses multiple ratings to differentiate levels of performance

*Highlights a probationary period of adequate duration to ensure
sufficient induction and socialization support for new teachers and
leaders

eIncludes measures of growth in student learning as a
significant part of the evaluation of professional practice at all levels

*Provides ongoing, timely, deliberate and meaningful feedback on
performance relative to research-based targets

*Requires standardized, periodic training for evaluators to ensure
reliability and accuracy

«Utilizes the results and data to inform decisions regarding
personnel, employment determinations and policy regarding
employment

Evaluator
Training

Essential Principles of Effective Evaluation
(2 | —

Expectations

Differentiated
Performance
[

Effective
Evaluation

Probationary
Period

Regular
Meaningful
Feedback

Student
Measures

—_—T

Differentiated Levels
of Performance

Research-based

Practices

Principles of Structure
Per NCLB Waiver (June, 2012)

Use of
Evaluation Results

Educator Evaluation
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Principles of Process
Per NCLB Waiver (June, 2012)

Student Growth Evaluator
Measures Training

Meaningful
and Descriptive
Feedback

Probationary
Period

Average Score out of 5

Regional Orientation Meetings Teacher Evaluation Ratings
(I | ——
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Regional Orientation Meetings Principal Evaluation Ratings
ey |

Average Score out of 5

Reporting Educator Evaluation
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Reporting Educator Evaluation Data

O

O

O

O

Collects information in aggregate about educator

evaluation systems.

Manually entered onto Core Data Screen 18A.
Reported at the building level.

Due June 30% each year.

New questions for the 2013-14 school year.

L
o

Screen 18a Screen Shots 1 of 5
=1 Chonges highlighted with a red box

ocation: Data Collection Menu - June Cycle - 18a Educator

Evaluation Model Used by District: (check only one)

O

oooooooO

Missouri Model Evaluation System

Revised version of Missouri Medel

NEE Model (University of Missouri)

Marzane Model

Danielson Medel

District-created model based on Missouri Teacher and Leader Standards
District-created model based on district standards

Other

No Evaluation System Implemented

EON |
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Screen 18a Screen Shots 2 of 5

] Changes highlighted with a red box
TEACHER EVALUATION SYSTEM:

NOTE: Make sure to include the names of the
performance levels used in the evaluation system, in
the description boxes.

USED FOR : NO
Teacher Development
Compensation
Promotion

Retention

Removal

STUDENT DATA INCLUDED : YES NO
Student Achievement » F

T i
YES NO
Student growth data used for state tested content and grade levels 53
Student growth data used for nen-state tested content and grade levels
YES NO
Does your district evaluation system have multiple differentiated performance levels for teacher; B

NUMBER OF TEACHERS BY RATING/LEVEL: (Number of Teachers reported in MOS]5 = 17)
List the names of the performance levels used in your district evaluation system in the descrifftion and identify the number of teachers rated at each performance level.
Teacher Rating 1 is the lowest rating level.

Fublically Reported

TEACHERS Rating 1 Rating 2 Rating 3 Rating 4
Description Not Evaluated Evaluated but Not Ranked || [ [ [
Number [ [ [ [

Screen 18a Screen Shots 3 of 5

anges highlighted with a red box

PRINCIPAL EVALUATION SYSTEM:

USED FOR : YES NO
Principal Development F §

Compensation NOTE: Make sure to include the names of the

Promotion © © performance levels used in the evaluation system, in
Retenti ..

e the description boxes.

Removal
STUDENT DATA INCLUDED :  YES NO
Student Achievemnent - »

Student Growth Data

Student growth data used for state tested content and grade levels

Student growth data used for non-state tested content and grade levels

Does your district evaluation system have multiple differentiated performance levels for principals?

NUMBER OF PRINCIPALS BY RATING/LEVEL : (Number of Principals reported in MOSI§/= 1)
List the names of the performance levels used in your district evaluatien system in the deseriptigfl and identify the number of teachers rated at sach performance level.
Teacher Rating 1 is the lowest rating level.

PRINCIPALS Rating 1 Rating 2 Rating 3 Rating 4

Description Net Evaluated Evaluated but Not Ranked | [ [ [

Number | | | |
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Screen 18a Screen Shots 4 of 5
|

1= informed by the wate’'s mentor standards

Teacher P= Principal
1. Perfarmance of educatars i= measured against research based, proven expectations and performance targets consistent with the af student
T e
Educater performance tangets are research-based and proven
Performance targets align to apprapriate state and naticnsl standards
Performance targets articulate essential practices
targets are cearly lated
Performance targets of the educator link to imorovements in student lsarning
2. Multiple Fatings are used tn Iewels ot e
T e
Includes a minimum of 3 differertizted levels
Includes clear statements of performance at each level
Each level allows for discrete, independent, measuresble elements
Lach level relisbly describes current practice
Levels provide clear direction for growth and improvement in prastice
3. A probationary period of adequate duration is provided to ensure ds and through support for new teachers and leaders
T e

Includae raquirad mentaring ae & companant of & camprahansive

Complies with Masouri statute regarding the probationary period

Includes confsdential, nen-evaluatve support hnked to the distoct’s averall plan for professional developrent

Fuocuses on essenbial pracboss af particular mgrulicance for novice practiboners educators

duction procass

Screen 18a Screen Shots 5 of 5
e

T

s mge ponart of the averal =

care centribting

Unms mokle massures of eudent padiormance in:

3 bt frmatve

Bachudus mubicls yasrs of comosrsble eudent

Highbghts grow

- stdert leameg werae

Eechutes the slate sidessted mhevn roalibe e pddtisnal

5. Ongaing. timedy, daliberate and masningtul feedback is providad

4, Measimres of growth in stedent bearning across o points in e are included as a significast he cval of alt bevel

Beents i e a8 ovesed 1o smele semsurts of stat

it A st delemed assen—erts

shills akgred o i
Traning mcludes cenducing chservations focused

Enchudes sampasing studant data, anahaing art

Provides fur the affective debvary of mi

rnghul fracts

sffered both aisily and peradeaty b

roe
s debvered eflectively and i mamsinghi in the mprovement of sractes
Focuses on the impact of prodsssional prac ccreate Eude
B cifared 5t lnsst snce areusly 10 avervans sthar formaly, indsrmad
B offared in cloes primsty procens fie. sbe
Ot mitn the carte absrative culture
[ o na e evalustors to ansurs reliabality sed sccuracy
v

and inferprasing ssrvey indormation

7. Tvsluntion results and detn are usad 10 inform decl
"

Guntes datest mptopment i an:

[ il eg e

~tarms i o

those poiicies

mpac

and human resource policies such as promation, retantion, dismissal, iduction, tenure, sompessation, str.

el |
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Reports Published
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Reports Published

{2
o Missouri Comprehensive Data System (MCDS)
http://mcds.dese.mo.gov

o Guided Inquiry

o Education Staff

m “Building Educator Evaluation”
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Contact Us - Evaluation System

Office of Educator Quality
Tyler Barnett

tylerbarnett@dese.mo.gov

573-751-8859
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Contact Us - Screen 18a

dese.mo.gov
Office of Data System Management
dsm@dese.mo.gov

573-522-3207
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