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BUILDING GUIDANCE AND COUNSELING PROGRAMS 

THAT IMPACT LIVES AND PERFORMANCES 

             Guidance System of Support  Fall 2013 

Presenter
Presentation Notes

 MSIP5 + Top 10x20 College and Career Ready + the new Pathways to Prosperity all say the same thing.  In order for students (and all of us) to be successful when they graduate from high school (or when ever) they have to have the attitude, skills, and ability to work and perform.

We have all the pieces, the next phase is working together to enhance our individual student planning process.  How do we build the plan and activities in make all this good stuff happen?  
 
MSIP5, especially standard 3, is opening a lot of opportunities for us - comprehensive guidance and counseling programs address ALL 5 standards! 	
 





Goals for You 
  
1.  Describe the MSIP5 Performance Standards and the expectations for 

your guidance and counseling program. 
  
2.  Evaluate your program using the MSIP5 Guidance and Counseling 

Checklist. 
  
3.  Collaborate and share guidance and counseling best practices. 
  
4.  Develop goals and strategies that address MSIP5 expectations and 

building/district goals.  
  
5.  Insure that MSIP5 expectations are addressed in your guidance action 

plan and calendar. 
 

Presenter
Presentation Notes
Today’s workshop and the entire GSOS program are designed to be meaningful for you as an individual professional school counselor and contribute to the over all success of guidance and counseling programs across Missouri.

As you read these goals, know that the primary purpose of today’s program is to help you learn more about MSIP5 so you can use that knowledge to enhance your program, support your school improvement plans and ultimately help kids succeed.  

MSIP5 is important.  It’s high stacks accountability.  Administrators are paying attention to it and we can use this well designed program to draw attention to how our guidance and counseling programs can support ALL FIVE performance standards (AND our students!) 

MSIP5 is all about student performance.  We know that fully implemented comprehensive guidance and counseling programs lead by quality school counselors can have a major influence on student performance.  The better students perform, the more points schools earn.

For all the right reasons, MSIP5 can provide a major boost for all your program has to offer.

Note, that the last 3 goals go beyond knowledge.  Today will be valuable for you IF you learn, engage in the conversation, and actually make plans for action when you get back to school.  As with everything else, the more you invest, the better your return!  
 
Describe the MSIP5 Performance Standards and the expectations for their guidance and counseling program.  
         Counselors need to understand what the performance standards involve to help them gain credibility and new significance as well as ultimately helping students. 
 
Evaluate their program using the MSIP5 Guidance and Counseling Checklist.
	 We covered this last year, you should all be familiar with the checklist. (raise the expectations)  We've got table copies for your reference.  This is an important document for your personal use as well as for communicating with your administrators. (Continually emphasize communicating with administrators whenever possible).
 
Collaborate and share guidance and counseling best practices. 
	 We know the answers are in the room.  We want to develop our understanding of MSIP5 so that we can articulate how what you are already doing or want to do through your program will address those standards and help kids (and earn more points – KIDS FIRST, points will follow).
 
Develop goals and strategies that address MSIP5 expectations and building/district goals. 
	This step will determine whether GSOS workshops are of value.  What will you do with all this information when you get back to school?  It is critically important for you to leave here with action plans that you can communicate to your administrator and give you focus when you return to your hectic world.
 
IF your administrator asked you, "Why should you go to GSOS?"  how would you respond? Your new knowledge and understanding is foundational.  Actions are critical!
 
Insure that MSIP5 expectations are addressed in their guidance action plan and calendar. 
	



Digging Deeper 

• Comprehensive Guide to the Missouri School 
Improvement Program Manual  (July 17, 2013 version) 

• Standards, indicators, and point values (6, 9) 

• How points are calculated for each standard (10-47) 

• Appendixes (66-94) 

• MSIP5 vocabulary, terminology and acronyms (95-101) 

 
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-

guide-3-13.pdf 

 

Presenter
Presentation Notes
Digging Deeper (25) 
MSIP started in 1990, Now in 5th version 
Promotes continuous improvement in each district
School counselors must partner with school administrators to understand MSIP5 to
Enhance Guidance and Counseling Program
Enhance school efforts that address student success and state accreditation

The expectation is for students to graduate college and career ready - "Missouri's Top Ten by 20 Plan“
Guidance and counseling programs can impact all five performance standards all grade levels, K-12

The details of MSIP5 are in this Comprehensive Guide.  

Our purpose today is for you to understand the standards, how points are awarded, and where to find the answers to detailed questions.  We want to create enough knowledge about MSIP5 so you can use the system wisely to support your program, school, and ultimately your students.

You can find all MSIP5 materials on the DESE website.  The numbers in parentheses indicate page numbers. �
Refer to new talking points handout.

http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
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http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf
http://dese.mo.gov/qs/documents/MSIP-5-comprehensive-guide-3-13.pdf


Review of Spring 2013 GSOS 

 
 
 
 

 
• MSIP 5 Performance Standards and Indicators  
• MSIP 5 Checklist 

Performance Standards 
           Possible Points 

K-12 K-8 

Academic Achievement 56 48 

Subgroup Achievement           14 12 

College and Career Readiness 30   

High School Readiness               
  

  10 

Attendance Rate                             10 10 

Graduation Rate 30   

Total - Points Possible  140 80 

Presenter
Presentation Notes
The Spring 2013 GSOS workshop introduced MSIP 5.  Table copies of materials covered in that meeting, including the MSIP 5 Performance Standards and Indicators, provided an overview of the MSIP 5 Performance Standards and Indicators to which schools will be held accountable. Understand the state performance expectations and determine how your comprehensive guidance and counseling programs can help address them.  

This chart clearly show how many points are awarded for each standard. 

Naturally, the largest number of points are awarded for student achievement performance, Standard 1.

(REFER to new TALKING POINTS handout0

APR is the Annual Performance Report, that in large measure, determines the accreditation for your district.  We will discuss more later.

Standard 2- Super Subgroup (21)-Black, Hispanic, low income students, students with disabilities and English language learners
A student who is included in one (1) or more of the five (5) identified subgroups is included as a single count in the super subgroup calculation
Goal of the Subgroup  
minimize achievement gap
understand that subgroup, super group, student gap group are the same 

 Standard 3, CCR,  Indicator 4 is complicated (29) there are 
Multiple Appendix resources to assist in understanding (75,76,77,79)
Concerns MSIP5 vs. Perkins comparison chart (78) and we will look at that a little later

	Refer to the MSIP5 Standards and Indicators we’ve  provided on the table copies and located in the MSIP5 manual.

MSIP 5 Checklist- Table Copy- Effective implementation of these program components will produce a quality guidance and counseling program that will address MSIP5 standards and help develop the whole child.






Status Categories for  
Academic Achievement 

 

District Classifications 
 

• 2020 Target (achieved the Top 10 X 20 Goal) 
• On Target (to achieve the Top 10 X 20 Goal) 
• Approaching (target level) 
• Floor (not meeting target levels) 

Presenter
Presentation Notes
These Status terms define the district’s level of current academic achievement and is used along with progress and growth points to determine the district accreditation level.  “On Target” is the minimal “passing” classification.   2020 Target is the ultimate goal. Approaching means you are close to expectations, but not there yet.  Floor means you are not close!

These terms are listed on the back of your talking points handout.




District Accreditation Levels 

• Accredited with Distinction (Percentage of status points 
is still to be determined, plus additional criteria) 

• Accredited (70%-89% of status points) 

• Provisionally Accredited (50%-69% of status points) 

• Unaccredited (less than 50% of status points) 

Presenter
Presentation Notes
These terms and their percentages are also listed on the handout and are used to define district (not school) accreditation.

The proposed “PLUS additional criteria” for the Accredited with Distinction- has been released for public comment. 

Currently, 3 districts  in Missouri are unaccredited.

� 



MSIP5 - Key Points 

• Focused on the performance of all students, K-12 
• Guidance and Counseling programs can impact all 

five performance standards at all grade levels, K-12  

• Self-reported data is critical!   

• Test Participation - LND 5% or more = zero points  

Presenter
Presentation Notes
Refer to Talking  Points handout

Does your district have a system to review data on a regular basis, particularly end of junior yr. to ensure seniors have taken required tests

Don’t read each line to them!  Develop each point from the talking points handout and ask for questions.

MSIP5 is totally focused on the performance of all  students K-12
Self-reported data is critical!  
Schools and districts must ensure that all self-reported data are accurate and submitted in a timely manner.  
establish protocols, timelines, and identify responsible parties
Schools and districts must ensure that all self-reported data are accurate and submitted in a timely manner.  
Be sure district personnel understand requirements and complete all necessary data accurately.  In August, there have been several examples of districts that did not review their data and entries and lost points which hurt their APR score.

Establish protocols, timelines, and identify responsible parties

Guidance counselors should be involved with district and building leadership to establish systems and procedures to regularly review their data.  Particular emphasis should be places on high school students' graduation requirements and plans for post-secondary experiences.

Test Participation- LND 5% or more you receive zero points 
District (not school) point totals determine accreditation
School point totals are provided for local evaluation and planning purposes 
Accreditation is determined by using 3 years of performance data
Data collection began in the 2012-13 school year.
 District accreditation begins in 2015





MSIP5 - Key Points 

• District (not school) point totals determine accreditation 
 

• School point totals are provided for local evaluation and 
planning purposes  

 
• Accreditation is determined by using 3 years of 

performance data 
o Data collection began in the 2012-13 school year 
o  District accreditation begins in 2015 

Presenter
Presentation Notes
Does your district have a system to review data on regular basis, particularly end of junior year, to ensure seniors have taken required tests

MSIP5 is totally focused on the performance of all  students K-12
Guidance and counseling programs can impact all five performance standards at all grade levels, K-12 
Self-reported data is critical!  
Schools and districts must ensure that all self-reported data are accurate and submitted in a timely manner.  
Establish protocols, timelines, and identify responsible parties
Test Participation- LND 5% or more you receive zero points 
District (not school) point totals determine accreditation
School point totals are provided for local evaluation and planning purposes 
Accreditation is determined by using 3 years of performance data
Data collection began in the 2012-13 school year.
 District accreditation begins in 2015




Annual Performance Report (APR)  

• Computed for districts and schools 
• Total score from each of the five MSIP5   

Performance Standards 

• Determines district accreditation 
• See Annual Performance Report Notes 

(57) 

 
 

Presenter
Presentation Notes
Missouri’s Top 10 x 20 plan’s initial goal is that all students will graduate high school college- and career-ready. To measure progress toward this goal and to distinguish among school and district performance, the Missouri Department of Elementary and Secondary Education computes an Annual Performance Report (APR) score for each Local Education Agency (LEA) and school that is used to calculate a comprehensive score which is used to determine the accreditation level of a school district. 



MAP Performance Index (MPI) (10,15,100) 

• Below Basic       1 point 
• Basic    3 points 
• Proficient     4 points 
• Advanced   5 points 
 

Presenter
Presentation Notes
Note the incentive to raise students from Below Basic to Basic.  It is 2 points to move from Below Basic to Basic.  Example of points calculation on page 16



Reports/Documents 

 Data/Information/Resources: 
 

 Data Summaries 
o District Data Summary (Level 1) 
o School/Building Data Summary (Levels 2 & 3) 
o Individual  Students (Levels 4 & 5 require access)   

 Projected Target for MAP Testing 
MSIP 5 guide and resource documents 

 

 

Presenter
Presentation Notes
Reminder there are 5 levels of reporting.  Keep in mind the projected target for MAP testing.  Use your MSIP 5 Guide and resources.
Now take out your school district report to review.  Look at your percents.  Are there any below 90%.  What potential causes come to mind?  What possible solutions to increase the percents?





Accessing MSIP 5 Data 

• DESE website – http://dese.mo.gov 
• MCDS Portal – icon in center of page 
• Guided inquiry- top brown ribbon 
• Accountability- on drop down menu 

• Select district (LEA)/ School 
• Select report 

• Levels 1,2,3 = open access 
• Levels 4,5 = secure access 

• Note additional Resources 
 

Presenter
Presentation Notes

You will want to know how to access and use MSIP 5 academic content data and reports.
Use data for program planning and evaluation purposes.
Accessing instructions are on page 3 of our MSIP5 handout
Levels 4 and 5 contain individual student data and have secure access.

http://dese.mo.gov/


Presenter
Presentation Notes
Directions to get to the reports.



Presenter
Presentation Notes
Have to sign in on the secured site to receive student level data- this is typically utilized by district personnel.  If not, the public can view Level 1, 2 and 3 reports.



Presenter
Presentation Notes
Directions to the reports.



Presenter
Presentation Notes
Directions to the reports.



Presenter
Presentation Notes
This page lists reports available for MSIP 5.  (Note the levels of reports)  

LEA = district 
School = individual buildings in the district.



Example Reports 
Level 1,2 and 3 

Presenter
Presentation Notes
Reference slide 15 to follow along with where these types of reports can be found.



Presenter
Presentation Notes
Take Points earned divided by points possible gives the percent earned of total points possible. 
Focus should be on areas that are not 90% or above; need to dig deeper into data to determine if there is an obvious cause
Would want to dig deeper into student results data to determine cause and possible solutions

As you look at this report for your building and district, can you articulate how your guidance and counseling program could/does address each of the five standards?  As you create your action plan today, be thinking about which area your schools needs to focus on and how your can use your guidance and counseling program components (curriculum, individ. Plan, responsive services, system support) to address those areas of focus. 




Presenter
Presentation Notes
This example is of an extremely strong district.  Not always typical!

Remember; if you exceed 5% LND level not determined you get 0 points – regardless of how well your students performed.



Presenter
Presentation Notes
Note the detail of this report.  We don’t have time to work through all the details today.  What we want you to see is that quality data reports are being provided that can provide you with good information to help you address student needs.  Be encouraged to work through these reports with your administrators so you are all on the same page and can contribute to creating solutions.

Know your exception codes.  A student taking Alg 1 in another state and doesn't have a MO EOC you can use an exception code.�



Presenter
Presentation Notes
Here is a similar report for Standard 2 – Subgroup Achievement.

The inclusion of all subgroup students into one super group minimizes the impact that one low performing student use to have when their scores were calculated for each subgroup individually.



Standard 3 
• 3.1- % graduates scoring at/above state  

• ACT, SAT, Compass, ASVAB 
• 3.2- District avg. composite scores at/above state 

• ACT, SAT, Compass, ASVAB 
• 3.3- % graduates participated in CCR assessment 

• ACT, SAT, Compass, ASVAB 
• 3.4- % graduates qualifying score/grade 

• AP, IB, TSA, PLTW, IRC, early college, dual credit, dual enrollment  

• List for MSIP 5 vs. Perkins (78) 

• http://dese.mo.gov/divcareered/documents/ccr-msip5-tsa-list.pdf  

• 3.5- % in post secondary/training or military w/in 6 months 
• 3.6- % graduates complete Career programs + placed in 

directly related job, education or military w/in 6 months 
 

Presenter
Presentation Notes
CCR 4: The percent of graduates who earned a qualifying score on the AP, IB or Technical Skills Attainment (TSA) assessments PLTW or IRC or a qualifying grade in AP, IB, early college, dual enrollment, or approved dual credit courses.  If 1 student is paying for course you can count all students with a B or better.  In 2015 there will be some tests that will be fazed out.  On page 78 there's a list of TSAs that result in IRC.� http://www.dese.mo.gov/divcareered/documents/ccr-msip5-tsa-list.pdf

TSA = Technical Skills Assessment
IRC = Industry Recognized Credential  

http://dese.mo.gov/divcareered/documents/ccr-msip5-tsa-list.pdf


Presenter
Presentation Notes
Standard 3 – College and Career Readiness accounts for 30 points and is the one most people think guidance programs can address.  The calculations and details are all addressed in the MSIP5 manual.

To address all of these standards, it is important to:

Establish building and district level action plans, timelines and responsible parties
Be aware of data dates. Make sure someone carefully reviews your performance data before the appeals deadline when it arrives at your school in the summer.
		  A small school that didn't look at their data because of summer break did not make an appeal before the cut off date for a coding issue that could have been easily changed. They were status points were lowered significantly. �
Once the appeal deadline is over the correction can still be made, but those changes will not alter their current status or show on DESE website until the next year.
���



Presenter
Presentation Notes
CCR 5-6: The percent of graduates who attend post-secondary education or training, are in the military, or who complete a Department-approved Career Education program and are placed in an occupation directly related to their training by the number of graduates.�






LEA  Report 

Presenter
Presentation Notes
Annual performance indicators.

This reports provides information about performance that lands in the top 90th percentile and in bottom 10th percentile in the state.  The title indicates there wasn’t a large enough “n” size to demonstrate data.

Performance indicators are available on a district and school level, by grade span, subject, standard and subgroup.



Level 4 and 5 Example 
Reports 

Presenter
Presentation Notes
These types of reports are accessible with a certain level of access only.



Presenter
Presentation Notes
The following reports are student specific and can only be accessed with a district password.
Our intent is just to show you these reports so you know what’s available.



Presenter
Presentation Notes
Attendance figures over time.
Notice the improvement in female and free lunch over the three years.  What’s that school doing right?!



Presenter
Presentation Notes
This report drills down to individual students and their performance.  VERY helpful information to really understand how students are doing individually.
Report lists students by name and identifies which assessments they have completed. Verify your information!  Should be part of the PPOS process/review.

This information highlights the need for you to act like counselors and work with students.  Identify groups who are under performing, need extra or focused support, and develop expectations for staff members to be involved.  This is the level where MSIP5 can help you better help your kids.
Part of the K-12 individual student planning process is helping students be aware of options and supports, plan, and do.

Which students are performing below basic?  (They need help and you get double points for moving them up to basic.)
Which students are taking advanced placement, dual credit, the ACT, etc.  (It’s good for kids and you get points)  



Standard Category Standard Detail Description Data Sources 

1 Academic Achievement 1.1 Assessment Results MAP Data 
2 Subgroup Achievement 2.1 Student Demographics MOSIS April STC 
      Graduates MOSIS June SEA 
      Graduate Exceptions (Required Assessments) MOSIS March EOC Exception 

Standard Category Standard Detail Description Data Sources 

3 CCR 3.1 - 3.3 Graduates MOSIS -- June SEA 
      ACT ACT – DESE purchased data 
      SAT College Board – DESE purchased data  
      COMPASS ACT – DESE purchased data  
      ASVAB MOSIS collection (new) 

Standard Category Standard Detail Description Data Sources 

3 CCR 3.4 AP Test College Board – DESE purchased data  
      IB Test International Baccalaureate – DESE acquires 

PLTW Test PLTW – DESE acquires 
    IRC IRC MOSIS -- June STC 
      AP Course (grade) MOSIS -- June Crs/Grades earned & Oct CRS 

      Dual Credit (grade) MOSIS -- June Crs/Grades earned & DHE Survey 

      IB Course (grade) MOSIS -- June Crs/Grades earned 
      Dual Enrollment (grade) MOSIS -- June Crs/Grades earned 

Standard Category Standard Detail Description Data Sources 

3 CCR 3.5 - 3.6 Graduates MOSIS -- June SEA (graduates) 
      Follow-Up MOSIS -- February Follow-Up 

Standard Category Standard Detail Description Data Sources 

3 High School Readiness HSR (K-8) 3.1 8th Grade Exiters MOSIS -- June SEA (exit code) 

      MAP - End-of-Course MAP 
Standard Category Standard Detail Description Data Sources 

4 Attendance Rate 4.1 Student Attendance Rate MOSIS -- June SEA 
Core Data Screen 10 – Final Calendar 

Standard Category Standard Detail Description Data Sources 

5 Graduation Rate 5.1 4yr, 5yr and 6yr  Graduation Rate MOSIS -- June SEA 

MSIP5 APR Data Sources 
All MOSIS and Core Data sources can 
be changed by the district.   
The other sources need to be 
appealed. 

Presenter
Presentation Notes
This is a helpful chart that indicated the source of the performance data used for this process. 
Counselors typically play a role in determining the accuracy of district and building data, but this should NOT be the sole responsibility of the counselor.  Keep your administrators engaged – if they are not.



MSIP5 – Useful Links 

• MSIP5 - http://dese.mo.gov/qs/MSIP5.html 
• MSIP5 Tool Kit, webinars, comprehensive guide, FAQ 

• MAP - http://dese.mo.gov/divimprove/assess/ 

• Guidance and Counseling (New consolidated site) http://dese.mo.gov/ 

• DESE MSIP5 Annual Performance Report    

       http://www.dese.mo.gov/commissioner/adminconf/documents/MSIP5.pdf 

• DESE data update webinar 

    http://www.dese.mo.gov/webinar/webinar08-01-13dsm.htm 

• MSIP5 APR Preview webinar 

     http://www.dese.mo.gov/webinar/Webinar08-02-13-DSM.htm  

Presenter
Presentation Notes
This list is included on page 3 of today’s MSIP 5 handout

http://dese.mo.gov/qs/MSIP5.html
http://dese.mo.gov/divimprove/assess/
http://dese.mo.gov/
http://www.dese.mo.gov/commissioner/adminconf/documents/MSIP5.pdf
http://www.dese.mo.gov/webinar/webinar08-01-13dsm.htm
http://www.dese.mo.gov/webinar/Webinar08-02-13-DSM.htm


DESE Resources 

Webinars: 
• MSIP 5 Academic and Subgroup Achievement, 

Graduation Rate (March 1, 2013) 

• MSIP 5 College and Career Readiness, High 
School Readiness and Attendance  

  (March 4, 2013) 

• Dual credit reporting (Nov. 15, 2012) 

• MSIP 5 Annual Performance Report   
• 52nd Annual Cooperative Conference for School 

Administrators, July 29, 2013  

 

Presenter
Presentation Notes
These direct links can be found on the DESE website.  Go to the MSIP5 section or do a search on recorded webinars.
There is a lot of information provided.  The challenge is to work through it all.

http://dese.mo.gov/webinar/webinar03-01-13QS.htm
http://dese.mo.gov/webinar/webinar03-01-13QS.htm
http://dese.mo.gov/webinar/webinar03-04-13QS.htm
http://dese.mo.gov/webinar/webinar03-04-13QS.htm
http://dese.mo.gov/webinar/webinar11-15-12dsm.htm


 
 Connect the Dots 

Table Talk 
• Share guidance program best practices that       
     impact MSIP 5 performance results 

• Reference prior GSOS topics 
•   POS, PPOS, C&EPG, Calendaring,  
•   Missouri Connections, principal relationship 

•   Examples: 
 

 
Best Practice Standard # 

ACT Prep  #3 

Study groups #1 

Presenter
Presentation Notes


Before we get into the next activity I want to give an overview of Pathways to Prosperity 
Connect prior GSOS topics and how it has impacted their guidance program and MSIP 5.  Will share best practices in groups around the room.  
K-12 involvement




Action Plans 

Based on Performance Standards, MSIP 5 results, School 
Improvements Plans and Guidance Planning Survey 

• Write your personalized: 
  Goal 
  Strategies 
  Key Players 
  Timeline 
• Use Goal Planning Worksheets  

Presenter
Presentation Notes
Looking at their district/school MSIP 5 results, the performance standards, School Improvement Plans and MSIP 5 Checklist write a goal with strategies and key players using the Green Goal sheet.



Share and Critique 

Table Talk 
• Each person shares the standard addressed, 

goal, targeted audience, strategies, action 
steps, and timeline 

Group 
• Ask clarifying questions  
• Provide constructive critique 

Help each other improve your plans! 

Presenter
Presentation Notes
PLAN BACKWARD TO MAKE SURE YOU HAVE TIME FOR THIS ACTIVITY

The key to this activity is processing!  Each person must share one of their goals and activities AND THEN have peers has constructive questions and make suggestions to help refine and enhance the activity.

Include how they will work with administrators.



Contacts 

• MSIP - Melissa Hensley  
     573-751-1262  melissa.hensley@dese.mo.gov 

• TSA - Janice Rehak   
        573-526-4900  janice.rehak@dese.mo.gov 
• MOSIS – Connie O’Brien 
        573-751-3524  Connie.OBrien@dese.mo.gov 
• Perkins  - Dennis Hardin 

    573- 751-3500  Dennis.hardin@dese.mo.gov 
 

https://webmail.columbia.k12.mo.us/owa/redir.aspx?C=QJvVzNlj80GATIKjflKpIahs7QFig9AI0yRhiNqXkDcFfm0i9p2hiPWTKO2VoV2AJTsSRInoIOU.&URL=mailto:nelissa.hensley@dese.mo.gov
mailto:janice.rehak@dese.mo.gov
mailto:Connie.OBrien@dese.mo.gov
mailto:Dennis.hardin@dese.mo.gov


Closure 

• What you have learned today will… 
• Evaluations 
• Attendance Certificates 
• Contact Info:   

• Janet Bagby, Region 4 – Central 
• 573-424-3150 
• jbagby@Columbia.k12.mo.us 

 

Presenter
Presentation Notes

Encourage them to Share their goal with their administrator
Thank You for the Hard Work

Emphasize completing the paper/pencil version of the evaluation – making it easier on them to provide input to help us make this GSOS program better FOR THEM!

Stay in touch for announcements about the spring workshop that will focus on better program implementation
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