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What Is Educational Equity? 
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to	

Excellent	Educators”	
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and	Support
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 Professional	Education	Organizations:	
AFT‐MO,	MSTA,	MNEA,	MASA,	MAESP,	MASSP,	MARE,	MSBA,	&	MO‐PTA

 MEAC	Equity	Leadership	Conference	(St.	Louis)
 Educators
 Students	and	parents
 Higher	education
 Board	members

 Focus	Groups
 34%	of	educators	from	the	477	identified	buildings	participated
 12,000	teachers	overall	(18%)
 130,000	students	overall	(14.4%)

 Area	University	Supervisors

Stakeholder	Engagement	Approach
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 2013‐2014	School	Year	Data
 Comparison	Groups

5%	‐‐ Highest	Poverty	schools		(110)	
5%	‐‐ Highest	Minority	schools		(110)	
315	‐‐ Rural	Remote	classified	schools
5%	‐‐ Lowest	Poverty	schools		(110)	

Identified	Educational	Equity	Gaps
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 2013‐2014;	2011‐2013	School	Year	Data	
 30	Data	Measurements	In	Key	Areas:

Discipline –½	day	OSS	or	more
Teacher	Experience‐ average	years	of	experience
Salary	– educational	attainment,	years	of	experience
Retention‐ 1st year	/	3rd	year	/	experienced	teachers
Overall	Preparation‐ teacher/principal	surveys
Less	Than	Fully‐Qualified‐ temp./provisional	status
Teaching	Out‐Of‐Field‐ not	teaching	in	content	area
Student	Proficiency‐MA	&	ELA	MAP	scores

Identified	Educational	Equity	Gaps



Equity	Gaps:	Discipline	Incident	Rates
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Equity	Gaps:	Teacher	Retention	Rates
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Equity	Gaps:	Years	of	Experience
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Equity	Gaps:	Teacher	Salaries	
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Equity	Gaps:	Teacher	Qualifications
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Equity	Gaps:	Teacher	Preparation
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Equity	Gaps:	Student	Achievement
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Recruit 
high-

quality and 
diverse 
teacher 

candidates
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relevant 

and 
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Provide an 
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Attract 
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staff areas 

and 
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All Students Have 
Equitable Access 

To Excellent 
Educators!

Concentration Areas Aligned With Theory of Action
Missouri Equity Plan



Missouri Equity Plan: Focus Areas   

Ensuring 
Equitable 
Access to 
Excellent 
Educators

1. Recruit	high‐quality,	culturally	diverse			
educators		
2. Ensure	relevant	and	effective	preparation
3. Provide	an	adequate	quantity	of	teacher	
candidates
4. Attract	teacher	candidates	to	hard‐to‐staff	
content	areas	and	geographic	locations
5. Ensure	teachers	are	supported	and	
developed
6. Cultivate	and	develop	effective	school	
leaders	
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“Using	Data	to	Achieve	
Equitable	Outcomes	for	

ALL Students”

The Equity Lab17



ESSA Proposal : District Equity Data

Educator	Equity‐ PROPOSED	§299.18(c):
Demonstrate,	consistent	with	section	
1111(g)(1)(B)	of	the	Act,	whether	low‐income
and	minority	students	enrolled	in	schools	that	
receive	funds	under	Title	I,	part	A	of	the	Act	
are	taught	at	disproportionate	rates	by	
ineffective,	out‐of‐field, or	inexperienced	
teachers
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ESSA Proposal : District Equity Data

 Associated	Terms:‐
“Ineffective	teacher”	;	“Out‐of‐field	teacher”;	
“Inexperienced	teacher”;	“Low‐income	student”;	
“Minority	student”
 Calculate	and	report	disproportionate	
rates

 Root	cause	analysis	and	strategies	to	
eliminate	disproportionate	rates
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Rationale for the Missouri Equity Lab

 Introduce the	audience	to	educational	
inequities	that	exist	in	our	state

 Explore data,	identify	root	causes,	and	
develop	strategies	for	ensuring	all	students	
have	access	to	excellent	educators

 Provide a	framework	for	the	design	of	a	
District	Equity	Plan	to	address	identified	
inequities,	in	support	of	the	Missouri	Equity	
Plan
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SAMPLE DISTRICT EQUITY DATA 
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Schools

Total # 
students # FRPL

% FRPL
# 

Minority
% 

Minority
Rural
(y or n)

Suspensions 
over ten 
days %

Average # of 
leave days used 
by teachers 
other than 
leave for PD

Temp or 
prov 
Cert  %

Full Cert 
%

First 
year 

teacher 
%

Teachers 
teaching 

outside their 
area of cert %

Tenured 
%

Avenger Schools 175 89 50.9 25 14.3 y 6 3.3 33.3 66.7 41.7 25 41.7
Rocket Schools 132 67 50.8 15 11.4 y 4 #REF! #REF! #REF! #REF! #REF! #REF!
Dell Schools 219 150 68.5 130 59.4 y 14 #REF! #REF! #REF! #REF! #REF! #REF!
Apple Schools 286 225 78.7 175 61.2 n 16 #REF! #REF! #REF! #REF! #REF! #REF!
Cardinals Schools 154 140 90.9 127 82.5 y 18 #REF! #REF! #REF! #REF! #REF! #REF!
Royals Schools 201 75 37.3 136 67.7 y 2 #REF! #REF! #REF! #REF! #REF! #REF!

Fill in the data in the highlighted (yellow) cells on this page and in each worksheet (for each school building).
If you change the names on this page and on the worksheet "tabs," the formulas on this page will adjust accordingly, just be sure they are in the same order

Conditional formatting is set to turn the three highest values for each column (except column N, which will use the lowest) red



Sample Data : Conversation Piece

 Review	the	sample	data	set	provided.
 Note	where	you	see	disparities	that	could	
adversely	impact	teaching	and	learning.

 How	does	the	collective	district	data	speak	
to	the	educational	inequities	that	exist?	

 Discuss	actionable	steps	that	could	be	
implemented	to	achieve	equitable	outcomes	
for	all	students?	
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Dr.	Sharon	Nibbelink,	Superintendent
Center	School	District

Equity Lab Testimonial23



Equity	Lab	Participants	

 Caruthersville
 Cassville
 Center
 De	LaSalle	Charter
 Fort	Zumwalt
 Marshall
 Raytown
 Riverview	Gardens

 Moberly
 Pathway	Charter
 Special	School	District
 Springfield	

 NEXT	EQUITY	LAB‐
Early	Fall	2016

COHORT I- 01/27/16 COHORT 2- 06/06/16
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educatordixon@yahoo.com Andrea Dixon‐Seahorn
Special Consultant for Equitable Education 
Paul.Katnik@dese.mo.gov Paul Katnik
Assistant Commissioner‐ Office of Educator Quality

(573) 751‐2931 
Office 

Contact Information: 


