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The NTI Feedback Survey was distributed to 502 teachers who participated in New Teacher 
Institute (NTI) between 2013 and 2019.  These individuals entered the teaching profession 
directly from industry.  Some may have had one, two or more years of classroom experience 
prior to taking the course.  Secondary, postsecondary and teachers in adult programs are 
included as are instructors at the Department of Corrections and various union groups.  DESE 
took control over NTI in 2013 after many years of contracting the work out to the University of 
Central Missouri and University of Missouri, Columbia.  Prior to 2013, NTI took place over a 
period of one and up to two weeks.   

NTI is currently a four-day boot camp-type of institute.  It is intensive, with the goal to prepare 
teachers for their first day, week and month of teaching.  Participants, to the extent possible, 
work together in job-alike groups and are facilitated by a trained teacher leader.   Groups work 
together throughout the course.  Topics covered include assessment, classroom management, 
learning theory, instructional planning, instructional strategies, course syllabus, special needs 
students, safety and legal issues as well as other topics.  It is important to understand that NTI 
is the first teacher-training activity the majority of these individuals have experienced.   

The survey opened on Tuesday, April 23 and closed Wednesday, May 8, 2019.  There were 119 
respondents to the survey which is a 24% response rate.  The responses are very positive 
overall with the overwhelming majority (91%) stating that they would recommend NTI to 
others entering the teaching field directly from industry. 

My goals for conducting this survey include answering the following questions: 

• Are we covering the correct material during NTI?
• Is that material helpful to new teachers coming into the field directly from industry?
• Why are CTE teachers leaving the field of teaching?

The short answer to the driving questions are yes, we are covering the correct material during 
NTI.  And yes, new teachers find that material helpful.  We really don’t have enough data with 
this survey to determine why teachers are leaving the field.   

Attached are the preliminary findings of the survey.  More digging into this data, particularly 
sorting out how NTI impacted teachers at particular grade levels on each of the metrics, will be 
helpful.   I will continue to review and analyze results. 

Janice Rehak 
May 8, 2019 



CTE Teacher Retention Rates (data extracted 
11.2018)

cteProgType Description 1 YR Retention 3 YR Retention
104 Agriculture Ed 81% 37%
204 Business Ed 79% 59%
304 Cooperative Ed 88% 53%
404 Marketing Ed 82% 63%
504 Health Sciences 87% 67%
604 Family Consumer Sciences 80% 0.00%
704 Occupational Family Consumer Sciences and Human Services 79% 60%
804 Skilled Technical Sciences 85% 70%
904 Guidance Services 50% 50%

1004 Technology and Engineering Ed 82% 59%
2204 Career Ed Special Needs 83% 52%
2404 Career Ed Preparation 13% 8%

Average of all CTE Programs 74% 48%
604 Moved to code 704 in 2017.  No 3 YR retention rate available
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School Year 2011 - 12 2012 - 13 2013 - 14 2014 - 15 2015 – 
16

2016 – 
17

Total 
Teachers

68,896 69,025 69,407 69,859 69,683 70,186

First-Year 
Teachers

4,524 4,352 4,501 4,476 4,273 4,387

After 3
Years2

56.0% 65.9% 65.3% 60.5% 63.4% N/A

After 5
Years3

36.5% 44.5% 36.3% N/A N/A N/A

*N/A means “data not yet available.” For example, for those who were first-year teachers in 2016, the percentage of retention for the first three years will
not be known until 2018, when three full years have passed.
Teacher Retention in Missouri’s Public School Work Force 2011-2015

CTE Teachers are retained at a lesser rate than the MO teacher population as a whole.

Missouri’s Public School Work Force 2011-17

% of First-Year Teacher Retention
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