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Attachment B (1) 

ESP-Deaf/Hard of Hearing (DHH) Community Partner Plan  

Respond to each section of this attachment with detailed information demonstrating the CRP’s ability to 
effectively serve the identified specialized population.  An individual Community Partner Plan shall be 
developed and include documentation for the full array of services at any satellite location that will be 
providing ESP services.  Each satellite location must be individually approved by VR. 

Name of Provider: 

Proposed Satellite Location(s) for ESP: 

 

CARF Accreditation in Community Employment Services:  Job Development, Employment 
Supports:   

Yes            No    

If no, list other accrediting body and core services: ________________________________________ 

Special accreditations or certifications: 

Yes               No                

Explain: 

 

Training, Specialization and/or Credentials   (Provide detailed information for each staff person.  You 
may attach additional information/documentation on a separate piece of paper.): 

List specialized training: 

 

List credentials: 

 

Describe specialized experience(s): 

 

Sustainability plan for the program (account for staff training and turnover): 
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Define and/or describe the CRP’s outreach and community involvement specific to the specialized 
population (e.g., professional/service/community/medical/psychological organizations): 

 
 
 
 
 

 

 

 

 

 

 

 

 

 

ESP-DHH service strategies are expected to be available to all ESP-DHH service recipients.  While 
not all service strategies described below will be expected to be provided to each participant, the 
CRP delivering ESP-DHH services is expected to be competent in employing each service strategy 
in the event it is required. 

 

ESP-DHH Service Strategies: 

  Assistive technology planning-job seeking   Effective communication planning-job seeking 

  Assistive technology planning-employment   Effective communication planning-
employment 

  Assistive technology planning-home   Effective communication planning-home 

  Assessment of worksite accommodation needs   Social Skills training (individual and/or group) 

  Employer education   Working or Mock Interviews 

  Linkage to community resources   Identification of Coexisting disabilities 

  Family Support   Other 
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Define and/or describe how the CRP addresses the following areas when providing ESP-DHH 
services.   
 
Additionally, describe the role that each of the ESP-DHH service strategies listed above will play in 
the delivery of ESP-DHH service.  Be sure to completely address each category below and be sure 
that each ESP-DHH service strategy listed in the table above is represented in your narrative 
responses.  
 
 
Deaf Culture: 
 
 
 
 
 
Assistive Technology: 
 
 
 
 
 
Accommodations:   
 
 
 
 
 
Communication (Signing ASL, Signing English, Late Deafened-Signing, Late deafened-oral, MLS 
minimal language skills): 
 
 
 
 
 
Learning Style: 
 
 
 
 
 
Co-existing Disabilities (physical, cognitive, learning, psychological, developmental):  
 

 

 

 


