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Data Collection
N=6536

e 215 Superintendents
e 263 Principals

e 37 Charter
e /2 Human
e 167 Specia
e 5782 Teac

School Leaders
Resource Directors
Education Directors

ners (partial findings)
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Administrator Surveys

Size of Schools Represented

W <300 (28%)

m 300 - 699 (31%)

@ 700 - 999 (9%)

m 1,000 - 3,999 (18%)
@ 4,000 - 14,999 (10%)
[ 15,000 + (3%)
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Administrator Surveys

Regions of the State Represented

W StL 13%
W KC 13%

W SW 18%
Hl Cen 16%
@ SE 6%
W Cen 3%
E SC 9%

B NW 11%
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Initial Administrator Findings

Use of Exit Surveys
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Reasons why teachers don’t return to their position

Exit Survey Data
Pay

Family Reasons
Relocation
Retirement

Leaving Profession
Workload

Career Advancement
Lack of Support
Assignment Change
Adm Support

Student Behavior

Stress

- All agree

- Most agree

0 5 10
percent of responses

15

20

25
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Reasons why teachers don’t return to their position
Administrator Perceptual Survey Data

Pay

Family Reasons
Relocation
Retirement
Other district
Leaving Profession
Stress

Student Behavior
Advance Career
Termination
Adm Support

Assignment Change

0 5 10 15 20 25 30 35
percent of responses
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Challenges RECRUITING high quality teachers

Pay

Low quality candidates
Lack of candidates
STEM areas

School location
. All agree
Negative view of ed

Benefits - Most agree
Lack of support
High needs of students

Diverse candidates

0 5 10 15 20 25 30 35 40 45
percent of responses
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Challenges RETAINING high quality teachers

Pay

Workload

More support
Student needs
School location/size

Working conditions/culture

- All agree

- Most agree

Stress

Not valued/respected
Retire/benefits
Unprepared

State/fed expectations
PD Opportunities

Adm/Leader issues

0 5 10 15 20 25 30 35 40
percent of responses
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Teacher Surveys

Size of Schools Represented

W <300 (11%)

® 300 - 699 (35%)

@ 700 - 999 (15%)

® 1,000 - 3,999 (28%)
@ 4,000 - 14,999 (10%)
@ 15,000 + (2%)
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Teacher Surveys

Regions of the State Represented

M StL 34%
W KC 21%

W SW 12%
Hl Cen 10%
@ SE 5%
W Cen 5%
E SC 6%

B NW 4%
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Teacher Survey Findings

Have you ever seriously considered leaving
the teaching profession?

M Yes
B No
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Pay

Adm/leadership
Support
Stress/overwhelmed
Student needs/behavior
Parents

Respect
Testing/federal/state
Workload/overworked
Expectations

Treated as professional
Paperwork

Discipline issues

#1 reason why you considered leaving

the teaching profession

5 10 15
percent of responses

20

25
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If you haven’t considered leaving the teaching profession,

what makes you want to stay?

Kids/children/students
Passion/love

Teaching

Retirement
Enjoy/satisfaction > 10%
Change/impact lives

>5%
Making a difference

N

Helping 5%

Learning

Profession

0 5 10 15 20 25 30 35 40
percent of responses
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Teacher Survey Findings

Do you know a teacher who has left the teaching profession
in the last three years?

M Yes
B No
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What was the main reason for this teacher leaving the teaching profession?

Pay/salary

Support
Adm/leadership
student needs/behavior

Stress/overwhelmed

Burnout/exhaustion
- >10%
Respect/valued
Parents - >5%

Expectations
P i <5%
Workload/conditions
Testing/mandates

Retirment




| EDUCATION. :
On a scale of 0-10, would you recommend the teaching

profession to your child or a friend’s child?

Percent per rating W o
> %
20
- >5%
15 - <5%

10

O I I I I I I I I I . I l_\
0 1 2 3 4 5 6 7 8 9 10

Not at all likely Very likely
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Critical Needs Flexibility

e 80/20Rule

e Bonus, stipend or differentiated compensation

e Retired teachers

e Teacher Loan Forgiveness

e Visiting Scholars

e Alternate methods of preparation

e Additional requirements for preparation programs
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Outreach Plan

e Phase 1: Gather and analyze data
e Administrator survey data complete
e  Teacher survey mostly complete
. Focus groups mostly completed
e  Goal 7: students as a group to survey

 Phase 2: Engage key stakeholders to formulate strategies

e Phase 3: Implement strategies and monitor progress
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Paul Katnik @ paul.kathik@dese.mo.gov

573-751-2931
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