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Reasons for going into teaching (n=1009)

- Very important - Fairly important

Making a difference to pupils’ lives P I'I m ary Reas 0 n S

»Making a difference in the
lives of students

»Working with children

51%

wel quaireaoso | |

32%

‘Needforapob | | »Interest in the subject

25%

Culture of schools

»| thought I'd be good
at it

»Making a difference
In society

Why Teach Survey, October 2015
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Teacher Production

Figure 1: Aggregated Number of Degrees in Education (1984-2013)*
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Missing Elements in the Discussion of Teacher Shortages, Calder Report, October 2015
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Actual & Projected Student-Teacher Ratio, by Year

Data pertains to K-12 public schools in the United States

1986 177
18987 176

- 7 Student-Teacher Ratio
(37 Year Span)

1991 73

1992 17.40

1993 17.40

1994 173

1995 173

1995 171 -

Highest 1986 17.7
-

1998 16.40

1999 16.1

2000 6

2001 15.9

Lowest 2008 15.3

2003 15.9

2004 15.8

2005 15.60

2006 15.60

Current

2008 153

200%9 15.4

2010 16

20M 16 N — I 1 6 1

2012 16 atl 0 n a avg - to

2013 16

2014 16

2015 16

2016 15.8 M - — 1 7 t 1

issouri avg. 0

2018 15.60

2019 155

2020 155

2021 15.4

2022 15.4

2023 15.3 5

America’s Teaching Force, by the Numbers, September 2015



Hiring of new teachers

Survey displayed in Figure 2 shows that between 175,000 and 300,000 teachers were produced during
survey years, but only 60,000 to 140,000 of these new teachers were hired. While hiring is likely to
increase in the coming years due to an aging teacher workforce, hiring of new teachers will continue to
trail the production of new teachers.

Figure 2: Production and Hiring of Teachers New to the Profession (Selected Years)
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IPEDS Completion Data (Production) and the Schools and Staffing Survey




Vacancies by content area

Percentage of Schools with Vacancies Reporting
Difficulty Filling Vacancies within Specific Disciplines

1))

1990-91 1993-94 1999-00 2003-04 2007-08 2011-12

Source: Goldhaber et al., 2015




Reasons for staying in teaching Teachers primarily stay in the profession

I Very important I ity important because they feel they are good at it
and they’re having an impact

Being good at it [1]3

Making a d\fferrelnce Reasons for considering leaving teaching (n=591)
to pupils' lives | didike the
Idonotreceiveenough  cultweof schook —— Qther
O high qualty support opportunities

O “ a O have come up
“ The roleis Y
10%

Making a difference 43% M 24%

and

The workload management

is 100 high

T
—
p—
I
. — .
to society oo 9
r3

Desire to work with 760/0 lam ";ETEDW 29% : |dont D'a? On[

. Wi e Eing d Leather lor

children & young people quality of @ my whole career

leadership ‘
L——" 27%
43%

Pupil behaviour
is to0 poor

Career progression
opportunities

Quality of leadership g
and management 8%

Why Teach Survey, October 2015




Teacher attrition in high-poverty,
urban schools

Why do Teachers Leave High-Poverty Urban Schools? EdWeek, May 2015
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Teacher Retention in high-poverty,
urban schools

Feedback &
Development

Recognition

Responsibility &
Advancement

Resources

The Irreplaceables: Understanding the Real Retention Crisis in America's Urban
Schools. The New Teacher Project, 2012.




Teacher attrition In rural schools

Preparing Teachers to Teach in Rural Schools, Barley & Brigham, 2008
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Teacher Retention 1n rural schools

Recruitment &
Preparation

Benefits

Recruiting and Retaining High-Quality Teachers in Rural Areas, Monk, 2007
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Teacher Pipeline Numbers
MEGA Assessments

Assessment =11 =11 + / -
Title 2014 2015

Educator Profile 3,402 | 3,998

1,709 | 1,297
106 | 126 | +20

Content *3,109 | 6,962 | +3,853
Assessments

*The number does not include approximately 3,000 Praxis Il tests taken at the same time




MO Teacher Production 2014

(4,998 Initial certificates issued)

Type of Certificate

B Elementary (37%)
Early Childhood (10%o)
33 other areas Social Science 9-12 (6%)
Mild Mod.(Spec. Ed) (6%)

— Eng. 9-12 (5%)
/ P.E. K-12 (5%)
® Mathematics 9-12 (3%)

m General Science 5-9 (2%)
m 33 other areas (26%0)

Certification Data, DESE 2014
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MO Teacher Production 2015

(estimated 4,661 initial certificates issued)

Type of Certificate

®m Elementary (40%0)
Early Childhood (9%0)
34 other areas Social Science 9-12 (6%)
Elementary Mild Mod.(Spec. Ed) (6%)
Eng. 9-12 (5%)
P.E. K-12 (5%)
B Mathematics 9-12 (4%)
m General Science 5-9 (2%)
m 34 other Areas (23%)

Certification Data, DESE 2015
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Teaching Assignments in Missourl
NS AR SN KS)

2014-2015

Middle

School m Elementary (48%)

® High School (30%)

= Middle School (14%)
Junior High (3%)
Early Childhood (2%0)

School Directory, September 2015
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Matching teaching candidates to

teaching jobs

/I\/IO Teaching Jobs\

400 districts/schools

70,000 applications

Over 250 district
postings

-

Average of 20,000
\ hits a month /

\_

283 districts/schools

90,000 Applications

MO REAP \

Over 200 district
postings

8 other states
participate /

* MOTeaching Jobs; MOREAP data, 2015
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MO Teaching Jobs / MOREAP




The Missourl lTeacher

Gender Ethnicity

Ag e
Female

* Recruitment and Retention Report 2015
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Trend Data
Teacher age and experlence

School Year
2011-2012




Missouri Shortage Areas (by county)

Jackson |

Barlar

- Bollinger

[ counties with 10 or more certification areas needing qualified teachers
[ counties with 5-9 certification areas lacking gualified teachers
[ counties with 4 or fewer certification areas lacking gualified teachers

* Shortage-a student having a 20% (1 in 5) chance or higher of being taught by an unqualified teacher in a given content area
** 10 states (20%) define shortage by both content and geography




Number of Counties

MISSOUEI ShioFtage Areas (by content)

(2096 chance or higher of being taught by an unqualified teacher)
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*10 states (20%) define shortage by both content and geography 23



Things we think we know...




Things to consider...




Contact Us
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