Professional Competency Profile

Missouri’s Professional Competency Profile
The goal of the Professional Competency Profile is to improve instruction. This document is for
organizing your learning and growth as you complete your student-teaching experience. Each plan is
unigue to the individual teacher candidate, and each plan is based on your self-assessment and on
feedback from your EPP supervisor/faculty and cooperating teacher. The intent of this document is
to support your professional growth through identification of goals, actions/strategies.
Resources/support/assistance, and intended results that are of value to you as a growing
professional.

Teacher Candidate: Certification:
Educator Preparation Program: Grade Levels:

Standard & Quality . Resources &
. | Act trat Result
Indicators Goals ction/Strategy Support esults

Standard 1.2
Student Engagement
MoPTA Task 4

Standard 2.4

Differentiated

Lesson Design
MoPTA Tasks 1-2-3-4

Standard 5.1
Classroom
Management
MoPTA Task 1 & 2

Standard 7.2
Using Assessment
Data to Improve
Instruction
MoPTA Task 1 & 2

Teacher Candidate Signature:

Reviewed By EPP Supervisor/Faculty:

Reviewed By Cooperating Teacher:

Q: Are the daily reflection and professional competency profile forms required to be
submitted as artifacts or just for personal reflection?

A: The Professional Competency Profile is a summary document developed by the candidates.
It is not a required artifact for the MoPTA. The Professional Competency Profile is required
and serves as early documentation for the candidate/beginning teachers to use for their
initial professional development plan.




Q: Do candidates submit the Professional Competency Profile to ETS? Does someone
evaluate it? Is there a submission date?

A: No. The candidates do not submit their Professional Competency Profile to ETS for
evaluation. It is suggested that the candidates’ cooperating teacher, program supervisors,
aavisors, and/or faculty members review the profile.

Q: When is Professional Competency Profile due?
A: The Professional Competency Profiles is completed toward and/or at the end of student
teaching.

Q: Are you recommending that students send score to districts where they will be applying
for a position; can they choose at a later date to whom the student wants scores sent?

A: Candidates’ scores are sent to the candidate, the educator preparation program, and the
Missouri Department of Elementary and Secondary Education. Candidates are welcome to
Share their Score Reports as they wish.

Q: What is the Professional Competency Profile? What are they requirements for this and
where is it located?

A: http://meqa.ets.orq/s/pdf/mopta-reflective-practice-handbook.pdf is where one form is
located. You may use this form or the one included at the beginning of this FAQs page.

Q: Where do you submit the Professional Competency Profile?

A: You will not submit this to ETS. This will be your document to help assist you in your
interview process and as part of your professional documents to better prepare you to
get your first teaching job and also to build your own professional development plan as a
beginning teacher.


http://mega.ets.org/s/pdf/mopta-reflective-practice-handbook.pdf

