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Extended Employment Sheltered Workshop Program 

January 14, 2020  

 

News: 
 
 Merger 

SWI of Springfield has merged with WBCO of Marshfield this now creates our second largest shop 
in Missouri  with 273 employees, The Marshfield location is now  SWI of Webster County.   

 
 Openings Directors, Managers and CEOs 

 
BCI (Boone Center Inc.) of St. Peters, Missouri 
Interim CEO: Ron Kloppenburg rkloppenburg@boonecenter.com  
 
Community Sheltered Workshop Sikeston Missouri.  
Interim Manager: Lee McCall comshelter@sbcglobal.net 

  
 Application for a new Workshop in Iron County. 

  Is still in the process a Public Hearing will be scheduled in the next few weeks  
 
 State Regulations governing DESE Extended Employment Sheltered Workshops. 

The Regulations governing EESW of Missouri are under the statutory five year review along with 
mandatory changes due to the recent passed laws that govern the payment of the annual 
appropriations.  
At this time we anticipate no major changes to the regulations but we still have the public comment 
period to complete. 

 
Department of Labor:  
 
 We currently have Six (6) active investigations on going three from each office (Kansas City-

Springfield Mo.  / St. Louis – Springfield IL.)   
 
 
Missouri Minimum wage is now $9.45 per hour:   
 
 Missouri’s  increase will most likely impact prevailing wage rates, therefore, employers are required 

to review their prevailing wage rates and, if necessary, adjust the special minimum wages 
(commensurate wages) earned by workers with disabilities. 

 
• The Employer  should wait at least thirty days, (February 1st) but not more than sixty days, 

(March 1st) before obtaining the prevailing wage data to allow for the new minimum wage to 
impact the prevailing wage rates.  
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• DOL-WH is strongly advising that all employers do an actual survey instead of the % increase 
that is allowed by rule, since it is unsure how the Missouri business community will react to the 5 
years of known wage increases.   
 

• Adjustment (if needed) to the employees’ wages should be made retroactive to February 1st, 
thirty days after the date of the increase of the Missouri’s minimum wage. 

   
 As with all prevailing wage surveys, you should also document these contacts and have this information 
available for review by the WHD.  These procedures are required under Regulations, 29 C.F.R. §§ 525.9(b) 
(2), 525.10, 525.12(f), and 525.16(c) and are discussed in WHD Fact Sheet No. 39B, (Prevailing Wages and 
Commensurate Wages under Section 14(c) of the Fair Labor Standards Act (FLSA)).      
 
 
January 2020 Conference and Legislative Breakfast  
 
 The January 2020 MASWM Conference will be held at the Capitol Plaza Hotel in Jefferson City 

January 27 -28, 2020.  
 
 

Agenda  
 
Monday  
 8:00 a.m. - 12:00 p.m. - MASWM/MESA Board Members 
12:00 p.m. - 1:00 p.m. - Buffet Lunch open to all attendees 
1:00 p.m. - 2:00 p.m.  - Legislative Training, Presented by Lynne Schlosser 
2:00 p.m. - 3:00 p.m.  - Overview of MASWM Strategic Plan, Presented by Katie Jones 
3:00 p.m. - 4:00 p.m.  - Medical Marijuana Regulations, presented by Lyndall Fraker, Dir - 
Reg. and Licensure DHSS 
4:00 p.m. - 5:00 p.m.  - MESA: Purpose, Priorities and Planning 2020 
5:30 p.m. - 6:30 p.m. - Social Hour - Cash Bar & Hardees 
Dinner on your own! 
 
Tuesday 
7:00 a.m. - 10:00 a.m.  - Legislative Breakfast at the Missouri State Capitol 
10:00 am. -  Legislative Meetings 
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DESE-EESW Snapshot: 
 
  

 

  Employees     FTE      Hrs. Wkd        Wages Pd       Avg.Wage      Wait TBH 

Current              5659           3841           460,971        $2,254,211         $4.61             350 

*Last year           5926                3959          503,550        $2,535,011            $4.60_____   291   

YTD       5703                     3,911,906     $ 17, 6238,845    $4.63  311 

*Last Year YTD    5909                              4,060,443      $18,068,970             $4.45             269 
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Safety: 

 Looking Back and Moving Forward - Reviewing Your Safety Program 

As the New Year begins, it is a good time to evaluate the state of your organization's safety program. 
Identify your achievements and areas where improvements can be made. Check out the list below to 
help complete a comprehensive review of your safety program. 

• Review, create, or update the organization's safety policy.  
o Does your current safety policy still convey your company’s commitment to the safety of 

your employees? 
o Has this policy been reviewed by upper management and shared with all employees?   

• Review the injuries your employees sustained in the last year. This should include a review of 
your OSHA 300 logs and first aid logs.  
o Do you see any injury trends that occurred at your facility? 
o Where can improvements be made so that fewer employees get injured in the coming year?    

• Assess your progress in meeting your safety goals and objectives. Did you set safety goals and 
objectives?  
o The beginning of the year is a great time to establish a goal for the upcoming year. 
o Your goal should set the company’s focus on a major achievement. 
o Create clear objectives on specific actions your company can take to meet your goal. 
o Share your goals with all employees so everyone knows what you are working towards.    

• How is your safety training program functioning?  
o Are employees receiving the safety training that they need? 
o Are you meeting the minimum requirements for OSHA mandated training? 
o Should safety training be provided more frequently?  
o Solicit input from all levels of employees about improving safety training.   

• Could employee participation in your safety program be improved? Employees can participate in 
your safety program in a variety of ways.  
o They can serve on the safety committee, help with safety trainings and toolbox talks, perform 

hazard inspections and job hazard analysis, and mentor new hires. 

The more employees that are involved in your safety program, the better it will function.  

 
  
 
 
 
 
 
 
 
 
 
Dan Gier l Director  l Extended Employment Sheltered Workshops 
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