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STATE PERFORMANCE PLAN INDICATORS           
Transition ClusterTransition Cluster

• Indicator 1 - Percent of youth with IEPs graduating from high school 
with a regular diploma compared to percent of all youth in the Statewith a regular diploma compared to percent of all youth in the State 
graduating with a regular diploma. 

• Indicator 2 - Percent of youth with IEPs dropping out of high schoolIndicator 2 Percent of youth with IEPs dropping out of high school 
compared to the percent of all youth in the State dropping out of high 
school.

• Indicator 13 - Percent of youth aged 16 and above with an IEP that 
includes coordinated, measurable, annual IEP goals and transition 
services that will reasonably enable the student to meet the post-
secondary goalssecondary goals. 

• Indicator 14 - Percent of youth who had IEPs, are no longer in secondary 
school and who have been competitively employed enrolled in some typeschool and who have been competitively employed, enrolled in some type 
of postsecondary school, or both, within one year of leaving high school. 



Transition EffortsTransition Efforts
• Summer Institute

Mi i I t T iti T (MITT)• Missouri Interagency Transition Team (MITT)
• Community Transition Teams
• Transition Liaisons
• Community of Practicey
• Ask the Expert in Transition Planning
• Transition Short Course Series
• Best Practices in Transition Planning module
• Transition Assessment module• Transition Assessment module
• Transition Assessment training
• Missouri Agencies Database
• MPACT Collaboration
• Transition Outcomes Project (TOPs)
• Models of Success in Transition
• TIPS for Transition



Summer InstituteSummer Institute
• What: 2 ½ day institute included: (a) a keynote speech 

b D Ed O’L i h fi ld f dby Dr. Ed O’Leary, an expert in the field of secondary 
transition planning; (b) transition compliance and 
Form C training; (c) presentations from adult service 
agencies; (d) district action planning; and (e) breakoutagencies; (d) district action planning; and (e) breakout 
strands for school counselors, general education 
teachers and special education teachers. 

• When: July 20-22 2008• When: July 20 22, 2008
• Where: Springfield, Missouri
• Who: Registrations for the Institute were completed 

by 258 practitioners interested in secondaryby 258 practitioners interested in secondary 
transition. These registrants traveled to the Institute 
from across all nine regions of the state. 



2008 DESE Transition Institute Evaluations
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Pre/Post Analysis of Transition 
C iCompetencies

F C & T iti C li T i i J l 2008Form C & Transition Compliance Training, July 2008
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Quality Indicators of Exemplary Transition Programs

Transition Planning Domain
score: 3.99 Score

2. Transition planning begins early in a student's educational experience (but no 
later than 16 years old) and continues throughout a student's school career.

4.04
later than 16 years old) and continues throughout a student s school career.

3. Transition plans are based upon person-centered planning approaches in 
which the student's strengths, capabilities, interests and preferences are 
identified.

4.15

4. Transition IEP outcomes and postschool goals are based upon student 
strengths, interests and preferences.

4.17

5  The transition IEP identifies postschool goals using appropriate transition 4 13

State: MO
Districts Reprsented:99 
Sample Size:182
Role: Teacher 82, Administrator 51, Transition 5. The transition IEP identifies postschool goals using appropriate transition 

assessments related to postsecondary education and training, employment and 
independent living skills.

4.13

6. The transition IEP identifies needed transition services and courses of study 
to assist the student in reaching his or her postsecondary goals

4.04

Role: Teacher 82, Administrator 51, Transition 
Coordinator 8, VR 4 ADA Coordinator 1, 
Coordinator 1, Counselor 3, District 
Administrator 1, Educational Assessor 1, DESE 
Coordinator 2, Other 6, Paraprofessional 1, 
Parent 1  Process Consultant 1  Process to assist the student in reaching his or her postsecondary goals.

7. Post-school outcomes data is collected for students who have exited school 
to track postschool success and the effectiveness of the school-based transition 
planning process.

3.92

Parent 1, Process Consultant 1, Process 
Coordinator 9, Process Representative 2,
Process/Transition 1, PTI Director 1, Regional 
Consultant 4, Speech-Language 2



Transition Training & Technical 
dAssistance Needs in Missouri

Quality Indicators TOPs Action Plans RPDC Consultants Institute Action 
Plans

Student Involvement Student Invitation & 
Involvement

How to collaboration 
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Missouri Interagency Transition Team (MITT)
A team of representativesA team of representatives 
from many state-level 
agencies who typically 

t thl i J ffmeet monthly in Jefferson 
City, but also hold 
meetings around the state 
to tour programs offered 
by different agencies 



NATIONAL SECONDARY TRANSITION 
TECHNICAL ASSISTANCE CENTERTECHNICAL ASSISTANCE CENTER

State Capacity Building Conferencep y g
• Generate knowledge that provides a foundation for 

states to improve transition services that enhance 
t h l t ;post-school outcomes;

• Build capacity of states and local educational agencies 
to implement effective transition education andto implement effective transition education and 
services that improve post-school outcomes; and

• Disseminate information to state personnel, 
titi h t d t d tpractitioners, researchers, parents, and students 

regarding effective transition education and services 
that improve post-school outcomes.p p



NORTH CENTRAL REGIONAL 
RESOURCE CENTERRESOURCE CENTER

Transition OutcomesTransition Outcomes
The North Central Regional Resource Center is one of six Regional 
resource Centers (RRCs) funded by the U.S. Department of Education's 
ffi f S i l Ed ti P (OSEP) RRC i t t toffice of Special Education Programs (OSEP). RRCs assist state 

education agencies in the systemic improvement of education programs, 
practices, and policies that impact infants, toddlers, children, and youth 
with disabilities and their families. 

The North Central RRC's mission is to engage Region 4 states in the 
proactive identification and implementation of technical assistance and 
di i i (TA&D) h l d i bldissemination (TA&D) supports that lead to sustainable systems 
change. These efforts will be reflected by increased accountability and 
improved results for infants, toddlers, children, and youth with 
disabilities and their families. 



MITT Self EvaluationMITT Self Evaluation
Session Title 5 Excellent 4

Good
3

Neutral
2

Fair
1

Poor
Mean

Team Building Activities on 
Sunday evening

5 4 1 4.40

Dropout Prevention--Learning 
and Discussion

5 4 1 4.40

Identifying MITT future 5 5 4.50y g
activities

'Indicator 14' Postschool 
Outcomes Discussion

5 5 4.50

Retreat Lodging and Work 
Location

9 1 4.90

Overall Score [1-5 Scale]= 4.54



Transition LiaisonsTransition Liaisons

• What: Local-level practitioners whoWhat  Local level practitioners who 
promote transition services; they provide 
input into state-level transition p
activities

• When: Meet 3-times per year plus p y p
receive support online

• Who: Currently there are 15 liaisons y
from across the state; additional liaison 
will be selected for the 09-10 school year.



Liaison Comments
“Yes, I would love to continue. This has helped my district and surrounding

small districts SO much!”





Community of PracticeCommunity of Practice

• What: an online forum to access freeWhat: an online forum to access free 
resources and collaborate with others 
across the stateacross the state

• When: can access anytime from any 
computer with internetcomputer with internet

• Where: www.MissouriTransition.org
• Who: currently 519 participants from 

across Missouri





Ask the ExpertsAsk the Experts

• What: Forums to ask experts in transition W p
questions and discuss transition topics
– Employment Overview – Cary Griffin, Griffin & 

Ha i Oct 20 31 2008Hamiss – Oct. 20-31, 2008
– Missouri Vocational Rehabilitation – Brenda 

Simmons, Dorothy Parks – MO VR – Feb.2-13, 
2009

– Employment focused MO Models of Success – April 
20 – May 1, 2009y ,

• Where: www.MissouriTransition.org
• Who: all Community of Practice participants





Transition Short Course SeriesTransition Short Course Series
• What: Series of 5 continuing education courses in 

i i l itransition planning
– Introduction to Transition Education and Services, September 

22-October 19, 2008
Family Involvement and Student Involvement in Transition– Family Involvement and Student Involvement in Transition, 
October 27-November 23, 2008

– Transition Assessment, January 12-February 8, 2009
– Preparing Students for Employment/Postsecondary p g p y y

Education, February 16-March 8, 2009
– Interagency Collaboration during Transition Planning, April 

6-May 3, 2009
• Where: www MissouriTransition org• Where: www.MissouriTransition.org
• Who: 20 secondary special education teachers across 

all regions of the state and the Transition Liaisons





Evidence of Change in Practice
f d h hQuotes from students in the Short Courses

After this course I am taking a different approach 
to IEP meetings and including families in theto IEP meetings and including families in the 
planning process.

I do feel that I will be able to support my 
students at a greater level by providing 
them more support through providing thethem more support through providing the 
input of their families and friends.



Missouri Best Practices ModuleMissouri Best Practices Module

• What: online learning module to increaseWhat: online learning module to increase 
practitioners’ skills in providing effective 
services and meeting Indicator 13services and meeting Indicator 13

• When: can be complete online anytime 
Wh T i i C li i• Where: www.TransitionCoalition.org

• Who: anyone interested in transition 
planning





Best Practices (MO) Module Ratings
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Missouri Transition 
d lAssessment Module

• What: online learning module toWhat: online learning module to 
increase practitioners’ skills in providing 
effective services and meeting Indicatoreffective services and meeting Indicator 
13

• When: can be complete online anytime• When: can be complete online anytime 
• Where: www.TransitionCoalition.org
• Who: anyone interested in transition 

planning





Missouri Module Pre-Post Test Scores
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Transition Assessment TrainingTransition Assessment Training

• What: Instruction and guided practice inWhat: Instruction and guided practice in 
implementing a transition assessment 
process for studentsprocess for students

• When: December 2, 2008
Wh J ff Ci MO• Where: Jefferson City, MO

• Who: 200 teachers and administrators 
attended



Pre/post assessment on transition 
  iassessment competencies

Transition Assessment Competency
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Train the TrainerTrain the Trainer
Train-the-Trainer Competency
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Community Transition Teams 
( )(CTT)

Missouri Process for CTT selection:Missouri Process for CTT selection:
• Reviewed the 23 community 

applications according to a rubricapplications according to a rubric.
• Selected 8 teams from the submitted 

li iapplications.
• Teams received three 2 day trainings 

during the 2008-09 school year.



Community Transition Teams (CTT)Community Transition Teams (CTT)
GUIDING POINTS

H it i th il bilit• How can your community increase the availability, 
access, and quality of interagency transition services?

• How can a community transition team in your region 
help other service representatives understand the 
d i l i ?educational service system?

• How can a community transition team in your• How can a community transition team in your 
community enable youth with disabilities to live, work 
and continue to learn in the community with supports 
if d l ?if necessary as adults?



Community Transition Teams (CTT)

• Identify a lead agency
STEPS TO CREATING A TEAM

• Decide who to invite to the table

Id tif di ti• Identify a common direction.

• Develop a mission and vision

• Determine roles and responsibilities  
• of team members.

• Develop an action plan.

P l t h bl d t b ith• Populate a searchable database with resources.



Community Transition Teams (CTT)
Team Trainingg

Q1. Please rate the following Missouri Community Transition Team Training 1 
activities and topics.

Answer Options Excellent Good Neutral Fair Poor
Rating 
Average

Response 
Count

I d i C iIntroduction to Community 
Transition Teams 20 7 0 0 0 4.74 27
Establishing a Vision 19 9 0 0 0 4.68 28

20 8 0 0 0 4.71 28
Involving a Diverse Group of Team 
Members 21 7 0 0 0 4 75 28Members 21 7 0 0 0 4.75 28
Venue Quality (Conference Room 
and Food) 25 2 1 0 0 4.86 28
Comments 17

What did you like about this training?
• “The focus of each department towards a 
common goal. I learned a lot and came back 
appreciating everyone's involvement.”

• “Having the leaders of the different resources 
present to ask questions, and that a parent was 

i d t ”

What did you like about this training?

• “Built in time to plan for what we need to do in our 
community/school.”

“I lik th b k t i ith MPACT P t

required to go.”

• “Shared information, team building and shared 
transition goals for students with disabilities.”

• “I like the breakout sessions with MPACT, Post 
Secondary Higher Learning, and DESE.”



Community Transition Teams (CTT)
Team TrainingTeam Training

Session Title 5 Excellent 4
Good

3
Neutral

2
Fair

1
Poor

Mean

Three Rs---Review, Reflect 
and Report

10 17 2 2 4.13

Brainstorming Skills Needed 12 16 2 4 33Brainstorming Skills Needed 
for Success after High School

12 16 2 4.33

Speed Training--State Level 
Speakers

16 10 4 4.32

Self-Determination 
Information

5 16 2 5 2 3.57
o o

Establishing Goals and a Plan 
of Action

16 14 1 4.42

Venue Quality 13 12 1 4 1 4.03

• “Panel of Experts.”

• “I liked the time that we had to work together as • “Developing a plan of action establishing a goal

What did you like about this training?

I liked the time that we had to work together as 
a team and mixing up and working with members 
of the others teams.”

• “Opportunity to learn more about services to

Developing a plan of action establishing a goal 
and discussing what it will look like.”

• “Plenty of opportunity to network within your 
team and develop a plan that meets the needs ofOpportunity to learn more about services to 

prepare our kids for a better quality adult life.”
team and develop a plan that meets the needs of 
your specific geographic area.”



Areas of Transition

• Education
• Training
• EmploymentEmployment
• Personal Finance

H i /Li i• Housing/Living
• Social/Recreation
• Self-Advocacy



Definition of Transition ServicesDefinition of Transition Services
“a coordinated set of activities for a student that is 

designed to be within a results-oriented processdesigned to be within a results oriented process 
that  is focused on improving the academic and 
functional achievement of the child with a 
disability to facilitate the child’s movement from 
school to post-secondary education, vocational 
d ti i t t d l t (i l dieducation, integrated employment (including 

supported employment), continuing and adult 
education adult services independent living oreducation, adult services, independent living, or 
community participation.” 

based upon student needs, strengths, preferencesbased upon student needs, strengths, preferences 
and interests



Why Transition?Why Transition?
Decreases drop-out rate
Increases graduation rate
I lit f lifImproves quality of life
Increases chances of success inIncreases chances of success in 

adult life
Increases # of productive citizens
It’s the law (IDEA ’04)It s the law (IDEA 04)



What is a Community Transition Team?What is a Community Transition Team?

A C i T i i TA Community Transition Team 
(CTT) is a group of individuals ( ) g p
who have an active interest in 
ensuring that students withensuring that students with 
disabilities have opportunities to 
achieve the futures they see for 
themselvesthemselves.  



Who is a Part of the CTTWho is a Part of the CTT

The CTT should consist of aThe CTT should consist of a 
variety of people such as:  
students with disabilities, 
family members schoolfamily members, school 
personnel, adult service 
agency personnel, employers, 
and community membersand community members.



What is a Community Transition Team?What is a Community Transition Team?

A C i T i i TA Community Transition Team 
(CTT) is a group of individuals ( ) g p
who have an active interest in 
ensuring that students withensuring that students with 
disabilities have opportunities to 
achieve the futures they see for 
themselvesthemselves.  



SLPS’s Current Transition Efforts

• Transition Based Classroom is a voluntary program 
that utilizes the workplace to help students, educators p p ,
and community employers gain new insights into the 
link between classroom learning and success in a 
career.  Students may participate in school-directed y p p
and supervised unpaid work-based learning 
experiences which cannot be readily provided within a 
regular school setting.  These experiences are g g p
available through assignments to off-campus locations 
under cooperative arrangements with business and 
industry or other institutions. Students are selectedindustry or other institutions.  Students are selected 
by the Work Experience Counselors (WECs).in their 
sophomore year of high school and attend the 
Transition Classroom one day per week in their juniorTransition Classroom one day per week in their junior 
year.  



SLPS’s Current Transition Efforts

• Community Based Classroom is a voluntary program y y p g
that utilizes the workplace as a classroom. It is 
designed to expose students to the real world of work 
with the support of the community and school by pp y y
providing an on-site teacher for academic instruction.  
This program is for students with disabilities who are 
in their senior year of high school and are eligible to y g g
be a client of Vocational Rehabilitation (VR).  
. Students attend the workplace classroom daily. The 
students continue to be enrolled in their high school g
and participate in the senior activities as they prefer.  
In some cases students receive a stipend along with 
high school credit.g



SLPS’s Current Transition Efforts

The COOP Program is a program forThe COOP Program is a program for 
students with disabilities, age 16 and 
older whose IEP reflects a need for workolder whose IEP reflects a need for work 
experience in a competitive setting.  
These students are also eligible to beThese students are also eligible to be 
clients of VR.  The schedule is 
determined on an individual basis withdetermined on an individual basis with 
students receiving credit for their paid 
work experienceswork experiences.



Missouri Community Transition Teams
Cohort 1, 2008‐2009

S d b  th  Mi i DESE Sponsored by the Missouri DESE 
in partnership with the Transition Coalition



St. Louis Area Transition Team 
(S L A TT ) M b(S.L.A.T.T.) Members

St. Louis Public Schools
Judy Heard-Lead Role y
Verneice Wise
Carol LewisCarol Lewis
Candice Boyd
Molly Rois
Cassandra Royston

VC1



Slide 47

VC1 Linda, I think that we should say where the members are from (agencies, parents, etc.)
Patty Noonan, 11/4/2008



Missouri Community Transition (CTT) 
Program

F di d h i lFunding and technical support 
of this project are sponsoredof this project are sponsored 

by the Missouri Department of 
Elementary  and Secondary 

Education and theEducation and the 
Transition Coalition



Purpose Purpose 
The purpose of this project is to provide 

h i i icomprehensive transition programs 
for youth with disabilities ages 16-21, 
including facilitating a seamless 
transition to full community y
participation for every student, 
regardless of his/her disability uponregardless of his/her disability, upon 
exit from high school.  



St. Louis Area Transition Team 
( )(S.L.A.T.T.)

Team Picture-We will take a currentTeam Picture We will take a current 
picture at the next session.



Describing our Community



What makes your community unique?

St. Louis Public School System
L t f ti iti A h/ t / lt l/ / B iLots of activities –Arch/sports/cultural/zoo/ Boeing 
Employer
Large urban areaLarge urban area
Crime & Murder is high
Charter Schools impact the School District 
School District 29,000 students   5,000 SPED
18 HS / 16 MS / 50 Elementary
VR/ JESS/ DVR? Agencies/ United Way / police 10 
Satellite stations in the area 



Our Team Vision ImageOur Team Vision Image



Vision StatementVision Statement

The purpose of SLATT team is to provideThe purpose of SLATT team is to provide 
a web of transition support for SLPS 
students by offering access and exposurestudents by offering access and exposure 
to careers, education, training, and daily 
living skills through various avenuesliving skills through various avenues.



October Training Picturesg



Developing the SLATTDeveloping the SLATT
Reflective Questions

What do you want to achieve?What do you want to achieve?

What are the major outcomes of 
hi l?this goal?



Reflective Questions cont.Reflective Questions cont.

What are the key elements?

Wh t th l i ti l dWhat are the logistical and 
administrative issues to beadministrative issues to be 
considered?



Reflective Questions cont.Reflective Questions cont.

How will we involve families, 
t d t d itstudents and community 

members?members?



Reflective Questions cont.Reflective Questions cont.

What documents need to be 
d l d t id d thdeveloped to guided the 
program? ( e.g., brochures,program? ( e.g., brochures, 
guidelines, curriculum guides, 

dscope and sequence, etc.



Reflective Questions cont.Reflective Questions cont.

What resources are available to 
t thi ff t?support this effort?

How will we know if we areHow will we know if we are 
effective?



Reflective Questions cont.Reflective Questions cont.

What else do we need to know 
i d t t thi i l ?in order to put this in place?



Next MeetingNext Meeting
How do we get businesses to 

buy into our plan?
I l d b iInclude businesses

NorthviewNorthview
SchnucksSchnucks



Next MeetingNext Meeting
Send minutes to members.
Tentative, next meeting, Jan 27, 

1212noon



Missouri Agencies DatabaseMissouri Agencies Database

• What: Searchable database ofWhat  Searchable database of 
community agencies that can assist in 
transition services

• When: can be accessed anytime
• Where: www.TransitionCoalition.orgWhere  www.TransitionCoalition.org
• Who: Community Transition Teams are 

populating the database with agencypopulating the database with agency 
information from their communities and 
across the state





MPACT CollaborationMPACT Collaboration
STELLAR

A cooperative project between MPACT and Kansas University. coope a ve p ojec e wee C a a sas U ve s y.

PURPOSE 
• Increase the ability of families for be informed and effective partners inIncrease the ability of families for be informed and effective partners in 

their child’s transition from school to adult life.

• Facilitate systems change that supports students with special needs to y g pp p
achieve their post-secondary goals.

STELLAR transition mentors are identified across Missouri. The Transition 
Mentors facilitate ongoing face-to-face training, information and support 
to individuals with disabilities, their families, centers for independent 
living, vocational rehabilitation regional staff and other education, 
employment and disabilities services stakeholders involved in transitionemployment and disabilities services stakeholders involved in transition 
planning and outcomes. 



MPACT Collaboration
STELLAR

A cooperative project between MPACT and Kansas University. 

PROCESS  ‐ Transition mentors are identified across Missouri. Mentors are trained through 
research based online transition training. Follow‐up  support is provided by face to face
Trainings and teleconferences.g

Mentors  will:
• Facilitate ongoing face to face training, information and support to individuals with disabilities, 

th i  f ili   t  f  i d d t li i   ti l  h bilit ti   i l  t ff   d ti  their families, centers for independent living, vocational rehabilitation regional staff, education, 
employment and disabilities services stakeholders. 

• Will participate on Community Transition Teams and/or Regional Transition Networks to 
establish ongoing coordination/collaboration with agencies on regional level.

• Will provide information and training to understand VR and CIL programs and services through 
mentoring and the expansion of existing online training targeting Interagency and Community mentoring and the expansion of existing online training targeting Interagency and Community 
Services (ICS).  



Missouri School for the Blind Transition Training 2008
An all day training workshop was held for teachers from the Missouri School for the Blind onAn all day training workshop was held for teachers from the Missouri School for the Blind on
August 20, 2008. The agenda for the day included: 
• Teacher Group Report Out of Quality Indicators of Transition Domains Assessment: 

Identifying : Major Strengths & Needs; 
• Understanding the Transition Requirements of IDEA 2004 & Applying the Missouri 

Indicators for Transition to IEPs; 
• Transition Assessment: The BIG Picture
• Transition as a Process: Going Beyond Compliance. All educators from the Missouri SchoolTransition as a Process  Going Beyond Compliance. All educators from the Missouri School 

for the Blind were present at the day-long training, totaling approximately 45 teachers and 
other educational support staff from the school. 

Overall Quality of Training SessionsOverall Quality of Training Sessions
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TRANSITIONTRANSITION
Passing the Baton

Transition Outcomes Transition Outcomes 
ProjectProjectProjectProject



PurposePurpose

Develop and field test a process and a model to:Develop and field test a process and a model to:

pp

•• Assist local districts in meeting the transition service requirements of Assist local districts in meeting the transition service requirements of 
IDEA 2004IDEA 2004

•• Evaluate the effectiveness of providing and delivering transition services to Evaluate the effectiveness of providing and delivering transition services to 
students and families through the IEP process.students and families through the IEP process.

•• Provide training and resource materials on the transition process for Provide training and resource materials on the transition process for 
educators, administrators, adult agency personnel, parents and others.educators, administrators, adult agency personnel, parents and others.

•• Improve graduation rates and post school outcomes of students with Improve graduation rates and post school outcomes of students with 
disabilities.disabilities.



Achieving ResultsAchieving ResultsAchieving ResultsAchieving Results
Transition Outcomes ProjectTransition Outcomes Project

Conceptual FrameworkConceptual Framework

•• VolunteerVolunteer
•• Focused and ManageableFocused and Manageable
•• Emphasis on Program ImprovementEmphasis on Program Improvement
•• Clear and ConciseClear and Concise
T i iT i i•• TrainingTraining

•• Empowerment of LEAEmpowerment of LEA
•• Building CapacityBuilding CapacityBuilding CapacityBuilding Capacity



Achieving ResultsAchieving ResultsAchieving ResultsAchieving Results
Transition Outcomes ProjectTransition Outcomes Project

Sequence of Steps/ActivitiesSequence of Steps/ActivitiesSequence of Steps/ActivitiesSequence of Steps/Activities
Phase 1 Phase 1 —— Identification and Commitment from Local DistrictsIdentification and Commitment from Local Districts
Phase 2 Phase 2 —— IEP ReviewsIEP Reviews
Phase 3 Phase 3 —— Report Findings, Set Target Goals/Timelines, Brainstorm Report Findings, Set Target Goals/Timelines, Brainstorm 

StrategiesStrategies
Phase 4 Phase 4 —— Implementation and Follow AlongImplementation and Follow Along
Phase 5 Phase 5 —— FollowFollow‐‐up Reviews/Report of Final Resultsup Reviews/Report of Final Results



Indicator 13 Checklist



Indicator 13 Checklist



















Evaluation Summary
2008 Transition Outcomes Project (TOPs) Training
Nov 17/18 2008

TOPs Activities:
Most

Unfavorable Less than 
Expected

Met
Expectation

Most
Favorable

Content (useful, functional)
1

14 32

Presentation (organized, clear)
1

15 32

TOPs Training: Most
Unfavorable Less than Expected Met

Expectation
Most

Favorable
1

Presenter(s) (knowledgeable, responsive)
1

7 40

Content (useful, functional) 1 14 34

Presentation (organized, 
clear)

1
14 34

Handouts (helpful, 
informative)

1
1 14 33

Presenter(s) (knowledgeable, 
responsive)

1
1 8 39respons ve)

What did you find to be most beneficial?

•The process of Transition and how it relates to student’s post Secondary goals.p p y g
•Understanding Compliance to indicator 13
•Types of activities to incorporate into the classroom to help students transition to post 
secondary goals
•Examples of transition services  measurable goals•Examples of transition services, measurable goals
•Detailed explanation of what the different parts of the transition IEP meant



Models of SuccessModels of Success

• What: High-quality programs and supportsWhat High quality programs and supports 
provided at the local level in Missouri

• When: applications accepted on an annual pp p
basis

• Where: information about each model is 
posted on www.transitioncoalition.org

• Who: So far, 5 model programs & practices 
h b id tifi d Additi l d lhave been identified. Additional models are 
currently being developed 





TIPS for TransitionTIPS for Transition

• What: More than 100 tips/effectiveWhat: More than 100 tips/effective 
practices for transition planning that 
are presented in two formats: aare presented in two formats: a 
printable flyer and a searchable 
databasedatabase.

• Where: The TIPS will be posted both on 
the DESE website and on the Missourithe DESE website and on the Missouri 
Transition Community of Practice.





Conclusion

Missouri Transition 
Creating positive outcomes for students


