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Our Time Together Today
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Why Develop
Pa+hway9?

Labor Force Participation:

People who identify with a
disability=20.5%

People who do not identify
with a disability=68.3%

United States Department of Labor
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Why Develop
Pa+hway9?

Provide opportunities for
vocational skills
development

Provides opportunities
where students can build
their skills leading to
competitive employment
standands

Students are
exposed to a variety
of community

partners
Job opportunities

Practical, Scientific,
Methodological
Public Health

Rinetatistings Veterinarian,
Biostatistician, Public Health

Nata minictrato
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Why Develop
Pa+hway9?

Importance of Applicant Shortcomings

Practical Saknﬂf;},
Methodological

Public Health

Poor Work Ethic

Veterinarian,
Public Health
Dentist

Data Administrator

Data Driven, Analytical

Unwillingness or Inability to Learn Indei] Oorended

Lack of Communication or
Interpersonal Skills

Innovative, Intuitive, Creative

Lack of Teamwork or Collaboration

Health Educator,
Health Promotion
Specialist

Lack of Critical Thinking and
Problem Solving

3 nft_g;r ten, !nﬁ?rm, Tram
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So, What is 12

An Industry Pathway is a collection of
worksites that allow students to move from

. i : Eraciion. Seiesipe
one site to another building skills toward el
competitive employment within a particular siosatisican, \\  publc eaty MR
. Jata Administrator Dentist /
industry. Students enter the pathway based Data Driven, Awalytical Sl senvices Resetcr

Detai Oriented

on their current ability levels.
Students move through the pathway toward
a possible entry level job as they gain skills.

Invostlgatlva

Health Educator,
Health Promotion
Specialist
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What is the
Rroaess?

Determine Pathways/Partnerships

Make Contact
Preparation

Student Selection

Practical Saknt‘ffz,
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Public Health
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Detail Oriented
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Step 1

Researchll

*Look at job openings via classified

h’a&t&a{Sakfttcﬁ:,
want ads o
*Look at economic data on MERIC sistisicin, N\ peneneems M ol
. Data Administrator Dentist .-‘ w )
for your region and county Data Driven Ansia /' senices Researcher

*Get with your local Chamber of
Commerce

*look for jobs that only require a
high school diploma

Invostlgatlvo
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Health Promotion
Specialist
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WHG+ i9 MEK'C? https://www.missourieconomy.

org/
Central Region Top Openings 2016-2026

The Central region is projected to have more than 382,000 total openings between 2016 and 2026. Total openings comprise growth openings,
exit openings, and transfer openings. Growth openings are the result of an occupation growing between the base year and the projected year.
Exit openings occur when a worker leaves the workforce entirely, such as retirement. Transfer openings occur when a worker leaves their
accupation for a different one,

The Food Preparation and Office and Administrative Support oceupational groups have 4 occupations each in the top 20 occupations with the
most projected total openings. The occupations of Registered Nurses, General ond Operations Managers, and Secondary School Teachers all have
a large number of projected openings as well average wages that are higher than the average wage for all occupations in the Central region.

Step 1

LT TARGITED MNE

2016 2026 Average
Exit Transfer Growth Total
Occupation EE?;::T:::M E:;;{::;?:m Openings Opanlngs Cpanlngs Opanlngs m;:l
Combined Food Preparation and Serving Workers 7216 9,804 7668 3.020 2,288 17,976 $21.275
Cashiers 7866 8477 [T 7488 611 15,771 18,955
Retail Salespearsons 94404 9776 6,102 7548 27 14,027 F27 086
Waiters and Waitresses 4 870 5,803 3,850 6,052 833 10,935 $19.839
Secretaries end Administrative Assistants 8,878 5,692 4732 4603 -186 9,149 $31.541
Hiice Clerks, Genearal 7132 71233 4215 4107 101 8,423 $30. o9
Personal Care Aldes 3,862 5,260 652 2,751 1,368 7.7mM $21.8540
Labarars and Freight, Stock, and Material Movars 4410 4 727 2263 3,908 7 6 486 F27 250
Mursing Assistants 4,329 4742 2755 2292 413 5,460 $24.750
Janilers and Cleansrs 3818 40073 2,503 2A1% 457¢ 3,379 25 697
Childcare Workers 3277 3,657 2,830 2147 380 5,357 $22.505
Customer Service Representatives 3720 4019 1,878 2,803 289 5,180 F31.207
Stock Clerks and Order Fillers 3,286 3,553 1.867 2438 267 4,570 324 632
Hegislered Murses B,7 55 1671 2,063 1.568 G 4,549 HE1,602
Cooks, Restaurant 2917 Az 1,662 2,256 G085 4,513 23,058
First-Line Supervisors of Food Preparation and Serving Waorkers 2458 2 996 1,222 2602 237 4 361 $28.715
General and Operations Managers 4 277 4 8926 954 2,745 549 4,348 F83.199
Maintenance and Repair Workers 3733 4123 1,600 2184 380 4174 $34.711
First-Line Supernvisors of Retal Sakes Workers 3,545 3,846 1,364 2A87 m 4,152 $38,835
Secondary School Teachers 4,573 44970 1,462 1.780 3a7 3,635 $43,855
Sources: Bureau of Labor Stotistics (BLS) and the Divisian of Cecupotiohal Emplayment Statistics (OES) Qeccupotionsd . "™5F
prajections developed by the Missauri Econamic Research and information Center {MERIC), H ?I I H ME RI



Step 1

MERIC Data by Counrr

Laclede County, Missouri

Employment by Industry
Manufacturing:

Retail Trade:

Health Care f Social Assistance:

Educational Services:

Accommodation / Food
Services:

Construction:

Other Services:
Transportation / Warehousing:
Public Administration:

Admin / Support / Waste
Management Services:

Agriculture / Farestry / Fishing /
Hunting:

Professional / Scientific / Tech
Services:

Finance / Insurance:

Wholesale Trade:

3,709
1,980
1342
1,260

1,023

940
788
630

619

457

454

312



MERIC Data
Iay Coun+y—
Leading Employers

Step 1

Business Growth Stotus
Contocts

Education

Leading Employers ¥

Transportation

Laclede County, Missouri

Leading Employers

1 SCROLL COMPRESSORS
Location: LEBANON, Missouri
Employees: 790

Product or Service: Warm Air Heating and Air-Conditioning Equ
Merchant Whele

2 TRACKER MARINE

Location: LEBANOM, Missouri
Employees: 701

Product ar Service: Boat Building

3 INDEPENDENT STAVE CO

Location: LEBAMON, Missouri

Employees: GO0

Product or Service: Wood Contoiner and Pallet Manufacturing

4 5T JOHNS HOSFITAL

Location: LEBAMNON, Missouri

Employees: 478

Froduct or Service: General Medical and Surgical Hospitals

5 DETROIT TOOL METAL PRODUCTS
Location: LEBANON, Missouri
Employees: 427

Product or Service: Metal Stomping



Determine
Parthershi ps

Step 2

Not every business is an opportunity for
partnership

What fits with the pathway you are
developing?

Who might be a potential employer?
*Consider personal connections
*Consider businesses that have disability
initiatives

Businesses that support students who
may need more 1:1 while they learn
basic work habits.

Biostatistician,
Data Administrator

Practical, Scientific,
Methodological
Public Health
Veterinarian,
Public Health

Dentist A mmm '

Data Driven, Analytical, __ mm

Detail Oriented

lnvestlgatlvo

Health Educator,

Health Promotion
Specialist
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Determine a

Pacing, self
determination, hard
skills, adhering to
workplace rules and
regulations

Continue to develop social
skills, following more complex
directions, independence, self

determination

Broad-based skill development.

Often the focus is on social skills,

following directions, endurance

Biostatistician,
Data Administrator

Practical, Sa':nh)'ﬁ:,
Methodological
Public Health

Veterinarian, Eﬂmw
STy Environmental Health

Dentist mﬂu Health

Data Driven, Analylical, £ mm

Detail Oriented

Investlgatlvo
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e

Determine a

Is there a location V.Vlt!'l job t.asks that Practical Scientif
contain the same/similar skills but allo Methodological
. Public Health ¢
for more focused attention on needed st (a0 :pmq:.m
S k| | I S ? D .1!:1“ .I‘- .r‘1 m.;n 11 ‘.I\-:.'lr Ptlhg;nl;iie:lth w& m '
Data Driven, Analytical, [ mm

Detai Oriented
Invastlgatlvo

g
Consider:
Something with the district _
=nterprising Artistic
Something within the school R ' i
| - | ealth Educator, | I |

Smaller business where more 1:1 might be :eai::l P{:)n_w:iun

| i pecialist
tolerated L/ Enlighten, inform, Train




De+ermining He
Pa-l-hway
Example

Step 2

Business Growth Stotus
Contocts

Education

Leading Employers ¥

Transportation

Laclede County, Missouri

Leading Employers

1 SCROLL COMPRESSORS
Location: LEBANON, Missouri
Employees: 790

Product or Service: Warm Air Heating and Air-Conditioning Equ
Merchant Whele

2 TRACKER MARINE

Location: LEBANOM, Missouri
Employees: 701

Product ar Service: Boat Building

3 INDEPENDENT STAVE CO

Location: LEBAMON, Missour

Employees: GO0

Product or Service: Wood Contoiner and Pallet Manufacturing

4 5T JOHNS HOSFITAL

Location: LEBANON, Missouri

Employees: 478

Froduct or Service: General Medical and Surgical Hospitals

5 DETROIT TOOL METAL PRODUCTS
Location: LEBAMON, Missouri
Employees: 427

Product or Service: Metal Stomping



De+ermining He
Pa-l-hway
Example

What other opportunities
are there to learn the skills
necessary prior to students

introduced to a potential

employer?

Business Growth Stotus
Contacts

Education

Leading Employers ¥

Tronsportation

Laclede County, Missouri

Leading Employers

1 SCROLL COMPRESSORS
Location: LEBAMNOM, Missouri
Employees: 790

Product or Service: Warm Air Heating and Air-Conditioning Equ
hMerchant Whole

2 TRACKER MARINE
Location: LEBANOM, Missouri
Employees: 701

Productor Secu

ylding

3 INDEPENDENT STAVE CO
Location: LEBAMNOM, Missouri
Employees: 500

Location: LEBAMON, Missouri
Employees: 478

Froduct or Service: General Medical and Surgical Hospitals

5 DETROIT TOOL METAL FRODUCTS
Location: LEBAMOM, Missouri
Employees: 427

Product or Service: Metal Stamping



De+er'mining He
Pa+hway
Example

In School
Shop Class

Agricultural Classes First Community
Distribution or Experience
warehouse support ~ Walmart-
assembling items
in back

Step 2

Business Growth Stotus
Contacts

Education

Leading Employers ¥

Tronsportation

S

Laclede County, Missouri

Leading Employers

1 SCROLL COMPRESSORS
Location: LEBAMON, Missouri
Employees: 790

Product or Service: Warm Air Heating and Air-Conditioning Equ
hMerchant Whole

2 TRACKER MARINE

Location: LEBANON, Missouri
Employees: 701

Product or Service: Boat Building

3 INDEPENDENT STAVE CO

Location: LEBANON, Missouri

Employees:; GO0

Froduct or Service: Wood Container and Pallet Manufacturing

4 5T JOHNS HOSPITAL

Location: LEBANOM, Missouri

Employees: 478

Froduct or Service: General Medical and Surgical Hospitals

5 DETROIT TOOL METAL FRODUCTS
Location: LEBANON, Missouri
Employees: 427

Product or Service: Metal Stamping



Step 3

Mak.e Contact

Learn how to approach a business
Use flyers rather than brochures

Ask about high turnover jobs

Ask what needs are currently not met
Make it appealing to the business

Do they have a Federal Contract?

Go to explore not dictate

Practical, Scientific,
Methodological
Public Health

Rinetatistings Veterinarian,
Biostatistician, Public Health

Data Administrator

Data Dniven, Anaf)flkaf,'
Detail Oriented

Dentist

Health Educator,
Health Promotion
Specialist
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Pre Par'a-ﬁon

Step 4

Once you have a partner:

*Determine safety protocols
for business

*Determine any universal
training that all employees
need to take

*Determine natural
supports/mentors

*Determine communication
protocols/meetings

Biostatistician,
Data Administrator

Practical, Scientific,
Methodological
Public Health
Veterinarian,
Public Health

Dentist / wlﬁ m "’-.

Data Driven, Analytical, | mm

Detail Oriented

Invostlgatlvo

Health Educator,

Health Promotion
Specialist
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Pre Par'aﬁon

Step 4

Once you have a partner:
*Video jobs
*Task Analyze jobs

*Determine what type of student will
be appropriate for the setting and job

*Identify certifications that are
offered or needed

*Does OSHA 10 certification matter

*Consider adult agency partner
including vocational rehabilitation

Practical, Scienty
Methodological
Public Health

Rinetatistings Veterinarian,
Biostatistician, Public Health

Data Administrator

Data Dniven, Anaf)flkaf,'
Detail Oriented
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Health Educator,
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Step 5

Altermatve means of
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rechnology
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Student Selection

Step 4

Student skills should align to
the WorkPlace Tolerance
determined by business
manager

Student interests and
strengths should align to the
type of job outcome

Biostatistician,
Data Administrator

Practical, Scientific,
Methodological
Public Health
Veterinarian,
Public Health
Dentist

Data Dniven, Anaf)flkaf,'
Detail Oriented

Health Educator,
Health Promotion
Specialist
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Pa+hway Examp\e
Iiah-f ManuPac-tur'ina/ Loais'ﬁce

School District’s
Distribution and
Supply Center

Student learn:
*Basics of warehouse
routines and safety
*Soft Skills
*Communication
*Accepting Feedback
*Basic Indepence

VAT 19
Students Focus On:
*Basics of warehouse
routines and safety
*Soft Skills
*Communication
*Accepting Feedback
*Basic Independence
*Self Determination Skill
sets

SMX
Students Focus On:
*More complex
warehouse routines and
safety
*Soft Skills
*Communication
*Self advocacy
*Feedback—Giving and
Receiving
*Working along side
natural supports

TAGG Logistics
Student Focus On:
*Whole job routines and
safety
*Industry Norms
*Communication



Pa+hway Examp\e
\iah-l' ManuPaahrina/ Loais'l'ics

Focus on industry
standards

Logistics

SMX

Focus on industry Manufacturing
standards Logistics
Continue skill Vat 19

development

District Warehouse

Basic Skills




Practical Saknﬂf;},
Methodological

D Public Health
E o H O‘ ” ' o Veterinarian,
’ Biostatistician

Public Health
Dentist

We Get ouric et
Students Keady?

Health Educator,
Health Promotion
Specialist
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Suppor-tin Students-
skl uilcﬁng

Goal Setting

/

Self Advocacy

\

Scripting

Backward/ T _
Forward Visual Supgt
Chaining Y ™
/ Communication
\ Power Cards
Problem Solving

Coaching Self Efﬁcacy

Strategies



