MISSOURI STATE BOARD OF EDUCATION AGENDA ITEM: October 2020

CONSIDERATION OF A REQUEST BY ANTHONY D. NAPIERALA
FOR ISSUANCE OF A TEACHING CERTIFICATE

STATUTORY AUTHORITY:
[[] Consent [X] Action [ ] Report
Section 168.071, RSMo Item Item Item

PRIORITY AREA
Educator Recruitment & Retention
SUMMARY

Applicant’s Name: Anthony D. Napierala

On August 23, 2018, Mr. Napierala applied for a Non-Missouri Graduate certificate of license
to teach.

Disposition:

On January 13, 2000, Anthony Napierala, age 29, submitted a letter of resignation to the Ralls
County R 11 School Board indicating that effective January 20, 2000, he would no longer
report to work for them. The Ralls County R-11 school district requested disciplinary action
against his Missouri teacher’s certification. During its June 29-30, 2000, meeting the Missouri
State Board of Education voted to revoke Mr. Napierala’s certificate of license to teach.

PRESENTER

Paul Katnik, Assistant Commissioner, Office of Educator Quality, will participate in the
presentation and discussion of this agenda item.

RECOMMENDATION

The Department recommends that the State Board of Education approve the application of
Anthony D. Napierala for a Missouri certificate of license to teach.
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MISSOURI DEPARTMENT OF ELEMENTARY AND SECONDARY EDUCATION
OFFICE OF EDUCATOR QUALITY
EDUCATOR CERTIFICATION
POST OFFICE BOX 480

JEFFERSON CITY, MISSOURI 65102-0480

(573)751-0051

REVOKED

APPLICATION FOR INITIAL MISSOURI EDUCATOR CERTIFICATE FOR NON-MISSOURI GRADUATES
SECTION I: APPLICANT INFORMATION

PROFILE |
Educator ID: - Social Security Number: __
Name: ANTHONY D NAPIERALA e
Checklist
Address: [113 W 5TH ST
City: ALTA state: [IA |V Zip: [51002-0001
Personal Phone: 712 -|299 - 2881
Work Phone:
Email Address: TONYNAPIERALA@GMAIL.COM
|EDUCATION
. Student -
State Institution Degree Major Major || GPA Graduation || Attended Teaching Transcript Verified
Date To Status
Date
BUENA VISTA
1A COLLEGE, STORM BACCALAUREATE HISTORY 3.239|/08/01/1993 ||08/01/1993(|08/01/1993 RECEIVED 10/30/2018|
L AKE DEGREE
NORTHWEST MO PHYSICAL
MO STATE UNIVERSITY MASTERS DEGREE EDUCATION HEALTH|(3.670(/12/19/1995 ({12/19/1995 RECEIVED 04/07/2011
UNIVERSITY OF
MO MISSOURI, NO DEGREE 2.000 08/01/2004 RECEIVED 11/08/2018
COLUMBIA
MORNINGSIDE
1A ICOLLEGE, SIOUX NO DEGREE 1.700 12/01/2019 RECEIVED 08/13/2020
CITY

PROFESSIONAL CONDUCT (ALL QUESTIONS MUST BE ANSWERED)

YES BREAKING CONTRACT IN MISSOURI

Have you ever been denied a professional license, certificate, permit, credential, endorsement, or
registration? If yes, explain fully.

LICENSE WAS REVOKED IN MISSOURI -
HAVE TO REAPPLY FOR MISSIOURI LICENSE

APPLIED FOR IOWA LICENSE AFTER RECEIVING 5 BEFORE NOW

Has your professional license (except for driver's license), certificate, permit, credential, endorsement, or
registration ever been disciplined, suspended, revoked, reprimanded, restricted, curtailed or voluntarily

surrendered or do you have any pending complaints before any regulatory board or agency or is there any
investigation or adverse action now pending against you? If yes, explain fully.

Have you ever been charged with, convicted or entered a plea, including a plea of nolo contendere, to any
felony or misdemeanor whether or not sentence was imposed or suspended, except minor traffic violations?
If yes, explain fully.

Yes

®)Yes

®) Yes

Please answer the following questions. If you answer yes to any of the questions, please provide an explanation in the box below.

® No

https://apps.dese.mo.gov/EducatorCertification/DESE/NONMOGRADUATEAPPLICATI...

9/21/2020
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YES BREAKING CONTRACT IN MISSOURI

Have you ever resigned, been restricted, disciplined, or discharged from any position, including the armed
forces, while under suspicion of having engaged in criminal, immoral, unethical behavior or unprofessional
conduct, or are you under investigation for any such charge? If yes, explain fully.

Yes

Page 2 of 4
3

® No

PURPOSE OF APPLICATION

Applying with a valid Out of State Educator Certificate(s)

@) Applying with an Out of State Institution Recommendation(s)

State: IA Institution Name: BUENA VISTA COLLEGE, STORM LAKE

Institution Phone Number: (555)555-5555

|MISSOURI AREA(S) OF CERTIFICATION REQUESTED

|Subject Area Grade LeveI|
[socIAL sciENCE 9-12 |
[ |[PHYSICAL EDUCTN K-12 ]

|OTHER STATES' REQUIRED TESTS AND SCORES. Please list all test(s) and score(s) required for certification in your state(s). |

0 record(s)

|| Il Test Name I Subject Area

Grade Level

Score I

Add

Save

Cancel

[ TEACHING EXPERIENCE - Acceptable experience must be certified, contracted, and at least half-time. Substitute teaching, student teaching, serving |
” = IS TTOC acTeplaie;

0 record(s)

Selected Payment Type : Debit, Credit, eCheck payment

Actual Payment Type : Debit, Credit, eCheck payment
Application Fee : 100.00

Amount Paid : 100.00

Amount Remaining : 0.00

Payment Status : Paid

Comments :

Add Save Delete

Cancel

[SWORN STATEMENT

I, the above named applicant, hereby affirm under penalties of perjury that | am the applicant referred to in the preceding application for a
certificate of license to teach in the state of Missouri, and that all statements and enclosures are true and accurate to the best of my knowledge,
information, and belief. I understand that any misrepresentation of facts may result in the denial or revocation of the requested certificate(s). |
submit for consideration this application as required by the Missouri law governing the practice of teaching. | understand that the Missouri
Department of Elementary and Secondary Education may require further information of evidence that it deems reasonable and proper. Furthermore,
I voluntarily consent to a thorough investigation of my present and past employment and other activities for the purpose of verifying my
qualifications. In addition, | grant permission to access any court, FBI, or police records related to arrests and convictions related to good moral
character or personal fitness pertinent to my certification, and to probation or parole records as well.

RELEASE OF EDUCATIONAL INFORMATION

INFORMATION.

V11 Accept

I hereby give my recommending certification institution permission to release any and all information needed.
BY SELECTING "I Accept”, I AGREE TO THE TERMS OF THE SWORN STATEMENT AND TO THE RELEASE OF MY EDUCATIONAL

Print Institutional Recommendation Form

¥ DESE Section

SECTION II: DESE
2 record(s)

The Department of Elementary and Secondary Education does not discriminate on the basis of race, color, religion, gender, national origin, age, or
disability in its programs and activities. Inquiries related to department programs and to the location of services, activities, and facilities that are
accessible by persons with disabilities may be directed to the Jefferson State Office Building, Director of Civil Rights Compliance and MOA
Coordinator (Title VI/Title 1X/504/ADA/ADAAA/Age Act/GINA/USDA Title VI), 5th Floor, 205 Jefferson Street, P.O. Box 480, Jefferson City, MO
65102-0480; telephone number 573-526-4757 or TTY 800-735-2966; email civilrights@dese.mo.gov.

Subject Area Grade P Effective
Classification
Level Date

Expiration
Date

Analysis Indicator

Status

https://apps.dese.mo.gov/EducatorCertification/DESE/NONMOGRADUATEAPPLICATI...

9/21/2020
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||T|||SOC|AL SCIENCE 9-12 ” v|!|| | “ | !!| v““ Y
|| X |||PHYSICAL EDUCTN K-12“ v|| I ||| vm v||

Add SAGL

O Yes, Institution verifies that this applicant has a minimum overall GPA of 2.75 on a 4.0 scale.

O No, Institution did not verify that this applicant has a minimum overall GPA of 2.75 on a 4.0 scale.

O Yes, Institution verifies that this applicant has been or can be recommended for a full teaching certificate in their state.

O No, Institution did not verify that this applicant has been or can be recommended for a full teaching certificate in their state.

Information Memo for Educator:

Last Team Member to Update Memo:

Status: [PENDING SUPPORT DOCUMENTATION v

Assign To: |CI v|

Date Received: |08/23/2018

|Save | | Cancel

Email: certification@dese.mo.gov
Current User: il L2st Modified User: il L2st Modified Date: 9/10/2018 5:01:08 PM
Improving Lives through Education

https://apps.dese.mo.gov/EducatorCertification/DESE/NONMOGRADUATEAPPLICATI... 9/21/2020
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(f};'Missouri

S ERANTMINT GF ELEHENTARY b SECONALIY

| EDUCATION.

Page | of 1

DESE - Certificate Status

& P Selection Criteria
N . eraearen
P profile Educator ID: Social Security Number: ﬁ_
[ ] Bayiments Name: ANTHONY D NAPIERALA
b DESE Work Log Address: [T13W5TH ST ;
B Evaluation Entry i ) - : ' iy It S
B Dist./Inst. Work Log i _ _ s
b Fingzrprint Entry City: [ACTA ‘ ‘state: JIA V] zip::[57002-0001 |
P Fingerprint Mass Entry B — R ey
b Certificate Status Personal Phane: ‘7‘12'. - '299 ‘ "]2881 .
b applicarion Siatus .
" Work Phone: ' - i b l: :
P Approved Programs o = —
B Discipline Email Addréss: TOMYNAPIERALA@GMALL.COM
D. E(Il’c()tﬂjn ..................................................................... T T T L L L T e T N LEL LT T LI LTy
b Oceiipatioiial Exp. 2 record(s)
P Hepons I Certification |
B applications Subject Effective | Expirati .
s ) . . piration Analysis
b.Sub Cert. Log Are:éf;l_ade Classification Date Date Indicator Status ||Evaluation
D‘Nor\-Pub!ic PD Kepuorting PIIVSICAL -
P Maintenance fEdit EDUCTN PCI 07/21/1997(107/21/2000{ 2F ~oib e - o IREVOKED)
D wel Application Menu 7-12 G
. =z4_=5_ —
b HEID/QLEQSU?HS - Jlsociar. COLLEGE
b Logon/Lagett Edit lisTUDIES PC 1 07/21/1997(07/21/2000| |- = ot o IREVOKED)
i1 ! MMENDED TE
l Educator l Add || Save ! l Cancel | | Delete J
I View Certificate |
@ Evaluations
0 record(s) S —
[ ) Evaluation |

I Subject Area/Grade Level I

Evaluation Date || Status |[ Evaluation |

Email: cerificatlci®dese.mo.qoyv

Current User: -'Last Modified User: CONVERSION_05312011 Last Modified Date: 5/28/2011 7:04:03 PM

improving l.ives through Education

https://apps.dese.mo.gov/EducatorCertification/DESE/CertificateStatus.aspx

9/17/2020




BEFORE THE BOARD OF EDUCATIONAL EXAMINERS OF THE STATE OF IOWA

In the matter of,

ANTHONY'D. NAPIERALA, " CaseNc., APF 16-16 -
- " (Folder #320019) - L

~REGEIVED
STIPULATEON AND AGREEMRITTIVE DIRECTOR

BOARD OF EDUCATIONAL EXAMINERS
APR 0-6 2017

_Applicant.

. . L :
The above captioned imatter is scheduled for hearing on Monday, April {0, 2017 befors

Adininistrative Law Judge Margaret, LaMarche. ‘The issue at the heaxmg will be whether M,
Napierala is cnmlcd 1o a renewal of h:s lowa tearhmg license. To rc‘o!va. this issue without the
nceg for hearing; however, the paities hereby agree as follows:

1. On'Oclobtf.r 31, 2016, Mr. Napicrala s'ubmiﬂe;d a1 application l;or venewal of his

standard teaching license:
2. During & review of his liceusure file, it was discovered that Mr. Napierala’s Missouri

teaching license was revoked as a result of his fhiture to fulfill contractuat obligations in

Missouri iﬁ 1999. Mr. Napicrala received his [o'wa‘ teaching licenseir. 1996 and said Heenso has
besn renewed several times since then.
3. On November 3, 2016, Board of Educ-a_tioﬁal Examiners Exccutive Director Dr, Ann
~ Lebo denied Mr. Napicrgia‘s iic:msc’basc:d on _EOW@:,GOQG sé;ti:tig:}‘Z’l.”.‘Z( 14) and lowé
* Adnvinistrative Code 282 — 11.3 51( 1) B 7
/4. lows Code section 272.7 an*:hq_rizeﬁ the Board to-grant a licensac an emergency

* renewal or temporary Heense upon specific circumstances for a period not 1o excexd two years if

100833438.00CX ) : o _ .




a pelitjoner deﬁlo:}sprazes. to ﬂ‘i'ﬂ Boayd's satisfaction, g‘opq ;a_t_i,s_v_e_ for_ ffaimp;: 1o comply with
board.requirements for a repgular license _aqd;gl}_c l‘iqgaseg-providq; _evi.dendfc that he wjll comply
within the period of emergency or temporary licensure.

5. Givc:; the specific cirsmnstances of this case, the Board cc»ncludes.the requireinents of
B Towa Code seclion 272.7 have been satisfied. Mz, Na’p%eralé has been gmnted‘licmse and
venewal numerous times in lowa despite his license beingrewked in 'Missouri Ivir. Napicrala
has successm!ly taught in the slale of fowa for over ten years exciudmg a'brief five year pcuod
ot mne in whlch he 1eﬂ 1caching. Upen notification of his ineligibility, Mr. Napicrala engaged in
a good faith cﬁ'on to get his teaching license reinstated in Mlssnuu He has now been notified he
is eligible for Missouri ﬁcensnm upon completion of 9 l-‘nours of ctassvdmn nstruction.
Infoumation pmvx&ed to the Board xndxcates Mr Napxera]a \wlf be ab[c to ciear ail. deﬁcxenmes
and return to, actwc hcensulc status wuhm the pcnod of emer gency or tcmpol ary licensute.

6. The Boarfl _hereby ggrees lo t;sue Mr_..Naplgrala an.ecmergency renewal license .
pursuant fo fowa Code section 272.7 for a period of two yeats from the date thi‘sragr_eer!;ent is

approved.

7. Mr. Napierala agiees gp‘oblain un_rg:stg%_cle:d_!iqen.sqmin-i}dissr'mﬁ wlthir{ two years
fram the da_te_thisagteeme,ni is approve-d. 'l‘hcxeaﬂer‘,,h(fr.‘Na_p}érala, having satisfied afl of the
- requirements of this ql}i_:e,r, sh_:ﬁl be eligible to apply_fot standard v!_iﬂo.cr.asu:c. )

_ 8. Tunderstand that this"S_r_ipulatinz]vau_q_ Agreement.is subject to the approval of the
Board and will have no, forf:p or eﬂ’pc.!_if it 1s not acc.c_ple{i_ by !hfs Boaid,
9.1 uudersmhd'SIalc‘s th}nSe! 'gvili present tbig Stiputniign a,rfd Agreement to the Board

ex parie.

{00533438.00CX }




10. Jagree to comply-wikh,lﬁe-requiremmfs set forth in Stipwlation and ﬁgmemcnt end

- understand thn-t‘my failure to do so-can result in denial of my teaching licen:e;

11. T understand that this Stipulation and Agreement is-a public record, whicli will

) be-corﬁc'paﬂ of my permanent licensure file and will be available for public inspéétion and

reproduction,

Anihony D. Napieralal Applicznt

1003334 34.00CK |

W%y @W

Sam\anf&al Grorewsid Afty. for Applicant

.‘;if'e‘-.t \.:_Lw
i/ ¢ (' ."’11 [
L A Y- =

Dr. Avn L"E;i_:o E

_Towa Board of Ecucations} Examineys




April 16, 2019

RECT APR 16 2019

Mr. Avant,

I would like to take this opportunity to address the situation. I want to thank you
for all of your help and understanding, working with this unusual situation. 1 would
like you to give my explanation to the board/committee so they can hear what
happened and hear my explanation.

Twao years ago the state of Jowa denied my renewal due to the fact that my license
was revoked from the state of Missouri, roughly twenty years ago. | was the
physical education teacher and head football coach at Ralls Caunty. In January of
that school year, | decided to chase a dream. 1was 27 at the time and figured it was
my last chance. I had the opportunity to coach college foathall that semester with
the chance of it becoming a full time opportunity. 1 gave my notice to the school, !
know they were obviously upset, but 1 went, for a couple of reasons, one as | stated
it was a dream to work at the college level, two my wife at the time had not moved
to Rails County, and she didn’t plan on moving. | wasn't going to stay and it was our
desire to move back to lowa, closer to family. So I toak the opportunity, to chase a
dream and keep my marriage working.

The college job didn’t pan out but become a teacher and a coach at Cherokee, IA. |
had an lIowa license. The state knew about my license being revoked and still issued
me a license. That is the reason | never went to the hearing when the state of
Missouri offered one, if I knew then what 1 know now, obviously I would've gone to
hearing and worked to'mend or correctthe situation.

Fast forward, over the last 20 years the state of [owa has issued me many licenses,
knowing full well what happened in Missouri. At this moment 1 need help. [ am an
excellent teacher. | have evaluations and recommendations to prove it. | am good
for kids, and good for education. [ was out of education for 4-5 years due toa
divorce, ] got back in because I love it, it is what | am good at and it keeps close to
my children.

Over the last two years, the stress and cost of this endeavor has been dramatic. It
has caused me some high anxiety, ill heath, and to be honest it scares me to be
starting over at 48. [ have spent thousands of dollars for terrible legal advice I am
still paying off, an lowa attorney who just made up a written recommendation to for
my lowa case, referred me to a lawyer in Cape Girardeau, whe last time | visited
with her she said, "l don’t know the law, I just rattle cages.” This is extremely
stressful, and my experience, my quality, and my relationships should keep me in
education.

I am a good teacher, | hope that you will see that and find a way to keep me in the
field I love and that | am good at.. [ believe 1 am a good for education. I'd be willing




to answer any questions you may have and work with you so [ may continue my
career.

Thank you

Tony Napierala

LECD APR 16 2013
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April 13, 2019

To: Eric Avant

| am writing this letter on behalf of Mr. Tony Napariela. 1have worked with Mr.
Napariela for three years as teaching co-worker and as the head football coach, as he was my
assistant. In that time, | have become good friends with Tony, and have come to trust him
greatly.

Tony has done an outstanding job in the classroom, not only maintaining discipline for a
safe learning experience for all students, but as a great motivator fdr-everyone. Students
respect him greatly, and he has earned their trust, as they have developed tremendous
relationships. Mr. Napariela not.only teaches the students abeut physical education activities,
but he also has impacted their lives in a broader sense. He is constantly discussing making good
decisions, refating to eating a healthy diet, taking care of their bodies and ways for them to,
perform up to their maximum ability.

Since Tony has been on my coaching staff, he has done a tremendous job. Tony has
been more than willing to take on any role that is needed. His knowledge and expertise has
allowed us to be more comfortable as a team, and increased tha positive environment that we
have developed over the years. He works very well with players at all levels, and pushes them
to be their very best. Our program uses.a weekly program that deals with a variety. of topics off
the field, and Tony has been a leader for his grade, and helped them all become better young
men, which is one of our goals as coaches.

Mr. Napariela.has had tc be very flexible when working with staff members, as his gym
is constantly being utilized for other activities. He works very well with everyone, and has
made a great effort to make sure things.work as'smocthly-as possible. He is constantly
volunteering to help me set up our gym for games and activities. His willingness to be part of
the team has been a great asset 10 our gdistrict.

In conclusion, Mr.-Napariela has displayed @ tremendous work ethic and has been a

wonderful addition to our school district.

Sincerely,

/7
s, (2o
4
Larry Allen

OAECIG Activities Director
5-8 Technology Instructior

REC'D APR 15 2019




Man Alexaoder,

Supenntendem

QABCIG Cummunity

“Schoot District

900 Jobn Montgumeny Dr,

Ida Girove TA 51345

123633687

FAX: rl"-’pﬁ-l-'!ﬁ(!q
1niex r“.n.shqg g

PatMiller. I'rndipal.
OABCIG High Seboal’
200 Johu M'mslgomcrv Dr.
1dn Grove 1A 51138
712364 an

FAX: I}? 3644163
‘pumillessiuabeig org L

Alan Henderson. Principsl
QABCIG Elemeniary-ldo
Urove

403 Bumcs St

{da Grove {A 5145
712:364-2360

FAX: 702:364.3103

Loug Mogeasen, Principal
DABL,IG Elcrucstary t‘.ldrhuh
& OARCIG Middie Sehoat
600 fouth Maple
‘Qdeboll 1A 51458
712.668.22R0
FAX: 712-668.2611

Tubily (R w1 Yok ipo

Kathy A Leonun)
Business Mapager
OABCIG Connpunity
“Schout District

900 Johr Monigomery Dr,
h.a Grove 14 51443

73 "—36-l<lﬁs

FAX: 7123683009
Aleaiilanbois iy

Julic Weeds

Director.of Technology &
fonovation
DABCIG Community Schooi
Digtrict

$1M1 John Muutgomery Dr.
1da Grove 1A 31448

Ti2- ?64-1 3
jweeda@aabeig Org

Mistaya Haelling

K-12 Cusmeuion; Director
JOABCIG Comugunity School
Distries

801 Suuth Maple

Odebolt IA 51458
T12-668-2289

ruhaine Saadig s,

Lany Allen

Activities Direews

OABCIG (.rsmmumn School
Pristrict

900 John Mantgomery Dr,
1da Grove, 1A 31445
Ti2-668-2289

e eabgie oy

March 22, 2019

Missoufi Department-of Education

‘Conduct & Investigations, Aun: Eric Avant

P.O. Box 480
Jefferson City, MO 65102

To Whom It May Concern:

1 am writing 10 you today to express my support-for Mr. Anthony Napierata-and the
reistatenicnt of his-ficense. There is no afgument that Mr. Napierala made.an unwise
decision at a very youny, age when he vacated a contract and did not appear to s hearing.
Ke did not intend to relum to Missouri 1o be an educntor as his family is from lowa. He
moved back to be closer (o thein. The State of fowa 3oard of Educational Examiners had

issued him a license (o teach in lowa, Mr, Napierala was honest on his application with

the lown BOEE when he indicated that he had a license revoked in Missouri. The lowa
BOEE jssued him an inital license and then schsequenty renewed that license over the:
next twenty years. The lowa BOEE then ¢changed the standard license-to.an emergency
license due.to the revocation of his Missouri license: This emergency license is a full and
valid license in towa as verified by the lowa BOEFE in the {etter they submitted 1o the
panel in this hearing.. Mr. Napierala has been caught in a circle as he has tried (o resolve
this issue:

Mr: Napierala isan excellent educator who has been leaching students for over 20 years.

‘He has had owstanding cvaluations by his supervisors, and performs his duties as a
teacher and coach extreincly well. Most.imponantly. he.is great with our kids. They feam

from him and.are excited W be in his-classes. He-motivates them Lo improve theif physical
fitness and overall heajth: [t would be extremely unforunate {or our kids and our district
if we:were not.abls toretain Mr, Napierala-as an educator in our schools..

1 am hopeful that your commitice will. sce the menfs of this case and recognize his
infraction could have been resolvéd much soonzr had he-known that.a license he has heid

-for over 20 years woulg be taken {rom him. 1 supp-m Mr. Napicrala because. I know the

person.and educator he is. Tdo-nat want:to see him [ose a carcer that he has dedicated his
life to and has risen to the top of his lfcld

If | can be of any further assistance, or provide you with more information, please do not
hesitate (o contact me.

Thank you,

A filoond

Matt Alexander, Supenn,leudem
QABCIG Community Schools
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V \ E— TS
% QOdebolt Arthur Battle Creek-Ida Grove ﬁ§
Middle School
Doug Mogensen - 600 'South Maple - Matt Alexander
Principal Odebolr, 1a 514538 Superintendent
malexanderfRoabeig. ory

dmogensen{loabcig.ore 712-668-2827 fax: 712-668-2631

htip://www.oabciv.org,

IDee Boger
508 Chestaut Street
Batule Creek, [A 531006

Coanduct and Investigations
Al Eric. Avant
POBox-480

Jefferson City, MO 65102

Deer Mr. Avant;

[ am writing this letter in‘regard 1o 2 recent investigation of Mr. Anthony {Tany) Mapierala. T have had the privilege
-of working with Mr. Napierala for the past three years at the QABCIG Community School District located in
Odebolt, lowa.

During this time, Mr..Napierala has been ncthing but professional in his‘teaching duties. He is punctual, respectful,
honest; and very responsible - all qualities found in an cxcellent éducator. He is a team player often stepping in to
help out co-workers whenever needed. He gets along with all staiT members, administration, and supporrl staff. Me
15 4 positive influence on our building climate. :

Most of all, he is wonderful with our studerts. He is currently tcaching physical education,. and in all my:years of
education at this district (27 vears), the past three vears have been the fewest problems we have ever had in physical
cducation. Kids cnjoy going to his class and are very well behaved, Students are always irving new (kings, such as
yoga, and Mr. Napivrala®s pavticipation percentages are very high. He treats all studentswith respect and has made
many connections. Students in Mr. Nupicrala's classes are safe- both physically and mentaily.

I bavealso coached middic school girls basietball with Mr. Napicrala thesc past years also. During thistime, M.
Napicrala has been nothing but professional in 1iis aspect of his ¢arecr also. He runs organized, eflicient practices
focusing on fundamentals. The players have responded well; they respect and dike Mr. Napicraja.

In this day and age, sludents need positive role modets, especially positive malc role models. Mr. Napierala fits the
bill! 1 would be a.shame 1o lose him in our education system based.on something that happened several years ago.
5chools need positive, mature teachers; taking Mr. Napierala out of education would be detrimental to our students
and disirict. Please take this intv consideration.

- .

Thank you for your lime,

Dee ‘Boger REC'D APR 0 8 2019

OARBRCIG Middle School




Odebolt Arthur Battle Creek Ida Grove

Schools
Mr. Nouglas Mogensen 900 John Montgomery O Mr. Men Alexander
Principal ida Grove, 1A 51443 Superintenient
dmgopensen@oabeig.org 712-364-337 fax: 712-264-4463 maiexander@oabeig.org
712-668-2827 hitp//www oabeig org

Doug Mogensen
OABCIG Schools
712-668-2827

dmireensenimoa b i org
dméwenseni@oabeif or

March, 19, 2010
To Whom it May Concem:

| am writing to share the my thoughts and information about Mr. Anthony Napierala in
regards to his teaching license and to prove that Mr. Napierala has an integral role as a teacher
at OABCIG Middle School.

Mr. Napierala was hired at OABCIG three years ago to teach middle school physical
education to 6th, 7th, and 8th grade siudents. During these three years, Mr. Napierala has
proven 1o be a successful teacher. During his first two initial years st OABCIG, he was formally
evaluated as a teacher and received a summative evaluation. Mr. Napieraia met afi the eight
lowa leaching standards.

Mr. Naplerala is exceptional in many areas pertaining to the lowa teaching standards.
1. He fulfills his professional responsibililies.

a. He has worked on a tuilding leadership team to develop an MTSS system for the
middle schoo!, and he is a member of the scheduling commitiee.

b. He works well with families and students as he communicates student learning
objectives and information. He does this also as a high school and middle schoal
coach.

c. He adheres to cantraclual cbligations. He.is punctual, and when necessary
communicates when he has'to be gone as a coach. He always makes sure that
his teaching duties are taken care of before his extracurricular coaching duties.

2. Engages in professional growth. _
a. He continually laoks into finding new strategies and activities for teaching.
b. He has implemented new activities into the PE curriculum and classes

3. Cemonstrates classroom management:

a. Students understand his teaching expectalions and raspect the established rules.

b. He respects students and that respect is reciprocated.

¢. Students are very active in his classes and participate in a positive manner.

d. When there is a student problem, Mr. Napierala is fair and censistent.

t am confident that our sludents get a lop-nofch learning experience with Mr. Napierala
teaching them. He has positively changed the cullure of middle schooi PE at OABCIG. Mr.
Anthony Napierala is.a conscientious teacher who works hard 1o make sure students get.a
quality education,

If you have questions or concerns, pleese do not hesitate 1o get in touch with me.

Respectively,
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Monticello High School

850 East Qak Street » Monticelio, Iowa 52310-1822
Phone: 319-465-3000 + Fax: 319-465-4253 3 .’LQ\%
)

- _____ﬁ“w_m_ ‘ :
RECEIVED
Mrs. Joan Young i

Principal ' Conduct and Investigations APR 0819
Attn: Eric Avant

P.0. Box 480 MSC # 307

Jefferson City, MO

April 4,2019

Ms. Carmen Stenger
School Counselor Mr. Avant:

1 am writing a lefter in support of Mr. Tony Napierala. T have known Tony
since 2004, when 1 started my student teaching experience at Washington
] High School in Cherokee, IA. From the moment T met Tony, I could tell he

Mr. Tim Lambert It was passionate about teaching and about helping all students’succeed.
Activities Director /SAM

When [ was teaching and coaching at Cherokee, Teny took me under his wing
and taught me a lot. For instance, ] had come from very historically successful
football programs, from high schoo! through college. One day 1 was yeiling at
Mr. Pat Kelly the kids at practice, and Tony came down to ask me a very imporiant
Faod Scrvices Director question. He asked, “are you having fun?” I answered, “yes, it's football, it's
fun.” e rephrased his question, and asked. "no, is yeiling at these kids fun
for you?” 1 was taken back, which he could tell, and he went on to say, “look,
this is not West Delaware, and this is not Ul:\l!, not Northwest Missouri State.

o These kids need to-experience positivity. There are currenlly 24 freshmen out
Ms. JSOT\I Hlel’:;"‘:.h' RN for football, and 1 ncchl at leastp 14 of t[gem to still be out‘byythe time they are

chool Nurse seniors for our program to be successful.”

That question, and statement from Tony has stayed with me for the rest of my
teaching career. The importance of having fun, the importance of treating
H kids the right way, and that the days of old school coaching and teaching has
gone by the wayside.

It would be a shame, and a detriment to the field of education to lose a caring
and compussionate teacher like Tony Napierala. I keep thinking how many
lives would not have been enriched had Mr. Napierala not been in those

students’ lives, as well as the lives of all the new teachers he has helped, like
me, in the past

People like Mr. Napierala were born to be in education, and 1 hope he is able
i to keep on having a positive impact on other students and adults lives until
the day he chooses to retire.

Respectfully,

,?Wf/f%t@% |

Matthew D. Malausky
,,,,, s esveniremnnn J - Special Education Teacherand Coach. ..o e

State of Missouri 5735226525 04/09/2019 02:06PM Pg 01/02
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| STATE OF IOWA

GOVERNOR-KIM REYNOLDS BOARD OF EDUCATIONAL EXAMINERS
LT. GCVERNOR ADAM GREGG ) DR. ANN LEBO, EXECUTIVE DIRECTOR

March 19, 2018

Conduct and Investigations
Attn: Eric Avant

PO Box 480

Jefferson City, MO 65102

Dear Mr. Avant:

I am writing to provide information regarding the lowa teaching licensc of Mr. Anthony Napierala. Our
records indicatc that Mr. Napicrala first received an lowa teaching licznse in 1999, and this license was
renewed several times since then. On November 3, 2016, the Executive Director of the lowa Board of
Educational Examiners, Dr. Ann Lebo, denied a renewal application by Mr. Napierala becausc a review
of the NASDTEC Clearinghouse showed his Missouri teaching license is currently suspended or revoked.
Towa Code section 272.2(14) and Towa Administrative Code 282—11.35(1) require the director (o deny
an application if the applicant’s license in another jurisdiction is currently suspended.or. revoked. It is
unclear why Mr. Napierala’s lowa license was previously rencwed without incident, when the Missouri
disciplinary action took place in 1999. It should not have been renewed based.on the code section and
administrative rule cited above.

Mr. Napicrala entered into a settlement agreement with the Board, whereby he received a two-year _
emergency license. Mr. Napierala agreed that during the term of this emergency license, he would obtain
unrestricted licensurc in Missouri. He would then be eligible to apply for renewal of his standard lowa
teaching license. | have attached the settiement agreement, which is & public record, to this letter.

When | spoke with you recently, you indicated that the issuc for Mr. Napierala, as he attempts 1o comply
with this agreement, has been that, under Missouri laws and regulations, he must either comply with
current liccnsure requirements (whlch would include additional coursework and student teaching) or be
abte to demonstrate that he holds a full and unrestricted license in anciher jurisdiction, In these unique
circumstances, the lowa Board of Educational Examiners is comfortable with your agency considering
Mr. Napierala’s emergency.cxlension license Lo be a fuli and unrestricted lowa teaching license, We
understand that he finds himself in a difficult position in part because of past renewals by our agency that
should not have taken place while his Missouri license remained suspended or revoked.

If I can provide any additional information that would be helpful to you or your agency, please do not
hesitate lo contact me. My direct line is 515-242-6506, and my email address is
darcy.hathaway@iowa.gov.

Sincerely,

O Tl

Darcy Hathaway
Attorney/Investigator
lowa Board of Educational Examiners

GRIMES STATE OFFICE BUILDING /400 EAST 14" 5t. / DES MOINLS I0WA 503190147
OFFICE: 515-281-3245 PROFESSIONAL PRACTICES: 515-281-5849 FAX: 515-281-7669 wiww.oee.iowa. gov




PENIBON COMMUNITYY ACHDAOLS

june 19, 2018

Denison Community Schools

TP TR
Michael Pardun, Superintendent 819 Monarch Drive
Scatt Larson, Business Manager Denison, 1A 51442-1098
Greg Gunderson, Director of Technology Phone: (712) 263-2176

FAX:.{(12) 263-5233
www.denison.k12.ia.us

To Whom it May Concern

Please be advised that Anthony Napierala was a high school tezcher for the Denison Community
School District from 1/4/2016 to 8/31/2016.

As Business Manager for the school district | verify this information and if there is anything else
that you need from me, please contact me {slarson@denisoncsd.org).

Sincerely

St (aom

Scott Larson
Business Manager

REC'D JUL 26 2018
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Odebolt-Arthur Community School District

Matt Alexander, Superintendent
600 South Maple Street ¢ PO Box 475¢ Qdebolt, Towa 51458 @ Phone (712) 668-2289
malexander@oabcig.org
Kathy A, Leonard, Business Manager/Board Sccretary
kleonard@oabcig.org

July 10, 2018
To Whom It May Concern:

Please et this letter serve as official notice that Tony Napierala was hired by the
Odebolt-Arthur Community School District 08/19/2016 and will continue to be a full
time teacher employed by the OABCIG School District {(new merged district)

Let me know if you have any other questions.
Sincerely,
Ky, O Lronard-

Kathy A. Leonard

Business Manager

Odebelt-Arthur Community School District
and OABCIG Community School District

REC'D JUL 26 2018
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Cherokee Community School District

“Tmpowering Leurners” ‘
600 W. Biuft Street
Cherekee, Iowa 31012
. . Phone: 712-225-6767
Kimberly Lingenfelter Fax: 712-225-6769

Superintendent klingenfelter @ccsd.k 12.ia.us

June 19, 2018

To Whom It May Concern:

This document is to verify that Anthony Napierala was employed with the Cherokee
Community School Systems as a teacher and coach from the Fall.of 2000:to school year
ending 2008.

if there is future assistance in providing information, pléase feel to contact.me.

0D

Tandra Naslund
Superintendent’s Assistant

Cordially,

RECD JUL 26 2018

Administration & Directors Board of Fducation

Wade Rilev - Principn) - Washington High Lirura Dawson - President.
Scot Aden - Principn! - Cherokee Middle Schoul Logun Pattergon - Vice F:rcs:dunt.
Valery Fuhrmun - Principal - Roosevelt Flementary Paul Fuheman
Josh Landhuis +~ Activitics Diveclor tawrn Jones

Charles Wullson
Joyce Tundsgaard, Secretary
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Muscatine Communiry Schoal District 20

2900 Mulberiy Ave Phone: (563) 263-7223
Muscatine, lowa 5276 Fax: (563)263-7729
June 25,2018

1

Re: Anthony Napierala SS# xxx-xx-6226
To whom it may concern;

Mr: Anthony D Napierala started to work at the Muscatine Community School District on
August 13, 2008. He was.a Physical Education teacher at the Muscatine High Schoo!
for the 2008-08 and 2009-10.academic years. If you sheuld have additional questions,
please contact me at 563/263-7223 x1234 or via email at
leann.gillespie@mcsdoniine.org.

Thank you.

Respectfully,

O

LeAnn Giilespie

Human Resources Coordinator

" RECD JUL 26 2018

“Muscatine Schools will develcp a community of successfui leamers. and leaders.”




Summative Notes
Mr. Napierala

2007 - 2008

Mr. Napieralais current teaching assignment includes Stréngth.and: Conditioning, Glebal Studies
and freshmen Early’-‘ﬁ(tneriéa r-History. Bécause we are ifia.period of trensition, he.has.agreed to teach
World History next year,:as Early American Histary will move'to thie middie school lével. in addition, M.
Napierala is head football ctach-and’co-Head 'giri's:'tfack c;oac'h'.

As a person, Mr. Napierala is énthusiastic and works hard-to “light the.tire” under his students.
With freshmenin-a required hlSl‘O"Y class, thisis nat -always easy. Thisis an espemally challengmg year,
with ma ny.s of-the:freshmen. carrymg on their middle school. habits of doing little, if any,- homework. To
hlS credlt Mr. Napierala has’held:firm- with his expectations.

A my obsefvations'of the classroom, he always has,the daily,.and many times weekly,
assignmenits for the class on the board. The.teacher has takén the time.to pre-write his outiing of the
day’s lecture.oh the board also. Little time is-wasted:in the administrative duties (announcements;
atténdance, erc,) before thé lesson isistarted: "When lecturing, the instructor uses the entire front of the
foom:. ‘He isactive:and animated ashe goes thicugh ilie leciure piéce. Hislectures.are also:sprinkied

with‘qu‘eslioﬁs‘frg'm required readings that.he asks of the class. ‘Sometimes.he calls.on’specific students;

sometimes’it is: meant,to be -'cho'rai‘.féspanse; When he-gets an incorrect response, Mr:Napierala does.
not:ridicule the:student; but eithercarrects:him/her or calls on anotherstudent.

Some; of the:strategies ised thdt [ have observed are lecture, tooperativé learning, group
readmg, pair:share reading,- project work-and résearch. self-ieariing. Onésuch project isthe
dévelopmentof a newspaper that:may liave'béen writteén during.the Civil War. The stugdents must
choosé six battles:1o.write articles on regarding the.geography, outcomes, military leaders, etc. 1.do
hear students complain now and-then over the number of films/cds they watch'and a few oo many
football:storiés. The films are-quality films:from the History Chanael, but there needs to be.a balance of
presentations.

One gFtheareas of improvement we have had a district:is in reading. Mr. Napierala:has done.
more to promate reading within:his curriculufn than nearly any subject-specific teacher - have on stall.

As-| have'stated.earlier, he has used pair-share.reading and reading aldud to-getithe students to read the.

- assignment.and: o, prachce reading orally. In addition, he has developeéd crosszeuiricular lessons during,
his: Cin War unit: usmg black spmtuals and-folk. songs-to Lteplct ‘that time pieriod.

‘As for an aréa-ofimprovement, 1 Wwolild like to see:1hé contin ue’d-ex;pan‘sidri.df.the' hands-on,
projects. Research shows that this'is:a hétter method to.get the informatioa to “stick” thar lecture and
worksheets. | do'like the way.he takes.information and situations.from. history and draws parallefs to
the:students’ families or current events.

RECD APR 162018
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Mr. Napierala can be a vafuable resource in department-and staff-rieetings. He has 1hie abilily
to develop awision of how to improve his department and the school as 3 wiigle, "A,t times, he gets.
impatient:that things are nét moving:fast endughor in the.direction he envisions.. Atthcse times he:
needs to remember that tactand diplomacy will do much to help his cause.

In:summary, Mr. Napierala.is.a.rnotivator forthe students who is-not afiaid to try.a variety.of
strategie$ to advante both departméntal drid buildifig goals. His candor is appreciated by me:because |
know that he will tell me his opinioni; but 2iso realizes that the last call is mine. He has.a great sense of
humor and he usesit-to build pasitive rélationships with his students,

) .
: //" .
: y
‘ 7%,%“ 4 L. b7 %f
. /s
Teacher Signature and Date Administrator arid Date

REC'D £.PR 1 6 2019




Comprehensive Evaluation

23

Summative Evaluation Form. RECD APR 16 2019

Teacher: Tonv Naplerala Folder #:. ‘f?@iﬂff

Evaluator: Laiiy Hunecke Folder#: 178069

Schcol Name:_Washington High School

Grade: Level: 9-12 Subjecls: _Weight lifting. global.and Early am History
Year: 1 23

Diréctions?

In the narrative urider each standind, the evaluatir should. incerporate and wddress cach criterion.

1. DEMONSTRATES ABILITY TO ENHANCE.ACADEMIC PERFORMANCE -AND
SUPPORT FOR AND.IMPLEMENTATION OF THE SCHOOL. DISTRICT'S STUDENT

ACHIEVEMENT GOALS.

The:teacher:

a. Provides, evidence of student learning to:students; families,.and-staff.
b. Implements stralegies supporting student, bunldsng, -and district goals.
¢: Uses student performance datd as'a guidefor decision-rakiig.

d. Accepts and demonstrates responsm!hty for creating-a classroormi culiure that supports the

fearning of every student.
e.. Creates:an environment of mutual respect, rapport and fairhess.

f. Participates in and contiibutes to a. school culture mat focuses on-improved student

learning.

‘g Communicalgs with-students,. families, coIIeagues and-communities.effectively and

accurately,

Ev_i'den'cg to-support attainment.of 'qr:-failure to meet standard:
A) Meets criteria.— Email to, _parent regarding test score

B) Meéts critefia:~ Atcommodatian pldn for student oh IEP

C) Maets:criteria — ltern: analysns of ITED test. Thls would be.stronger.if a lesson
plan was inc!uded to show how thas unlormatton mﬂuenced your-planaing

D). Meets.criteria — List.of academuc and behavioral. expectatlons as part.of his
syllabus

E) Meels criteiia — Posting of the rules teveloped by the Olweus committee.
regarding reéspect:fer others

F) Meets cntena Copy of curnCu!um chps mmutes amcies on lesson dealqn and
deparlmental meeungs

‘G) Meets:criteria. — Email to; parents- regardlng academic progress of daughter

Circle one:

- ———

e \

AT Meets Standar

‘/"\

e

P I
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Does Not Meet
Standard

Additional documentation/artifacts applicable to this standard are attached as
Appendix A-1.

REC'D ~PR 16 2019
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2. DEMONSTRATES :COMPETENCE IN CONTENT KNOWLEDGE APPROPRIATE TO'
THE TEACHING POSITION.

The teacher;
a. Understands and uses-key ¢oncepts, underlying themes, relatienships; and different
perspectives related:to the content area;

b. Uses knowledge of student development io make.learning experignces in the conienl area
meanmgtul and:-accessibie for. every.student,

c. Relates ideas-and information-within and across content-areas.
d. Understands and usés instiuctional strategies thal are, appmpnale to-the-content area.

Evidence to s::ppeft;,attaiﬁn}"eﬁt of or failure to mest standard;

A) Meets.criteria. — Explanation of Civil war project where studants cieate a Circle one:
newspaper, The students must (sé-a variety-of skills'to reseaich and.complete this - T
project.

B) Meets.critéria — Syllabus on Weight training and article discussing iésuss in
welght !:ftmg

C).Meets critaria — ‘Web searches for research; use of folk music to enhance the
'teach:ng of history:

D) Meels criteria.— Sample study. guide:

_,/M""—&'\_..--" e
Meets Standard: )

Mw’/l
Does. Mot Meet
Standard

f""\

Addifionail;giq‘cumentationfartifa‘cts appli¢able to this'standard are altached as
Appendix A-2,

REC'D APR 16 2019




3, DEMONSTRATES COMPETENCE.IN PLANNING AND PREPARING FOR
INSTRUCTION.
Theteacher:

26

a: Uses student achievemen data, logal standards and the distict curriculum in planning for-

lﬂSlfUCllOﬁ

b. Sets and communlcales hlgh expactations for social, behavioral, -and-academic success.of

all students:

c. Usaes student deve&opmenta! needs, background, and interesls in planning for instruction,

- d, Selécls strategie$ to-engage all students in fearning..

e. Uses available resources, mcludmg 'LeChHOIOgiES in the developmenl and sequencing ‘of

mstruc:tlon

Evidence ta-support attainment:of or failure to. meet standar:

A) How does; thls fnformat:on infliénce your.lesson planning:and presentalion? Meefs
criteria via. accommedation p!an and.observation of lessons and reading strategies”
used in class.

B) Mests:criteria —'Class expectation list
C) Meelscriterid ~ Lis! denoting diverse agsessments inthe classroom.

D) meets criteria - Description of ‘assignmient where sluderits are expected to write the
history.of their pergonal families.

E) Mests criteiia.~ Tille pageto-a web version:ol Allas

{ Meets Standard

Circle one:

]

S ——

Doés Not Meet
Standard

D Additional documentation/artifacts applicable to this standard are altached as’

Append:x A-3

RECD APR 16 2019
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4. USES'STRATEGIES TO DELIVER INSTRUCTION THAT MEETS THE MULTIPLE

LEARNING NEEDS OF STUDENTS.
The teacher

b Uses research based mstruclsonal strategses tha’t address ihs Tul range of cognitive levels.
c. Demonstrates flexabmty and responsweness in adjusting instruclion to meet student needs.

d. Engages students in varied experuences that meet. diverse ngeds and promote
emotional, and academic growth

sor..lai

€. Connects students' prior knowledge, life experiences, and interests in the instructional

process.
f. Uses available resqurces, inciuding lechnologies, in the delivery of instruction.

‘Evidence to.support attainment of crifailure to meet standarci:
A) Meets criteria = -Assignment on. Civil War using the novel Upcle Tom's.Cabin.
B) Meets ciiteria ~Notes trom formal observation denbting strategies used
C) Mests criteria.—Student accommodalion page from an 1EP

D) Meets criteria - Document' denotang vari ity of actwmes within weight lifting program
and.an emait’ betwaen.instructor and speci ial education. teacher dealing wilh ‘student.
make-up wark.

E) Méets,critéria — Description:of ¢lass: projéct
F} Méets Critetia ~ Sample of power point presentauon ‘and déscription-of tlass-projéect
thal students.are to research and wirite a sefies-of newspaper articlas-on the-Civil War.

(

Circle one:

- T
P —
e

Meets Star‘u/cia/rd)

Does Not Meet
Standard

EI Additional documentation/artifacts:applicable to this standard are altached as

Appendix A-4.

RECD 173
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5. USES A VARIETY OF METHQDS TO MONITOR STUDENT LEARNING.
The: léé’chér

b Commumcates assessment crnena and standards 1o all.students and parents,

c. Understands-and. uses the.results of muttiple assessments to guide planning and

instruction,
d.. Guides students in goa! satting.and assessing their-own tearning.

®. Provides substantive, timely,-and constfuctive feedBack 1o:students and parents,
f. Warks.with other-staff and bu‘id;ng ang district Ieadership in analysis of 'student progress.

28

Evidence to‘sup‘pbrt‘a’(tairiinem of orfailure 10 meet standardl:
A) Meets criteria ~ -Sheet foi- recoralng progress in weights. Also via, observation
where tests.and’ study guides: coincide

,B} Meets criteria ~ Email to _parenls.

C) Meats ériteria — JMC:page denoting the variéty of assignments, projects-and
assessments used'by teacher

D) Meats criteria — Saimple goal sheet far sludents 1o'write.down their personal
goals. Would bé stranget if thase weré copies ot actual stident work.

E) Meels criteria — Email .-lo.parents regarding academ;c.progress.
F) Meets criteria-via-observation in stafand department meetings

C‘ir‘cleone:

T —

]
: Y
@ets Slandard /\

S— e
Ooces Not Meet
Standard

Appendlx A-5.

REC"
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Additional documentation/artifacts applicable.to this standard are attached as

§ 2018
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6. DEMONSTRATES: COMPETENCE.IN CLASSROOM MANAGEMENT.

The: 1eacher

a.Creates a fearning community:that encourages posmve socidl interaction, aclive
engagement, and-self-regulation. for avery studam.

b. Establishes, communicates, models and maintains. standards of fesponsible student
behavior.

¢. Develcps and implements ciassroom-precedurgs ard routines that support high'
expectations for learning.. ‘

d. Usesiinstructional time eifectwely to maximize student achievernent.

e. Créates. a.safe and purposeful learning environment.

Evidence to support a;_tainrthlt of or-failure 1o meet standarel:
A) Meets criteria - Class rules Circle one:
B) Meats criteria via.observation. and arfifacts (CAF!ES lessons.and leacher:
developed Cares lesson)
C) Meets criteria ~Sub notes fora day:
D) Meels criteria via observation and arifactof he.unit calendar from'tte districls
Atlas program.
:E) Meets criteria ~Class rules
T e
. ,/ ' \
< Meets Stand{::/d’ "
4~
Does Nat Meel
Standard

‘Additional documentation/artifacts applicable to this standard are atlached as
Appendix A-6.
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7. ENGAGES:IN PROFESSIONAL GROWTH.

The teacher:

a. Demonstrates-habits :and.skills- of continuous inqu(ry and leafning,

b. Works:collaborativélyito improve professional practice and student-learning:

30

C. Appllas regeéarch, knowledge, and skills.from professional development opportunities to’

improve praclice.

d. Eslabhshes and implements professional development plans based upon the teacher
needs. allgned to the.lowa Teaching Standards and district/building student achievemenit

goals:

Evidence to support attainment.of or fatlure 1o meet standarc!;

A) Have-you taken these classes? Isthere evidence of that {transcript or grade:

sheet?); Nowhera in-the Curriculum: Ca!ps articie:is any mention. made deahng with the
| secial science area..

B) Méals criteria — Assignment sheet used by special education tezchers: to-keep
current on work expected-from their-students. This wouid be stronger if Ihis were a
copy of ana sheet you filled out.

C) This:is what the staff 15 cuirently studying. What have you-done 1o take this or
another research basad strategy. irito the classroom?

D) How.does the list of various® CARES topics it into your professionai growith plan?

Circle one:

Mpets,Staudag

’/ Does Not Meet
Standard

— A

.Q.\

Appendix A-7.

-Additional documentat;onlamfacts applicable to this standard are attached as:
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8. FULFILLS PROFESSIONAL RESPONSIBILITIES ESTABLISHED BY THE SCHOOL
DISTRICT. The teacher:

a. Adheres-to board policies; district procedures, and contraciual obhgaﬂons

b. Demonstrates professional and ethical conduct as:defined By slale law and individual
dnslnct pohcy

c. Contributes to efforts to achieve district and building goals.

d. Demonstrales-an understandmg ot and respect for all iearners and staff.

e. Collaborates with students, families; colleagues -Aand communities te enhance student.
learning.

‘Evidence to.suppont:attainmerit of or failure 10 meet standarch:
A} Meets criteria ~ Extra duty 'work.schedule:and observation

_ . T - Circle one:

B) Meets criteria.— Copy of current ChilchAbuse Training: Certificate

C) Meets.criteria ~ Announcement regarding orientation to weight.roam for freshmen

D) How. has this infermation influenced. what you ¢o?

E) Meets:critéria —:Email to parent L i N

Standard

Me.ets Standar
i W‘_//

Dnes Not Meet.

)

‘Additional documentation/artifacts.applicable‘to this standard are attached as.
Appendix A-8.

The'teacher is,g first-year- Begmning Teacher
The leacher meets or euceeds all elght fowa Teaching Standards and i m recommended:for a standard license:,
The teacher lalls to meet the, lowa T gaching Standards

The teacher is baing. reco D %ndad tor & thir  year betare-a: license deciSion is made.*

; ' . L w7 o
QJ’!{J/ é;—’ Date: J/ / Ly, t'»- Y

Evaluator's Signatupg:

Evaluation Pefiod: 20w 20 4
Teacher's:Signature: ’—’:Mw* S Date:- //’W?V

-y

“The dxslnct must con!acl tha Board of Educational Examingrs o extend the provisiongl license for a nmrﬂ year. Theie will be
algim prov:dsd by (ha Board of Educaluona! Exarnmers Tot the evaiualor o usale: commumcata the decision.matie on each.
2" year leachar.. This. form will be avaiiable in thu:spring.of 2003,

REC'D 2PR 15 2019
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CHEROKEE COMMUNITY. SCHOQLS:
‘CLASSROOM.OBSERVATION RECORD

Tony Napierala Sogiology JWHS . January3l 2001
Teacher Class Building Date

Definition for rating categones
Effective; -district standards.are consistently met or exceeded.
‘Growth Needed: district stancards are not.consistently achieved, addifional

attention to improvemerit.or the respective item'is expected..
‘Must Improve: Currentperforiance might jeopardize continued

employment in the district.

N_Qt_&pp,hgﬁhk; Insufficient data to formulate a response.

-

——-

Classroom: Settmgs/ Backgmund Data.
Students involved i ina. teacher: led cliss discussion.

e

TEACHING METHODS:

| A. hggg ﬁx] gentagg
: 1. Set:  The lesson is introduced in a'manner that invites.student
inferest and px_'epares.crud_ent for the remainder of the lesson.

X Effective Observation Notes:
~ th Needed Lo .-
g;;i:: I rci'r é ) Tony hud students take gut note-writing
AVIUSTIMprove: -paper lo. begin ; aclass discussion on deviaiil
e behavmr
, Not Apphcabie

2, Objective: The objective of the lessof i stated ¢learly and concisely:

Effective Observation Notes:
X____ Growth,Needed , : ‘ _ .
Must Improve Although the objective was implied during the:
, ' o <course of the lesson, Tony should state the pur-
" ‘Not AppﬁbaBl.é; _pose of the lésson clearly-and concisely:
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3. Input: Demonstrates current:and accurate inforination of. subject
matter. Appliés feachér/student. background knowledge
while: planning and impleménting the lesson. :Objectives
are consistent with district curriculuim. '

s e EffeCLiVE: Observation Notes:

Growth The objectives of the socin';tob} clas$ are consistent

Must Improw_ with the district’s social sl uclu.s curriculum, Tony’s
application of his backg,ruund knmxlt.d;,t wilh. that ol

-Not Applicable the students made for an excellent class discussion.

4, Modeling: Visua'lZi!.erbal_/-tact'ile:dempz_-lslra"tion?or examples
designed.to.illustrate an acceptable finislied product.

e Effective Observation Notes:

' Gthh o Tony makes pood nsc.of ‘visual, verbal, and
MU.SF-IH}P!-'Q‘.’ ¢ Aactile demonstrations in creating interesting
:and educational presentations.

Not Applicable

5. Check for Understanding: Various.forms.of feedback are used.
frequently'to determine the degree of studént learning,
Students receive prompt feedback.on their pragress, and
‘quality of work.

X _Effective. Observation Notes:

:C.;rovlvth;Needed ‘The give-and-take between Tony and the:

Must lmprove. students provide arnple opportunitics for
him to provide feedback on the.dbjectives.

Not-Applicable

6. Guided, Practm. Allows learners to perform the task while being
supervised. Provides for ertof correction.

—e—Effective Observation Notes::
Growth Needed The class period was.devoted to guided practice
_—-Must Improve  -with the. stiidents praviding information and Tony

supervising and pointing out possible. errors in
-Not:-Applicable their thinking.
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7. Independent Practlce Teacher provides activities in which student
applies lesson concepts.

X ___ Effective Obsetvalion Notes:
.Growth Needéd
_Must Improve Future assignments fie written on the board

‘which gives students ample notice of future
‘NGt Appli cable activities and due dales for written work.

8 Closure. Teacher prcwxdes a penod of time when the teacher and the
learnet siimmarize the leammg that has taken place.

.......,..X____ Effective; Observation. Notes:
Growth Needed
Must Improve

Tony todk several Gpportunities during the
lesson to summarize what the:students were
‘éncouraged Lo gain from the discussion.

Not Appli\calle‘e

B. TEA

1.. Instructional Strategies: Uses.a’ ‘variéty of teachmg strategies and.
‘thaterials that stimulates student’s learning and
;accommodates different lea rning styles.

et Effective Observation Notes:
‘Growth Needed
‘Must Improve

The use-of various téachini stiategies:is a definitc,
strength of Tony's pedagogy: They are-designed
to accommodate the various learning stytes in the
classrodm.

Not Applicable

2. Questioning Tec]:uuques Uses appropriate questioning techniques to
allow fora variety of student fesponses requiring several
levels of.intellectuial activity (from recall and recognition to
application, synthesis, and evaluation).

o Effeictive. Observation Notes:
Gmwth NEEdfd ‘During the course of this; ;partnculazt class.
Must Improve period, students were challenged to use higher
s - order thinking skills.
Not Applicable .
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3. Individualization: Provides for individual differences. Materials
provxde for arange of intellectual end achievementlevels.

Uses a-variety of teaching techmques which énable students
to proceed at different rates: of progress.

i Yo Effective
Growth Needed

Observation Notes:

A 3 ‘ Tony is.a'youry teacher who is warking
14 :
Must Improve exlremely herd in providing students
. wilh a-wide vanpe of classidonm activities.
Not Applicable

4, Mohvanon Stimulates. bludentb by choosing proper materials and
experiences. Displays an enthusiasm for subject:matter.
Praises, elicits, and responds: to-student’s.questions before
proceeding. Corfimunicates:challenging scholastic
expectations to-students.

X Effective Observation Nutes:
Growth Needed. “Tonyis:an enthusiastic young educator who
Must Irnp n‘)ve; “works hard during the:course af.a lesson to

«challenge students scholastically. His

s . -enthusiasm is a:iremendous assel to his
' NOt-Ap plicable teaching repertoire.

5 Communication: Weitten and spaken commufijcation is.conducted.
in accordance with accepted standards.of: English usage.

Explains things well, puts ideas across logically anid in an
orderly way.

e Effective »
Growth'Needed
Must 1 mprov e Tony's: written.and spoken communication

‘ T is conducted in accordance with accepled
standards of Enjlish usage. He explains things
well wilh ideas being expressed in.a logical and
orderly manncr:

Observation Notes:

Not-Applicable
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CLASSROOM MANAGEMENT

1. Discipline: ‘Disposition of discipling problems is characterized by
-Gonsistency, fairness; firmness, and in accordarice with legal
Tequirements and district policy. Occurrences that distract
from the learning environment are resolved promptly:
‘Communicates and enforces established behavior guidelines.

X Effective Obseryation Notes:

Growth Needed Tony hasestablished effective behavior

Must Improve guidélines for his classroom. His discipline

S has been consistent, fair, firm and handled

Not Applicaible in a manner-which is in accordance with

TR district pohcy

2 Classroom Atmosphere: Student teacher rela tionships-striictures
-personal interaction with students to demonistrate persorial
-regard. Promates personaligoal seiting.

el Effective Observation Noles:

Growth Needed Tony’s personal.interaction with students has
T ny -assisted him in. esta*bhshmg extremely good

Must rove: rapport with them, He does.demonstratea

Kios Aeiti ot t . Warm personal regard for-their involvement in
N-O t:Applicable: good educationat plan.

3 Orgaruzmg the pmfesswna] setting: Ensures thie materials and
information can be read or seen by thestudeiits. Adjusts
phymcal arrangements and. modifies noise levelin-order Lo
provide:for & variety of leammg situations. Selects:activitics
appropriate to the physical attributes. of the-wark atea.
Mairitains a classroom whichis.conductive to good health
and safety.

X Effective. Observation Notes:

Growth Needed

Must Improve  The physical arrangement of the classroom is,
appropriate for the activities selected.

Not Applicable




4. Classroom Routine: Teacher uses minimum classtime for non-
instrictional'routine thus maximizing time.on task.. Begins'
lessons promptly: Aveids distractions and unnecessary
delays durmb z the lesson. Enitirds thizt academic engaged.
time continues until the'end of the period,

e Effective. ‘Observation Noles:
Growth Nesded o iy
Must ] &'r, ?d The students enthusiastic involvement in:an
fust Improve excellent class discussion could have easily
L goticn out-of-hand; however, they know
Not Applicable  who is.in.cliarge and where the line is

drawn.

o R R R IR R R R RS I, T —————
e e e e M B = |

PROFESSIONALISM
1. Professional growth: Is wnllmg to take steps to- improve- performance.
‘Demanstrates commitment by parlicipation in professional
activities: Aftends profe,ssmnal meetings.

Efféctive Observation Notes:
Growlth:Needed. 1 strongly encourage Tony to 1aké the APL:
Must Improve. training as-soon.as he can work it'into his

schedile. This training will makesn éxcellent

X Not Applicable tesicher even better.

2., Commibment: Hasreguilar atlenidance. Is punctuals Provides
accurate-data:tothe school, area, and district as requested..
Completes duties accmalely and promptly. Completes
assigned supervisory duties. Staysin formed regarding
school policies.

—X__Effective ‘Observation Notes:
Growth Needed Tony has regular atfendance, is:punctual, and
MustImprove completes dssigned supervisory datics. Tleiis

‘ ‘making an effor{ v becorne more familiar with our

Not Appkca ble school policics.




3. Appearance: Groomirig and atfire are commensurate with
professional nature of the position and provide a positive role
model for students in the school,

—Xe Effective Observation Notes;

‘Growth Needed - “Tony’s:grooming and agtire are appropriate for

Mustlmprove aschool setting; he docs: provnde a gaod -role
‘model for students at Weshington High School.

Not Applicable

4. Curticulumy: Actively and producnvely patticipates in the
evaluation, and selection of classrocn materials, curriculum
development and revisions. Demonstrates willingness to
keep curriculum and instructional practices cutrent.

X___ Effective: | -Observation Notes:
Gf-OW_Fh Ngeded Tony is actively- involved with the rest.of the
Must Imprave social studics depariment in the selection of
ST “texthooks and other-classroom miaterials,
"Not Applicable

.5. Cooperation: Works with parents in the bestinterest.of the studints.
‘Makes use:of support services-as'needed. Informs
administrators aboutschool-related matters. Works
cooperatively with other teachers-ard administrators.
Respondy: appropriately to parental concerns.

e Effective Observation Notes:
Growth- Needed
‘Must:lmiprove.

Tony is wﬂﬂmg to worl with parents:in the best
qn;eresl,of,ﬂ,he_sm;!gnts He has been a cooperative
‘member of our high-school faculty,

Not Applicable

6. Communication: Parerits are informed of student's progress by
telephone; mail, or as appropriateto the circumstances. Can
be trusted:to. hold confidential ihatters private. Adhere 1o
district p_ohcy to solve problems or-to seék change.

Effective Observation Notes:
Growth Needed Touy can be trusted with ¢onfidential matters.

Aust Imp He is willing to.work: within district. policy to
Must. rove seek charige or solve problems.

'Not. Applicable
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Sionabures:

SUMMATIVE APPRAISAL
1. Teaching Methods
A. Implementation
1. Set . Effective
2. Objective — Effective
3. Input  Lifectve
4. Modeling __Effective
-5 Check for Underc;tandmg —Effective —“Effective
6. Guided Praclice mm
7. Independent Practice: ___EfHfective
8. Closure . Effective’
B. Teaching chhmques

1. Insiructionial Strategies w—Eifective
2. Questioning Techniques _Effective.
3. Individualization —Lifective
4. Motivation Effective
5. Communication T Efective

. ‘Classroom Mariagement
1. Discipline —_Effectiv
2. Classtoom Atmospheie emlaifective,
3. ‘Organizing the Profesional Setting ___Effective
4. Classroom Routine —Effective.

1L Professionalism, i
1. Professional Growth ___Effective
2. Commitment lﬂifectwe
3. Appearance . Effective
4. Curriculum ___Bffective
5. Cooperation tlfechve
6. Communication Llfectwe

39

A. The content of this.observation has been discussed.

S!ign‘atgrg,.of:Observer .

B. The conltent:of this observation has:been discussed with me by the observet

(Sngmmre does not. mdmate agreeme:

Slgna of Instructor
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masisew connuni semens SUMMATIVE EVALUATION FORM-CAREER TEACHER

Teacher: Tony Napierala _ ' ) _ Tolder# 320019

Evaluator: Lynn Torr Folder # 993456

School name:  Denison Gommunity High Scnool

Grade Level: _9-12 Subjects:. _Social Sludies Year 2015-16

Directions.

All evaluations are to be.completed in compliance with the procedures described in the Master Contract
negotiated between the Denison Education Association and the Denison Community School District.

1. DEMONSTRATES ABILITY TO ENHANCE ACAD__EMIC"PERFOF!M’-\NCE AND SUPPORT FOR
AND IMPLEMENTATION OF THE SCHOOL DISTRICT'S STUDENT ACHIEVEMENT GQALS,

The teacher: .
a. Provides evidence of student learning to students, families, and staff.
b. mplements sirategies supporting student, building, and district goals.
<. Uses student performance data as-a guide for decision making.
d

. Accepts and demonstrates responsibitity for creating a classroom culture that supports the
learning of every student.

o

Creates an environment of muiuai respect, rappeit, and fairness.
i. Participates in and contributes to a school culture that focuses on improved student learning.

g. Communicates with students, families, colleagues, and communities etfectively and accurately.

See attached narrative Check one:

3 ] Area of
| Strenglh

1 0 Meels District
| Standard

1 [[] Needs
| Improvement

1'[] Does Not
Meat District
Standard
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2. DEMONSTRATES COMPETENCE IN CONTENT KNOWLEDGE APPROPRIATE TO THE
TEACHING POSITION.

Theteacher:

a. Understands and uses key concepts, underlying themes, relationships, and different perspectives
related to the content arza.

b. Uses knowledge of studant development fo-make learning expseriences in the cortent area
meaningful and accessible for every student.

c. Relates ideas and.information within and across content areas.

d. Understands and uses instructional strategies that are appropriate to-the cantent-ares.

See-attached narrative Check ane:

] Areaof
Strenglh

[ Meets District :
Standard :

[ Needs
Improvemnent

[ Does Not
Meet District
. Standard
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3. DEMONSTRATES COMPETENCEIN PLANNING AND PREPARING FOR INSTRUCTION.

The teacher:

a. Understands siudent achievement data, local standards and the district curriculum in pianning for
instruction.

b. Sets and communicates high expectations for social, behavioral, and academic success of afl
students.

c. Uses student developmantal naeeds, background, and interests in pianning for-instruction.

d. Selects strateglas to engage all students in.learning. )

8. Uses available resourcas, including technologies, in the development.and sequencing of
instruction.

f. Uses appropriale motivational lechnigues.

' See attached narrative Check one:

{1 Area of
Strenglh

'3 Mests Distrint
Standarg

) Needs
Improvement

.[). Does Not
-Meet:District:
i Standard
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4, USES STRATEGIES TO DELIVER INSTRUCTION THAT MEETS THE MULTIPLE LEARNING
NEEDS OF STUDENTS.

Thea teacher:

a1, Aligns-classroom instruction with local standards and district curriculum.

)

Uses research-based instructional strategies that address the lull range of cogrittive levels.

f

. Demonstrates flaxibility and respensiveness in adjusting instruction to meet studeni rieeds. |

e

Engages siudents in varied experiences that- meet diverse needs.and promote social, emotional,
and academic growth,

o

Connects students” prior knowledge; life experiencas, and interests in the instuctional process.
Uses available resources, inciuding technologies, in the delivery of instruction,

-
h

g. Uses eifective communication skills during instruction.

: See atiachad narralive Check ongi:

) Arsact
Strength

Meets Districl
‘Standard

) Needs
Improvement

O Does Not
Mesat-Distidet
Standard
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5. USES A VARIETY OF METHODS TO MONITOR STUDENT LEARINING,
The taacher;
a. Aligns classroom assessment with instruction,
Communicates-assessment crileria and s:andards to all studenis-and parents.

Understands and usas the resulls of multiple assessmants to guide planning and instruction,
Guides sludents in goal setling and assessing their own igarning.

Provides substantive, timely, and constructive fasdback to students and parents.
Works with other slaff and bullding and district leacership in analysis of siudent progress.

~ @ 80T

: Seq attached narrative Check cna;

{0} Area of
Strength

Masts District
Standard

[l Needs
improvement

[ Does Not
Meet District
Standard

RECD APR 16 2019




s

8. DEMONSTRATES COMPETENCE IN CLASSROOM MANAGEMENT.

The teacher:

45

a. Creates a learning.community shat encourages positive social Interaction, active angagemertt,

and selt-requlatton for evary student,

* bi--Bstablishes, communicates, models and maintains standards of responsible stadent behavior.

¢. Dovelops and implements classroom procedures and routines:of responsible student behavior,

d. Uses instructional time effectively to maximize-student achievement.
8. Creates a safe and purposefui learning environment.

See attached narrative

Check one;

[ Area of
Strength

X Meets District
Standard

] Needs
Improvemant

"1 Does Nat
1 Meet District
1 Standard
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7. ENGAGES IN PROFESSIONAL GROWTH,

The teacher:

Demenstrates habits and skills of continuous inquiry and learming.

b. Works collaboratively to improve professional practice and student learning.
¢. Applies research, knowledgs, and skills from prolessional development opporiunities to improve
practice.
d. Esteblishes and implements professional development plans based upon the teacher neads
aligned {o-the lowa Teaching Standards and districtbuilding student achievemant goats,
| See altached narrative i Check ane:
1 Area of
Strength
' Meets District
Standard
(] Neads
Improvament
] Does Not
Meet District
Standard
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8. FULFILLS PROFESSIONAL RESPCNSIBILITIES ESTABLISHED BY THE SCHOOL DISTRICT.

The teacher:

a. Adheres to board policies, district pracedures; and contractual obligations.

b. Demonstrates professional and ethical conduct as defined by state law and individuai district
poiley.
¢. Contributes {o efforsito.achieve: district and building goals, _
d. Demonsirates an understanding of:and raspect for all learners and staif.
e. Gollaborates with students, families, colleagues, and commurities to'enhance student leaming,
.See-attached namative . Chsck one;
1O Area ol
Sirength
" | %) Meets District
. Standard
[ Needs
improvement
CJ Does Not
| Meet District
‘ Standzrd

47




9. DEMONSTRATES EFFECTIVE INTERPERSONAL RELATIONSHIPS WITH OTHERS.

The teacher:
a, Shares ideas, materials and methods with other 1eachers.
b. Enhances community involvement with the school.

¢. Has positive ralationships with parents, students both individually and in larger setlings.
d. ls readily available to students.and parents.

e. Acknowledges the rights:cf athers to hald diftering views or vatues.
f. Uses appropriate procedures for resoiving concerns/problsms.

0. Reports pupils” progress-te parents in an effective manner,

E?Sea attached narrative Check one;

| ] Areaof
_' Strength

O Meets District
1 Standard

] Needs
Impravement

[} Does hipt
Meet District
Standard
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The.teacher mests or exceeds aff standards:and is reoommended to cantinue on reguiar
evaluation cycle and ICOP.

] The teacherneeds to improve standard(s) _

The teacher will be evaluated again _.. .

[0 Theteacher has failed the following standard(s)
and will begin the-dlstrict’s Intensive assistance program immedlate(y

49

Evaivator’s Signature: N ] Date:
Evaluation Period: ,_January . 2016 to May . ., 2018
Teacher's Signature: ) g Date:
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The Denison Community Schools evaluation instrument reflects the eight lowa teaching
standards, and since positive interpersonal relationships are highly valued in this: school
district, a ninth standard was included in the summative fcrm. The evaluation process
and final summative report requires the evaluator and teacher to provide specific
evidence or proof on how effectively each standard is being met. The following
comments are based on observations and artifacts gained during the recent formal
evaluation cycle, Information gained during several informal okbservations of your

classroom and teaching is also part of the body of knowledgs used when completing
this form.

Ycu demonstrate effective teaching behaviors here at Dernison Community High Sichool.
Your current teaching assignment inciudes: World History. You have weorked hard to get
up to speed in the social studies department. You were at a disadvantage by starting in
the middle of the school year, but you have worked hard to make the best of the
situation. You utilize the services of a guidance counselor, student suppor? services,
school-based mental health, or adminisirator when concerns arise about a student. You
consistently provide verbal feedback to students and you communicate effectively with
parents during parentieacher conferences and throughout the school year. There is
clear evidence of your use of student performance data to help your instructional
decision-making. When students perform poorly on assessments, you often re-teach
and reassess. There is clear evidence that you are incorporating differentiated
instruction into your unit and daily lesson plans. For example, on 2/24/16 you
incorporated essential learning objectives, a bell ringer, a jigsaw reading activity, and
small group work. My observations of your classroom show you create a positive
climate conducive to-1earning for all students. You frequentiy provide positive
encouragement and feedback to students when their perfcrmance and effort are not
meeting your expectations.

Your content knowledge and background in social studies will be a growth area foryou
as you continue to get more comfortable with the worid history curriculum. [t has been
several years since you last taugnt social studies, but you have worked hard to be
prepared for your classes.on a daily basis. It will be important for you to complete the

remainder of your licensing requirements, as your Class E Emergency License will
expire in October 2016.

Planning and preparing for instruction and delivering instruction are currently meeting
the district’s expectations. Your classroom and smooth transitions indicate that you are
well-planned. You have worked hard to incorporate differentiated instruction into your
daily lessons. You are able to maximize instructional time throcugh. “bell to belt”
teaching/learning. In addition, you are able to develop gocd rapport with your students
while maintatning distinct professional boundaries. Observations show that you plan for
a variety of activities that allow students the opportunity to engage with you and fellow
classmates on a regular basis.

Artifacts and observations show you assess student learning through daily assignments,
quizzes, papers, and tests. You also do a nice job of informally assessing students
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through frequently checking for understanding. You effectivaly communicate
assessment criteria and methods to your students prior to their being assessed and you
provide vaiuable and timely feedback to students concerning thair performance. You do
a nice job of posting and communicating daily learning objectives for students. For
example on 2/24/16 your objectives were: "Students will be able to exolain the effects of
the Magna Carta, the development of England and France, understand the effects of the
100 years war, and teach each other through finishing the study guide.” By
communicating expectations of learning at the start of each class period, you are able to
better gauge student’s progress toward meeting the goals of your lesson. You have
communicated well with the counselors, other faculty members, and administraters with
updates of students’ academic performance and behavior.

Classroom management is a non-issue for you. Your use of ciassroom routines assists
this area. You have managed to create a safe and welcoming environment for your
students. This has been accomplished through your development of classroom
procedures and expectations. You treat students with respect and subsequently
students seem to respect you as well.

You have actively participated in our district and building staff development programs.
Our focus this year has been around Canvas and technology irtegration. You
maintained a positive attitude and open mind in regard to implémenting new ideas and
strategies. Examples of how you are fulfiting the professional responsibilities of the
schoal district include: work to-align curriculum with national standards, differentiated
lessons, mandatory reporter, chemical right to know, blocd borne pathogens and
asbestos awareness on-line training have been completed on time. You have met all the
guidelines of the master contract. You consistently presert yourself in a professional
manner both in your appearance and your interactions with others.

Areas for continued professionai growth include:

Continue to explore ways to further incorporate 1:1 technology into the classroom
through Canvas

Continue to develop department consistency with your new colleagues

Continue to refine content knowledge and background in the areas of World History

Thank you for your hard work and dedication to our school!
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Tony N. Observation #1

Bth PE

Oct. 21 10:15 -

14 sludents 11 Boys 3 girls

Students are engaged throughout the lesson. Focus is on fitness - competition through a series
of fitness activities used to increase heart rate and work as a team. The use of music was used
during the class. Students did a series of streiches. Before getting into the game; ruies of the
game were reviewed. Students had aiready been grouped 1-4 - teams were then divided into 2
teams. Mr. Napierala stood on the field and called “safe” and "out* and helped studenis with the
ruies. ‘

When the game was done, Tony had them meet with them atthe end of class. They did &
who-rah and then changed clothes.

VWhen students came out after changing clothes. students were asked to stand by the bleachers:
Tony previewed the upcoming PE classes.and what students will do.

He then numbered them off and the studenis lined up. The sludents then were engaged in
relays.

This lesson was well planned. Students participated and were abie t show their excitement for
the activities. All students were dressed appropriately for the class: The class moved from one
activity to the next very quickly. Tony was clear with his directions. Tany shows good rapport with
his-students giving them some choice in the activities. Student ernigagement in the first activity
was high. Students worked together as a team. Tony's "off- participation” in the game helped
the game run smoothly. Students didn't argue with "safe’ and "out" calls. | liked'the class
coming together at the end of the activity to get feedback. Good job giving students the
information.abaut upcoming.class activities.

Things to consider:
Check students’ activity goals before they get started. - Maybe by a show of hands:

1. How do | know all students learned the objectives?
Participation - fun free day- students had fun and were active - playing.and part of the
group.

2. How do you plan to address students-who did not meet the objectives?
YES

3. Did [ alter my instructional plan as [ taught the lesson? f so why?

Directions were changed - so that students could understand. Rules:were made
clear.

4. Did you meet the Jowa Teaching Standards/Criteria that were related to this lesson, as
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listed in your pre-observaticn sheet?
YES

5. Would you do anything differently?
At the beginning of class - clarify the rules.

53

_ Date //,)/ g

Date /-Jl/.;///@___
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Tony N. Observation #2
6th PE

Jan. 30, 9:30 -
Objeclive: 10 build up appropriate fitness levels for a successful pacer test/ leamn the basics of
hockey and 1o build up teamwork and leadership skills while playing gym hockey

Students were engaged in running to prepare them for-the pacer test.

Students were engaged in running, push-ups, sit-ups, and stretching.

After-stretching, students were numbered off and pul into groups of 4.

Tony gave clear directions and made sure students understood the directions.

He asked them to decide on the team about.what position they wers.10 play.

White students played, Tony played music.

After a few minutes of play, students were to rotate. New students came inte the game.

Mr. Napieraia does a ni'ce.job.giving*students feedback why they play. A majority of the
feedback is positive. Other times he is reminding students of the rules.

Mr. Napierala met with the students at the end. Students shook hands and they alf cheered
before leaving ta go change.

Tony had a good lesson for this group of students. From the start of class, students were
engaged in the physical activities thal met the objectives for the day. Classioom management is

good. Students understand what is-expected and follow the expectalions. Participation and

engagement is good. Students were alf participating in the running, exercising,stretching, and
the hockey play. Tony did a gocd job dividing the students into teams, explaining the game and
then reiterating the game rules as.students played. Tony was active in.the game cantinually
giving students verbal feedback. Overall, this was a good tesson,
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