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Business, Marketing & Information Technology Section   
Staff Directory and Responsibilities

Lori	Niekamp,	Director
 Curriculum
 Program	Approval
 Cooperative	Education
 Supervised	Work	Experience
 CISCO	Academy
 FBLA	State	Chair				

 Lori.Niekamp@dese.mo.gov

Chrissy	Bashore,	Supervisor
 Curriculum
 Collegiate	DECA	State	Advisor
 Missouri	ACTE/MBEA	Liaison
 Missouri	ACTE/MCEA	Liaison	
 Mentoring	Coordinator
 50/50	Equipment	Grant	Approval
 Salary	Reimbursements

 Chrissy.Bashore@dese.mo.gov
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Chris	Dzurick,	Supervisor
 Curriculum	
 FBLA	State	Advisor

 Chris.Dzurick@dese.mo.gov

Tammy	Stains,	Supervisor
 Curriculum
 DECA	State	Advisor

 Tammy.Stains@dese.mo.gov

Julie	Mertens,	Administrative	Assistant
 CTSO	Administrative	Assistant
 Section	Database/Financial	Data	

Manager
 Office	Manager
 Web	Coordinator
 Business	Discussion	List	Supervisor

 Julie.Mertens@dese.mo.gov

573‐751‐4367



Listserv

 New	Listserv	for	Teachers	in	Missouri	Public	
Schools
The	Department	has	created	a	listserv	for	public	
school	teachers.	Teachers	are	encouraged	to sign	
up to	receive	emails	about	policies,	certification	
information,	Department	initiatives	and	news	
affecting	education	in	the	state.
 http://lists.mo.gov/mailman/listinfo/mo‐public‐
school‐teachers
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Mo-bused

 DESE	
 Mo‐bused

I’d	like	to	have	one	listserve solely	for	the	purpose	of	DESE	to	communicate	with	you.		Only	emails	from	
DESE	can	be	sent	to	all	teachers	registered	on	this	listserv	(not	just	MBEA	and	MCEA	members).		The	
only	listserv	will	be	for	MBEA/MCEA	members	only.		
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BAM
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September 28
Governor Office Building
Jefferson City, MO

• Mentoring Meeting
• New Teacher Seminar
• DESE Information
• LCA (FBLA) Training
• CED (DECA) Training



Mentoring

 One‐year	program		
 Protégés	and	mentors	– complete	application	
found	on	Career	Education	Forms	page	on	DESE	
website.
Mentors	will	be	paid	through	a	contract	
 Protégé	reimbursement	will	be	paid	directly	to	the	
district.		

 See	Administrative	Memo	CCR‐15‐013,	posted	
on	July	13,	2015.
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TSA/IRC
http://dese.mo.gov/college‐career‐readiness/career‐education/technical‐skills‐attainment‐industry‐
recognized‐credential

TSA/IRC	Updates	– 42	IRC	applications/requests	for	IRCs	to	be	added	to	the	approved	IRC	list	were	
received.		The	IRC	committee	will	meet	on	September	9th	to	review	applications	and	make	
recommendations	of	IRCs	to	be	added	to	the	approved	IRC	list	for	the	2016‐17	school	year.	

 Technical	Skill	Attainment	Assessments	(TSA)
 A	technical	skill	assessment	measures	skill	proficiency	of	Career	and	Technical	Education	(CTE)	

students	who	are	concentrators	(a	student	who	has	earned	three	or	more	sequential	credits	in	
any	state‐approved	CTE	program	grades	9‐12)	and	has	completed	an	approved	CTE	program.	(It	
is	not	intended	to	be	taken	after	every	course).

 Industry	Recognized	Credential	(IRC)
 A	portable,	recognized	credential	(tangible	evidence)	that	validates	an	individual	has	

successfully	demonstrated	skill	competencies	in	a	core	set	of	content	and	performance	
standards	in	a	specific	set	of	work‐related	tasks,	single	occupational	area,	or	a	cluster	of	related	
areas.
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MCDS Data
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4 – Business 
6 – Finance 
11 – IT 
14 – Marketing 



Perkins Concentrators

Path	to	view	#	of	concentrators:
 www.mcds.mo.gov

 MCDS:	Missouri	Comprehensive	Data	System
 Click	on	College	and	Career
 Under	Guided	Inquiry,	choose	College	and	Career	
Reports

 Under	Perkins,	select	Secondary
 Under	Perkins,	select	Secondary	Concentrator	Career	
Clusters
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MCDS 
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CTE Enrollment Data

 http://dese.mo.gov/college‐career‐readiness/career‐education/program‐
management‐accounting‐finance/program‐statistics
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2013-2014 Business Enrollment
2013-2014 Marketing Enrollment



Business, Management and IT 
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 A TSA	or	IRC exam	will	best	align	with	the	student’s	coursework	when	the	
three	credits	earned	by	the	student	are	within	the	same	career	cluster.

 The	three	credits	needed	to	become	a	concentrator	do	not have	to	be	in	the	
same	cluster	but	that	is	most	ideal.		A	minimum	of	2	credits	in	a	cluster	is	
recommended.		A	student	with	3	unrelated	CTE	credits	is	not	a	concentrator.

 In	relation	to	Perkins,	a	concentrator	is	a	student	who	earns	at	least	three	
credits	in	a	sequence	and	a	completer	is	a	concentrator	that	graduates	or	
earns	a	GED	during	the	reporting	year.

Business, Management & Administration  
CIP Code 52.0101 

Finance  
CIP Code 52.0803 

Information Technology  
CIP Code 11.0103 

Core Courses Core Courses Core Courses 

Course # Course Title Course # Course Title Course # Course Title 
034320 
034321 
034301 
034305 
034193 
034300 
034205 
034206 
034380 

Business Communication 
Business Law 
Business Management 
Entrepreneurship 
IB Business & Management 
Introduction to Business 
Legal Administrative Assistant 
Medical Administrative Assistant 
Supervised Business Employment 

034310 
034312 
156895 
156995 
034303 
034332 
156393 
996400 

Accounting I 
Accounting II 
AP Macroeconomics (added 12/2014) 
AP Microeconomics  (added 12/2014) 
Banking & Financial Services 
Business Economics 
IB Economics  (added 12/2014) 
Personal Finance 

034330 
034352 
034353 
034354 
034355 
034356 
034393 

Business Technology 
Computer Applications  
Graphic Arts/Desktop Publishing 
Network Administration 
Computer Programming 
Multimedia    
Web Design 

 
 

 
 

 



CTSO Data Collection

 Memo:	CCR‐15‐003,	January
 0	No	participation	
 1 Dues	paying	member,	no	participation	
 2 Low	level	of	participation	(less	than	25%	

participation	in	CTSO	activities)	
 3 Medium	level	of	participation	(25‐75%	

participation	in	CTSO	activities)	
 4 High	level	of	participation	(greater	than	75%	

participation	in	CTSO	activities)
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Why?	Tie	student	engagement	to		graduation	rate?	GPA?	
Provides	data	about	the	importance	of	CTSOs.



DESE Resources
 BMIT	News	&	Updates

 http://dese.mo.gov/college‐career‐readiness/career‐ed‐programs/business‐
marketing‐it‐ed/news‐and‐updates (BOOKMARK!!!!)
 Everything	I	put	on	the	listserv	goes	on	the	BMIT		News	&	Updates	page.

 BMIT	Memos
 http://dese.mo.gov/college‐career‐readiness/career‐ed‐programs/business‐

marketing‐it‐ed
 Located	at	the	bottom	of	the	BMIT	homepage

 Enhancement	Grant
 http://dese.mo.gov/college‐career‐readiness/career‐education/program‐

management‐account‐finance/grants
 Email	Doug	Sutton:	enhancement@dese.mo.gov or	doug.sutton@dese.mo.gov

 Career	Education	Forms
 http://dese.mo.gov/college‐career‐readiness/career‐education/forms‐applications

 50/50	(instructions,	program	information	form,	FV2	and	FV4)
 Program	Approval	Application
 Mentoring	Applications
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Quality Standards

The	Office	of	College	and	Career	Readiness	has	developed	the	Common	Criteria	
and	Quality	Indicators	for	Career	Education	Programs.	The	six	common	criteria	
are:	

 Criteria	1	– Programs	of	Study	
 Criteria	2	– Curriculum	
 Criteria	3	– Instruction
 Criteria	4	– Assessment	
 Criteria	5	– Career	and	Technical	Student	Organizations
 Criteria	6	– Program	Management	and	Planning	

These	criteria,	along	with	the	supporting	quality	indicators,	are	designed	to	
provide	guidance	and	direction	to	local	school	districts	in	establishing,	
maintaining,	and	evaluating	quality	career	education	programs.
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Criteria 1 — Programs of Study
19

The	district	has	implemented	programs	of	study	for	each	department‐approved	career	
education	program	offered	which	sequences	academics	and	career	education	content,	
leading	students	to	attain	a	postsecondary	degree,	industry‐recognized	certificate	or	
credential,	or	entry	into	the	workplace	with	a	skill	set	conducive	toward	career	
advancement.

 Quality	Indicator	1	– Vertically	aligned	and	incorporated	secondary	and	
postsecondary	education	elements.

 Quality	Indicator	2	– Horizontally	aligned	academic	and	career	education	content	
in	a	coordinated,	non‐duplicative	progression	of	courses.

 Quality	Indicator	3	– Students	and	parents	are	informed	of	the	opportunities	
available	to	participate	in	dual	or	concurrent	enrollment	programs	or	other	ways	
to	acquire	postsecondary	education	credits	related	to	the	career	education	
program.

 Quality	Indicator	4	– Leads	to	an	industry‐recognized	certificate	or	credential	at	
the	secondary	level,	if	applicable,	and/or	leads	to	an	industry‐recognized	
certificate	(IRC)	or	credential	and/or	dual	credit	at	the	postsecondary	level.



Criteria 2 — Curriculum
20

The	career	education	program	has	a	written	curriculum	for	each	course	with	a	
balance	among	classroom/laboratory	instruction,	leadership,	and	personal	
learning.
 Quality	Indicator	1	– The	written	curriculum	guide	includes	the	required	

MSIP5	components	(Instruction	I‐5	MSIP5	Process	Standard),	Career	and	
Technical	Student	Organization	(CTSO)	leadership	content,	and	is	aligned	with	
appropriate	state	and	national	academic	and	technical	standards.

 Quality	Indicator	2	– The	curriculum	is	reviewed	annually	and	revised	as	
necessary	to	reflect	changes	occurring	in	industry,	student	needs,	and	
instructional	technology.

 Quality	Indicator	3	– Written	agreements	(dual	enrollment,	articulation,	
internships,	etc.)	are	developed,	implemented,	and	updated	regularly



Criteria 3 — Instruction
21

Written	curriculum	drives	classroom	instruction.
 Quality	Indicator	1	– Daily	lesson	plans	and	teaching	calendars	derived	from	the	

curriculum	guide	are	used	to	direct	the	instructional	process.
 Quality	Indicator	2	– A	variety	of	instructional	methods	and	strategies	are	used	to	

accommodate	all	learning	styles.
 Quality	Indicator	3	– Effective	research‐based	classroom	management	techniques	

facilitate	instruction.
 Quality	Indicator	4	– Program	goals,	measureable	learner	objectives,	assessment	

methods,	and	performance	expectations	are	shared	with	students	and	
parents/guardians	prior	to	instruction.

 Quality	Indicator	5	– School,	community,	and	industry	resources	are	used	to	effectively	
achieve	curricular	and	program	goals.

 Quality	Indicator	6	– Appropriate	technology,	equipment	and	instructional	materials	are	
utilized	to	support	the	curriculum	and	instructional	process.

 Quality	Indicator	7	– Work‐based	learning	supports	program	objectives,	where	
appropriate.

 Quality	Indicator	8	– Cooperative	education	is	guided	by	DESE	policies	for	credit	and	
supervised	employment	for	approved	high	school	cooperative	education	programs.



Criteria 4 — Assessment
22

A	system	is	in	place	to	measure	student	progress	through	appropriate	
assessments.
 Quality	Indicator	1	– Effective	assessment	practices	are	used	to	monitor	

student	learning	and	adjust	instruction	(Instruction	I‐2	MSIPV	Process	
Standards)

 Quality	Indicator	2	– An	instructional	management	system	exists	for	reporting	
student	progress	and	classroom	mastery	of	curriculum	competencies.

 Quality	Indicator	3	– Student	technical	skill	attainment	demonstrates	
knowledge	and	skill	of	student(s),	improves	transition	from	secondary	to	
postsecondary	programs	of	study	and	conveys	proof	of	mastery	to	potential	
employers.



Criteria 5 — CTSO
23

The	appropriate	CTSO	is	affiliated	with	the	state	and	national	organization	and	is	
an	intra‐curricular	element	of	the	program.	(All	indicators	must	be	met	for	each	
career	education	program	area	offered	by	the	district.	If	any	one	indicator	is	not	
met,	the	criteria	is	not	met.	For	districts	with	multiple	secondary	sites,	there	must	
be	a	CTSO	at	each	location	for	each	approved	career	education	program	at	that	
site.)
 Quality	Indicator	1	– A	program	of	work	that	is	aligned	with	the	CTSO’s	goals	

and	objectives	and	is	developed	annually	by	students	and	teachers.
 Quality	Indicator	2	– The	CTSO	program	of	work	includes	leadership	skills,	

career	competency,	community	service,	and	school	service.
 Quality	Indicator	3	– Curriculum	goals	and	objectives	are	achieved	through	the	

integration	of	CTSO	programs	and	activities.
 Quality	Indicator	4	– All	students	enrolled	participate	in	CTSO	activities.
 Quality	Indicator	5	– The	local	CTSO	chapter	is	recognized	for	meeting	state	

and/or	national	organization	standards.



Criteria 6 — Program Management and Planning
24

A	system	of	data	collection	and	evaluation	provides	the	information	necessary	for	
program	review	and	development	so	that	students	are	prepared	for	
postsecondary	success	leading	to	quality	employment	opportunities.
 Quality	Indicator	1	– The	program	has	a	written	statement	of	educational	

mission,	goals,	and	objectives	which	is	developed	with	input	from	the	program	
advisory	committee	that	will	include	parents,	students,	administration,	
community,	and	business/industry.

 Quality	Indicator	2	– There	is	a	written	plan	to	annually	evaluate	the	
continuous	improvement	of	the	effectiveness	of	the	program.

 Quality	Indicator	3	– An	annual	program	budget	is	collaboratively	developed	
by	the	teacher(s)	and	administrator(s)	to	provide	adequate	funding	for	
professional	development,	Career	and	Technical	Student	Organization	
activities,	equipment,	maintenance,	supplies,	and	materials.

 Quality	Indicator	4	– The	certificated	teacher	participates	in	ongoing,	high‐
quality,	program	specific	professional	development	activities.	



50/50 Funds
http://dese.mo.gov/sites/default/files/cte_50‐
50_grant_instruction_feb2015.pdf

Highlights:
No	furniture	(student	or	teacher)
No	Annual/reoccurring	licensing	or	
subscription	fees,	except	curriculum
FV4	(request	for	funds)	&	FV2	(request	for	
reimbursement)	– 2	signed	originals
FV2	‐ DU E 	 F E B RUA RY 	 1



50/50 Funds

Items	we	are	looking	at	prior	to	approval:
Priority	will	be	given	to	districts	that	offer	at	
least	3	credits	of	business	or	marketing	
education	
Teacher(s)	are	properly	certificated
CTSO	(DECA,	FBLA)



BMIT PD

 Please	email	lori.niekamp@dese.mo.gov your	PD	
workshop	ideas

 Cancellation	policy	– If	you	sign	up	to	attend	a	
PD	workshop,	please	email	to	let	us	know	if	you	
will	not	be	attending.
 There	were	at	least	10	no‐shows	at	a	PD	workshop	
earlier	this	year.		This	workshop	had	a	waiting	list.		

27



FAQ

 What	is	the	difference	between	a	concentrator	
and	a	completer?
 In	relation	to	Perkins,	a	concentrator	is	a	student	
who	earns	at	least	three	credits	in	a	sequence	and	a	
completer	is	a	concentrator	that	graduates	or	earns	
a	GED	during	the	reporting	year.

 What	is	the	difference	between	CCE,	SBE	and	
SME?
 SBE	and	SME	are	under	the	CCE	umbrella.		SBE	and	
SME	must	follow	the	CCE	guidelines	but	also	have	
their	own	additional	guidelines.
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Questions????


