CTE Advisory Council
April 24, 2017 10:00 a.m. -2:00 p.m.
James C. Kirkpatrick State Information Center
600 W Main St, Interpretive Center- Room 139
Jefferson City, MO 65101

Attendees
Dr. Roger Barnes, Superintendent, Chillicothe R-II School District
Mitch Comer, Project Lead the Way (PLTW) & Industrial Technology Instructor, Camdenton High School  
Brian Crouse, Vice President of Education, Missouri Chamber of Commerce
Dr. Brad Deken, Professor and Chair of the Department of Polytechnic Studies
Dr. John Gaal, Director of Training and Workforce Development, St Louis Kansas City Carpenters Regional Council  
Dr. Raghib Mahammad, Marketing Teacher, McClure South-Berkley High School
Sarrah Morgan, Director Lex-La-Ray Technical Center
Brian Noller, Director, Northland Career Center
Vicki Schwinke, Dean of Academic and Student Affairs, State Technical College
David Webb, Vice President of Credit, FCS Financial
Gary Romine, Republican Senator 
Kip Kendrick, Democrat Representative 

Not in attendance
Eddie Stephens Associate Vice President of Career and Technical Education Crowder College
Gina Walsh, Democrat Senator
Kathryn Swan, Republican Representative 

Nonvoting ex officio member attendees
Amy Sublett, Department of Workforce Development-Nonvoting ex officio member
Mike Thomson, Department of Higher Education-Nonvoting ex officio member
Dr. Rene Yoesel Director School Counseling Missouri Department of Elementary and Secondary Education 

Department of Elementary and Secondary Education (DESE) staff attendees/presenting
Dr. Blaine Henningsen, Assistant Commissioner, Office of College and Career Readiness
Dr. Oscar Carter, Director Skilled Technical Science   
Shelly Wehmeyer, Director Health Science  
Leon Busdieker, Director Agriculture 
Janice Rehak, Coordinator Career Technical Education (CTE)
Leone Herring, Family Consumer Science Human Services Education 
Lori Brewer, Business, Marketing and Information Technology 
Steve Bryant, Manager Career Pathways
Andy Martin, Director of Finance for Office of College and Career Readiness

Guests
Kevin Gwaltney, Executive Director of the Joint Committee on Education
Janet Land, Legislative Assistant-Representative Swan office
Sarah Topp Missouri Association Career Technical


AGENDA ITEMS
Purpose, overview and introductions- Brian Noller, Council Chair
· Reintroduce/introduce members
· Focus on Purpose of Council 



· CTE Director Updates
· Leon Busdieker, Director Agriculture 



· Lori Brewer, Business, Marketing and Information Technology



· Leone Herring, Family Consumer Science Human Services Education



https://issuu.com/missourirestaurantassociation/docs/mra_magazine_winter_edition 
*Barriers-Industry transition to being a qualified teacher?  
· Doesn’t have a good overlap of communication with unions to notify them of the need for industry teachers.  
· Salaries
· Hard work-hit the ground running, classroom management 
*How can we help to transition and promote industry to teaching? 

· Dr. Oscar Carter, Director Skilled Technical Science





	             
· Shelly Wehmeyer, Director Health Science




· Dr. Rene Yoesel Director School Counseling Missouri Department of Elementary and Secondary Education




        
· Finance Plan for CTE: 2018-2019
· National Career Pathway Network
· IRC Approval Process Janice Rehak, Coordinator CTE 



· Enhancement Grant Update Janice Rehak, Coordinator CTE 




Informational updates- Dr. Blaine Henningsen- Assistant Commissioner


Discussion/Advisement topics- Brian Noller, Council Chair
· Finalizing CTE Certificate requirements  HB253


  
Brian Crouse move, Mike Thomson 2nd, No discussion, Truly Agreed-Unanimously
· Utilization of sub-committees for purpose of SWOT Analysis (Using committee and other peers)- Dr. Blaine Henningsen, Assistant Commissioner
· Short and Long Range Planning- Various Presenters/Facilitators

Utilization of sub-committees for purpose of SWOT Analysis (Using committee and other peers
· Development of Agendas

· Construction Funding Process




· Common CTE Program Criteria and Quality Indicators Review



· Marketing & Growth Development Plan for Career Education



Future meetings and locations
· July 24, 2017 Truly Agreed-Unanimously 
· OTC Springfield, MO in conjunction with MO ACTE Conference
· October 25, 2017 Truly Agreed-Unanimously
· St. Louis, MO in conjunction with National Career Pathways Network Conference



Motion to adjourn- Truly Agreed-Unanimously 
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o DUTIES 
 Meet at least four times annually 
 Post any business that comes before the advisory council on the council’s 


internet website 
 Make an annual written report to the state board of education and the 


commissioner of education regarding the development, implementation, 
and administration of the state budget for career and technical education 


 Annually submit written recommendations to the state board of education 
and the commissioner of education regarding the oversight and procedures 
for the handling of funds for student career and technical education 
organizations 


 Develop a comprehensive statewide short- and long-range strategic plan 
for career and technical education 


 Identify service gaps and provide advice on methods to close such gap as 
they relate to youth and adult employees, workforce development, and 
employers on training needs 


 Confer with public and private entities for the purpose of promoting and 
improving career and technical education 


 Identify legislative recommendations to improve career and technical 
education 


 Promote coordination of existing career and technical education programs 
o VISION/GOAL FOR CAREER AND TECHNOLOGY EDUCATION (CTE)  


 Develop quality student 
 Quality program 
 How do we market CTE 
 Provide infrastructure  


o SHORT AND LONG TERM GOALS 
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Agriculture — It’s America’s most creative, produc-
tive and basic industry. Today, we credit a sound 


education program for much of this country’s success 
in agriculture. For agriculture to advance — both 
dynamically and efficiently — education must be a 
top priority. From learning institutions to government 
agencies and related businesses, we must all work 
together to provide leadership for the future through 
strengthened education. 


Leadership is one component of agricultural 
education’s model of learning. FFA also helps 
students learn hands-on career skills.


AT A GLANCE
28,285 342


5,419


2017 FACT SHEET
Agricultural Education 


Missouri


Students enrolled in Missouri 
agricultural education programs


High schools and career centers  	
offering agriculture classes


High school agricultural education graduates 
in 2015. Of this,  95.2% were employed or 


continuing their education. 64% are pursuing 
agriculture as a career.


WHY WE NEED AG EDUCATION


=Accelerating globalization of markets.


=Growing demand for environmental protection and safe food. 


=Increasing dependence on technology.


=Declining public understanding of agriculture.


=Growing need for highly trained and diverse workforce.


HOW STUDENTS LEARN
Through classroom instruction, ag ed stu-
dents use unique problem-solving skills.


Ag Ed students gain hands-on experience 
outside the classroom through their Super-
vised Agricultural Experience.


Leadership development is a key com-
ponent of FFA. Activities are designed to 
promote personal skill development. 







MISSOURI’S TOP 5 SAE PROGRAMS


Ag education students select their interests in one of 
six Agricultural Career Cluster areas:


= Agricultural Business Management Systems


= Agricultural Mechanics & Technology


= Animal Science Systems


= Food Science Systems


= Natural Resources Conservation Systems


= Plant Science / Horticultural Systems


CLASSROOM 
INSTRUCTION


SAE: HANDS-ON LEARNING
Ag ed students select courses and Super-
vised Agricultural Experience Program (SAE)
activities that relate to his or her agricultural 
interest.
 
In 2016, of the 75% of students who com-
pleted SAE programs:


817% had entrepreneurship only 
projects. 


848% had placement only projects 
where students work for someone in an 
agribusiness or on a farm. 


87% had agriscience projects.


828% had a combination of projects. 


Statewide, more than $48,320,789 
net income was generated through SAE 
programs.


Missouri Ag Education | Phone 573.751.3544 
http://https://dese.mo.gov/college-career-readiness/
career-education/agricultural-education
www.missouriffa.org.


The Department of Elementary and Secondary Education does 
not discriminate on the basis of race, color, religion, gender, 


national origin, age, or disability in its programs and activities.  
Inquiries related to Department programs and to the location of 
services, activities, and facilities that are accessible by persons 
with disabilities may be directed to the Jefferson State Office 


Building, Office of the General Counsel, Coordinator – Civil Rights 
Compliance (Title VI/Title IX/504/ADA/Age Act), 6th Floor, 205 
Jefferson Street, P.O. Box 480, Jefferson City, MO 65102-0480; 
telephone number 573-526-4757 or TTY 800-735-2966; fax 


number 573-522-4883; email civilrights@dese.mo.gov.


WHAT’S THE IMPACT OF MO AG EDUCATION?


Source: USDA 


FFA: LEADERSHIP DEVELOPMENT


The FFA Motto: Learning to Do, Doing to Learn, 
Earning to Live, Living to Serve. 


8Local, chartered FFA chapters where 
members work with their community.


8Area, district  and state programs help 
members advance their leadership skills 
and career objectives. 


8Missouri FFA membership in 2015-16 


was 26,057.


Local FFA chapters build community 
partnerships through programs that 
help feed the hungry.


	 1. Placement/Agribusiness Systems


	 2. Placement/Animal Systems


	 3. Placement/Food Production  


	 4. Beef  


	 5. Equine 


Agricultural Mechanics and Technology is one of six 
career cluster areas students can select. 


Agriscience projects are growing in interest among 
ag education students. 


8College graduates in agriculture, food 
and natural resources will find good employ-
ment opportunities through 2020 creating 
57,900 average annual openings nationally. 
— Source: USDA
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Missouri FFA & Ag Education Facts 
2017 FFA Knowledge LDE Resource 


 


 Mi sso u ri FFA Dist ri ct s & A r eas –  
 
 


NW 
Northwest District— 


Areas 1 & 2 
 
 
 


Central District— C 
Areas 6, 7, & 8 


 


Southwest District— 


Areas 9,10,11, & 12 
SW 


Northeast District—Areas 3,4,& 5 


NE 
 
 
 
 


South Central District—Areas 13 & 14 


SC 


Southeast District—Areas 15 & 16 


SE 
 
 
 


 2016-17 Mi sso ur i FFA State O ffic er s –  


President, Area 11 – Colton Spencer, Aurora 


1st Vice President , Area 4, Baileigh Horstmeier, Fulton 


Secretary , Area 1 – Jacqueline Janorschke, De Kalb                      


Vice President , Area 2– Logan Korff, Norborne           


Vice President , Area 3 – Natalie Ayers, Green City 


Vice President, Area 5 – Nick Banze, Warrenton 


Vice President , Area 6 – Emily Lock, Carrollton                  


Vice President, Area 7 – Hunter Lovewell, Sherwood 


Vice President, Area 8 – Katherine Imhoff, California 


 
 


Vice President, Area 9 – Jessica Hylton, Miller 


Vice President, Area 10 – Ashley Spear, Halfway         


Vice President, Area 12–Jessie Peterson, Branson        


Vice President, Area 13-Heidi Murry, Plato 


Vice President, Area 14 – Macey Hurst, Fatima              


Vice President, Area 15– Hunter Kay, Fredericktown     


Vice President, Area 16 - Moriah McLard, Richland(Essex)  


Past President, Area 2 – Adam Kirby, Trenton


 


 2016-17 Mi sso ur i A gri cul tur al Ed u cati on & FFA State Staff –  
 


Leon Busdieker - Director of Agricultural Education, State FFA Advisor 


Keith Dietzschold - NW District Supervisor, State FFA Executive Secretary  


Marie Davis - NE District Supervisor, State FFA Executive Treasurer 


Lisa Evans - Central District Supervisor 


David Higgins - SC & SE District Supervisor 


Steven Rogers - SW District Supervisor 
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 Mi sso u ri FFA Demogr aph i cs –  
 


Agricultural Education Enrollment – 28,285 


Number of FFA Chapters – 342 


2015-16 State FFA Membership – 26,057 
 


 
 Mi sso u ri FFA Lead er sh ip Even ts –  


 
 


 Greenhand Motivational Conferences – Held annually in January, State FFA Officers educate and 
motivate new FFA members to become active in the organization and set personal goals during this 
conference. 


 St at e FFA Con venti o n – Held annually in Columbia during April, State FFA Convention provides an 
opportunity for members to gain leadership skills, compete in Career Development Events and 
Leadership Development Events, explore careers and educational opportunities, and receive 
recognition for personal and chapter achievements. 


 LEA D (Lead, Educate, Advance, Develop) Con f eren ce f o r Chap t er Officers – Held each May at various 
locations across the state, the LEAD Conference prepares chapter officer teams for their year of 
service through team building activities, POA planning, and developing a chapter recruitment plan. 


 Pu b lic Sp ea kin g Acad emy (PSA) – Each June, FFA members can participate in this three-day event 
designed for speakers of all experience levels.  Each student develops and presents their speech on an 
agricultural topic. 


 St at e FFA Lea d ersh ip Camp – Held each summer for six weeks at Camp Rising Sun on the Lake of the 
Ozarks, State FFA Leadership Camp provide members with opportunities for personal leadership 
development, interaction with State FFA Officers and other members, and recreational activities. 


 Are a Officer In stitu te (AOI) – Each June, Area FFA Officer teams are invited to participate in AOI to 
develop team goals, establish officer responsibilities and gain valuable experience needed for success 
as Area Officers. 


 HY M AX Academ y – Helping Youth Maximize Agricultural eXperiences, HYMAX was established as a 
tribute to long-time State FFA Advisor, Dr. Terry Heiman. HYMAX attendees are Greenhands (100 
strong) who gain experience in developing an agriculture advocacy plan, tour unique agricultural 
operations, and develop friendships with other members. 


HYPE Academy – Helping Youth Prepare for Excellence, HYPE was established in partnership with the 
Missouri Corn Growers to give students hands-on experiences in communicating and advocating for the 
agricultural industry.  Thirty (30) incoming seniors will leave with tools to help others tell the agriculture 
story! 


 Public Speaking Institute (PSI) – Two weekends in January there is a one day institute that targets 
freshmen through seniors to improve their public speaking skills.  Attendees gain knowledge in FFA 
speaking CDE’s, tips on advocating for agriculture, and the essentials to better verbal communication.   


  Missouri FFA Association 
 


 @MissouriFFA 
 


  Snapchat 
@missouriffa  missouriffa 


 


 www.missouriffa.org  
 



https://www.google.com/imgres?imgurl=https://www.instagram-brand.com/img/instagram/logo.instagram.png&imgrefurl=https://www.instagram-brand.com/&docid=OLs_HH5Lg3X7mM&tbnid=EHLKrJJivNv1ZM:&vet=1&w=936&h=232&safe=active&bih=818&biw=1210&q=instagram&ved=0ahUKEwjrsdSJtdnRAhVm0oMKHYAoAfkQMwhfKCQwJA&iact=mrc&uact=8

http://www.missouriffa.org/
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MARKETING & GROWTH DEVELOPMENT PLAN FOR CAREER EDUCATION 
 


Workgroup David Webb, Janet, Land, Amy Sublett, Dr. Brad Deken, Dr. Rene Yoesel, Leon 
Busdieker, and Leone Herring 


 S 
1. Work experience, demand 
2. Community Based jobs 
3. CTSO Value/Community 


 W 
1. Dirty Jobs-Perception 
2. Market to family-Parents mindset 
3. Funding-Not all have funding for options at Jr. High level 
4. CTE Consistent  


 O 
1. States-borrow 
2. Reach out-Partnership with businesses 
3. Virtual Internship 
4. MSIP possibility  


 T 
1. Funding-Legislation virtual 
2. Perception of school counselors job 
3. Prioritize the school counselors job 
4.  


* Recommendation ongoing workgroup 
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Family Consumer Sciences and Human Services Pathways and Programs of Study 
 


                              Education and Training Cluster #5                                                                    Hospitality and Tourism Cluster #9 
  


 


   


  


 


 


 


 


 


 


 


 


 


 


 


                                                  


                                                    Updated February, 2017 


  CIP Code 
 


Course 
Code  


Core Program Requirements for Industry 
Certification 


13.0101 096842 Pathways to the Teaching Profession* 


13.0101 096902 Practicum in Teaching Pathway* 
                                                                                                                                                                     Suggested Pre-Requisites 
19.0706 096821 


096826 
Child Development I  
Child Development II* 


12.0500 096829 Foods, General 
19.0501 096824 Nutrition and Wellness* 
19.0000 096840 Family and Individual Health 
19.0000 096801 Career and Family Leadership 


19.0000 096802 Career Exploration 


  Optional Supporting Courses 
10.0601 096818 Housing Environments and Design* 


19.0701 096823 Interpersonal Relationships 


12.0500 096910 International Foods 
19.0701 096828 Human Development 


19.0201 096803 Career Development/Entrepreneurship 
19.0701 096830 Parenting 


19.0702 096834 Adult Development and Aging 
52.0801 996400 Personal Finance 
  Supporting Non-Career Education Courses 
  General Psychology 


  Educational Psychology 
  Adolescent Psychology 
  Sociology 


  Additional Courses may be offered in Career 
Center/Post-Secondary 


 CIP Code Course 
Code  


Core Program Requirements for Industry 
Certification 


12.0500 096815 ProStart I* 
12.0500 096816 ProStart II* 
  + 400 hours mentored experience in the industry 
  Suggested Pre-Requisites 
12.0500 096829 Foods, General 
19.0501 096824 Nutrition and Wellness* 
12.0500 096910 International Foods 
52.0901 096806 Intro to Career in Hospitality and Tourism 
19.0000 096801 Career and Family Leadership 
19.0000 096802 Career Exploration in FCS/HS 
  Optional Supporting Courses 
19.0601 096818 Housing Environments and Design* 
19.0501 096827 Food Science* 
19.0901 096820 


096822 
Apparel, Textiles and Fashion I 
Apparel, Textiles and Fashion II* 


19.0701 096823 Interpersonal Relationships 


12.0500 096910 International Foods 


19.0701 096828 Human Development 


19.0201 096803 Career Development/Entrepreneurship 


52.0801 996834 Personal Finance 


  Additional Courses offered in Career 
Center/Post -Secondary 


12.0505 096833 Food Production, Management  and Services, 
General 


19.0505 096844 Food Service Systems Administration/Management 


12.0500 096801 Culinary Arts and Chef Training* 
12.0504 096805 Restaurant, Culinary and Catering Management 


CIP Code 
 


Cours
e Code  


Core Program Requirements for Industry 
Certification 


52.0901 096904 HTMP I* 
52.0901 096905 HTMP II* 
  +100 hours mentored experience in the industry 
  Suggested  Pre-Requisites 
52.0901 096903 START 
52.0901 096806 Intro to Career in Hospitality and Tourism 
12.0500 096829 Foods, General 
19.0000 096801 Career and Family Leadership 


19.0000 096802 Career Exploration in FCS/HS 


  Optional Supporting Courses 
19.0501 096824 Nutrition and Wellness* 


12.0500 096910 International Foods 


19.0601 096818 Housing and Environments and Design* 


19.0901 096820 
098622 


Apparel, Textiles and Fashion I 
Apparel, Textiles and Fashion II* 


19.0701 096823 Interpersonal Relationships 


19.0701 096828 Human Development 


19.0201 096803 Career Development/Entrepreneurship 
19.0702 096834 Adult Development and Aging 
52.0801 996834 Personal Finance 
  Additional Courses offered in Career Center/Post- 


Secondary 
12.0505 096833 Food Production, Management and Services, General 


19.0505 096844 Food Service Systems Administration/Management 


Teaching/Training Career Pathway 


Program of Study- 
Career Pathway to the Teaching Profession ** 


Restaurant & Food & Beverage Services 
Career Pathway 


Program of Study-  
Culinary and Restaurant Management ** 


 


Travel & Tourism Career Pathway 


Program of Study- 
 Hospitality and Tourism Management Program ** 
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Family Consumer Sciences and Human Services Pathways and Programs of Study 


Human Services Cluster #10 


 


 


 


               


     


 


 


 


 


 


 


 


 


 


 


 


                                                                                       Updated February, 2017                 


CIP Code Course 
Code  


Core Program Requirements for Industry 
Certification 


19.0706 096821 
096826 


Child Development I 
Child Development II* 


  Suggested Pre-Requisites 
12.0500 096829 Foods, General 
19.0501 096824 Nutrition and Wellness* 
12.0500 096910 International Foods 
19.0000 096840 Family and Individual Health 
19.0000 096801 Career and Family Leadership 
19.0000 096802  Career Exploration in FCS/HS 
  Optional Supporting Courses 
19.0601 096818 Housing Environments and Design* 
19.0901 096820 


096822 
Apparel, Textiles and Fashion I 
Apparel, Textiles and Fashion II* 


19.0701 096823 Interpersonal Relationships 
19.0201 096803 Career Development/Entrepreneurship 
19.0701 096828 Human Development 
19.0701 096830 Parenting 
19.0702 096834 Adult Development and Aging 
19.0401 096814 Family/Consumer Resource Management 
52.0801 996400 Personal Finance 
  Additional Courses offered in Career 


Center/Post-Secondary 
19.0709 096831 Early Childhood Professions* (Leading to CDA) 


CIP 
Code 


Course 
Code  


Core Program Requirements for Industry 
Certification 


19.0709 096831 Early Childhood Professions* (Leading to CDA) 
  Suggested Pre-Requisites 
19.0706 096821 


096826 
Child Development I 
Child Development II* 


12.0500 096829 Foods, General 
19.0501 096824 Nutrition and Wellness* 
12.0500 096910 International Foods 
19.0000 096840 Family and Individual Health 
19.0000 096801 Career and Family Leadership 
19.0000 096802 Career Exploration in FCS/HS 
  Optional Supporting Courses 
19.0601 096818 Housing Environments and Design* 
19.0901 096820 


096822 
Apparel, Textiles and Fashion I 
Apparel, Textiles and Fashion II* 


19.0701 096823 Interpersonal Relationships 
19.0201 096803 Career Development/Entrepreneurship 
19.0701 096828 Human Development 
19.0706 096821 


096826 
Child Development I 
Child Development II* 


19.0701 096830 Parenting 
19.0702 096834 Adult Development and Aging 
19.0401 096814 Family/Consumer Resource Management 
52.0801 996400 Personal Finance 
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Early Childhood Development & Services 
Career Pathway 


Program of Study - 
Child Development 


Early Childhood Development & Services  
Career Pathway 


 
 


 


Program of Study- 
Early Childhood Professions ** 


 







 


 


Family Consumer Sciences and Human Services Pathways and Programs of Study 


Human Services Cluster #10 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


                    


                                                                                                                                                                                         Updated February, 2017 


CIP Code 
 


Course 
Code  


Core Program Requirements for Industry Certification 


19.0901 096906 Fashion/Interior Design Fundamentals (Level I) 
19.0601 096908 Interior Design, Advanced* (Level II) 
19.0905 096909 Fashion/Interior Design and Merchandising* (Level III) 
  Suggested Pre-Requisites 
12.0500 096829 Foods, General 
19.0501 096824 Nutrition and Wellness* 
19.0000 096840 Family and Individual Health 
19.0000 096801 Career and Family Leadership 
19.0000 096802 Career Exploration in FCS/HS 
  Optional Supporting Courses 
19.0901 096820 


096822 
Apparel, Textiles and Fashion I 
Apparel, Textiles and Fashion II* 


50.0407 096846 Fashion Design 
50.0407 096907 Fashion Design and Construction (Level II) 
19.0905 096825 Apparel and Textile Marketing Management 
19.0601 096818 Housing Environments and Design* 
19.0701 096823 Interpersonal Relationships 
12.0500 096910 International Foods 
19.0701 096828 Human Development 
19.0201 096803 Career Development/Entrepreneurship 
19.0706 096821 


096826 
Child Development I 
Child Development II* 


19.0702 096834 Adult Development and Aging 
52.0801 996834 Personal Finance 


CIP Code 
 


Course Code  Core Program Requirements for Industry 
Certification 


19.0901 096906 Fashion/Interior Design Fundamentals (Level I) 
50.0407 096907 Fashion Design and Construction  (Level II) 
19.0905 096909 Fashion/Interior Design and Merchandising* (Level III) 


  Suggested Pre-Requisites 
12.0500 096829 Foods, General 
19.0501 096824 Nutrition and Wellness* 
19.0000 096840 Family and Individual Health 
19.0000 096801 Career and Family Leadership 
19.0000 096802 Career Exploration in FCS/HS 
  Optional Supporting Courses 
19.0901 096820 


096822 
Apparel, Textiles and Fashion I 
Apparel, Textiles and Fashion II* 


50.0407 096846 Fashion Design 
19.0905 096825 Apparel and Textile Marketing Management 
19.0601 096818 Housing Environments and Design* 
19.0601 096908 Interior Design, Advanced* (Level II) 
12.0500 096910 International Foods 
19.0701 096823 Interpersonal Relationships 
19.0701 096828 Human Development 
19.0201 096803 Career Development/Entrepreneurship 
19.0706 096821 


096826 
Child Development I 
Child Development II* 


19.0702 096834 Adult Development and Aging 
52.0801 996834 Personal Finance 


16
 N


at
io


na
l C


ar
ee


r 
Cl


us
te


rs
 in


 C
ar


ee
r 


an
d 


Te
ch


ni
ca


l E
du


ca
ti


on
 


Personal Care Services Career Pathway 


Program of Study- 
Apparel, Textiles and Fashion ** 


Personal Care Services Career Pathway 


Program of Study- 
Interior Design ** 


 







                                                                  


                                                  


 


Family Consumer Sciences and Human Services Pathways and Programs of Study 


Human Services Cluster #10 


 


 


   


                                                                                                                                             


  
CIP Code 
 


Course 
Code  


Core Program Requirements for Industry 
Certification 


12.0401 096900 Cosmetology I 
Cosmetology II 


  Suggested Pre-Requisites 
12.0500 096829 Foods, General 


19.0501 096824 Nutrition and Wellness* 
19.0000 096840 Family and Individual Health 
19.0000 096801 Career and Family Leadership 
19.0000 096802 Career Exploration in FCS/HS 
  Optional Supporting Courses 
19.0701 096823 Interpersonal Relationships 
19.0201 096803 Career Development/Entrepreneurship 
19.0701 096828 Human Development 
19.0702 096834 Adult Development and Aging 
19.0401 096814 Family/Consumer Resource Management 
52.0801 996400 Personal Finance 
12.0401 096901 Nail Technician* 
  Additional Courses offered in Career 


Center/Post-Secondary 
12.0401 096900 Cosmetology I 


Cosmetology II 


Consumer Service Career Pathway 
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Personal Finance and Family and Individual Health meet graduation requirements. 
 
The courses having TSA’s or IRC’s are noted by an *.   
*TSA-   Technical Skills Assessment is to be taken after a student becomes a 
concentrator and completes a program.  By definition a concentrator is a student who 
has earned three or more sequential credits in any state approve CTE program grades 9-
12.  It is a local decision to determine the sequence; therefore, it is a local decision to 
determine when a student becomes a concentrator and completes a program. 
 
*IRC-   An Industry Recognized Credential is awarded when a student completes the 
requirements for the specific industry.  The IRC available in this cluster is Education 
Fundamentals from the American Association of Family & Consumer Sciences (AAFCS).  
Other IRC’s are available upon completion of course work in specific courses from the 
American Association of Family & Consumer Sciences (AAFCS).   
** These courses require separate Program Approval. 
 
Dual Credit is available for some courses. 
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CIP Code Courses 
09.0702 Adult Development and Aging 
12.0401 Barber Stylist, Beautician, Cosmetologist, Hair Dresser, Hair Stylist, Hairdresser, Hairstylist, Manager Stylist, Master Cosmetologist, Stylist, Aesthetician, Clinical Esthetician, Esthetician, 


Facialist, Lead Esthetician, Medical Esthetician, Skin Care Specialist, Skin Care Technician, Skin Care Therapist, Spa Technician, Commercial Makeup Artist, Hair and Makeup Designer, Makeup 
Artist, Prosthetic Makeup Designer, Special Effects Makeup Artist 


12.0500 
12.0504 
12.0505 
19.0505 


Banquet Chef; Certified Executive Chef (CEC); Chef; Chef, Instructor; Cook; Corporate Executive Chef; Executive Chef (Ex Chef); Executive Sous Chef; Head Cook; Line Cook, Assistant Manager, 
Cafeteria Manager, Dietary Manager, Dietary Supervisor, Executive Chef, Food Service Director, Food Service Manager, Food Service Supervisor, Kitchen Manager, Restaurant Manager, Cook, 
Cook (Dinner), Cook (Elementary School), Dietary Cook, Dinner Cook, First Cook, Food and Nutrition Services Assistant, Food Service Specialist, Lead Cook, School Cook, Back Line Cook, 
Banquet Cook, Breakfast Cook, Cook, Fry Cook, Grill Cook, Line Cook, Pastry Baker, Prep Cook (Preparation Cook),  


13.0101 Assistant Professor, Assistant Professor of Education, Associate Professor, Associate Professor of Education, Education Professor, Faculty Member, Instructor, Lecturer, Professor, Professor of 
Education 


19.0000, 19.0201, 
19.0401, 19.0501, 
19.0601, 19.0605, 
19.0701, 19.0706, 
19.0901 


Adjunct Faculty, Assistant Professor, Associate Professor, Didactic Program in Dietetics Program Director (DPD Program Director), Dietetics Professor, Family and Consumer Sciences Professor 
(FACS Professor), Food and Nutrition Professor, Instructor, Lecturer, Professor, 4-H Youth Development Specialist, Agricultural Extension Educator, Extension Agent, Extension Educator, 
Extension Specialist, Family and Consumer Sciences Extension Agent, Family Development Extension Specialist, Family Resource Management Extension Specialist, Marine Extension Agent, 
Natural Resources Extension Educator 


19.0501 
19.0505 


Clinical Dietician, Clinical Dietitian, Correctional Food Service Supervisor, Dietary Manager, Dietitian, Nutritionist, Outpatient Dietitian, Pediatric Clinical Dietician, Registered Dietician, 
Registered Dietitian, Certified Dietary Manager (CDM), Cook Chill Technician (CCT), Diet Assistant, Diet Clerk, Diet Tech (Diet Technician), Diet Tech (Dietetic Technician), Diet Technician 
Registered (DTR), Dietary Aid, Dietary Aide, Dietary Manager,  


19.0604 Catering Director, Conference Planner, Conference Planning Manager, Conference Services Director, Conference Services Manager, Convention Services Director, Convention Services 
Manager (CSM), Event Coordinator, Events Manager, Special Events Coordinator, Certified Kitchen Designer, Color and Materials Designer, Commercial Interior Designer, Decorating 
Consultant, Designer, Director of Interiors, Interior Design Consultant, Interior Design Coordinator, Interior Design Director, Interior Designer 


19.0709 Before and After School Daycare Worker, Child Care Provider, Child Care Teacher, Child Care Worker, Child Caregiver, Childcare Worker, Infant and Toddler Teacher, Infant Teacher, Teacher 
Assistant, Toddler Teacher, Nanny, Nanny/Household Manager 


19.0905 Account Supervisor, Brand Manager, Business Development Director, Business Development Manager, Commercial Lines Manager, Market Development Executive, Marketing Coordinator, 
Marketing Director, Marketing Manager, Product Manager, Buyer, Category Manager, Grocery Buyer, Merchandise Manager, Procurement Specialist, Product Manager, Purchaser, Purchasing 
Coordinator, Retail Buyer, Trader 


50.0407 Art History Professor, Art Instructor, Art Professor, Assistant Professor of Music, Associate Professor, Dance Professor, Music Professor, Professor, Professor of Music, Theatre Professor, 
Apparel Fashion Designer, Clothing Designer, Costume Designer, Dance Costume Designer, Design Director, Designer, Fashion Designer, Historic Clothing and Costume Maker, Latex Fashions 
Designer, Product Developer 


52.0801 Chief Sustainability Officers, Business Manager, Facilities Manager, Facility Manager, General Manager (GM), Operations Director, Operations Manager, Plant Manager, Plant Superintendent, 
Production Manager, Store Manager, Chief Financial Officer (CFO), Chief School Finance Officer, Comptroller, Controller, Director of Finance, Finance Director, Finance Manager, Finance Vice 
President, School Treasurer, Treasurer, Financial Managers, Branch or Department, Personal Financial Advisors, Loan Officers , Investment Underwriters, Fraud Examiners, Investigators and 
Analysts 


52.0901 Banquet Manager, Catering Manager, Director of Food and Beverage, Food and Beverage Manager, Food Service Director, Food Service Manager, Food Service Supervisor, Kitchen Manager, 
Restaurant General Manager, Restaurant Manager,  


Current Categories of Careers based on CIP Code from O*NET Online  
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LTCC Apprenticeship Program 


DESE Pilot 


2015-16 


Purpose/Goals 


• Develop a highly skilled workforce to help industry grow their business.
• Exemplify high standards, instructional rigor, and quality training.
• Provide on-the-job training and job-related technical instruction
• Each program meets national standards with the U.S. Department of Labor
• On-the-job training is conducted under the direction of a mentor (employer personnel)
• Completion of the apprenticeship program leads to an industry recognized credential


Timeline 


• October 2015: DESE contacted LTCC administration recognizing the industry base in
Laclede County and requesting LTCC to be the first Tech Center to “pilot” an
Apprenticeship Program.


• November 2015: Meeting with DESE staff, DOL representatives, WIB representatives,
and LTCC administration. Discussion focused on the Apprenticeship program and the
details surrounding the program standards.


• March 2016: Industry representatives, CO Administration, REDI, DESE, DOL, WIB, and
Department of Economic Development, and Vocational Rehabilitation representatives
met to discuss and roll out information related to the Apprenticeship program.


• April 2016: Industry representatives, DOL, REDI, and LTCC administration met to
establish the program standards concerning technical instruction and on-the-job training.
Two separate meeting were conducted to establish the Apprenticeship standards, one for
Welding and one for Machining.


• May 2016: Both programs were approved by the DOL.
• May/June 2016: Partnering industries were contacted with potential 2016-17 LTCC


Seniors in the corresponding programs to interview for employment. To date, 4 students
have been employed as apprentices at two companies. Four companies have completed
the necessary paperwork partnering with LTCC.


• 2016-17: Continue to develop the LTCC curriculum to meet the standards established by
industry. Develop partnerships with OTC for continued training related to the two
programs established after students graduate in May 2017


• 2016-17: Continued development of new Apprenticeship programs for current LTCC
programs and recruit industry sponsors
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 BULLETIN 2016-26 March 21, 
2016 U.S. Department of 
Labor  
Employment and Training 
Administration  
Office of Apprenticeship (OA)  
Washington, D.C. 20210  


Distribution:  
A-541 Hdqtrs  
A-544 All Field Tech  
A-547 SD+RD+SAA  


Subject: Guidance on 
Organizations that can serve 
as Registered Apprenticeship 
Sponsors  
Code: 450.6  


Symbols: DSNIP/FDK  Action: Immediate  


PURPOSE: To provide the staff of the Office of Apprenticeship (OA) and State Apprenticeship 
Agency (SAA) staff, Registered Program Sponsors, and other Registered Apprenticeship Partners 
information that clarifies what entities may serve as a Sponsor of a Registered Apprenticeship 
program.  
BACKGROUND: The U.S. Department of Labor’s (USDOL) Employment and Training 
Administration OA issued a final rule updating Title 29 Code of Federal Regulations (CFR) § 29, 
on October 29, 2008. The rule became effective on December 29, 2008.  
The revised rule defines an apprenticeship Sponsor as “any person, association, committee, or 
organization operating an apprenticeship program and in whose name the program is (or is to 
be) registered or approved.” Sponsorship requires that the program comply with the applicable 
provisions of Title 29 CFR §§ 29 and 30, which may be achieved through partnerships between 
Sponsors and employers who are actively training apprentices.  
Entities such as employers, industry associations, and joint labor-management organizations 
have traditionally served as apprenticeship Sponsors; however, there is additional flexibility 
under the regulations for a wider range of organizations to serve as Sponsors. For example, 
workforce intermediaries such as Institutions of Higher Education as defined in Sections 101 and 
102 of the Higher Education Act (Institutions of Higher Education) (e.g., Community Colleges and 
4-year Colleges), community-based organizations (CBOs), and community service organizations 
could also serve as apprenticeship Sponsors.  
With the renewed interest in and focus on apprenticeship today, new organizations and entities 
are seeking clarification regarding their ability to serve as Sponsors. In determining whether an 
organization is eligible to serve as a Sponsor, OA will first look to the regulatory requirements. In 
addition, OA will look for the Registered Apprenticeship Program put forward by the Sponsor to 
be high quality and employer-driven.  
Workforce Intermediaries as Apprenticeship Sponsors  
A workforce intermediary is an organization that can help broker local, regional, and national 
workforce solutions by, among other things, helping job seekers find jobs and employers find 
workers; convening employers and community partners to determine workforce trends; and 
assisting in blending customized services and seed funding to grow the demand for new 
apprenticeship programs. Examples of workforce intermediaries include industry associations, 
Institutions of Higher Education, CBOs, and community service organizations. Industry 
Workforce Intermediaries usually specialize in a specific sector, but some may possess expertise 
that cuts across more than one market.  
 


 







A workforce intermediary may serve as a Sponsor of a Registered Apprenticeship program if they 
provide appropriate evidence of partnering with employers. (See attached Appendix _E, Sample 
Employer Acceptance Agreement). The following are examples of workforce intermediaries that 
could serve as Sponsors:  
• Institutions of Higher Education, such as Community Colleges and 4-year Colleges (refer to 
Section 101 and 102 of the Higher Education Act for a full definition);  
• CBOs; and  
• Community Service Organizations.  
 
Please note that under current OA policy, a leasing or staffing company “cannot” be a Sponsor of a 
Registered Apprenticeship program, nor can leased employees participate in Registered 
Apprenticeships. (See Bulletin 2010-17).  
Role of Workforce Intermediaries Serving as Apprenticeship Sponsors  
A workforce intermediary serving as a Registered Apprenticeship Sponsor must abide by the 
apprenticeship regulations and work with USDOL or the designated SAA, where applicable, to 
develop Standards and administer the program. In addition, Sponsors must ensure that employers 
fully understand their obligations for participation in a Registered Apprenticeship program.  
In accordance with the provisions of Title 29 CFR § 29, a workforce intermediary serving as an 
apprenticeship Sponsor will: 1) identify the apprenticeable occupations and provide evidence of 
employer participation in the Registered Apprenticeship program (See attached Appendix _E, 
Sample Employer Acceptance Agreement); 2) identify appropriate related instruction (RI) 
providers (which may be the employer, Sponsor, or other education provider); 3) work with OA to 
develop Standards for the Registered Apprenticeship program; 4) provide appropriate employer 
support; 5) provide appropriate levels of pre-apprenticeship training and supportive services 
(where applicable); 6) in accordance with Title 29 CFR § 30.3 include in its apprenticeship program 
Standards the equal opportunity pledge prescribed in § 30.3(b); 7) pursuant to 29 CFR § 30.4 
develop and adopt a written affirmative action plan to reflect the Sponsor’s commitment to equal 
opportunity in recruitment (unless exempt under § 30.3 (e) or (f)); and 8) develop and adopt a 
selection procedure for apprentices as required by § 30.5 (unless exempt under § 30.3 (e) or (f)).  
If the workforce intermediary Sponsor is also the provider of the RI, the Sponsor must fulfill the 
requirements of 29 CFR § 29.5(b)(4), which includes having apprenticeship instructors who meet 
the State Department of Education’s requirements for a vocational-technical instructor in the State 
of registration or are subject matter experts, and who have training in teaching techniques and 
adult learning styles.  
As apprenticeship Sponsors, workforce intermediaries provide distinct advantages to growing and 
diversifying Registered Apprenticeships. Historically, entities such as industry associations have 
served as Sponsors and have administered apprenticeship programs, developed industry wide 
curricula, and worked with employer/members and educational entities to implement the 
apprenticeship program. Similarly, CBOs serving as Sponsors can administer the program and work 
with employers, educational entities, and the community to implement apprenticeship programs. 
CBOs are also well-situated to create clear career pathways, particularly from pre-apprenticeship to 
apprenticeship.  
Institutions of Higher Education, such as 4-year Colleges or Community Colleges, acting as Sponsors 
may offer richer RI opportunities, ensure the ability to earn college credits, and gain  


 


 


 







economies of scale by bringing together smaller area firms.  
Sponsorship also has the potential side benefits of allowing workforce intermediaries to better 
manage their placements with local employers and to engage the workforce system on 
apprenticeship. OA anticipates that workforce intermediaries may need to overcome significant 
training and capacity issues to make the practice of their participation as apprenticeship Sponsors 
more widespread. As such, OA staff is available to offer technical assistance to workforce 
intermediaries and should generally promote the idea of expanding workforce intermediaries as 
Sponsors to the apprenticeship community.  
Role of Employers Collaborating with Workforce Intermediary Sponsors  
While Sponsors develop Standards and administer the apprenticeship program, employers recruit 
and hire new workers or select current employees to be apprentices; identify the skills and 
knowledge that apprentices must learn; provide the on-the-job learning (OJL); pay progressively 
higher wages as skills increase; and identify an experienced mentor to work with apprentices. In 
addition, depending on the terms of the Employer Acceptance Agreement, it may be the employer, 
rather than the workforce intermediary, that registers their program with OA or the relevant SAA.  
Employer Acceptance Agreements  
The relationship between workforce intermediary Sponsors and employers is formalized by having 
employers sign Employer Acceptance Agreements. By signing on with a workforce intermediary 
Sponsor, as opposed to sponsoring the program themselves, participating employers have access to 
several key advantages. For example, workforce intermediaries can create a dedicated talent 
pipeline for targeted skill needs and simplify the process for establishing an apprenticeship 
program. These agreements also offer employers access to the broad resources and partners of the 
workforce intermediaries, including the potential to reach a diverse talent pool of prospective 
apprentices.  
In return, employers signing Employer Acceptance Agreements agree to abide by the Sponsor’s 
approved program Standards, including recruiting and accepting apprentices in accordance with 
the selection process approved in the Sponsor’s apprenticeship Standards. They also agree to 
provide (OJL, rotate apprentices through various aspects of occupational training, and provide 
adequate supervision of the apprentice.  
OA believes that the specific administrative structure of the Employer Acceptance Agreement 
should be driven by the employers participating in the Registered Apprenticeship program. For 
example, Employer Acceptance Agreements can be negotiated with the Sponsor to include 
appropriate language regarding selection procedures, the specific wage scale to be utilized and 
reporting duties.  
Examples of Workforce Intermediaries Serving as Sponsors  
Industry associations, such as Technology Association of Iowa (TAI) and CBOs like Year Up, are 
examples of workforce intermediaries acting as Sponsors.  
In these examples, the industry association or CBO worked with OA to develop the Standards of 
Apprenticeship for a Registered Apprenticeship program.  
In the case of TAI, the Standards are approved, but not registered to TAI. Instead, an individual  


 


employer that is a member of TAI who wants to participate in the Registered Apprenticeship 
program signs an Employer Acceptance Agreement adopting the Standards. Apprentices in the 
Registered Apprenticeship program sponsored by Year Up have completed Year Up’s one-year pre-
apprenticeship program, and have transitioned, with appropriate advance credit, into full time 
employment with one of many local employers partnering with Year Up. Like the individual 
employer members of TAI, these local employers have agreed to participate in the Registered 
Apprenticeship program by signing Employer Acceptance Agreements and adopting the Registered 







Apprenticeship Standards developed by Year Up and OA. As the Sponsor, Year Up provides ongoing 
case management and support services to participating employers and the apprentices as they 
complete their apprenticeship.  
In the examples listed above, the role of the workforce intermediary Sponsor is to oversee and 
manage the Registered Apprenticeship Standards and the employers participating in the Registered 
Apprenticeship program agree to adopt these Standards. The Sponsor approves each such 
employer, sends the Employer Acceptance Agreements to the OA or SAA for approval and 
registration, and is responsible for ensuring that the employers participating in the program 
comply with the terms of the Standards. The workforce intermediary Sponsor markets the 
Registered Apprenticeship program to their members or community, which benefits participating 
employers because the Sponsors bear the burden of administering the program. In addition, 
because the Standards are the same for all participating employers, participating employers can 
ensure that all apprentices are receiving the same type of OJL and RI. This ensures that the industry 
has skilled workers that are trained to specified industry standards.  
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HOSA is an international student 
organization which provides a unique 
program of leadership development, 
motivation, and recognition exclusively for 
secondary, postsecondary, adult, and 
collegiate students enrolled in health 
science education and biomedical science 
programs.  HOSA's two-fold mission is to 
promote career opportunities in the 
health care industry and to enhance the 
delivery of quality health care to all 
people.  Missouri HOSA has seen 
extensive growth since 2014.  Shelly 
Wehmeyer became the Missouri HOSA 
State Advisor in April, 2016.  Below are 
statistics regarding membership growth 
and State Leadership Conference 
attendance.  


Missouri Health Science Education 
2016-2017 


• Mentoring Program for new Health
Science Educators


• Missouri Health Science Education
Division – Missouri Association for
Career and Technical Education


• Fall Health Science Meeting


• Communication Efforts:
o Website Revisions
o Health Science List Serv
o Missouri HOSA eNewsletter


Missouri HOSA Statistics 
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A VITAL LINK FOR ALL STUDENTS 


	 E  Academic Development 
	 E  Career Development 
	 E  Social/Emotional Development


BECOMING 
A SCHOOL 


COUNSELOR


Who are school counselors? 


School counselors work at elementary, 
middle/junior high, high school, and/or 
postsecondary levels. They have a master’s 
or higher degree in school counseling from a 
state‐approved school counselor 
preparation program, and they have been 
certified as a school counselor by the 
Missouri Department of Elementary and 
Secondary Education. They are educators 
with specialized training in academic, career, 
and personal/social development as well as 
mental health. Their preparation program 
includes: 


‐ Human growth and development 
‐ Social and cultural diversity 
‐ Assessment 
‐ Career development and planning 
‐ Helping relationships 
‐ Group work 
‐ Program development, 


implementation, evaluation, and 
enhancement 


‐ Professional relationships 
‐ Legal and ethical standards 
‐ Professional orientation, identity, 


and well‐being 


 


 


For more information regarding your 
local school counseling program, 
contact: 


 
Missouri Department of Elementary 
and Secondary Education --- 
Office of College and Career Readiness 
Phone: 573.751.0857 
Email rene.yoesel@dese.mo.gov 
Web: http://dese.mo.gov/college-career-
readiness/school-counseling 


 


 


Contact Us: 
Missouri School Counselor Association 
Phone: 573.635.9109 
Email: jill@penman-winton.com 
Web: http://moschoolcounselor.org/ 


 
PO Box 480 
Jefferson City 
MO 65102‐0480 
 


124 E. High Street, Upper Level, 
PO Box 684 
Jefferson City 
MO 65101 
 


 


 


PRESENTING 
YOUR SCHOOL 
COUNSELOR 


A VITAL LINK FOR ALL 
STUDENTS  


– Academic Development  
– Career Development  
– Personal/Social     
Development 


‐ 
 


Missouri Department of Elementary & 
Secondary Education


School Counseling Office of College and 
Career Readiness 


205 Jefferson St., PO Box 480 
                 Jefferson City, MO 65102-0480 


Phone: 573.751.0857 
Email: Rene.Yoesel@dese.mo.gov 


Web: http://dese.mo.gov/


Missouri School Counselor Association
124 E. High Street, Upper Level


P.O. Box 684
Jefferson City, MO  65101


Phone: 573.635.9109 
Email: jill@penman-winton.com 


Web: http://moschoolcounselor.org/


The Department of Elementary and Secondary Education does not discriminate 
on the basis of race, color, national origin, sex, disability, or age in its programs 
and activities.  Inquires related to Department programs and to the location of 
services, activities, and facilitites that are accessible by persons with disaiblities 


may be directed to the Jefferson State Office Building, Civil Rights Compliance 
(tile VI/Title IX/504/ADA/Age Act), 5th Floor, 205 Jefferson Street, Jefferson 
City, MO  65102-0480; telephone number 573-526-4757 or Relay Missouri 


800-735-2966.


DESE 3380-5 Rep 10/09


What are the 
requirements for 
certification in Missouri?


An individual seeking to become certified as a school 
counselor must:


1.	 Obtain the recommendation of the designated 
certification official for a state-approved master’s 
or higher-level school counselor preparation 
program.


2.	 Have either: 


a)	 a master’s or higher degree in school 
counseling from a state-approved school 
counselor preparation program.


b)	 a master’s or higher degree in education, 
school counseling, counseling, counseling 
psychology, or a closely related mental 
health discipline, as well as additional 
graduate coursework specific to school 
counseling as designated by the certification 
official for a state-approved program. This 
coursework must include a supervised 
internship or field experience of at least 300 
hours in an appropriate school setting.


3.	 Complete either:


a)	 a bachelor’s degree in education from 
a state-approved teacher preparation 
program.


b)	 a curriculum in teaching methods and 
practices, classroom management, and 
the psychology of the exceptional child as 
specified by the certification official for a 
state-approved program. 


4.	 Achieve a score equal to or greater than the 
Missouri qualifying score on the assessment 
designated by the State Board of Education, 
not to include the principles of learning and 
teaching. 







BECOMING A ... SCHOOL COUNSELOR


What Is School 
Counseling?


The comprehensive school counseling program 
is an integral part of a school district’s total 
educational program. It is developmental, 
preventative and responsive by design and 
includes sequential activities organized and 
implemented by school counselors with the 
active support of parents/guardians, teachers, 
administrators, and the community. 


As a developmental, preventative and responsive 
program, it addresses the needs of all students 
by facilitating their academic, social/emotional, 
and career development as well as helping create 
positive and safe learning climates in schools. At 
the same time, the program assists students as 
they face issues and resolve problems that may 
prevent their healthy development. The program 
is delivered through the following four program 
components:


1)	 School Counseling Curriculum


2)	 Individual Student Planning


3)	 Responsive Services


4)	 System Support 


How do you become a member of MSCA?


Missouri School Counselor Association (MSCA) 
membership is open to anyone who is associated 
with or interested in school counseling. For more 
information, visit http://moschoolcounselor.org/. 


What is School 
Counseling?


.


Approved Graduate School 
Counseling Programs


Truman University
100 E. Normal Avenue  
Kirksville, MO  63501 
(660) 785.4109


University of Central Missouri
1334 Lovinger 
Warrensburg, MO 64093 
(660) 543.8204


University of Missouri-Columbia
2A Hill Hall 
Columbia, MO 65211 
(573) 882.3523


University of Missouri-Kansas City
215 Education 
Kansas City, MO 64110 
(816) 235.2495


University of Missouri-St. Louis
469 Marillac hall 
St. Louis, MO 63121-4400 
(314) 516.7121 


Evangel University
1111 N. Glenstone 
Springfield, MO 65802 
(412) 865.2815, Ext. 8566


Lincoln University 
436 Martin Luther King Hall 
Jefferson City, MO 65102-0029 
(573) 681.5252


Lindenwood University 
400 N. Kingshighway 
St. Charles, MO 63301 
(636) 949.4529


Missouri Baptist University 
1 College Park Drive 
St. Louis, MO 63141 
(314) 392.2332 


Missouri State University 
901 S. National Ave. 
Springfield, MO 65897 
(417) 836.5449


Northwest Missouri State University 
2420 Colden Hall 
Maryville, MO 64468 
(660) 562.1260


Southeast Missouri State University
1 University Plaza, MS 5550 
Cape Girardeau, MO 63701 
(573) 651.2417


Stephens College
1200 E. Broadway 
Columbia, MO 65215 
(573) 876.7130
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PRESENTING 
YOUR SCHOOL 
COUNSELOR


Who are school counselors? 


School counselors work at elementary, 
middle/junior high, high school, and/or 
postsecondary levels. They have a master’s 
or higher degree in school counseling from a 
state‐approved school counselor 
preparation program, and they have been 
certified as a school counselor by the 
Missouri Department of Elementary and 
Secondary Education. They are educators 
with specialized training in academic, career, 
and personal/social development as well as 
mental health. Their preparation program 
includes: 


‐ Human growth and development 
‐ Social and cultural diversity 
‐ Assessment 
‐ Career development and planning 
‐ Helping relationships 
‐ Group work 
‐ Program development, 


implementation, evaluation, and 
enhancement 


‐ Professional relationships 
‐ Legal and ethical standards 
‐ Professional orientation, identity, 


and well‐being 


 


 


For more information regarding your 
local school counseling program, 
contact: 


 
Missouri Department of Elementary 
and Secondary Education --- 
Office of College and Career Readiness 
Phone: 573.751.0857 
Email rene.yoesel@dese.mo.gov 
Web: http://dese.mo.gov/college-career-
readiness/school-counseling 


 


 


Contact Us: 
Missouri School Counselor Association 
Phone: 573.635.9109 
Email: jill@penman-winton.com 
Web: http://moschoolcounselor.org/ 


 
PO Box 480 
Jefferson City 
MO 65102‐0480 
 


124 E. High Street, Upper Level, 
PO Box 684 
Jefferson City 
MO 65101 
 


 


 


PRESENTING 
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COUNSELOR 


A VITAL LINK FOR ALL 
STUDENTS  


– Academic Development  
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– Personal/Social     
Development 


‐ 
 


For more information regarding your 
local school counseling program, 
contact:


Missouri Department of Elementary and 
Secondary Education 
School Counseling Office of College and 
Career Readiness 
Phone: 573.751.0857 
Email rene.yoesel@dese.mo.gov 
Web: http://dese.mo.gov/college-career-readiness/
school-counseling


PO Box 480
Jefferson City, MO 65102-0480


Contact Us: 
Missouri School Counselor Association
Phone: 573.635.9109 
Email: jill@penman-winton.com 
Web: http://moschoolcounselor.org/


124 E. High Street, Upper Level
PO Box 684
Jefferson City, MO 65101


Who are school 
counselors?
School counselors work at elementary, 
middle, junior high and high schoool 
levels. They have a master’s degree 
or higher degree in school counseling 
from a state-approved school counselor 
preparation program, and they have 
been certified as a school counselor by 
the Missouri Department of Elementary 
and Secondary Education. They are 
educators with specialized training in 
academic, career, and social/emotional 
development as well as mental health. 
Their preparation program includes:


E	 Human growth and development
E	 Social and cultural diversity
E	 Assessment
E	 Career development and planning
E	 Helping relationships
E	 Group work
E	 Program development, implementation, 


evaluation, and enhancement
E	 Professional relationships
E	 Legal and ethical standards
E	 Professional orientation, identity, and 


well-being







PRESENTING YOUR SCHOOL COUNSELOR


What Is School 
Counseling?


School counseling is a comprehensive 
program that is an integral part of a school 
district’s total educational program. It is 
developmental, preventative and responsive 
by design and includes sequential activities 
organized and implemented by certified 
school counselors with the active support of 
parents/guardians, teachers, administrators, 
and the community. 


As a developmental program, it addresses 
the needs of all students by facilitating their 
academic, social/emotional, and career 
development as well as helping create 
positive and safe learning climates in schools. 
At the same time, the program assists 
students as they face issues and resolve 
problems that may prevent their healthy 
development. The program is delivered 
through four interrelated components:


1)	 School Counseling Curriculum
2)	 Individual Student Planning
3)	 Responsive Services
4)	 System Support


What School Counselors Do?
School counselors spend 100 percent of their time providing all students with developmental, preventative 
and responsive activities and services delivered through four interrelated program components: 


HOW CAN  
PARENTS HELP?


School Counseling Curriculum
School counselors work closely with teachers by
going into classrooms to present lessons on topics
such as:
E	 self-awareness
E	 positive mental health
E	 social skills
E	 conflict meditation/problem solving
E	 study habits
E	 alcohol/drug abuse prevention
E	 educational and career planning


Individual Student Planning
School counselors assist students with identifying 
and accumulating information that will help them 
transition to the next level of education.
This includes:
E	 Career development and planning activities
E	 Transitioning activities
E	 Helping students assess strengths to make wise 


academic and career decisions


Responsive Services
School counselors assist students who have
unique needs, including students who may be
experiencing barriers to academic success,
through:
E	 brief individual counseling
E	 small-group counseling
E	 consultation and collaboration with parents, 


teachers, administrators, and community 
agencies


E	 school-based referral
E	 community-based referral


System Support 
School counselors manage their programs and 
support other programs in the school through 
activities such as:
E	 program evaluation
E	 school improvement involvement
E	 consultation and collaboration
E	 professional development
E	 community outreach


Active parental support of school counseling program activities is essential if students are to make informed 
choices and achieve success in school. Parents can help by encouraging their children to do their best in school and 
by staying involved in their children’s educational experiences at all levels.


Parents can call their child’s school counselor at any time to set up a phone conference or a school visit to discuss 
concerns, ideas, information or requests for assistance.
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IRCs 


We have two end-of-program assessment types in career and technical education.  The first, Technical 
Skills Attainment assessments or TSAs are for Perkins accountability reporting only.  Perkins is the 
federal grant that funds much of CTE across the country.   TSAs are administered to students who are 
identified as concentrators, that is, they have completed three credits in a CTE program sequence.  
These are not end of course assessments; they are end of program assessment. 


In 2011, DESE began identifying Industry Recognized Credentials for accountability purposes.   The CTE 
community was very pleased about this as this is really the only true CTE accountability measure in 
MSIP5.    Industry Recognized Credentials (IRCs) affect secondary education as schools can count IRCs, 
along with Advanced Placement, International Baccalaureate, and dual credit courses under the same 
standard for MSIP5.   


DESE, with input from CTE Directors at both career centers and comprehensive high schools, has 
developed a process for identifying IRCs.  It is a fairly lengthy and comprehensive application system that 
is open between March and June 30 of each year.  An outside panel reviews the applications and makes 
the determination on whether or not an assessment is truly an IRC.  


Three things drive the selection of an IRC: 


1. It must be a credential with currency.  That is, employers must recognize the credential.  
Most NOCTI, Precision Exams, and SkillsUSA assessments, as stand-alone tests, are not 
considered IRCs as these are not recognized by industry—they are considered nice 
certificates and not credentials.   Many of these types of assessments are used as TSAs for 
Perkins reporting. 


2. All IRCs must also be TSAs.  In other words, IRCs must also fill the requirements for the 
Perkins law so that students are not double-tested. 


3. The rigor required to earn an IRC must be comparable to the rigor required for a student to 
earn AP, IB, or dual credit. 


Some examples of IRCs:  the CNA or Certified Nurse Assistant is a credential—actually a license—to 
practice.   Those students who are not interested in becoming a CNA could take a NOCTI Nursing 
Assistant exam or the National Health Care Foundation Skill Standards Assessment as their end-of-
program assessment to meet the Perkins TSA requirement. 


I mentioned earlier that NOCTI, SkillsUSA, and Precision Exams, for example, are not recognized by 
industry as stand-alone assessments.  However, in welding, we permit students to take a written 
SkillsUSA, NOCTI Welding, Precision Welding Exam or SENSE assessment, but the student must also have 
an American Welding Society or AWS-certified teacher or inspector inspect at least one weld that the 
student did.  The then, gives the student an entry-level AWS credential. 


Another example of an IRC would be in auto collision.  Students must pass all for Automotive Technician 
Examination or ASE core assessments:  brakes, steering and suspension, engine performance and 







electrical to earn the IRC.   In contrast, the student would need to have an average cumulative score on 
all four areas meet or exceed the average cut score to have earned the TSA.  In other words, the student 
may fail one of the four core assessments and still pass the TSA; they would not earn the IRC. 


In other words, the IRC is usually a little more rigorous of an assessment than the TSA.  Both are 
important and most schools push their students to earn the IRC if one is available in that content area.  
It has been our expectation that our IRCs are actually pushing more rigor and relevance in our CTE 
programs. 


 


 


  
Concentrator: A student who has earned three or more sequential credits in any state-approved CTE 
program grades 9-12. Sequential credits can consist of courses that crossover into different program 
areas. (Note: It is a local decision to determine the sequence; therefore, it is a local decision to 
determine when a student becomes a concentrator and completes a program).  


Industry Recognized Credential (IRC): A portable, recognized credential that validates an 
individual has successfully demonstrated skill competencies in a core set of content and 
performance standards in a specific set of work-related tasks, single occupational area, or a cluster 
of related occupational areas. A student does not have to be a concentrator to take an IRC.  


Technical Skill Attainment (TSA): A technical skill assessment measures skill proficiency of Career and 
Technical Education (CTE) students who are concentrators (a student who has earned three or more 
sequential credits in any 
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Enhancement Grant 


In statute CSR 20-200.190 effective August 16, 2011.  The legislation has been in effect since the early 
1990’s with the initial administrative rule filed in November 1993.  These funds are a state match to the 
federal funds and have been extraordinarily important to CTE in Missouri.   The focus of the 
Enhancement Grant is on high demand occupations.  These are determined by the Director of 
Workforce Development using MERIC data.  DESE works closely with Workforce Development in 
determining this list of high demand occupations.   


 


Our budget is $16.2 M for this program.  In FY17 we funded 172 districts.  We have 153 applications for 
FY18 requesting over $19.1.  I am in the process of going through these grants to check and double 
check for accuracy.  We have a fairly complicated system of spreadsheets that are used with this process 
as schools match their requests for items with a unit cost between $200 and $999 at a 50% rate; the 
match for equipment over $1000 is 25% for schools and 75% for the state.  We are in the process of 
transitioning from the spreadsheets to our ePeGS payment system, but we don’t believe the transition 
will be complete until FY19. 


Some examples of items that schools purchase with these funds: 


• Simulators, wheelchairs, lifts and hospital beds for health science 
• Milling machines and robotic arm kits for computer integrated manufacturing 
• Brake lathes and alignment racks for auto mechanics 
• Various jigs and drills for carpentry  
• Gas piping, geo thermal, boiler, and sheet metal training stations for HVAC programs 
• Lathes for machine tool programs 
• Complete point of sales systems for business and marketing programs 
• Greenhouses for agriculture programs 
• Drones for agriculture and some PLTW programs 
• These funds are also used for some building enhancements and renovations to accommodate 


programs 
• Desktop, laptop, and tablet computers 


 


Schools will be notified in June about their final award. 
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Career and Technical Education 
Advisory Council 


April 24, 2017 
 
 


Dr. Blaine Henningsen 







 







Website Address 







 







Mission 
 


Guide and support Missouri schools 


in preparing success ready students.  
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Office of College and Career Readiness 
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Definition of a  
Success Ready Student 


 
A Success Ready Student has the 
knowledge, skills, behaviors, and 
experiences to achieve personal 
goals and contribute in all facets of 
life.    


Office of College and Career Readiness 
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Vision 
     


Successful Students, Better World 
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CTE Financing Plan UPDATE 


• DESE convened a CTE Ad Hoc Advisory Committee to 


review the situation and recommend a new funding plan   


  


o Area Career Center Directors 


o Career and Technical Education Instructors 


o High School Principals 


o School District Superintendents 


o Representatives from Higher Education  


o President of State Technical College 


 


  


 







Ad Hoc Committee Members 


 







Ad Hoc Committee Members 


 







CTE Financing Plan UPDATE 


• Why is a new funding structure needed?        


    


o Current format established in 2001 


o Data used for distribution of funds frozen since 2008 


o Many changes in programming and staffing since 2008 







CTE Financing Plan UPDATE 


• Seven meetings of Ad Hoc Committee over 1 year 


• New strategies developed for distribution of funds    


  


o  Using Common Criteria and Quality Indicators as basis 
for funding eligibility 
 


o Primary focus is to assist with costs of implementing 
career and technical education programming 
 
 


 
 


 







CTE Financing Plan UPDATE 


• Much discussion/debate/deliberation/wordsmithing 


 


• Ad Hoc Committee members reached consensus 
on the new plan  


 
• One thing we left out in January… the plan will be 


phased in over three years. 
 


 
 


 


 







CTE Financing Plan UPDATE 


• What’s going on now: 
  


o  IT Work Underway: 
 


 We are currently working with IT to make the necessary edits 
in MOSIS and Core Data to ensure the data needed to run 
the calculations is accurate   
 


 In addition, the vendor is working on the Quality CTE 
Programs piece in Tiered Monitoring 
 
 
 


 
 


 
 


 







CTE Financing Plan UPDATE 


• Next Steps: 
   


o Schedule regional workshops in early fall to provide local 
education agencies with information regarding: 


  
  Review how the Common Criteria and Quality Indicators for CTE 


Programs will be used as a tool for determining eligibility for state 
CTE funding.   
 


 The new CTE funding plan structure and a “dry run” of numbers 
 


 
 
 


 
 


 
 


 







NCPN 


National Career Pathways Network        


      National Conference 


                    St. Louis  


                     October 2017 
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Draft Criteria 
Career and Technical Education (CTE) Certificate 


 
The 98th Missouri General Assembly passed legislation (SBs. 620 &582) which charged the State 
Board of Education, in consultation with the Career and Technical Education Advisory Council, 
to establish minimum requirements for a career and technical education (CTE) certificate that a 
student can earn in addition to his or her high school graduation diploma.   
 
Students must meet all of the following requirements to receive the Career and Technical 
Education (CTE) certificate.  Schools support student efforts to accomplish these requirements 
through the development and monitoring of the individual personal plan of study.   
 
Students shall: 


1. Meet all requirements set forth in State and local Board of Education policies related to 
earning a high school diploma. 


2. Qualify as a Career and Technical Education (CTE) concentrator by earning a minimum of 
three (3) credits in sequence in a DESE-approved CTE program area(s) as defined on the 
student’s personal plan of study. 


3. Maintain a minimum Grade Point Average (GPA) of 3.0 on a 4.0 point scale in the CTE 
area of concentration as defined on the student’s personal plan of study. 


4. Pass a Technical Skill Assessment (TSA) and/or earn an Industry Recognized Credential 
(IRC) aligned with their CTE area of concentration as defined on their personal plan of 
study.  (TSAs and IRCs must be on the DESE approved list). 


5. Complete a minimum of 50 hours of appropriate work-based learning experiences  
aligned with their CTE area of concentration as defined on their personal plan of study, 
and administered by a teacher of record.   Work-based learning experiences may 
include:   


a. Internship 
b. Registered Apprenticeship 
c. Cooperative Career Education Programs  
d. Clinical settings 
e. Job Shadowing 
f. Entrepreneurial Experiences 
g. School-Based Enterprise 
h. Structured Business/Industry Field Trips 
i. Service Learning 
j. Other opportunities that provide students with real-time, authentic work 


experience. 
6. Have at least a 95% attendance record, overall for grades 9-12 per the A+ Program 


standards. 
7. Soft-skill/business skill attainment as measured by: 







 


 


Revised 4.24.2017 


a. Active  participation in a Career Technical Student Organization (CTSO) with a 
score of three (3) or above on the CTSO June Core Data file during their junior or 
senior year, OR 


b. Score at a proficient or advanced level or above on a district-developed or 
adopted soft-skill/ethics assessment during the junior and/or senior year, OR 


c. A minimum of three letters of recommendation, from at least three different 
business or industry employers or other individuals who have knowledge of the 
student and can assure the student has a high level of soft-skill efficacy and is 
career ready.   Letters may not be from a relative of the student. 


 
8. A score at or above the state standard on any department-approved measure(s) of 


college and career readiness, for example, the ACT, SAT, ACT-WorkKeys, or Armed 
Services Vocational Aptitude Battery as determined in the most current MSIP 
Performance Standards.* 


 
 


*Schools are to use the .75 student weight measures, described in the Assessment Scores 
Matrix, as the state standard.  This matrix is found in Appendix C of the MSIP 5 
Comprehensive Guide to the Missouri School Improvement Program, 2016.    
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Career and Technical Education (CTE) Certificate 
Definitions 


 
Career readiness – The Association of Career and Technical Education (ACTE) defines career readiness 
as involving three major skill areas: core academic skills and the ability to apply those skills to concrete 
situations in order to function in the workplace and in routine daily activities; employability skills (such 
as critical thinking and responsibility) that are essential in any career area; and technical, job-specific 
skills related to a specific career pathway. 
 
Personal Plan of Study (PPOS) - A student’s scope and sequence of coursework and related 
activities based upon their chosen Career Path / Program of Study. Developed cooperatively 
with the student, counselor, teachers and parents/guardians; the Personal Plan of Study is 
created in the eighth grade and reviewed at least annually and revised as needed. The PPOS is a 
roadmap to assure a successful and efficient transition to postsecondary options, and includes 
graduation requirements, career/postsecondary goals, approved coursework, career-related 
and work based learning experiences, and relevant assessments, inventories or academic 
results.  
 
Soft skills - Attributes such as adaptability and flexibility, problem solving, creative thinking, 
communication, conflict resolution, time management, self-motivation, and team-work. 


  
Work-Based Learning Experiences:   


• Internship – an intensive, work-based learning experience in which a student gains an 
extended and regular connection with a specific company, a work-place setting, or 
group of professionals, one or more which provide supervision, coaching, and mentoring 
to the student intern.  The internship may be paid or unpaid and helps students gain 
work experience, build and apply skills, and deepen career understanding.  
 


• Registered Apprenticeship - a system of skilled occupational training that combines 
practical work experiences with related academic and technical instruction. An 
apprentice works on the job for an employer and is taught and supervised by an 
experienced person in the chosen occupation. The preplanned, progressively 
challenging work-based learning experience usually extends two to four years. The 
apprenticeship program should be registered with the Missouri Department of 
Apprenticeship at (missouriapprenticeship.com).  
 


• Cooperative Career Education Programs - involve students enrolled in a Department- 
approved cooperative career education program. The primary goal is authentic 
assessment of the application of academic and occupation skills. Programs must meet 
the common program standards established and approved by the Office of College and 
Career Readiness, Career Education Unit. The program incorporates real world work 
experience and learning into the student’s academic experience.  
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• Clinical Settings – faculty supervised on-the-job training designed to meet course 
objectives and outcomes in various healthcare settings. 
 


• Job Shadowing - a short-term (usually a half day) educational experience that 
introduces an individual student to a particular job or career by pairing the student with 
an employee of a business, industry, or agency. By following or "shadowing" the 
employee, the student becomes familiar with the duties associated with that 
occupation, the physical setting of the occupation, and the compatibility of the 
occupation with his or her own career goals. 


 
• Entrepreneurial Experiences - an entrepreneurial work-based experience should be a 


capstone experience for a student who has developed career and technical skills that 
he/she desires to use in a personal business venture. The student may have developed 
the business plan for their business in an entrepreneurship course. The entrepreneurial 
experience should complement the student's career objective.  


 
The entrepreneurial experience must be planned and supervised by the school and an 
adult mentor so that the experience contributes to the student's career objective/major 
and employability. Written business plans showing the business to be developed and 
the training opportunities to be gained must be in place prior to the experience 
beginning and should be updated periodically.  


 
• School-Based Enterprise - A school-based enterprise is a simulated or actual business 


conducted by a school. It replicates a specific business and is a learning experience that 
provides direct links between classroom learning and the world of work. 
 


• Structured Business/Industry Field Trips - A field trip is an opportunity for a class or 
group of students to leave the classroom to see class-related experiences away from the 
school campus. This short-term visit to a business or agency expands the learning 
opportunities for participating students. The field trip allows students to observe and 
investigate activities related to a specific subject and career development objective. It 
extends the learning environment beyond the school facility, thus emphasizing the 
relationship between school and work. 
 


• Service Learning - Service learning is a work-based learning strategy that combines 
community service with career and technical learning goals. Students provide volunteer 
service to public and non-profit agencies, as well as to civic, charitable, and 
governmental organizations in the local community. There are three types of service 
learning activities: indirect, direct, and advocacy. 
 


• Other - Other opportunities that provide students with real-time, authentic work 
experience.   
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CONSTRUCTION FUNDING PROCESS 


Workgroup Andy Martin, Steve Bryant, Dr. Roger Barnes, Brian Noller, Mike Thomson, Oscar Carter, 
and Janice Rehak 
 
 S 


1. Some 50/50 and Enhancement Grant already in place 
2. Most buildings are in decent shape, just outdated 


 W 
1. Aging buildings, lack of flexible space, and IT refurbishment issues 
2. State Target and advocacy is lower than expected. Funding  


 O 
1. Business Support/Apprenticeship 
2. Oklahoma Model/Levi? 
3. Look at Enhancement grant rules and internal process for existing money. Labor-true 


50/50 
4. Focus on technical lab space 
5. Base funding formula (allowable expenditure) 
6. Tax advantage donations 
7. Advocacy opportunities 
8. CTE Facilities 
9. CTE is a high focus 


 T 
1. Capital improvements is huge issue state wide, limited funds 
2. CTE programs are expensive 
3. Defunding 57 area career centers is the focus 


 
* Recommendation Ongoing workgroup  
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COMMON CTE PROGRAM CRITERIA AND QUALITY INDICATORS REVIEW 
 
Workgroup Sarrah Morgan, Brian Crouse, Vicki Schwinke, Mitch Comer, Dr. Raghib Mahammad, 
Lori Brewer, Shelly Wehmeyer, and Dr. John Gaal 
 


1. Out there but how are being implemented. Now tied to funding, expected to follow we 
need direction on what they’re supposed to look like 


2. Workgroup to make measurable 
3. Make appendix more prescribed 
4. Self-reported by instructor-issues with that 
5. How will this impact our funding 
6. How will HS deal w/this-not all HS have person dedicated to CTE may be an issue 
  -Educate @MoACTE 
  -Admin conference 
7.   Info needs to be a blanket of info to all areas 
        - Secondary group of leaders to review just like Postsecondary 
8.   Ease into it, especially because of funding  
9.   DESE monitoring will be critical because it is self-reported 


10.   Schools may create low, so they will be showing improvement DESE does not have the 
manpower to monitor. How are we (DESE) going to use this? Make best practices-
They present at MoACTE, make it positive 


11.   How will centers be funded? It they are 3 programs how is program based? Shouldn’t 
it be funded based on program instead of building?  


12.  Do not use EG format 
13.  Aggregate every area 
14.  How does rubric fit into funding roll out? Is this truly an indicator of quality? Who has 


reviewed this? It was reviewed by the AdHoc Advisory Council and brings all to a level 
playing field 


15.  Open up for feedback as indictors may need to be revisited  
16.  Need indicator for academic POS (Career Pathway) 
 


*Recommendation that a workgroup be formed. Looking at possible revision.    
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MARKETING & GROWTH DEVELOPMENT PLAN FOR CAREER EDUCATION 


Workgroup David Webb, Janet, Land, Amy Sublett, Dr. Brad Deken, Dr. Rene Yoesel, Leon 
Busdieker, and Leone Herring 


 S
1. Work experience, demand
2. Community Based jobs
3. CTSO Value/Community


 W
1. Dirty Jobs-Perception
2. Market to family-Parents mindset
3. Funding-Not all have funding for options at Jr. High level
4. CTE Consistent


 O
1. Research what other states are doing and reach out to other states for further  


discussion if necessary
2. Reach out-Partnership with businesses
3. Virtual Internship
4. MSIP possibility 


 T
1. Funding-Legislation virtual
2. Perception of school counselors job
3. Prioritize the school counselors job
4.


* Recommendation ongoing workgroup
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