
CONFIDENTIAL  Due one week prior to Area Selection 
Advisor’s Recommendation 

This appraisal is part of the Missouri FFA Officer Application. It must be emailed to keith.dietzschold@dese.mo.gov with an implied 

signature of approval (receipt of email at DESE constitutes a signature).     
(District Supervisor will bring to the selection room for the selection committee’s use only.) 

CANDIDATE'S NAME (First M. Last) 

Advisor’s Appraisal 

Description 

Please type an "X" in the appropriate box. 

Excellent 
Very 
Good 

Good Fair Poor 

General Leadership of candidate 

Applicant’s overall character 

Reputation of applicant within chapter, school and community 

Applicant’s reliability 

Applicant’s ability to follow through on a task 

Applicant’s public speaking ability 

Applicant’s academic judgement and decision making 

Why do you recommend the applicant to be an officer? (limited to the space provided below) 

Advisor’s Signature (Please type name in the space and email this form to Keith Dietzschold) 

The above information is a true, sincere and honest appraisal of the Missouri FFA officer applicant.  

Chapter Advisor: Date: 

mailto:keith.dietzschold@dese.mo.gov
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