
Recent changes to the legislation governing the Troops to Teachers (TTT) 
program expand eligibility requirements providing a greater number of 
military members with access to program benefits!

Registration is open to any veteran whose last period of service is 
characterized as Honorable with an interest in instructional positions  
such as teacher or resource teacher or non-instructional positions such 
as paraprofessional, teachers aid, counselor, psychologist, school nurse, 
librarian, media specialist, speech therapist, audiologist, physiotherapist, 
resource officer, school principal, or vice principal. Financial assistance is 
available to eligible participants. 

REFERRAL AND PLACEMENT ASSISTANCE
Effective January 2, 2013, Troops to Teachers offices nationwide are 
now able to provide personalized counseling and referral assistance to 
all military members, past or present, who have served honorably. Troops 
to Teachers registration is open to all veterans regardless of time in service 
who have an interest in education in Pre-K public , Charter, Bureau funded 
and DoDEA as school teachers, resource teachers and non-instructional 
positions such as paraprofessionals, teachers aids, counselors, psychologists, 
school nurses, librarians, media specialists, speech therapists, audiologists, 
physiotherapists, resource officers, school principals, and vice principals.

To register or find out more about Troops to Teachers go to 
www.proudtoserveagain.com

X JEFFERSON CITY OFFICE

877.530.2765
X ST. LOUIS OFFICE 

314.467.5080
X KANSAS CITY OFFICE

816.241.1705
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SCAN CODE AND BE THE FIRST 
ONE TO LEAVE A MESSAGE.  
MENTION THAT YOU USED THIS 
CODE AND RECEIVE A FREE GIFT.

TO FIND OUT IF YOU ARE ELIGIBLE FOR GI BILL EDUCATION AND TRAINING BENEFITS, CALL 888.442.4551

TROOPS TO TEACHERS

2013 NEW LEGISLATION FOR 
TROOPS TO TEACHERS

Family Day in St Joseph MO. This proud Air Guard 
unit flies C130’s. It’s motto is “Always Willing, Always 
Ready.” They are the first line of support for State and 
Federal natural disasters, humanitarian missions and 
resupply of our Nation’s military forces. To join or for 
more information, call 1-800-826-2171.
 

www.proudtoserveagain.com
WWW.TROOPSTOTEACHERS.MO.GOV


Don’t forget, we have moved! Our new address is:
Veterans Education and Training Truman Middle School  

12225 Eddie and Park Road, Room 22, St. Louis, MO 63127-1413
office: 314.729.2444   fax: 314.729.2495

STATE TEACHER JOB  
VACANCY SITES
Looking for a new job? These are some links 
that may prove useful for finding certified  
and substitute teaching jobs. For a more  
complete listing go to our website:
TROOPSTOTEACHERS.MO.GOV

IA: http://www.iowaeducationjobs.com/
KS: http://www.kansasteachingjobs.com/
MO: http://www.moteachingjobs.com/
NE: http://www.nebraskaeducationjobs.com/

MISSOURI/KANSAS/ 
NEBRASKA/IOWA
Chad Schatz, Director
John Hose, Assistant Director
Missouri Department of Elementary 
and Secondary Education
Veterans Education and Training Section
P.O. Box 480, Jefferson City, MO 65102-0480
p: 877.530.2765
fax: 573.526.5710  
e-mail: chad.schatz@dese.mo.gov

TEACHER CERTIFICATION  
CONTACT INFORMATION
IOWA
Dr. Mary Lou Nosco 
p: 515.725.2146
e-mail: marylou.nosco@iowa.gov
MISSOURI
Debbie Butcher 
p: 573.751.7863 
e-mail: debbie.butcher@dese.mo.gov
KANSAS
Sungti Hsu 
p: 785.291.3573
e-mail: shsu@ksde.org
NEBRASKA
p: 402.471.0739 
e-mail: nde.tcertweb@nebraska.gov  
website: http://www.education.ne.gov/tcert

THE NATIONAL TROOPS TO TEACHERS WEBSITE IS LOCATED AT WWW.PROUDTOSERVEAGAIN.COM

NEW PROGRAM IN THE SPOTLIGHT
The School for Professional Studies at Saint Louis University offers an Alternative 
Certification for Educators option for qualified military veterans who hold a bachelor’s 
degree or higher and a full-time teaching contract from a Missouri public school or 
an accredited nonpublic school in the certification area they wish to pursue. Students 
must hold an overall GPA of 2.75 or higher in undergraduate or Master’s level 
study, have completed at least 21 credit hours of coursework in the content area they 
wish to teach or an acceptable related area with a GPA of 2.5 or higher, and meet all 
other School for Professional Studies and teacher preparation entrance requirements 
before being accepted into the program.

The alternative certification program is a two year course of study designed to be 
uniquely yours. Students hold a provisional Missouri teaching certificate in one of 
the following Missouri state and NCATE-accredited programs of study during this 
two year period:

•  Elementary Education (grades 1-6)
•  Middle School Language Arts, Mathematics, Science or Social Science (grades 5-9)
•  Secondary Language Arts, Mathematics, or Social Science (grades 9-12)
•  Special Education (grades K-12, mild-moderate disabilities)

Recommendation for Missouri Educator Certification is accomplished upon 
completion of the program (32-39 credit hours or less depending upon transfer 
credits and prerequisites needed), holding of state required GPAs, and successful 
completion of the PRAXIS II examination required by the state. A program plan 
is developed that is unique to the teacher while meeting all state requirements. 
Currently course offerings are online, blended, or onsite with future plans including 
the offering of all courses online. Courses are offered on a term basis with each 
semester consisting of two terms.

Military veterans who have not completed their baccalaureate degree may consider 
enrolling in the School’s four-year B.A. program. Veterans holding a baccalaureate 
or higher degree but not currently employed as teachers may consider enrolling in 
the School’s (non TTT) certification only program. These options can allow you to 
begin meeting your certification options while you are on active duty overseas or 
state-side, or while you hold current civilian employment.

Find out more by visiting:
http://www.slu.edu/school-for-professional-studies-home or by contacting:

Saint Louis University - School for Professional Studies
3840 Lindell Blvd., St. Louis, MO 63108
314.977.2493 or via email at dasovich@slu.edu
Mary Dasovich, Ph.D., Chair/Associate Professor,  
The Renaissance Programs in Education
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STAFF
JEFFERSON CITY
Chad Schatz: Director
John Hose: Assistant Director
Ron Marsch: Supervisor
Debbie Butcher: Teacher Certification 
Supervisor
Loretta Fennewald: Administrative  
Assistant
ST. LOUIS
John Parker: Supervisor
Mike Bitzenburg: Supervisor
Robert Hummel: Approval Developer
Suzanne Adam: Secretary
KANSAS CITY
Turner Shipman: Supervisor
Leo Blakley: Approval Developer
Sharon Sawyer: Secretary

SWEET DREAMS PILLOW
The Sweet Dream Picture Pillows are available 
to the children of any family whose father or 
mother is on active duty and will be absent from 
their family for at least three months.
Visit our website at:  
http://www.pillowprojectusa.com

Veterans Education & Training 
Section Department of Elementary 
and Secondary Education
P.O. Box 480
Jefferson City, MO 65109

Veterans Education & Training 
Section c/o Penn Valley Community 
College Pioneer Campus
Room 256
2700 East 18th St.
Kansas City, MO  64127

Veterans Education & Training 
Section c/o Mehlville School 
District
Room 110
3100 Lemay Ferry Road
St. Louis, MO  63125

VETERAN’S EDUCATION 
& TRAINING SECTION
MISSOURI STATE APPROVING AGENCY

S E P T E M B E R  2 0 1 3  .   V O L .  7 . 1 3D E S E . M O . G O V

The National Association of State Approving 
Agencies for Veterans Education and Training 
held its annual Business and Training Meeting 
August 4th – 8th 2013 at Tropicana Resort and 
Hotel in Atlantic City, New Jersey.  A total 
of 105 state approving agency professionals 
representing 47 state approving agencies 
participated at the meeting.

The meeting is an opportunity for veterans 
education and training professionals at the State 
and Federal levels to conclave on the challenges 
facing the implementation of GI Bill programs.
Officials from the VA included Dr. Curtis 
Coy, Deputy Under Secretary for VA’s Office 
of Economic Opportunity; Robert Worley, 
Director of Education Services, and key VA 
Central office staff.  VA’s Regional Processing 

Offices were represented by their Chief 
Education Liaison Officers. 

Major topics included the requirements in 
the recent Public Law 112-249 mandating 
implementation of policies to comply with 
President Barrack Obama’s executive order13607: 
Principles of Excellence.  

State Approving Agencies were established by 
Congress in 1947.  The NASAA for veteran’s 
education and training has partnered with VA 
since 1948 to ensure that education and training 
programs administered under the various GI Bills 
are of quality and represent value to veterans, 
service persons, their families and dependents, 
and the U.S. taxpayer.

Charles Rowe, Director-NJ SAA,  Albert Bucchi, Director of Veteran Services  
for NJ Dept of Military and Veterans Affairs

NASAA MEETING
August 4-8 2013

http://www.pillowprojectusa.com
dese.mo.gov


THE MISSOURI STATE  
APPROVING AGENCY  
DIRECTORY
Features all schools and colleges approved  
for the GI Bill. Request a copy by calling
877.530.2765

The Department of Elementary 
& Secondary Education  
We not discriminate on the basis of race, 
color, national origin, sex, disability, or age in 
its programs and activities. Inquiries related 
to Department programs and to the location 
of services, activities, and facilities that are 
accessible by persons with disabilities may be 
directed to:

Jefferson State Office Building,  
Civil Rights Compliance  
(Title VI/Title IX/504/ADA/Age Act)  
205 Jefferson Street  
Jefferson City, MO 65102-0480
p: 573.526.4757  
or Relay Missouri p: 800.735.2966.

A dedicated toll-free hotline is now available  
FOR SCHOOL CERTIFYING OFFICIALS 
(SCOS) ONLY.  
Toll-free hotline number 1 (855) 225.1159  
The hotline is available from 7:00 am to 5:00 
pm, Central Time. SCOs must provide the 
school’s facility code and be listed as a desig-
nated VA school certifying official to receive 
assistance through the dedicated hotline.

TO FIND OUT IF YOU ARE ELIGIBLE FOR 
VETERANS EDUCATION AND TRAINING 
BENEFITS, OR TO SEE HOW MUCH YOUR 
ENTITLEMENT IS, CALL 888.442.4551.

SHARE THIS NEWSLETTER This newsletter is being e-mailed to one Certifying Official at each school. Please share this newsletter with all other Certifying Officials, 
the Bursar’s or Comptroller’s Office, Financial Aid Office and other interested individuals at your school/business. It is extremely important that the information in this 
newsletter receives the widest dissemination in order that veterans receive the GI Bill and other educational benefits to which they are entitled.

WIN A PRIZE! 
Q: Do you know  
what this is?

Be among the first 10 to  
post the answer on our face 
book page and win a prize.

VA-ONCE
VA-ONCE is an enhanced means for submitting VA Forms 22-1999, 22-1999b, 
and 22-6553c. It is a completely Internet based application developed by a team 
of schools and VA representatives. All schools are recommended to utilize the 
VA-Once platform.

HOW TO GAIN ACCESS
All schools will need to complete a new Memorandum of Understanding (MOU) 
to gain access to the VA-ONCE application. Click HERE (http://www.gibill.
va.gov/School_Info/once/mou.htm) for a copy of the MOU. You should 
complete the form on-line, PRINT it, obtain the appropriate signature(s), and mail 
it to your Education Liaison Representative (ELR) (http://gibill.va.gov/school-
certifying-officials/elr.html).

Note: The MOU must be signed by a school official who has the authority to enter 
into a contract between the institution and VA.

If you have not recently submitted a “Designation of Certifying Official(s)” VA Form 
22-8794, please do so immediately. Mail the completed form to your Education 
Liaison Representative (ELR).

VA FORMS
If you need a copy of a VA form, many of them are available directly for the VA 
website. The website is http://www.va.gov/vaforms/. 

You must have the latest version of Adobe Reader on your computer to fully utilize 
all the forms on this site. You can download software at: Free Adobe Reader 
Download. (Note: By clicking on Free Adobe Reader Download link, you will 
leave the Department of Veterans Affairs Website. VA does not endorse and is 
not responsible for the content of the linked website)

Forms on this site are available in several formats. Fillable pdf can be filled on-line, 
printed, saved and edited. XFT forms can be filled on-line, printed, and saved to 
your pc but cannot be edited later (TURN OFF YOUR POP-UP BLOCKER TO 
USE XFT). Some PDF are printable blank forms.

http://www.gibill.va.gov/School_Info/once/mou.htm
http://www.gibill.va.gov/School_Info/once/mou.htm
http://gibill.va.gov/school-certifying-officials/elr.html
http://gibill.va.gov/school-certifying-officials/elr.html
http://www.va.gov/vaforms/


http://www.educateiowa.gov/index.php?option=com_content&view=article&id=2925
Gov. Terry Branstad and Iowa Department of Education ushered in a new era for the education job market  
by unveiling TeachIowa.gov, a new statewide education job posting system.

TeachIowa.gov simplifies the search for education jobs and employees, expands the pool of job candidates statewide,  
and reduces costs for school districts, area education agencies and taxpayers.

“TeachIowa.gov is a convenient, efficient service offered at no charge to applicants or employers,” Branstad said. “Most importantly, 
TeachIowa.gov sets the stage for learning because schools are able to choose the best candidates for their job openings.”

The system displays all job openings in Iowa’s public schools, area education agencies, and participating nonpublic schools, as well as 
positions at the Iowa Department of Education and at the Iowa Board of Educational Examiners. Job candidates can apply for openings 
online and upload their individual profiles for employers around the state to see.

TeachIowa.gov is part of the Teach Iowa Initiative, a component of the new education reform law that aims to attract top talent into the 
teaching pipeline.

 “This great new service makes Iowa a leader in connecting people with the right jobs in education in a more efficient and affordable way,” Iowa 
Department of Education Interim Director D.T. Magee said. “It’s exciting to share this part of the new education reform law with Iowans.”

For more information, please visit http://www.teachiowa.gov.

IOWA

MISSOURI

More information about educator preparation in Missouri can found at dese.mo.gov/eq/ep/.

New ratings for Missouri’s public schools offer a broader picture of student performance, by Jessica Bock for the Post-Dispatch.
(http://www.stltoday.com/news/local/education/new-ratings-for-missouri-s-public-schools-offer-a-broader/article_7d3487e6-699b-
552b-9348-0ef73bb5818a.html) 
The ratings — structured like a report card for school districts based on data such as state standardized test scores, attendance, graduation 
rates and whether students leave ready for college or careers — are compiled by the Missouri Department of Elementary and Secondary 
Education. They are used to determine accreditation. This year’s new system gets rid of a 14-point scale and instead judges districts on the 
percentage earned on a points scale. To see MAP scores by district and subject, 2009-2013, view this link: http://www.stltoday.com/
news/multimedia/special/missouri-map-test-scores/html_5ad3d218-e4de-502d-9b5e-30dd2e8495fa.html

[Missouri’s public 
schools offer a 

broader picture of 
student performance]
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DISTANCE LEARNING AND ALTERNATIVE TEACHER CERTIFICATION IN NEBRASKA
Nebraska needs alternatively certified teachers. It increases the number of teaching staff with real world work experience in subject areas that are connected 
to their teaching assignments. It helps reduce the number of educators leaving the profession; when compared to traditionally-certified teachers, alternatively-
certified teachers are more likely to remain in the teaching profession.   
Every state now has at least one alternate route to teacher certification. Nebraska’s version is not always considered a true alternate route in that teacher 
candidates do complete a professional education course sequence with all of the same requirements that a traditional undergraduate teacher education 
program requires, with exceptions:  a candidate can be employed as the teacher of record and complete his/her coursework – while on-the job. Candidates 
also will have completed two-thirds of a master’s degree in Curriculum and Instruction upon completion of this Transitional Certification Program (TCP).  
The program takes two academic years and is only offered in the state at the University of Nebraska-Kearney (UNK).   
According to research conducted by National Center for Education Information (NCEI), when studying the quality of alternatively-certified teachers, the kind of 
pathway or route is not at issue, nor the number of education courses; who provides the program is not at issue, either.  Ultimately research has shown very little to no 
difference between alternatively and traditionally certified teachers in terms of teacher efficacy or in teaching competence as measured by classroom observations.

Since the fall of 2003, 282 people have been certified through the Transitional Certification Program at UNK.  The program began through a Transition 
to Teaching federal grant that was awarded to the Nebraska Department of Education.  The age range of the participants is 22-63; the most common ages 
are 29, 30, and 35; the median age is 35.  The gender profile of program participants is 53% female and 47% male.  The ethnicity profile of program 
participants is 88% Caucasian and 12% minorities which includes Asian, Hispanic, Native American/North American Indian, Pacific Islander, black, and 
multi-racial – notable in that Nebraska’s demographics, along with the rest of the nation, are changing rapidly and the teaching workforce is challenged to 
keep pace.  As was the case with nationally-conducted research on alternative teacher preparation, the Transitional Certification Program-prepared teachers 
show no significantly different content knowledge, content pedagogy/instructional strategies, control of classroom environment, or classroom management 
skills than do traditionally prepared student teachers, according to a UNK teacher education self-study.  

Delivering pedagogy coursework online, therefore, has not compromised program integrity. It has been  
said that “Measurements are not to provide numbers but insight (author unknown).” The insight here in  
Nebraska is that alternative teacher certification should no longer be considered alternative, but rather the  
preferred pathway to certification. 

Wendy L. McCarty, Ed.D., Assistant Professor  
Teacher Education Department, Director, Transitional Certification Program
University of Nebraska at Kearney
B159 College of Education, Kearney, NE 68849, 308-865-8074, mccartywl@unk.edu

KSDE REVIEWING DECISION GRANTING REQUESTED ESEA FLEXIBILITY WAIVER
 
TOPEKA – Kansas State Department of Education (KSDE) officials announce today (August 15, 2013) they are in  
receipt of a letter from the U.S. Department of Education regarding its decision to grant the state’s requested ESEA  
Flexibility waiver through the end of the 2013-2014 school year. 

KSDE received the letter from USDE after 8:00 pm on Wednesday, August 14 and is currently in the process of reviewing the document. 
KSDE will submit its response to the USDE once staff has had an opportunity to determine an appropriate plan for the state of Kansas to move 
forward with the teacher and leader evaluations.

In the Kansas waiver, the state has chosen to use multiple measures of growth in student achievement to inform teacher and principal 
evaluations. This will be the focus during the 2013-14 school year, including performance on state assessments.

“We have been pleased with what the original waiver has allowed us to do,” said Education Commissioner Dr. Diane DeBacker.  “Kansas 
school districts have been piloting the use of new evaluation instruments, and will continue to pilot these during the 2013-14 school year in 
preparation for full implementation in 2014-15. The delay in using the data to inform personnel decisions is to ensure that data is completely 
analyzed and accurate before it is used in this manner. Kansas is committed to an evaluation system that helps educators become better at their 
profession, and tying student performance data to this process requires a great deal of time, effort, and insurance of quality.”

KANSAS

NEBRASKA

For more information about the Missouri Learning Standards and the Common Core State Standards visit:  
dese.mo.gov/divimprove/curriculum/Common_Core.html.
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