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SUMMARY

Teacher quality is the most important schooling variable. This was first established in the
Equality of Educational Opportunity report over 50 years ago. Since then, many researchers
have confirmed it. It is therefore important that any revisions to educational policy maintain a
commitment to enhancing teacher quality.

Discussion during this presentation will include a review of current teacher workforce data. It

will also include information on relevant research and impact of the cumulative grade point
average (GPA) requirement in teacher certification on the overall teacher workforce.

PRESENTER

Paul Katnik, Assistant Commissioner, Office of Educator Quality, will participate in the
presentation and discussion of this item.




Paul Katnik
Office of Educator Quality

Teacher Workforce




Educator Preparation Program Enrollment
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Teacher Certification 2020

(*3,820 initial certificates issued-17.5%)

Type of Certificate

B Elementary (38.7%)
B Early Childhood (10.4%)
B Mild/Mod. (Spec. Ed) (9.3%)

EEET W English 9-12 (4.7%)
\ B Social Science 9-12 (4.6%)
M Physical Education K-12 (3.8%)
B Mathematics 5-9 (3.1%)
Early E Music-Instrumental (2.5%)

N B Art K-12 (2.1%)
@ 30 Other Areas (17.9%)

* Through August 2020 Certification Data, DESE 2020




Trend Data: Retention Rates of Teachers
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District New Hires

2013-14  2014-15 2015-16 2016-17 2017-18 2018-19
Total Teachers 69,407 69,859 69,683 70,220 70,575 70,233

District New Hires 7,745 7,840 7,714 7,986 7,587 8,020
First-Year Teachers 58.1% 56.7% 55.3% 54.0% 54.3% 50.2%
Another District 36.5% 37.5% 38.6% 39.4% 39.6% 40.5%

Out-of-State 5.4% 5.8% 6.1% 6.6% 6.1% 6.1%

Overall Retention Rate 86.5% 86.5% 86.6% 86.3% 86.9% 86.3%

* Recruitment and Retention Report 2019




Literature Review

“This study offers limited support for the continued use of GPA as a
predictor of a teacher candidate’s future student teaching.” ananawes, 201

“GPA did not significantly predict the outcome of the test [exit]
Scores.” (Maddox and Reglin)

Assessment of teaching skills typically during the clinical experience
provides a signal of teacher effectiveness. (chen, cowan, coldhaber, Theobald, 2019)




Implications

Over the past three years, nearly 90 candidates have been declined entry
due to the cumulative GPA requirement; between 27%-33% of those were
people of color. «creaher residency program)

GPA requirements disproportionately impact STEM fields (historical
shortage areas). Lowest scoring departments included chemistry (2.78),
math (2.9), biology (2.98) and physics (3.09). g,

Median cost of a credit hour at a public university is 5530 — retaking three
to five classes to raise a cumulative GPA adds 55,000-58,000 to college
d@bt (Huffman, 2020)




Implications

The Education Commission of the States, in a review requested by DESE,
found that NONE of Missouri’s border states (AK, IL, IA, KS, KY, NE, TN, OK)
have a cumulative GPA requirement for initial licensure.

Several border states do have professional and content GPA requirements
KS — 2.75 for most recent 60 semester hours
IA — C- or higher on courses considered for licensure
IL — C- or higher on all professional and content coursework

(Education Commission of the States, September 2020)
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