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Hello everyone and thank you for attending the Troops to Teachers Teaching as a Second Career Seminar.  My name is John Parker and I am the representative for Central States Troops to Teachers program.  Today we will be discussing the teaching profession, the requirements to obtain a teacher’s license and the benefits available through the Troops to Teachers program.



 
• First, do you really want to be a teacher? 
• If you’ve not been in a classroom recently, 

you might not know what you are getting 
into. 

• Before you invest a lot of time and money 
in preparing for a new career, learn more 
about the challenges involved in being a 
teacher in the public school system.  



 

• Get in a classroom and see if you “fit” by 
visiting, volunteering or even teaching on 
an informal basis. 

• Become a substitute teacher. Search for 
“substitute teachers” using Internet search 
engines to locate ideas and tips.  

• Ask the principal for a working relationship 
with a teacher in a specific subject area.  
 



• Common language 
• High need subject areas 

– Math 
– Science 
– Special education 
– Foreign language 
– ESOL 
– FACS 

• School Cultures 
• Pay Scales 
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First I would like to provide a general overview of the teaching profession.

Just like the military the education profession has its own language.  For your reference there is a handout with key terms in the education field.  If you have any questions about these terms please let me know.

Each state has its own high need content areas.  [[Kansas] ] follows the national trends and has needs in math, science, special education and foreign language.  We highly encourage you to teach in one of these subject areas as it is easier for you to secure a position.  However, we will assist you in obtaining a license in any subject area.  We want you to be passionate about the subject you are teaching.

Each school and district has a distinct culture much like the military where each post and unit has various values and cultural characteristics.  It is important to find a district and school that complements your teaching style.  Later in the presentation we will be discussing ways to gain experience in the classroom which will assist you in learning what type of school and district you prefer.

Pay scales vary by state and district.  Most teacher pay scales look a lot like a military pay scale.  On the top of the pay scale is education level and down the side is years of service.  The more education and years of experience you have the higher the pay.  Included in your packets is the pay scale for [Leavenworth Public Schools] to give you an idea of teacher salaries in this area.



• Minimum of a bachelor’s degree from a 
regionally accredited institution 

• Three pillars 
– Content:  subject area contained in your 

degree 
– Pedagogy:  completion of a teacher licensure 

program 
– Testing: Praxis use the code, troops , for a 10% 

discount at http://www.ets.org/ 
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Next I would like to discuss licensure requirements.  The requirements to obtain a license vary from state to state.  However, to teach an academic subject area such as math, science, English, social studies, PE or special education, you will be required to have a bachelor’s degree from a regionally accredited institution.  In [Kansas]  you are required to have a major or the equivalent of a major in the subject you would like to teach.  As an example, if you want to teach math you either have to have a degree with a math major or have your transcripts evaluated by a [Kansas]  educational institution to determine if you meet the requirements of a math major.  If you are missing any coursework you will be required to complete the content courses prior to entering a teacher licensure program.  Lastly is the testing component.  In [Kansas]  you are required to complete the PRAXIS series. [Kansas]  requires two PRAXIS examinations including the Principles of Learning and Teaching for the appropriate grade level and the Content Knowledge exam for the subject area.  Not all states accept the PRAXIS exams as some states have developed their own form of teacher examinations.

In general you are required to meet three standards to obtain a license.  First is the content requirement we already discussed.  Second is the pedagogy which is the teaching methodology courses you will complete through a state approved teacher licensure program.  You will be required to complete some type of licensure program.  Examples of pedagogy courses include classroom management, developing lesson plans and adapting curriculum for various learning styles.

http://www.ets.org/�


• Degree with license 
– Undergraduate 
– Graduate 

• Licensure only 
• Alternative Route 
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As previously stated you will be required to complete some type of teacher licensure program.  There are programs available that offer a degree with a license at both the undergraduate and graduate level.  There are other programs available that provide you with just the license and no degree.  Finally there are alternative licensure programs that allow you to teach full time while completing your education coursework.  To enter the alternative program you must have a bachelors degree with a major in the subject you want to teach.  You are then able to work full time on a restricted license.  While working you would complete education courses through one of the educational institutions that offer the alternative program.  The alternative program is only offered for secondary subject areas and excludes elementary education or special education.  For a list of institutions that offer the alternative program please visit this link.  Most alternative programs take about threes years to complete.



• Volunteer 
• Substitute Teacher 
• Paraeducator 

– Support classroom teachers 
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We highly recommend gaining experience in the classroom prior to entering a teacher licensure program.  This allows you learn more about the teaching profession to ensure a teaching career is the right fit for you.  These experiences can also assist you in determining what subject you would like to teach while allowing you to network with principals and other teachers.

There are several ways to gain experience.  First you can volunteer in a local school.  To volunteer, simply contact the principal of that school.  They are always looking for extra assistance.  Substitute teaching is another option.  To become a substitute you must have at least 60 semester hours of college coursework and complete a substitute application with the [Kansas]  Department of Education.  Finally, you can also work as a paraeducator.  Paras work under a classroom teacher.  To become a para you must have 48 semester hours of college coursework or pass the paraeducator exam. To apply for para positions you need to contact the local school district.  



• Funded by the US Department of Education 
• Nationwide (see handout) 
• Program Purpose: 

– Assist military personnel transition to second 
careers as teachers in K-12 public schools 

– Recruit quality teachers for public schools 
– Help relieve teacher shortages, primarily in 

high need subject areas 
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Now I would like to discuss the benefits available through the Troops to Teachers program.  Troops to Teachers began in 1994 as a Department of Defense program.  In 2001 Troops to Teachers was included in the No Child Left Behind Act and is now funded by the Department of Education.  Troops to Teachers has offices nationwide so if you are interested in teaching outside of [Kansas]  we have a point of contact available to assist you.  

The purpose of Troops to Teachers is to assist military members as they transition to careers as public school teachers.  We also aim to recruit quality teachers for our nation’s public schools and relieve teacher shortages.



• Information on licensure requirements 
• Links to employment opportunities 
• Assessment of academic qualifications 
• Reciprocity assistance 
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Once registered with Troops to Teachers you will be assigned a personal counselor.  That counselor will provide you with information on a variety of teacher licensure programs and help you select the program that meets your needs.  Troops to Teachers also coordinates with school districts nationwide to assist with job placement.  We can also provide you with assistance in transferring a license from state to state.



• Financial Assistance: 
– $5,000 stipend for tuition assistance 
– $10,000 bonus to teach in a low-income school 
– 3-year teaching commitment 
– Maximum received cannot exceed $10,000 
– Eligibility requirements apply 

www.proudtoserveagain.com  
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Eligible Troops to Teachers participants can receive a $5,000 stipend to assist with educational expenses.  We also offer a $10,000 bonus to individuals willing to teach in a low-income school for three years.  A low income school is defined as a school where 50% or more of the students participate in the free or reduced lunch program.  [Kansas]  has several schools that meet this criteria.  The maximum amount an individual can receive through Troops to Teachers is $10,000.  Therefore if you accept the $5,000 stipend you are only eligible to receive a $5,000 bonus.

While we provide any military member who has served honorably with counseling and referral assistance there are eligibility requirements for our financial assistance.  Generally speaking you must have at least six years of service and a bachelor’s degree to qualify.  To determine if you are eligible for Troops to Teachers financial assistance please visit proudtoserveagain.com and click on the eligibility link.  You will be asked a series of questions regarding your military career and educational background.  At the end of the questionnaire you will receive a response indicating the services and financial assist you are eligible to receive.

http://www.proudtoserveagain.com/�


 

• Federal TEACH Grant  
• Stafford Loan Forgiveness Program for 

Teachers  
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The (TEACH)– Teacher Education Assistance for College and Higher Education Grant program  provides grants of up to $4,000 per year to students who intend to teach in a public or private elementary or secondary school that serves students from low-income families.  The individual needs to be attending school for a high need area such as Bilingual Education, and English language Acquisition, foreign language, mathematics, reading specialist, science, and special education. 

The Stafford Loan Forgiveness Program For Teachers.  This program was designed to encourage individuals to enter and remain in the teaching profession,  the Teacher Loan Forgiveness Program grants loan forgiveness of up to $17,500 for teachers in certain specialty areas such as a full-time mathematics, science, or special education.  There may be loan forgiveness up to $5,000 for other teachers who teach for five years in low-income schools and meet other requirements.




 
John Parker, Major USAF (Ret) 

 Central States Supervisor 
 1-877-530-2765 

 john.parker@dese.mo.gov 
troopstoteachers.mo.gov 

mailto:john.parker@dese.mo.gov�
http://www.troopstoteachers.mo.gov/�
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