
MISSOURI STATE BOARD OF EDUCATION AGENDA ITEM:          October 2020 

CONSIDERATION OF A REQUEST BY ANTHONY D. NAPIERALA 
FOR ISSUANCE OF A TEACHING CERTIFICATE 

STATUTORY AUTHORITY: 

Section 168.071, RSMo 
Consent 

Item 
Action 
Item 

Report 
Item 

PRIORITY AREA 

Educator Recruitment & Retention  

SUMMARY 

Applicant’s Name: Anthony D. Napierala 

On August 23, 2018, Mr. Napierala applied for a Non-Missouri Graduate certificate of license 
to teach. 

Disposition: 

On January 13, 2000, Anthony Napierala, age 29, submitted a letter of resignation to the Ralls 
County R II School Board indicating that effective January 20, 2000, he would no longer 
report to work for them. The Ralls County R-II school district requested disciplinary action 
against his Missouri teacher’s certification. During its June 29-30, 2000, meeting the Missouri 
State Board of Education voted to revoke Mr. Napierala’s certificate of license to teach. 

PRESENTER 

Paul Katnik, Assistant Commissioner, Office of Educator Quality, will participate in the 
presentation and discussion of this agenda item. 

RECOMMENDATION 

The Department recommends that the State Board of Education approve the application of 
Anthony D. Napierala for a Missouri certificate of license to teach. 



DESE - Non-Missouri Graduate Application 

MISSOURI DEPARTMENT OF ELEMENTARY AND SECONDARY EDUCATION 
OFFICE OF EDUCATOR QUALITY
EDUCATOR CERTIFICATION
POST OFFICE BOX 480
JEFFERSON CITY, MISSOURI 65102-0480
(573)751-0051 

REVOKED 
APPLICATION FOR INITIAL MISSOURI EDUCATOR CERTIFICATE FOR NON-MISSOURI GRADUATES
SECTION I: APPLICANT INFORMATION

PROFILE

Educator ID: Social Security Number: 

Name: ANTHONY D NAPIERALA View Application 
Checklist

Address: 113 W 5TH ST

City: ALTA State: IA  Zip: 51002-0001

Personal Phone: 712  - 299  - 2881

Work Phone: ___ - ___  - ____
Email Address: TONYNAPIERALA@GMAIL.COM

EDUCATION 

State Institution Degree Major Major GPA Graduation 
Date 

Attended 
To 

Student 
Teaching 

Date 

Transcript 
Status Verified 

IA 
BUENA VISTA 
COLLEGE, STORM 
LAKE 

BACCALAUREATE 
DEGREE HISTORY 3.239 08/01/1993 08/01/1993 08/01/1993 RECEIVED 10/30/2018 

MO NORTHWEST MO 
STATE UNIVERSITY MASTERS DEGREE PHYSICAL 

EDUCATION HEALTH 3.670 12/19/1995 12/19/1995 RECEIVED 04/07/2011 

MO 
UNIVERSITY OF 
MISSOURI, 
COLUMBIA 

NO DEGREE 2.000 08/01/2004 RECEIVED 11/08/2018 

IA 
MORNINGSIDE 
COLLEGE, SIOUX 
CITY 

NO DEGREE 1.700 12/01/2019 RECEIVED 08/13/2020 

PROFESSIONAL CONDUCT (ALL QUESTIONS MUST BE ANSWERED)

Please answer the following questions. If you answer yes to any of the questions, please provide an explanation in the box below.

Have you ever been charged with, convicted or entered a plea, including a plea of nolo contendere, to any 
felony or misdemeanor whether or not sentence was imposed or suspended, except minor traffic violations? 
If yes, explain fully.

Yes No

Have you ever been denied a professional license, certificate, permit, credential, endorsement, or 
registration? If yes, explain fully.

LICENSE WAS REVOKED IN MISSOURI - APPLIED FOR IOWA LICENSE AFTER RECEIVING 5 BEFORE NOW 
HAVE TO REAPPLY FOR MISSIOURI LICENSE Yes No 

Has your professional license (except for driver's license), certificate, permit, credential, endorsement, or 
registration ever been disciplined, suspended, revoked, reprimanded, restricted, curtailed or voluntarily 
surrendered or do you have any pending complaints before any regulatory board or agency or is there any 
investigation or adverse action now pending against you? If yes, explain fully.

YES BREAKING CONTRACT IN MISSOURI Yes No
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Have you ever resigned, been restricted, disciplined, or discharged from any position, including the armed 
forces, while under suspicion of having engaged in criminal, immoral, unethical behavior or unprofessional 
conduct, or are you under investigation for any such charge? If yes, explain fully.

YES BREAKING CONTRACT IN MISSOURI Yes No

PURPOSE OF APPLICATION

Applying with a valid Out of State Educator Certificate(s) 

Applying with an Out of State Institution Recommendation(s)

State:  IA Institution Name:  BUENA VISTA COLLEGE, STORM LAKE Institution Phone Number:  (555)555-5555 

MISSOURI AREA(S) OF CERTIFICATION REQUESTED 

Subject Area Grade Level 
SOCIAL SCIENCE 9-12 
PHYSICAL EDUCTN K-12 

OTHER STATES' REQUIRED TESTS AND SCORES. Please list all test(s) and score(s) required for certification in your state(s).

0 record(s) 
Test Name Subject Area Grade Level Score

Add Save Cancel

TEACHING EXPERIENCE - Acceptable experience must be certified, contracted, and at least half-time. Substitute teaching, student teaching, serving 
as a teacher's aide or assistant, or college-level teaching is not acceptable.
0 record(s) 

Add Save Delete Cancel

Selected Payment Type : Debit, Credit, eCheck payment 

Actual Payment Type : Debit, Credit, eCheck payment 

Application Fee : 100.00 
Amount Paid : 100.00 
Amount Remaining : 0.00 
Payment Status : Paid 
Comments : 

SWORN STATEMENT

I, the above named applicant, hereby affirm under penalties of perjury that I am the applicant referred to in the preceding application for a 
certificate of license to teach in the state of Missouri, and that all statements and enclosures are true and accurate to the best of my knowledge, 
information, and belief. I understand that any misrepresentation of facts may result in the denial or revocation of the requested certificate(s). I 
submit for consideration this application as required by the Missouri law governing the practice of teaching. I understand that the Missouri 
Department of Elementary and Secondary Education may require further information of evidence that it deems reasonable and proper. Furthermore, 
I voluntarily consent to a thorough investigation of my present and past employment and other activities for the purpose of verifying my 
qualifications. In addition, I grant permission to access any court, FBI, or police records related to arrests and convictions related to good moral 
character or personal fitness pertinent to my certification, and to probation or parole records as well. 

RELEASE OF EDUCATIONAL INFORMATION

I hereby give my recommending certification institution permission to release any and all information needed. 

BY SELECTING "I Accept", I AGREE TO THE TERMS OF THE SWORN STATEMENT AND TO THE RELEASE OF MY EDUCATIONAL 
INFORMATION.

 I Accept

The Department of Elementary and Secondary Education does not discriminate on the basis of race, color, religion, gender, national origin, age, or 
disability in its programs and activities. Inquiries related to department programs and to the location of services, activities, and facilities that are 
accessible by persons with disabilities may be directed to the Jefferson State Office Building, Director of Civil Rights Compliance and MOA 
Coordinator (Title VI/Title IX/504/ADA/ADAAA/Age Act/GINA/USDA Title VI), 5th Floor, 205 Jefferson Street, P.O. Box 480, Jefferson City, MO 
65102-0480; telephone number 573-526-4757 or TTY 800-735-2966; email civilrights@dese.mo.gov.

Print Institutional Recommendation Form

DESE Section

SECTION II: DESE
2 record(s) 

Subject Area Grade 
Level Classification Effective 

Date 
Expiration 

Date Analysis Indicator Status 
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X SOCIAL SCIENCE 9-12   
X PHYSICAL EDUCTN K-12   

Add SAGL

Yes, Institution verifies that this applicant has a minimum overall GPA of 2.75 on a 4.0 scale.

No, Institution did not verify that this applicant has a minimum overall GPA of 2.75 on a 4.0 scale.

Yes, Institution verifies that this applicant has been or can be recommended for a full teaching certificate in their state.

No, Institution did not verify that this applicant has been or can be recommended for a full teaching certificate in their state.

Information Memo for Educator: 


Last Team Member to Update Memo:

Status: PENDING SUPPORT DOCUMENTATION 
Assign To: CI 

Date Received: 08/23/2018

Save Cancel

Email: certification@dese.mo.gov
Current User: Last Modified User: Last Modified Date: 9/10/2018 5:01:08 PM 
Improving Lives through Education
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BEFORE THE BOARD OF EIDUCA1I IONAL EXAMINERS OF THIS STATE OF IOWA

In the matter of,

ANTHONY` D. NAPIERALA, Case-No, A;PP 16- 16
Folder; 1320019)

Applicant.      RECEIVED
STIPULATION AND AGREENOWITIVt DIRECTOR

130ARD OF EDIJCAIJO14AL EXAMINERS

APR Q 6 2017

t:

The above captioned matter is scheduled toy hearing on Moni ay, April 10, 2017 before

Athniziistrativa Law Judge Margaret. LaMarehe_ ' I`lae issue at the hearing w-111 be whether Mr. '

Napierala. is entitled to a renewal of.his lowa.teaching Iioense. To res.olva this issue without the

need for hearing; however, the parties hereby agree as follows:

I: On' Cclober 31, 2.016, Mr. Napierala submitted an application for renewal ofhis

standard teaching license.

2. During a review of his liccosure file, ii was discovered that Mr. Napientla' s Missouri

teaching license was revoked as a remit of his Wittre to fulfill contractual obligations- in

Missouri in 1999. Mr. Napierala received his loiva teaching liceuseir.. 1999 and said Hcenso has

been renewed several times since then.

3, On November' 3, 2016, Boar-d of Educational Examiners Exceutive Director Dr. Ann

Lebo dcnied' Mr. Napicrala`s license' bascd on lowa_Code section 272.204) and Iowa

Administrative Code 282— 11. 35( l),

4. Iowa Code section 272. 7 authorizes the Board to grant a licens: c an emergency

renewal or temporary license upon specific circumstances for a period not to excel two years if

Icosrrass. occx 1
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a petitioger demonstrates, to the Soap l' a satisfactiot3r good cause for failur• to comply with

boardxoquirements for a regular• license and; tlie licensee provide.s evi.dendethat lie will comply

within the period of emergency or temporary licensure.

5. Given the specific circumstances of this case, the Board concludes the requirements of.

fovea Code section 272.7 have been satisfied. Mr. Napierala has been granted license and

renewal numerous times in Iowa despite his Ueense being revoked i,e Mimiw•i. Mr. Napicrala

has successfully taught in the stale of Iowa for over ten years excluding a beffve year period

of time in which he left teaching, Upon notification of his ineligibilil. y, Mr. Hopi era] a engaged, in

a good faith effort to get his teaching license reinstated in Missouri. He ha.; now been. notified he

is eligible for Missouri licensure upon completion of 9 hours of classmotn instruction.

Infonnation provided to the Board 'indicates Mr. Napierala will be able to clear all dcfrciencies

and return to active tieensurestatus withiu,the period of emergenoy, or temporary licensure.

d, The Board hereby agrees to issue Mr. Napierala an. emergency renewal license

pursuant to Iowa Code section 2.72, 7 fora period of two years fipm the date this agrreernent is

approved.

7. Mr. Napierala agrees to obtain unrestrieted lice-nsure. in Missouri wltlrii7 ttivp years

from the date this agreement is approved.  Tirereafter,.Mr. Napierale, having satisfied all of(lye

requirements of this order, shall be eligible to.apply for standard licensure.

8. ? understand that this Stipulation and. Agreement. is subject to the approval of the

Board and will have no, force or effect if it is not accepted by the hoard,

9. 1 understand State' s counsel will present this Stipulation and Agreement to the Board

ex par-le.

1049334ADOCX l
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M l agree to comply with the-requirements set forth la Stipulation and Agreement and

understand flint my failure to do so can result in denial of ray teachihe..l c.cme.

I l. I understand that this Stipulation and Agreement is a public record,. which will

become patt of my permanent licensure file and will be ayeilable for pubEe inspdctiori and

reproduction.

AJitimw} D. kpieralafAppflcint Swam a J. GrortewbierAtty. for Applicant

7u i ussanmas Dr. Ann Lebo

istant Attorney General Iowa,Board of Ecocational Examiners

i
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April 161h, 2019

Ri: C"D - APR I '.6 Z019
Mr. Avant,

I would like to take this opportunity to address the situation. I want to thank you
for all of your help and understanding, working with this unusual situation. 1 would
like you to give my explanation to the board/ committee so they can hear what
happened and hear my explanation.

Two years ago the state of Iowa denied my renewal due to the fact that my license
was revoked from the state of Missouri, roughly twenty years ago. I was the
physical education teacher and head football coach at Ra Its County. In January of
that school year, I decided to chase a dream. 1 was 27 at the time and figured it was
my last chance. I had the opportunity to coach college football that semester with
the chance of it becoming a full time opportunity. I gave my notice to the school, I
know they were obviously upset, but I went, for a couple of reasons, one as I stated
it was a dream to work at the college level, two my wife at the time had not moved
to Rails County, and she didn' t plan on moving. I wasn' t going to stay and it was our
desire to move back to Iowa, closer to family. So I took the opportunity, to chase a
dream and keep my marriage working.

The college job didn' t pan out but become a teacher and a coach at Cherokee, IA. I
had an Iowa license. The state knew about my license being revoked and still issued
me a license. That is the reason I never went to the hearing when the state of
Missouri offered one, if I knew then what I know now, obviously 1 would' ve gone to
hearing and worked to mead or correct.the situation.

Fast forward, over the last 20 years the state of Iowa has issued me many licenses,
knowing full well what happened in Missouri. At this moment I need help. I. am an
excellent teacher. I have evaluations and recommendations to prove it. I am good
for kids, and good' for education. I was out of education for 4- 5 years due to a
divorce, I got back in because I love it, it is what l am good at and it.keeps close to
my children.

Over the last two years, the stress and cost of this endeavor has been dramatic. It
has caused me some high anxiety, ill heath, and to be honest it: scares me to be
starting over at 48. I have spent: thousands of dollars for terrible legal advice 1 am
still paying off, an Iowa attorney who. justmade up a written recommendation to for
my Iowa case, referred me to a lawyer in Cape Girardeau, who last time I visited
with her she said," I don' t know the law, I just rattle cages." This is extremely
stressful, and my experience, my duality, and my relationships should keep me in
education.

I am a good teacher, I hope that you will see that and find. a.way to keep me in the
field I love and that I am good at.. 1 believe 1 am a good for education. I' d be willing

9



to answer any questions,you may have and work with you so l may continue my
career.

Thank you

Tony Napierala

ECT APR 1*6 2019
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April 13, 2019

To: Eric Avant

I_ am writing this letter on behalf of Mr. Tony Napariela. I have worked with Mr.
Napariela for three years as teaching co- worker and as the head football coach, as he was my
assistant. In that time, I have become good friends with. Tony, and have come to trust him

greatly.

Tony has done an outstanding job in the classroom, not only maintaining discipline for a
safe learning experience for all students, but as a great motivator foreveryone. Students
respect him greatly, and he has earned their trust, as they have developed tremendous
relationships. Mr. Napariela not only teaches the students about physical education activities,
but he also has impacted their lives in a broader sense. He is constantly discussing making good
decisions, relating to eating a healthy diet, taking care of their bodies and ways for them to,
perform up to their maximum ability.

Since Tony has been on my coaching staff, he has done a tremendous job. Tony has
been more than willing to take on any role that is needed. His Hnawledge and expertise has
allowed us to be more comfortable as a team, and increased the positive environment that we

have developed over the years. He works very well with players at all levels, and pushes them
to be their very best., Our program uses a weekly program that deals with a variety.of topics off
the field, and Tony has been a leader for his grade, and helped t:hern all become better young

men, which is one of our goals as coaches.

Mr. Napariela has had to be very flexible when working with staff members, as his gym
is constantly being utilized for other activities. He works very well with•everyone, and has
made a great effort to make sure things work as smoothly as possible.  He is constantly
volunteering to help me set up our gym for games and activities. His willingness to be part of
the team has been a great. asset to our district.

In conclusion, Mr. Napariela has displayed a tremendous work ethic and has been a

wonderful addition to our school district.

Sincerely,

Larry Allen
OABCIG Activities Director

6- 8 Technology Instructor

RECT APR 15 2019
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To Whom R Mar Concern:

OU& M1{ ngrnsrn' mricipal t am Writing 10 you today to express my supfx) rt-fol, Mr.Anthony Napierala and the
OA13CIG lik" tcotarv- 0derxilt

reinstatehicrit of his license. There is no argurn-cut that Mr. NapierA made,aif unwise
600 souilt NIOPIC decision at,a very young, age when he vacated a contract and did not appear lo his hearin-ol.
Oddeh] A i 1458 fie did Dot intend to return to Missouri to be an educator as his rariffly is from Iowa. He112: 66gT22149
FAX: 712- 668- 2631 moved.back to be closer L.o-ihem. The State of Iowa 3oard of I.Aucad'onal Examiners had

issued him a license to teach in lowa, Mr, NaDieralawas.honest on his applicition with

C41hy A. Lconartownthe town BQEE when he indicated that he had. a license revoked in Missouri. The Iowa
Husii1c, 4 hinposcr WEE issued him an initial license and then subsequently renewed that license over the
CABOG ConnounitV next twenty years. The Iowa BOEE, then changed the standard license. to. an emergency
900Jchoxii District

ohn mont8ontery or.       license due to the revocation of his. Missouri license. This emergency license is a full and
Ida GaDvc IA 5 I" S valid license in Iowa as verified by the Iowa BOER in the letter they submitted to the
ir2w364 425'5 pamel: iwthis hearing.• Mr. Napierala has b'cen caught in a circle as he has tried to resolveFXx- 717-364 3609

this issue.

Jolic Wecdo Mr: Napietala is an excellent educator who has been leaching students for.over 20 year!;.
Dircclor of technology Ca
Innovatim tic has had, owslanding cvaluations by his supe. rvisors', and performs his duties as a
OABCIG Community School teacher and coach extremelyThey learnwell. Most. i'I-i1ppriantly. he- is great with our kids.

from him and are. excited to be in his classes. He- rivivates them to improve their physical
9(h) John MoufSotnery. Dr.
Ida Gro% n,1445 fitness and overall h'ealthi It would be extremely unfortunate for.our kids and our district
70-3." 3371 if we,werepotable to retain Mr. Napierala as an educator in our schools..
iW" dA(-' n3bL'*Q Org

Iistayst Horning I am,hoWul that your qlmmit.toc will.sLeffie merits-of.this me and recognize his
K- 12 Curriculum Director infraction could have been resol:lOd mucb, sqoni: T had,he:known that,a license he has held
OAUCIG Corranuniq Scbool
District for over 20 Years. would be taken from him. I supp-)ri Mr. Napierala bccause I know the
6011 Nutah- Mattic personand

I

e

I

ducator lie is. I do not want, to see him. lose a career that he has dedicated his
tXlrhalt[ A 51458 life to and has risen to the top of his field.
712- 669- 228()

at'j-'WROa

If I can be of,anyfurtlicr assistance, or provide- you with more information, please do not
1vnry Alloy hesitate to contact me.
Acriviiics Director

OAFlOG,Corncnunitr School
Dristnrl Thank you..
900) ohnNioAttronten Dr.

JdaGrovc. IA 3140 141&017' 4
Matt. Alexander.-, Superintendent

OABCIG Community Schools
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debolt Arthur Battle Creep-Idyl Grove

Middle School.
Doue Mogensen 600' South Maple Matt Alexander

Principal Odeboli, la 51458 Superintendent

dmo ensengoabcig. or%     712- 668. 2B27 fax: 712- 668- 2631 malexander; roabci%. r,,

httn:; hcww•. oabc i',. ore,

Dee Boger

508' Chestnut Street

ante Creek, IA 51006

Conduct and Investigations
Alto: Bric. Avant

RO Box- 480

Jefferson City, MO 65102

Dear Mr. Avant:

I am writing this letter in regard to a tecentinvestigation of Mr. Anthony( Tzny%)Napierala. I have had the privilege
of working with Mr. Napierala for the past three years at the OABCIG Community School District located in
Odebolt, Iowa.

During-this time, Mr..Napierala has been ncahing but professional' in his: teaching duties. He is punctual,. respectful,
honest; and very responsible- all qualities found in an excellent educator. He is a learn player often stepping ill to
help out co- workers whenever needed. He gets along with all stalT members, administration, and support staff. Ile
is a positive influence on our buildin_ climate.

iffiest of all, he is wonderful with our students. He is currently teaching physical education„ and in all my years of
education at this district( 27 years), the past three years have been the fewest problems iae have ever had in physical
eclucation. Kids enjoy-- oing to his class and are very well behaved. Students are always trying new things, such as
yoga, and Mr. Napicnda' s participation percentages are very high. Fle, treau; all studcnts. with respect and has made

many connections. Students in Mr. Napierala' s classes are safe- both physically and mentally.

havenlso coached middle schoolgirls bas'.tetball with Mr. Napierala these past years also. During thisdimc,. Mr.
Napierala has been nothing but professional in this aspect of his career also. He runs organized, efficient practices
focusinlo on fundamentals. The players have responded well; they respeci and like Mr. Napierala.

In th is day and age, students need positive role models, especially positive male rule models. Mr. Napierala lies the
bi I I! It would be a shame to lose him in ourcducation system based on something that lrappcned several years ago.
Schools need positive, mature teachers; taking Mr. Napierala out of education would be detrimental to our students
and district. Please take this into consideration.

Thank you for your time,

Dee ' Roger

RECID APR 0 8 2019OAi3CIG ,%9iddlc School

1
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debolt Arthur Battle Creek Ica Grove
Schools Olt

Mr. Douglas Mvsertsrn 40t} John Montgoencry ter-      Mr, Matt Alexander

Principal Idd Grove, lA S1445 Superintendent

dmgtrgensert( iuoabcig. irg 7i2- 36<i- 3371 fax: 7I2- 361• r1Qfi3 mataxander(n7oabcig, or6
712- 668- 2927 htip:// www. oabcig. org

Doug Mogensen
OABCIG Schools

712- 668- 2827

clntc tKy chi ir; tali it-_or,

March, 19, 2019

To Whom It May Concern:

I am writing to share the my thoughts and information about Mr. Anthony Napierala in
regards to his teaching license and to prove that Mr. Napierala has an integral role as a teacher
at OABCIG Middle School.

Mr. Napierala was hired at OABCIG three years ago to teach middle school physical
education to 6th, 7th, and 8th grade students. During these threaw years, Mr. Napierala has
proven to be a successful teacher. During his first two initial years at OABCIG, he was formally
evaluated as a teacher and received a summative evaluation. Mr. Naplerala met aP the eight

Iowa teaching standards.
Mr. Naplerala is exceptional in many areas pertaining to the Iowa teaching standards.
1.  He fulfills his professional responsibilities.

a.  He has worked on a twilding leadership team to develop an MTSS system for the
middle school, and he is a member of the scheduling committee.

b.  He works well with families and students as he communicates student, learning
objectives and information. He does this also as a high school and middle school
Coach.

c.  He adheres- to contractual obligations. He. is punctual, and when necessary
communicates when he has' to be gone as a coach. He always makes sure that
his teaching duties are taken care of before his extracurricular coaching duties.

2.  Engages in professional, growlh.
a.  He continually looks into finding new strategies and activities for teaching.
b.  He has implemented new activities into the PE curriculum and classes

3.  Demonstrates classroom management:

a.  Students understand his teaching expectations and respect the established rules.
b.  He respects students and that respect is reciprocated.

c.  Students are very active in his classes and participate in a positive manner.
d.  When there is a student problem, Mr. Napierala is fair and consistent.

I am confident that our students get a top- notch teaming experience with Mr. Napierala
teaching them. He has positively changed the culture of middle school PE at OABCIG. Mr.
Anthony Napierala is. a conscientious teacher who works hard to make sure students get a
quality education.

If you have questions or concerns, please do not hesitate to get in touch with me.

kespectively,
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Monticello High School
0 850 East Oak Street  •  IvIonticiWo, Iowa 52310-1822

Phone: 319465- 3000 Fax: 319- 4654253 PttN%

April 4, 2019

IRECEE{ IQ
Mrs. Joan Young

Principal Conduct andlnvestigations SPA 0' f9

Attn: Eric Avant
P.O. Box 48o IMSG # 3Q7Jefferson City, M4.

Ms. Carmen Stenger
School Counselor Mr. Avant:

I am writing a letter in support of Mr. 'Pony Napierala.  I have known Tony
since 2004, when 1 started my student teaching experience at Washington
High School in Oiemkec, IA.  From the moment I met Tony, I could tell he

Mr. Tim Lambert was passionate about teaching and about helping all students succeed.Activities Director/ SAM

When I was teaching and coaching at Cherokee, Tony took me under his wing
and taught me a lot. For instance, I had come from very historically successful
football programs, from high school through college. One day I was yelting at

Mr. Pat Kelly the kids at practice, and Tony came down to ask me a very important
Food Services Director question. lie asked, " are you having fun?" l: answered, " yes, it's football, it' s

fun." IIe rephrased his question, and asked,- '' no, is yelling at these kids fun
for you?" 1. was taken back, which he could tell, and he went on to say, " look,
this is not West Delaware, and this is not UM, nor Northwest Missouri State.

Ms.      Heinrich, RN These kids need to experience. positivity. There are currently 24 freshmen out
for football, and I need at least 14 of them to still be out,by the time they areSchool Nurse
seniors for our program to be successful."

That question, and statement from Tony has. 3tayed with me for the rest of my
teaching career.  The importance of having fun, the importance of treating
kids the right way, and that the days of old school coaching and teaching has
gone by the wayside.

It would be a shame, and a detriment to the field of education to lose a caring
and compassionate teacher like Tony Napierala.  I keep thinking how many
lives would not have been enriched had Mr. Napierala not been in those
students' Paves, as well as the lives of all the new teachers he has helped, like

me, in the past.

People like Mr.. Napierala were born to be in education, and I hope he is able

to keep on having a positive impact on other students and adults lives until
the day he chooses to retire.

Respectful! y,

Matthew D. Malausky
Spetaal_Edacation..Teachez- and.Coach ._...._..___.._._....._..._...___::.__..._...__...._....._.............._...--.•_--.

State of Missouri 5735226526 04/ 09/ 2019 02: 06PM P9 01/ 02
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Fields of Opportunities STATE OF I OWA

GOVERNOR KIM REYNOLDS

o

BOARD OF EDUCATIONAL EXAMINERS
LT. GOVERNOR ADAM GREGG DR. ANN LEBO, EXECUTIVE DIRECTOR

March 19, 2018

Conduct and Investigations

Attn: Eric Avant

PO Box 480

Jefferson City, MO 65102

Dear Mr. Avant:

am writing to provide information regarding the Iowa teaching license of Mr. Anthony Napierala. Our
records indicate that Mr. Napierala first received an Iowa teaching license in 1999, and this license was
renewed. several times since then. On November 3, 2016, the Executive Director of the Iowa Board of
Educational Examiners, Dr. Ann Lebo, denied a renewal application by Mr. Napierala because a review
of the NASDTEC Clearinghouse, showed his Missouri teaching license is currently suspended or revoked.
Iowa Code section 272. 2( 14) and Iowa Administrative Code 282- 11. 35( l) require the director to deny
an application if the applicants license in another jurisdiction is currently suspended. or.revoked. It is
unclear why Mr. Napiemla' s Iowa license was previously renewed without incident, when the_Missouri
disciplinary action took place in 1999. It should not have been renewed based,on the code section and
administrative rule cited above.

Mr. Napierala entered into a settlement agreement with. the Board, wKereby he received a two-year
emergency license. Mr. Napierala agreed that during the terns of this emergency license, he would obtain
unrestricted licensure in Missouri. He would then be eligible to apply for renewal of his standard Iowa
teaching license. [ have attached the settlement agreement, which is a public record, to this letter.

When- I spoke with you recently, you indicated that the issue for Mr. iJapierala, as he attempts to comply
with this agreement, has been that, under Missouri laws and regulations, he must either comply with
current liccnsure requirements( which would include additional coursework and student teaching) or be
able to demonstrate that. he holds a full and unrestricted license in another jurisdiction. In these unique
circumstances, the Iowa Board of Educational Examiners is comforta' olc with your agency considering .
Mr. Napierala' s emergency extension license to be a full and unrestricted Iowa teaching license. We
understand that he finds himself in a difficult position in pat because of past renewals by our agency that
should not have taken place while his Missouri license remained suspended or revoked.

If I can provide any additional information that would be helpful to you or your agency, please do not
hesitate to contact me. My direct line is 515- 242- 6506, and my email address is
darcy. hathaway@iowa. gov.

Sincerely,

Darcy Hathaway
Attorney/ Investigator
Iowa Board of Educational Examiners

GRIMES STATE OFFICE BUILDING 1400 E4ST' 14t" St. 1 DES MOINES, IOWA 50319- 0147

OFFICE: 515-281- 3245 PROFESSIONAL. PRACTICES: 515-281. 5849 FAX: 515- 2B1- 7669 WWW. boee. iowa.gcv
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1
Denison Community Schools

Michael Pardue, Superintendent 819 Monarch Drive

Scult. Larmn, Business Manager Denison, IA 51442- 1098

Greg Gunderson, Director of Technology Phone:(; 12) 263- 2176

FAX:( 712) 263- 5233
OSnieOH COasruniTv SCHOOLS www. deniscn. kl2. ia. us

June 19, 2018

To Whom it May Concern

Please be advised that Anthony hlapierala was a high school teacher for the Denison Community
School District from 1/ 4/ 2016 to 8/3112016.

As Business Manager for the school ( jistrict i verify this information and if (here is anything else
that you need from me, please contact me( slarson@denisoncsd. org).

Sincerely

Scott Larson

Business Manager

RE:CT JU L 2 6 2018

i
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Odebolt-Arthur Community School District

Matt A[ eaander, Superintendent

600 South Maple Street a PO Box 475. Odebolt, Iowa 51458 a Phom:( 712) 668- 2289

ma1c,\anderaoab6g. org

Kathy A, Leonard, Business Manager/ Board Secretary
kleonardClyoab i ' Arc

July 10, 2018

To Whom It May Concern:

Please let this letter serve as official notice that Tony Na pie rala was hired by the
Odebolt- Arthur Community School District 08/' 19/ 2016 and will continue to be a full

time teacher, employed by the OABCIG School District ( new merged district)

Let me know if you have any other,questions.

Sincerely,

N Q

Kathy A. Leonard
Business Manager

Odebolt- Arthur Community School District
and OABCIG Community School District

REN JUL 2 6 2018
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Cherokee Community School District.
fsmpuivei* rg L.eumers"

600 W. Bluff street

Cherokee, Iowa 51012

Phone: 712- 225- 6767

Kimberly Lingenfelter Fax: 712- 225- 6769

Superintendent k1ingenfe1ter@L: csd. k 12. ia. us

June 19, 2018

To Whom It May Concern:

This document is to verify that Anthony Napierala was employed with the Cherokee
Community School Systems as a reacher and coach from the Fall.of 2000 to school year
ending 2008.

if there is future assistance in providing information, please feel, to coniact, me.

Cordially,

Tan ra Naslund

Superintendent' s Assistant

RECC JUL 2 6 201B

Administration& Directors RnardofEducation

Wade Rile,v Principal- Washington High Laura Un csun- Prceiduni.

Scut Aden Principal- Cherokee Middlr-Schvul Logan P„ tterson- Vice President.

Vale:}' Fuhrnuin  - Principal- Rmsecett. Faementac_t'  
Paul Puhrman

JIM11Landlivis    - Activit, iesDirector lanyaJones

Charles Wulfsen
Jaytei. undsgaard, Stacretary
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Wiscatine Conimunii-y School District
2900 MIL1111", Ave Phone: ( 563) 263- 722.3

Muscatine,    Fax: 563} 263- 7729scatilit, Iowa 52761

June 25, 2018

1

Re:, Anthony Napie( ala SS# xxx- xx- 6226

To whom it may concern:

Mr-, Anthony D Napierala started to work at the Muscatine Community School District on
August 13, 2008.  He' was a Physical Education teacher at the Muscatine High School
for the 2008- 09 and 2009,- 1 D, academic years.  If, you should have additional questions,
please contact me at 563/ 263- 7223 k1234 or via email at
leann.gillespie@mcsdonline. org.

Thank you.

Respectfully.

LeAnn Giiiespie

Human Resources Coordinator

RECT JUL 2 6 2018

Muscatine Schools will develop a community of successful feamers.and leaders."
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Summative. Notes

Mr. Napierala'

2007— 2008

Mr.,.Napierala; s currerit teaching assignment includes Strength, and: Condilionhig, Global Studies

and freshmeirEarlyArnericanHistory: Because we- are iii.a, pericid of transition; he. has.,agreed to teach,

World History next year,: as Early American History will move, to the middie' school, level. Inaddition,. Mr.

Napierala is head football coach-and''co- head girl' s track coach.

As a person, Me. Napierala is enthusiastic and works- hard- to" light the. fire" under his students.

With:freshmen' in a, required history,class, this-is not always easy. This is an especially challenging year,
with many: of the-freshmen- carrying on theirmiddle school, habits of.doing, little, if any, homework. To

his credit, Mr. Napierala has field firm with his expectations.

fnmy oliseivations of.the: classroo,rrr,. he always has, the daily,- and many times weekly,
assignments for the class on the board. The. teacher has taken the time: to Pre- write his outline of the

day' s lecture,gn the board also. aittle time iswasted: in the administrative duties ( announcements;

attendance, etc.) hefore, die lessonis: stajted when lecturing,. the instructor uses. fhe entire front of:the
r'oorri: He is active a6d, ahim4t6d as, Ie joei, ihrough, the I ctuce_ptece. Hip lectures are also: sprin.kied
16vith' questions"from required readings thiat•he asks of the class. Sometimcs. he calls-on-specific students;
sometimes' itis meant, to be choral'. respanse. When he gets an incorrect response, Mr.:Napierala does.

nat,'ridicule' the. student; but either corrects: himJher or calls. on another student.

Sdme ofthi:,strategies used tfiatI have observed' are. lectiire„ cooperative learning, group
reading, pair-.share, reading, project work and rese arch:.se If- lea n iog. 0ne. such project is the

deGelopmentaf a;newspaperthat mayI ave: been written durnng, the Civil War. The students must

choose six battlesao:.write articles on. regarding the: geography, outcomes, military leaders, etc. I• do
hear students complain now andrthen over the number of films/ cds they watch' and' a few too many
football: stories. The filmsare quality fdms! from, the History Chanriel,..but there needs to be•a balance of:
presentations.

One of the. areas of,improvement; we; have liada- djstriet; is, in reading. Mr. Napierala- has dune
more to promote ieading, within: his curriculum than nearly, any subject• specificaeacher I have, on staff.

As- 1 havemstated. earlier,• he has used pair- share, reading and reading:•aGiud to get the students to i cad the

assign men t:and to: practice. read ing orally. In: addition, he h.as develof! ed: cross- curricular lessons duiiiig,

his.Civil,War uniCusing black Spirituals and' folksongs to dep"ict, thattjrne-;fieriod.

As for an area, of. impr& i? rrient,. i would like to senM continued expansion of. the' hands- on,

projects: Research shows that this is a better method to;get the information to stick!' than lecture and
worksheets. 1 do: like, the way he Bakes: information and: situationsfrom history and draws parallels to.
theistudents' faniiliesor currenrevents.

RECT APR 16 21119
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Mr. Naojerala can be a.valuable' resource jn.clepartment' and-, taff-rheetings. He has the ability

todevelbp a, vision of how to improve, his department and the school as a* tip le. A times, he gets,
impati-entthatthingsalrenotiInoVirii9; fa'. tOnduthoriiitlie; direcilbnheenvisioris. At: those times he

needs to rernember d4t fact and cliplonialcy will do riiuch to help his cause.
I

ln-.surnrnaryj Mr. Napierala. is. a: rnotivator forthe students who is;not aRaid to try. a varieLy. 0f
strategies to"advartce both departmental Arid buildih goals. His candor is a preciked by rne: because Ig p

know that he Will. tell, rhe his opinWo but also realizes that the last call is mine: He has: q great sense of
humor and he' uses: ivto build positiverflationships with his students.

Teacher Signature and Date Adniinistratur. aTid Date

RECT
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Comprehens'  e Ey6luatibn11jV 16
Sumh1lativem. Eveduatioh Foehis APR 1

Teacher:.  Tony Napieraia FO''Ider 140i
Evaluator:. Larry Hunecke Folder.#:   ' 176069

School Name- Washington High, Schodl

Grade: Uevel:  9- 12-     Subjecis:   Weight lifting. global-and Early am History
Year: 1 2 3

Diir& tionst

In the tfan:aiivc under each. standikrd.       Adress each ci-heriph.

i. DEMONSTRATES ABILITY TO ENHANCE: AtADEMIC PERFORMANCE AND
SUPPORT FOR AND.IMPLEMENTATION OF THE SCHOOL. DISTRICT' S STUDENT
ACHIEVEMENT GOALS.

The: teacher:;
61. Providos. eyicldncie of student leah--iing tdstudehts; families,. and staff.
b. Implements. strategies supportihg stL,ictent, bu.ilding'1, and district goals.
CL Uses s.tudeint: p'erfof manice datdjqs.A guide f& dqdi iofi- maldh19 - - -   9

d. Accepts: and demonstrates responsibility.-for ue.ating.-4 6.1assroorh cdltu( e, that isupports the
ledrni ng .of' ev.er-y student.
e.. Creates an environment of mutual respect, rapport,: and fiiii,hess.
1. Parlicipat6s in and contributes tod.sichoo' l cultUre th*:! bcuses on improved student

lebrning.
g. Communicates families, colleagues„ and; commuriities! eff6ctively and
accurately;

Evidence to,sUpportiatllainment. of or failure to meet standard:.

A) Meets. criteria— Email io.parent, regarding test score Circle one:

B) Mebts criteria- Adc6rnrno& i,jn,plan for student on IEP
C)',M" ts:cri.tericriteria— iterri4halys''is of..ITEQ test. This would' be. strangpr- if a lesson
plan was included to show how this information influenced- yqur, plsrining
D). M6e.ts,.criteri,6— List.o;I aca-d-ernic.and' 6eha'vioral.expec-tations FAs. part-of his
sYllabut

E) Meets criteria— Posting.of the rules developed by the Olweus committee.
regarding r6spedt4or, cthe.rs

Meets criteri&—. Copy:of curriculum clips minute§,,arlidles on lessb_n. d.esign and
teaching rda dlqg, Also meets crileria' iAa obs;dryatibnof, initrLictor' in curricular and
dppaament,alveelings:
G) Meets: criteria— Emall' jo:parents- regarding academic progress of daughter.

r.
1 Meets StandarO

23



Does Not Meer

Standard

Additional documents lion7artifacts: applicable to,this. st andard. are. attached as
Appendx Ai     -. 1.

REC' 0 ".`' R 1 - 6 2019
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DEIVIONSTRATIESC
I

OUPETEN CE IN' CONTENT KNOWLEDGE APPROPRIATE TO
THE TE4C'H'kd POSITION..
The teacher:

a. 'Un'derstands. and uses key bonC6pIsj.: underiyiq  ' iherrios, relaiionshios; and differentV- 11, 1_ 1­    

I   . ...     . 9 .
perspectives related. to the.c6riltient.gr.qial:

Uses knowledge. of student developrn6rit to mAke. lbttrning, exPeri6rices in the content area
meaningful and: accessible for every ptuden. t.
c.' Relates ideas and. information within. and across content- areas:

d, Undeirstands and uses instructional strategies that, arie, appropriate to the content area.

Evidenco. to support..,altainmi.ant of-at failure to me-at standard:

A) MeetstcMeria.— Explanation of'.Givil, war project where students create a- 
Circle one:

newspaper,  The-students must.dte: a. variety-6f.skillsIo research, add, comple.te this
Project.

Meets, dilioiia— Syllabus eyllabLis on Weight training and:article-discussinc1' iSsues in
weight lilting.
C). Meets criteria— Web searches. fo( research; use of folk musicAo enhapce the
leaching.-of history:

Meks.,criteria-I Samp( 6 study guide

Does Nol. Meet

Standard

AdditionEil.. documentationiartifocts applicailbW to this: standarcll are attached as
Appendi-i

RECOD APR 1 '6 2019
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3. PEMONSTRATIES,.COMPETENCEIN PLANNING, AND-PREPAOING FOR
INSTRUCTION.

T116teacher.

a. Uses student AchieVemnt hate, local standards, and the disi r ict,curriculum. i n Dlan ninq for:
instruction.

b. Sets and communicates high qxp.60ati6ns for social, behavioral,,and academic sucQ6ss,of
all students;

c. Uses: student

students in 46arnl'ng..
developmental needs, background, and interests in planning for instruction,

Selects stiat6gies,to engage-All. stu
e. Uses available resources, including technologies, in the development and sequencing:of
instruction:.

Evidence to,support,attiiinmenVol! or failure Ad,meet' s# ndarcl:

A) How. dpes. .,thi Onforrnabon inflUoncey.dpr.le, s.on plannihg an.d preseptafilqn?  Meet's
1,    ­ 11     .  .   dircle, one:

criteria via:accommodation plan; and: observatlon of- lessons, an& reading strategies-
used in clam

B) lyleat6.,criteri,a- 40ass-expectallion list

Q) M.eets-briterizi- List den'ofing diverse assessments in the iclassrborri.
ID) fneets criteria- Description oi' assigrrhent where stUderits are eupimqted to write the
history. of. their personal families.

Me6ts-c'riteeia,- Title page-to-alieb vers"Idmof Atlas

Vie-ets Standard,

Does. INat W.6t
Siand'ard

Additlonei dqaumentaiibn/ artif.ap.i6,appli.cable to-this. standard are. a,ttached as,
Appendix A-7.3i

RECT AR'-_.k) 2019
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4. USE5STRAT.EGIES'TO-DEUVER.INSTRUCTION THAT ME TS THE MULTIPLE
LEARNING NEEDS OF. STUDENTS.
The teacher:

a. Aligns' classrootn-insteuctibh with; lbcal startdards.and distrii; t:(- O(eiculum.
b. Uses research- based, inst uckional strategies tha4 address they full range of cognitive le.v.els.

c. bemonstrates flexibility and responsiveness in adjusting, instrucfio.n to meet student needs.
d. Engages students in varied experiences that meet. diverse needs and promote social,
emotional,. and academic growth.
e. Connects students' prior kn6mledge;, life experiences, and interests in. the instructional
process.
f. Uses available resources, including technologies, in the delivery of instruction.

Evidence to-support attainment.of orfailure to rneet standard:

A.) Meet s; criteria=. Assigninent;on; Civil War using the novel. Uncle Tom's Cabin.     
Circle o6e:

B) Meets. criteria— Natgs from; formalcibseryation den6ling. s1rategips used

C) Meets:criteria Student-accommodation page from an IEP

D) Meets criteria-.. Document denotirig:varie#y of acfiviiie: s.within weight ifting program
and.an email between:-instructorand: speciai education teacher' dealiricg with' Mudeni.
make- up work.

E} Meetscriteria— Desciiption, of c1ass: 3 roject

F) Meets.criteria—.Sampie.ot`powirr,point;presentation' and descriplton of class pfoyect
that students.are.to research and write,a, series of newspaper articles on:fhe•Civil War.

Meets Standar

Does Not Meet'

S4abdar, d

a    ,Additional documentation/ arttfacts. applicable to Phis standard are attached. as
Appendix A-4.

C'Dr,    
ZZOl9
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5. USES, A VARIETY OF METHOD$ TO MONITOR STUDENT LEARNING.
The:tbacher

a. Aligns classroom-assessment with' instruction.
b.,Communicates assessment.,criteria. and standards to all. st"Lidents, and parents,
c. Understands- and uses the, results of multiple assessments to,gGiide planning and
instruction.

d.. Guides students in-goal setting, and assessing their- own learning.
e. Provides substantiV-e,. timely,- and cgristfucEive feedback to; studelnts and parents.
f. Works,.wìth other-siaff and buildi'ng ante district leadership in-analysis of*student progress.

Evidence to-support attainment of car failure to meet standard

A) Meets criteria - Sheet tot recording progress in weights. Also via; o? servation
where testsAnd' study guides- coincide Circle one:

B) Meets criteria.- Emsil to parents.

C) Meets criteria- JMC: page denoiing. the varlety. of assignments, projects and
assessments used' by.teacher
D) Meets criteria—:Sample- goal sheet for students to'write:down their personal

begoals.  Wauid'    strongerJf these+ kaid copies of;anival- student work.

E} Meets: criteria- Email: to,parents regarding academic: progress:
F). Meets criteria via:.observation in staff'°and department meetings

Meets' Standard

Does Not Meet
Standard

Additional docuriientationtartifacts. applicable-to this standard:are atfacFied, as
Appendix A-5.

RECT a", 71 S 2019
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6. OEMONSTRATES COMPETENCE IN CLASSROOM] WANAGL' MENT.
The; teacher.

a,.Creates:a' learning community1hat encourages pasitive:social interaction, aclivc
engagement, and self-regulation,.for every.student.
b. Establishes..communicates, modcds. and maintains. standards of responsible student
behavior.
c. Develops and imp)ements, cla.ssroom procedures and routines that support high
expectations for learning.-
d. Uses instructional time effectively tomakirnize student achievernent.
e. Creates. a. safe and purposeful learning environment.

Evidence to.support attainment of oufai ure' to meet gfandard;

A) Meets criteria—. Glass rules Circle, one:

B) Meets criteria via,.observation:and artifacts( CiARE5lessons and teacher.
developed.tares lesson)

C) Meets criteria—:Sub notes: fora day

bl imeets criteria via observation_ an6 artilact=of the. unit calendar troin- the district' s
Atlas. program.

E} Meets.criteria:; Class: rules

Meefs;Standa

Does Not Meet
Standaiel

Additional documentationlacti#acts applicable to this standard are attached as
Appendix A=6.

C° APR IS2019
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7. ENGAGES: IN PROFESSIONAL GROWTH.
The teacher!

a. Demonstrates habits: and.skills.of.continuous inquiry and learning.
P. Works' c611abo( atively10 improve professional practice and Mud6int' learning.
c. Applies research; knowledge,. and skills_from professionafcleveiopment opportunities! to
improve' practice.
d. Establishes and implements professional. developmeni plans based upon the teacher
needs. aligned to the. lowa Teaching Standards and districtlbuilding student aciiievement
goa ls:

Evidenco to;support.attainment; of car failure to.meet standardl.

A) Have you taken these classes? . Es there evidence of.that.( transcript or grade Circle one:
sheet?);: Nowhere in the Curriculum: Ciips, arficie. is any mention. made dealing with the
social science area.,

B) Meets; criteria— Assignment. sheet Used by special education teachers to keep
current on work ex.pected: from their' students: This Would: be sironclecif lhis.were a
copy of' one.sheet„ you filled out.
C) This; is what ttie,staff. Is currently studying. What have you done to take this or
another, research based"strategy. itito this classroom?
D) How'.does1he list of various`CM,4ES topics tit into your professional grovith plan?

Megtp_StAnda` d

Does Not Meet 1
Standard

Additional documentationlartifacts applicable to this standard are attached as:
Aplsendix A-7.

REC' D APR 1 .6 2019
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8. FULFILLS; PROFESSIONAL: RESPONSIBILITIES* EST.'ABLISHED By THE SCHOOL
DISTRICT, The teacher:

A. Adher,014o boilrd ppficies;: district; prOCedures, anci contractual obligations:
b. Demohst(ati s' o of6s iohAl thd6fhibAlcondu' ct. as: de d"'

al- C'. . fine  , by state law and individual
district:policV.
c. Contributes lo,qfforts

I

to achieve district and buildirig goals,
d. Dernonstrate,,. an

I

undefstandi.ng,.of and respect, or' all learners and staff.
e. Coflaborates with studentsi families; colleagues, and communities to ianhanc6sludent.

Evidence to;suPportattainment of or failure 16 meet-,standard:

A) Meets, ci4erla—Extra duty:work_sched1u,le,;and observation Circle one:

B) Meets; crilera.—Copy of curretit. Chiki Abuse Training- Certificate

C) Meets-criteria _ Announcement regarding orientation to weight. room for freshmeh
D) How, has this irformatiop. influenced; NvM4t you do?

E). Meets: criteria-- Email. to parent

Meets SWnclar

Dees Nat Meet-.
Standard

Additional docurrientatiorit. artifacts: applicabl&- td this standard. are attached as.
Appendix A-0.

The tpochp!.'Tee! p. OF exceeds allelghl 19yva Teaching Standards and, is recommendedloira. standard license:,

Thoetescher ialls: to meet the. 1oVf.a, Tqa chinq Slandards
The ilec_her' is aingreco irded for a thin

I

year before a-116onse decision is made:'

EValuatdr Signatu'' .

Ei(4!4ation, pedoct 20, 1 20

Teacher' s:;Signature:,    Date:

The di'sirict must contaCILthe Board of EdLcicational Exarnlnars to exlerxiffie provisional license for a third yeq. Tboio will. be
a- form

I

provided.    
I

by the. 136ard 61 8du'cplioi al txamineri'166ke eva'luilbr.to.use,  lc odin.qiunidaib:itie de;6ision.macie,on each
2r.d year t6ac[%'Or,. This form.will,be available imthv.sprihg.of:2003.

RECT APR 2 'S 2019
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CHEROKEE COMMUNITY SCHOOLS:

CLASSRCfOM,,OBSERWATIQN REC0413

Teacher Class Building mate

Definition, for rating' catego'Fies:
Effective:       district.stand'ards.are cons stently,met,or,i:xceed'ed.
Gm_wth-)Ǹeeded:  . distritt.staridards Are_not-consistently" achieved, additional.

attention Ito iinprovemenfior- the respEctive, item is.expected:.
Must I.riny2rove:     : Curreiit?perforznaitce might jeopardize continued

employment: in the district.

Not Ayotickle:    insufficient data to. fortriulate a resportse.

Classroom Settings/ Background-Data.
Studleno, involved in a:teacherledclass discussion.

TEACHING. METHIODS
A.  lmvlem ntation

1. Set:     The lesson is iptroduced. in a.manner that invites.stude'rit
interest and prep2resstudent for the remainder of the lesson.

x       :Effective Observatinn, Nates:.
Growth.Needed

Tomy liu  :stuilents take out;nofe=iiiting
Must Improve:

paper to begin a..tlass cliscussion. on_deviaiit
behavior.

Not Applicable

2. Objective: The objecidve of the lesson is stated. clearly and concisely

Effective.     Observation Notes:
X GrgWth,Needed

Most improve Although the.ollijecdVe wigs.implied daring the:
course of the.lmon, Tasty should state the pur-

Not Applicable:     pose of the,lesstin elearlyand. concisely;
M mvl
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3,  Input: Deirloristrafes current:and:accurate infbrination of.subject

rriatter. .Applies teacher/ student.baekgYound..knovvledge

while planning and: implernenfirig dle,liesson. ; Objectives
are consistent withl district curriculum.

4 Effective Observation Notes:

Growth The olrjecti'ves:of the sociology chins are cansititr; nt
Ivfust Improve with the district' s sociiI slud.ieti.curriculuni, ' lbny?s

appiicalion. of his backgruund knoWledbe willi,xhat ol'.

Not.Applicable ehc•students made for an excellent. class discussion.

4,  Modeling; Visual%verbal/ tactile demonstra•ti(i.n or examples
designe& to,illustrate art acceptable finished: product.

X--- Effective Observation Notes:
Growth Tony makes good. uw.ofvisuul,. verbal, and
N4ustlin rove

a
InlCCesli: gy,p.     aactile demonstrations. ih creatin=

and educational.preseirtutions.'
Nut.Applicable

5'. Check- for Understanding: Various forins.of feedliack ari4 used.
frequentlyto deteininie the degree uf' studcnt. learning.
Students receive prompt.feedback..on their progress'. and
quality of work.

x Effectivee Observatkn iticiWi:

Growth Needed The give- and e-take betwen Tony and the
Must Improve.   students provide:vmp] 6,ol)portuhitits fur

him to.pipv.ide kced:back on_the.6bjecfives.
Not Applicable

6. Guided, Practice: : Maw.s. learners to perform the task while.  Bing
supervised. Provides for erix) f correction.

Effective;    Qbservation.Notes:°

Growth Needed ' The.class period was. devot' to guided. practice

Must Ititprove with:the.steidents proAding information and Tony
supervising and pointing-out l?ossiblc_errors' in,

Not Applicable   . their thinking.
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7. Indepertdent Practice: Teacher provides.activities in which.stu dent
applies tesson.coneepts_

X Effective Observa,Ogp. Nc tes:
Growth Needi4d
Must: Ikinprove Future assi nenents ifte. written on the board

which gives students ample notice: of future

NOtApplicable activities and.due dates fnr written work.

8. Closure: Teacher pr6vides_a period of time when the. teacher and the
learner, summarize, the learning that has taken place.

Effective;    Observ- ti. n..N:otes:
GTowth. Neecled.

Tony todLseveral`dippportunities during the
Must Improve

lesson to.summarite what thc:studerits were
encouraged. to.gain from the disei ssion..

Not Applicable

B.  G'TE MUES

L:  1ps.tructional Strategies: Osies a' varie.tr ofteacliing strategii's and.
materials that',stimulates studl- tit' s learning and
accommodaks different learrting, styles.

Y    _ Effective Qbservation Notes:
Growth Needed

Must Improve The tzse of.various teaching sisittegies: is a def3 7ite.
strength of' fony' s p ocirat ogy: Theyare-desigried
to.aecomneodate the variosislearning styles ' rrt theNot Applicable,   
classrodm.

01, Questiorting Teclir igUes Uses appropriate questioning techniques to
allow,for a variety of student responses requiring several,
levels of intellectual. a.cti.vity (from recall and recognitio i to
application, synthesis, and evaluation)..

X  ® Effective.    Ohservation.Motes:
Growth Needed,      jmuring t&e course of 41nis: pia rticul r class.
Must.Improve

period, sWden.t.s were challenged to use higher•
order ihlnkietg,skills.

Not.Appl.icable
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3.  Individualization-, 'Provides for individual.,differences: Materials
provide for a range of intellectual and,achievenient'levels.
Uses a.,variefy of teaching techniques which enable students
to proceed at different ratesbfprogre.ss,.

X.; Effective.     Observation Notes:

Growth Needed
Tonyis, a*youngleacher Who is- workitigMust. Ihiproye
extremely he.rd, in Providing studeuts
with a-wide ran—i1c. of ictlas,, Ndfii activities.

Not Applicable

4. Motivatiqri.*; ;StimUlates students bychoosing proper materials and
experiences. D.i.splays an enthusiasm, for subjectmatter.
Praises;. el,icits, and-.rL:-spori& i to:stgdent' s..questions before
proceeding.  Co 'm';municatesic4allengin.,g,,scholastic
expectations to students.

X Effective Observation Notes:

qiipwth,IS36edea Tony:is:an tnthuslastic young educator who

Mu9t liprove.      yvorks Itard during the:course ol.4 limson to
challeiige_   astk.. astudents      :s. tv.       lly. His

Not Applicable
enthusiasm is a4remendous asset to his

teachint. rWyt.4 Jra..

5. Comm unication-  Wfitten and spoken epm.,InLifiic,(Iti(.-)ti is,condIti0ed.

Jrf accordante-,r,.vlth accept?_,d stioidard.sx.)EEn.glish usage.

biderly WPV.

Effective Observabon N.6tes::
Growth-Nie'e& d

Tony?swiftenand spoken icommunitniflonMustImprove
is conducted in accordance with accepted

standards of English usage. I It explains things
Not-Applicable wtil with. ideas bckk.g.2wqw.assed in.al0.gical acid

orderly manner.
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CI:ASSROOM MANAGEMENT

1; Discipline: D.,position Of discipline problems is characterized by
consistency, fairness; firciuiess, and in accordance with legal
requirernents and4istf ctpolicy. C) Ccurrences that distract
frgir. the; learrung environment are resolved proniptly;
Communicates and enforces established behavior' guidel ill es.

X Effective ObseivEi#ionNjotes:-

Growth.Needed Tony has'established effective.behavior
Must' Improve     -guidelines. for his s: tassroorii. His discipline

has been consistent,, fair, firm' and handled

Not A tlga We.   in a manner ivliicb Is in accordance with
pP district olip Er

Z. Classroom Atmosphere: Student'.teacher relationships- striictUmi.

personal interaction with students to dernonstrate personal
regard. PronaOtes,personal goal setting.

x Effective Observation Notes;

s..Growth Needed. Tony personal:interat iun.With.students has
Must`Iinprtive assisted, him_in,estab,iisttiing extremely good

rapport with iherh. 'HeAoes demonstrate a

Not Applicable:   Warta personal regilyd. for their invol.vernent in
a.good educational platy,.

I Orgaruzing, the p0fessianal setting:  Ensures the materials. and
information cah be read or.seen by the.:>t-udehts. Adjusts
physical arrange meats alid. rnodif es nciise 1'evel: 4i order to
provide: for a variety of learnirig situations: Setectsactivilac,
appropriAe to the physical attrib,utes. r-f:the work.aiea.
Maintains,a classroom which is cianrJ:uctive to.good health
and safety:

X Effective.    Observatidn.. Notes:

Growth Needed
Must Improve The physical. arran , ement. of the classroom is:

appropriate for the.ai tavities selected,
Not.Agpiicabte
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Classroom RouOne: Teacher- rises minimum,.classtime for non-

nstructional' routine thWmaxiiniz:ijig,:tme:on task._ Begins°
lessons promptly: Avoids- distractior, 5 and unnecessary
delays during; thc lesson.. .[: nsures th0f acad:eniic engaged,
time` cal finues: until the end of thv period.

x Effective Obsenral-ion Notes:

GrUwth: Needes
The students enthusiastic invalyetrieti( livan

Must Improve
qxcellent class disc:uWon could ha;::e.eaisily
gotten. out-of-hand; however, they know

Not,AP - icalile who is in:dtarge..and whet- the tine is.
drawn.

I')R0FESSIONALISIVI

1. Professional growth: Is uyillii  j6 take steps to improve-performance.
E emonstrafes commitment by participation in professional
activities: A.itends• professional meetings.

Effective Observation Notes:

Giowth:Needed.      I strongly, encou.ratgeT'ony to take theAIPL
Must44pi'ove. training as soon:as he' can Work it:into his

schedule. This tratininr will,muke:an kccltent
Not Applicable tesicher even better,

2 ,   Commilnvent:  Has. regtilar attcndance_,.  is punctual:: Provider
bccurate..-datalolhe school,: area,: and district as riL yit.este- l..
Ootnpletes duties acctuatel}  and p.-omptly. Convplete5
assigned supervisory duties.. Stay,ln:fo'rmed: regarding
school Pblicles.

X Effectivo Observation Notes:

Growth Needed Tony has regular uttendancc, is:punciva,l.,and
lVlustImprpye compietc4 assigned s,tiliervisQryduties.  Ilees

making an effort to Ibecon-je more-f n2ilisir with our
N"tit Applicable school policies.
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3. Appearance: Groortiirig and attire are commensurate with
professional nature of the position and, provide a positive vole
model for stuudents in the school.

Effective Observation Niites:

Growth Needed '' rony' s•_grooniing gnd. att.ire areapprupriate for
Must. Improve a school setting; he doesprovide' a gaud- role

model for students ut.Washington high School.

Not Applicable

4. Curriculums Actively and productively par.ticipates' in the
evaluation, a d.selection of classroom—t. materials., curr•iculum
development and iev.isions.  Demonstrates willingness to
keep curricul'um.arid instruciional. praciices current.

2L. Effective:    Observation,Notes:
Growth Needed.       

Tony is actively• involved mith the rest of the
Must Improve social studies department in the selection of

i: le
textbooks and other, classroom niuterials,

1Vot.Appiica

5. Cooperation: Works with parents:in the bests- iterest: of Elie stu& nts.

Makes use:of'support services as ne(edeci. , informs
administrators about school- rehted' m«tters. Works
boperafively with q.ther teachers af,.d adreiinistrators.

Respond's`appropriately to pa!Tental concerns.

A Effective ObservationNofes:

Growth:Needed Tonyis willing.to work with parents:in the best
Must-im rove

6q erest, ofgii, tu.Writs. He has been a coopea Mkve
membmof our high•school faculty.

Not.Appliea Ie.

6, Communication: Parents-are inf6rmed,of student' s progress by
ztelephone; rn#j,or as appropriate to the.circumstances.. Can
be trustedao::hold confidentialinatters private. Adhere to
district policy to solve problems or to s k.change..

X.       Effective O_bservati6n.Notes:
Growth hieeded Tony can he trusted with confidential matters.
Must,Irnprove Ife is willing to'.work witl>jn district,policy to

seek change or.solve; pr blenis.

Not.Applicable
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SfiJMMATIVE A-PPfUkj, 4AL

I.   Teaching. Methods
A.  linpleinen'tat-i-ol

1. Set

2. Objective
3.  Input

4.- Modeling E-( ictive

5:0 Check. for.UrYlerstan. ding.    Effective

6. Guided

7'  IfideveridentYractice:   tffective.
8.  Cjosure Effective!

0-.  Teaching Techniques
1. In51ructional StrAW66 v

I   .       .      .- ,

1. 
1, 

1 aw
2. Questioning,Techrik ues Effective.q.
3.  Individualization. affectiU.
4.  Motivation Effective

5: GritntniiNcation

II.    Cla.s§r6om:M6nageTnenf
1.  Disciolirie

2. ClassroornAtniosph6t>

3. -Orgapizing theRri0fesional Setting Effeclivc

4. Classrtjom Rou'fine

1 Pt fes-tiional Growth lzff- hy

2. b)rnn.,Litrfient 13a6c6ve

3. Appe.-#ahce Effective

4.. Curriculum Effective

5. Cooperation Effective

G.  Communication Effective

A. The content. bf thi§.obse  - tion has been-discussed.

Z 7— ji:
7 ACV

K-pw* psa-,    
AZZ--

7-
4 40A

Sqni atufeoWbserver Date rr

B. The conterttofthis obs6rvation' ha& been dikussedwith, me by the observet
4? 01,Q

Signatureidoes not. indicate- agreei'    tt)

Pignatare of h-istructor,  Date:
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SUMMATIVE EVALUATION FORM- CAREER TEACHER

Teacher. _Tony rVapierata older#    320019

Evaluator:    Lynn Torr Folder#    993456

School name:    Den ison. Community Hii h. School

Grade Level:     9- 12 Subjects:.  Social Studies Year 201S- 16

Directions:

All evaluations are to be completed in compliance with the procedures described in. fhe Maste" Contract
negotiated' between the Denison Education Association and the Denison Community School District.

1.   DEMONSTRATES ABILITY TO ENHANCE ACADEMIC PERFORfv1A. NCE AND SUPPORT FOR

AND IMPLEMENTATION OF THE SCHOOL DISTRICT' S STUDEN- r ACHIEVEMENT GOALS.

The teacher: .

a.  Provides evidence of student learning to students, families, and staff.

b.  Implements strategies supporting student, building, and district goals.

c.  Uses student performance data as a guide for decision making.

d. Accepts and demonstrates responsibility for creating a classroom culture that supports the
learning' of every student.

e. Creates an environment of mutual respect, rapport, and fairness.

f.  Participates in and contributes to a school culture that focuses on improved student learning.

g. Communicates with students, families, colleagues, and comrr,,unities' etfectively and accurately,

See attached narrative Check one:

p Area of
Strength

Meals District

Standard

Needs

Improvement

Does Not

Meet District
Standard
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2. DEMONSTRATES COMPETENCE IN CONTENT KNOWLEDGE APPROPRIATE TO THE

TEA61JING POSITION.

The teacher:

a. Understands and uses key concepts, underlying themes, relationships, and different perspectives
related to the content area.

b. Uses knowledge of student development to make learning experiences in the content area
meaningful and accessible for every student.

c.  Relates ideas and information within and across content areas.

d: Understands and uses Instructional strategies that are appropriate to- the content area.

See attached narrative Check one:,

Area of

Strength

Z Meets District
Standard

Needs

Improvement

Does Not

Meet District

Standard
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3. DEmONSTRATES COMPETENCEIN PLANNING_AND PREP.AR' NG' FOR INSTRUCTION.

The teacher:

a. Understands student achievement data, local standards and the;district curriculum in planning for
instruction.

b. Sets and communicates high expectations for social, behavioral, and academic success of' all
students.

c.  Uses student developmental.,needs, background, and interests in, pianning for instruction:

d. Selects strategies to engage all,students in learning.

e.  Uses available resources,, including technologies, in the development and sequencing of
instruction.

f. Uses appropriate motivationai. lechniques.

See attached narrative Check one:

0 Area of
Strength

Meets District

Standard

Needs

Improvement

Does:Not
Meet District

Standard

a

j
i
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A. USES STRATEGIES TO DELIVER 6NSTRPCTION THAT MEETS THE MULTIPLE LEARNING
NEEDS OF STUDENTS.

The teacher'

a-. Aligns classroom instruction with local standards and' district curriculum.

b. Uses research- based ln5tructional, strategies that address. the full range of cog! iitive levels.

c. Demonstrates flexibility and responsiveness in adWing Instruction to meet student needs.

d. Engages students in varied experiences that meet diverse needs.,and promote social; emotional,
and academicgrowth,

e. Connects students' prior knowledge; life experiences, and interests In the instructional process,

t. Uses available resources, including technologies,, in the delivery of instruction.

g. Uses effective communication skills during instruction.

See attached narrative Check one:

EJ Area of
Strength

Meets District

Standard

17711 Needs

Improvement

171 Does Not

Meet District

Standard
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5.  USES A VARIETY OF METHODS TO MONITOR STUDENT LEARNING.

The teacher:

a. Aligns classroom assessment with instruction.

b. Communicates assessment crileria and standards to all studenis and parents-

c. Understands and uses the results of multiple assessments to guide planning and instruction.

d. Guides students ln:goal setting and assessing their own learning.

e. Provides substantive, timely, and constructive feedback to students. and parents.

I. Works with other staff and building and district leadership in analysis of student progress.

See attached narrative Check one:

Area of

Strength

Meets District

Standard

Needs

Improvement

0 Does Not
Meet District

Standard
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6. DEMONSTRATES COMPETENCE IN CLASSROOM MANAGEMENT.

The teacher:

a. Creates a learning community that encourages positive social Interaction, active engagement,
and self- regulatlort for every student,

br-Sitablishes, communicates,,models and maintains standards of responsible student behavior.

q: Develops and Implements classroom procedures and routlhes: 6f responsible student behavior,,,

d. Uses instructional time effectively to maximize student achievement.

e. Creates,st safe and purposeful learning environment.

See attached narrative Check one:

Area of

Strength

Meets District

Standard

Needs

Improvement

Does Not

Meet District

Standard
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7.   ENGAGES IN PROFESSIONAL GROWTH,

The teacher:

a. Demonstrates habits and skills of continuous inquiry and learning.

b. Works collaboratively to improve professional practice and student learning.

c. Applies research, knowledge,. and skills from professional development opportunities to improve
practice.

d. Establishes and implements professional development plans based upon the teacher needs
aligned to.the Iowa Teaching Standards and district/building Mudent achievement goals.

See attached narrative Check one:

Area of

Strength

Meets District

Standard

Needs

Improvement

Does Not

Meet District

Standard
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B. FULFILLS PROFESSIONAL RESPONSIBILITIES ESTABLISHED BY THE SCHOOL DISTRICT.

The-teacher:

a. Adheres to board policies; district procedures,- and contractual obligations.

b.  Demonstrates professional and ethical conduct as defined by state law and individual district
PD! ICY.

c. Contributes to effort& Wachieve, district and building goals,

cl. Demonstrates an understanding of and respect for all learners and staff.

e. Collaborates with students, familles, colleagues, and communities to enhance student learning.

See attached narrative Check one:

1 Area of
Strength

Z Meets District
Standard

0 Needs
Improvement

Does Not

Meet District

Standard

RED 4PR 2019
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9.  DEMONSTRATES EFFECTIVE INTERPERSONAL RELATIONSHIPS WITH OTHERS.

The teacher:

a, Shares ideas, materials and methods with other teachers.

b. Enhances community involvement with the school.

c. Has positive relationships with parents, students both individually and in larger settings.

d. Is readily available to students and parents.

e. Acknowledges the rights of others to hold differing views or values.

t. Uses appropriate procedures for resolving concerns/ problems.

g. Reports pupils' progress to parents in an effective manner.

See attached narrative Check one:

Area of

Strength

p Meets District
Standard

ip Needs
Improvement

E] Does Not
Meet District

Standard

I
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The teacher meets or exceeds all standards and is recommended to continue on regular

evaluation cycle and ICDP.

The teacher needs to improve standard( s)

The teacher will be evaluated again

El The-teacher has failed the following standard( s)
and will begin the district' s Intensive assistance program Immediately.

Evaluator' s Signature:       Date:

Evaluation Period:    January 2016 to May,    2016 ^

Teacher' s Signature:    Date:

r

i

1
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The Denison Community Schools evaluation instrument reflects the eight Iowa teaching
standards, and since positive interpersonal relationships are highly valued in this school
district, a ninth standard was included in the summative form. The evaluation process
and final summative. report requires the evaluator and teacher to provide specific
evidence or proof on how effectively each standard is being met. The following
comments are based on observations and artifacts gained during the recent formal
evaluation cycle. Information gained during several informal observations of your
classroom and teaching is also part of the body of knowledge used when completing
this form.

You demonstrate effective teaching behaviors here at Denison Community High School.
Your current teaching assignment includes; World History. You have worked hard to get
up to speed in the social studies department. You were at a disadvantage by starting in
the middle of the school year, but you have worked hard to make the best of the
situation. You utilize the services of a guidance counselor, student support services,
school- based mental health, or administrator when concerns arise about a student. You

consistently provide verbal feedback to students and you communicate effectively with
parents during parent/teacher conferences and throughout the school year.  There is
clear evidence of your use of student performance data to help your instructional
decision-making. When students perform poorly on assessments, you often re-teach
and reassess. There is clear evidence that you are incorporating differentiated
instruction into your unit and daily lesson plans.  For example, on 2124/ 16 you
incorporated essential learning objectives, a bell ringer, a jigsaw reading activity, and
small group work. My observations of your classroom show you create a positive
climate conducive to learning for all students. You frequently provide positive
encouragement and feedback to students when their performance and effort are not
meeting your expectations.

Your content knowledge and background in social studies will be a-growth area for you
as you continue to get more comfortable with the world history curriculum.  It has been
several years since you last taught social studies, but you have worked hard to be
prepared for your classes. on a daily basis. It will be important for you to complete the
remainder of your licensing requirements, as your Class E Emergency License will
expire in.October 2016.

Planning and preparing for instruction and delivering instruction are currently meeting
the district' s expectations. Your classroom and smooth transitions indicate that you are
well- planned. You have worked hard to incorporate differentiated instruction into your
daily lessons. You are able to maximize instructional time through. " bell to bell"
teaching/ learning.  In addition, you are able to develop gocd rapport with your students
while maintaining distinct professional boundaries. Observations show that you plan for
a variety of activities that allow students the opportunity to engage with you and fellow
classmates on a regular basis.

Artifacts and observations show you assess student learning through daily assignments,
quizzes, papers, and tests. You also do a nice job of Informally assessing students

RECD APR 16 2019
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through frequently checking for understanding.  You effectively communicate
assessment criteria and methods to your students prior to their being assessed and you
provide valuable and timely feedback to students concerning their performance. You do
a nice job of posting and communicating daily learning objectives for students. For
example on 2/24/16 your objectives were: "Students will be able to explain the effects of
the Magna Carta, the development of England and France, understand the effects of the
100 years war, and teach each other through finishing the study guide." By
communicating expectations of learning at the start of each class period, you are able to
better gauge student's progress toward meeting the goals of your lesson. You have
communicated well with the counselors, other faculty members, and administrators with
updates of students' academic performance and behavior.

Classroom management is a non- issue for you. Your use of classroom routines assists
this area. You have managed to create a safe and welcoming environment for your
students. This has been accomplished through your development of classroom
procedures and expectations.  You treat students with respect and subsequently
students seem to respect you as well.

You have actively participated in our district and building staff development programs,
Our focus this year has been around Canvas and technology integration. You
maintained a positive attitude and open mind in regard to implementing new ideas and
strategies. Examples of how you are fulfilling the professional responsibilities of the
school district include: work to align curriculum with national standards, differentiated

lessons,, mandatory reporter, chemical right to know, blood, borne pathogens and
asbestos awareness on- line training have been completed on time. You have met all the
guidelines of the master contract You consistently present yourself in a professional
manner both in your appearance and your interactions with. others.

Areas for continued professional growth include:

Continue to explore ways to further incorporate 1: 1 technology into the classroom
through Canvas

Continue to develop department consistency with your new colleagues

Continue to refine content knowledge and background in the areas of World History

1

Thank you for your hard work and dedication to our school!

i

1
i
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Tony N. Observation# 1
8th PE

Oct. 21 10: 15-

14 students 11 Boys 3 girls

Students are engaged throughout the lesson. Focus is on fitness - competition through a series

of fitness activities used to increase heart rate and work as a team. The use of music was used

during the class. Students did a series of stretches. Before getting into the game; rules of the
game were reviewed. Students had already been grouped 1- 4 teams were then divided into 2
teams. Mr. Napierala stood on the field and called" safe" and" out" and helped students with the
rules.

When the game was done, Tony had them meet with them at the end of class. They did a
who- rah and then changed clothes.

When students came out after changing clothes, students were asked to stand by the bleachers.
Tony previewed the upcoming PE classes and what students will do.

He then numbered them off and the students lined up. The students then were engaged in
relays.

This lesson was well planned. Students participated and were able to show their excitement for
the activities. All students were dressed appropriately for the class. The class moved from one

activity to the next very quickly. Tony was clear with his.directions. Tony shows good rapport with
his students giving them some choice, in the activities. Student engagement in the first activity
was high. Students worked together as a team. Tony's° oft- participation" in the game helped

J the game run smoothly. Students didn' t argue with" safe" and " out" calls.  I liked the class

coming together at the end of the:activity to get feedback. Good job giving students the
information about upcoming. class activities.

Things to consider:

Check students' activity goals before they get started. - Maybe by a show of hands:

I._How do 1 know all students learned the objectives?

Participation - fun free day students had fun and were active.- playing and part of the
group.

2. How do you.plan to address students who did not meet the objectives?
YES

3. Did I alter my instructional plan as I taught the lesson? If so why?
Directions were changed w so that students could understand. Rules were made

clear.

4. Did you meet thelowa Teaching Standards/ Criteria that were related to this lesson,. as

a
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listed in your pre-observation sheet?
YES

S. Would you do anything differently?
At the beginning of class- clarify the rules.

Y

Date    '
y

f fDate JA r     ,

t
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Tony N. Observation# 2
6th PE

Jan. 30, 9: 30 -

Objective: to build up appropriate fitness levels for a successful pacer test/ learn the basics of
hockey and to build up teamwork and leadership skills while playing gym hockey
Students were engaged in running to prepare them for the pacer test.
Students were engaged in running, push-ups, sit-ups, and stretching.
After stretching, students were numbered off and put into groups of 4.
Tony gave clear directions and made sure students understood the directions.

He asked them to decide on the team about what position they were to play.

While students played, Tony played music.
After a few minutes of play, students were to rotate. New students came into the game.
Mr. Napierala does a nice. job giving students feedback why they play. A majority of the
feedback is positive. Other times he is reminding students of the rules.
Mr. Napierala met with the-students at the end. Students shook hands and they all cheered
before leaving to go change.

Tony had a good lesson for this group of students. From the start of class, students were
engaged in the physical activities that met the objectives for the day. Classroom management is
good.  Students understand what is•expected and follow the expectations. Participation and

engagement is good. Students were all participating in the running, exercising,stretching, and
the hockey play. Tony did a good job dividing the students into teams, explaining the game and
then reiterating the game rules as, students played. Tony was active in, the game continually
giving students Verbal feedback. Overall; this was a good lesson.

Date

Date
r"

rid

i.

i
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