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Building Educator Capacity
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o What the new law Every Student Succeeds Act (ESSA) say
about educator evaluation

o Educator evaluation done effectively builds educator
capacity

o Effective evaluation is based on the research that is the
foundation of the Seven Essential Principles of Effective
Evaluation

o How do we know if we are committed to these principles? O

=
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ESSA Teacher

Evaluation and Equity

#& ESSA does not require specific educator evaluation
measures or methods;

#b Title I state plans must describe how the state will ensure
that “low-income and minority children enrolled in Title I
_ - ot served at disproportionate rates by

ineffective, out-of-field and inexperienced” educators;

¢ Title Il authorizes funds that may be used for state
evaluation systems (see next slide);

&6 Title II also separately authorizes the Teacher and School
Leader Incentive Program, a competitive grant to support
innovative educator evaluation systems.



Implement 2015-2017

i



Teacher Evaluation Summative Report Date:
Teachern: Probatiomary: Permanent:z
School: Subject: Academic Year:
Standard 1: Content Knowledge Aligned with A ppropriate Instruction MEEB_ ‘Gmm[‘ **area of
Expectation | Opportunity COnNCerm
Description: The teacher effectively plans for the delivery of the essential content of the discipline;
subject matter learning activities are meaningful and engaging for students; and students
demonstrate mastery and application of content.
Standard 1 Comments:
standard 2: student Learning Growth and Development MEEB. ‘Gmm[‘ " *areaof
Expectation | Opportunity COMNCET
Description: The teacher uses research-basad practices and student information to design
meaningful lessons; the teacher’s instructional strategies use current theories of growth and
development, induding assisting students in goal setting; and students’ level of growth and
development is the foundation for new learning.
Standand 2 Comments:
standard 3: Curriculum Implementation MEEB. ‘Gmm[‘ **area of
Expectation | Opportunity CONCErm
Description: The teacher designs lessons aligned with state and district standands; the teacher
facilitates student learning based on state and distnict standards; and students master essential
leaming objectives basad on state and district standards.
Standard 3 Comments:
standard 4- Critical Thinking Meets *Growth | *tareaof
Expectation | Opportunity CONCErm
Description: The teacher's lesson design and use of instructional resources promotes critical
thinking; the teacher's instructional strategies promote critical thinking and problem-solving; and
students demonstrate their ability to think critically and problem-solve.
Standard 4 Comments:
standard 5: Positive Classroom Environment MEEB. ‘Gmm[‘ " *area of
Expectation | Opportunity COMNCETT
Description: The rules, routines and structures in the classroom oreate an environment conducive to
leaming; the teacher's strategies create a positive dassroom envirenment conducive to learning;
and students are self-directed, exhibit positive relationships and are engaged in leaming.
Standard 5 Comments:
Standard 6: Effective Communication MEEB. ‘Gmm[‘ " *area of
Expectation | Opportunity COMNCETT
Description: The non-verbal communication (written/electronic) offered is effective, correct and
appropriate; the teacher demonstrates correct and appropriate communication; and students
exhibit correct and appropriate communication.
Standard 6 Comments:
standard 7: Student Assessment and Dat@ Analysis MEEB. ‘Gmm[‘ **area of
Expectation | Opportunity COMNCETT
Description: The teacher maintains acourate data on each student’s progress based on multiple data
points; the teacher effectively collects and uses student data to inform and improve instruction; and
students are knowledgeable of their own progress and plan personal learning goals.
Standard 7 Comments:
standard 8: Self-Assessment and Improvement MEEB. ‘Gmm[‘ **area of
Expectation | Opportunity COMNCETT
Description: The teacher maintains a professional growth plan to dooument the application of new
knowledge and skills; the teacher engages in professional learning to improve practice and increase
student learning; the teacher follows district policies and procedures regarding ethical practices &
responsibilities; and the teacher maintains positive relationships with students, staff, parents,
patrons, administrators, and supensisors.
Standard & Comments:
standard 9: Professional Collaboration MEEB_ ‘Gruwtl'_i **areaof
Expectation | Opportunity CONCEN

Description: The teacher engages with colleagues to promote the district/school vision, mission and
goals and works collaboratively regarding improvements in student learning and well-baing.

Standard 9 Comments:

*& "Growth Cpportunity” rating on a standard “may result” in a Growth Plan for that area.
**an “Area of Concern” rating on a standard results in an Improvernent Plan for that area.

© 2015 Missouri Department of Elementary and Secondary Education




Teacher Performance Growth Chart

Academic Year:

Indicator and Rationale Baseline Goal Results Follow-Up
Assessment [Target related to selected indicator) [Outcome of implemented strategies) Assessment
#1 1 2 3 0 1 2 3
5 & 7 4 5 & 7
#2 1 |2 |3 o |1 |2 |3
= B 7 4 5 B 7
#3 1 2 3 0 1 2 3
= B 7 4 5 B 7
I
Indicator #1 Growth Indicator #2 Growth Indicator #3 Growth Average Growth (Total Growth/# of Indicators

Student Performance Growth Chart

Insufficient Attainment: Less than 65% of students meet the learning target
Partial Attainment: 65 — 79% of students meet the learning target
Acceptable Attainment: 80 — 93% of students meet the learning target

Exceptional Attainment: 94% and above of students meet the learning target

Year 1

Student Growth
Attainment (%)

Year 2

Student Growth
Attainment (%)

Year 3
Student Growth
Attainment (%)

Overall Average
Student Growth
Attainment (%)

Sample 1 Sample 1 Sample 1 Average
Percent
Sample 2 Sample 2 Sample 2
A A A Attainment
verage verage verage .
& g g Rating
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Teacher Performance Growth Chart

Academic Year:

Indicator and Rationale Baseline =oal Results Follocw-up
Assesoment [Target related to selected indicator) [Cutcome of implemented strategies) Assessment
#1 o 1 Z E o 1 2 E
4 5 & T 4 5 e T
#2 o 1 Z ¥ o 1 Z ¥
4 5 & T 4 5 e T
#3

Indicator #1 Growth

Indicator #2 Growth

Indicator #3 Growth

Average Growth (Total Growth,/# of Indicators

Student Performance Growth Chart

Insufficient Attainment: Less than 65% of students meet the learning target

Partial Attainment: 65 — 75%% of students meet the learning target

Acceptable Attainment: B0 — 3% of students meet the learning target

Exceptional Attainment: 54% and above of students meet the learning target

Year 1 Year 2 Year 3 Owerall Average
Students meeting Students meeting Students meeting Student Growth
Growth Target Growth Target Growth Target Artainment (e and rating)
Erowth Students Total GErowth Studients Total GErowth Studie=nts Totsl Years Studients Total
Samples e ting Studients Samples meeting Students Samples e e Ling Studenits Combined meeting Students
Targe=t targe=t targe=t target
Sample 1 Sample 1 Sample 1 Years 1-3
Sample 2 Sample 2 Sample 2 Awve. 3B
Attsinment
Total Total Total
Year 1 Year 2 Year 3 A LTt
Avg. % Avg. % Avg. % i
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| EDUCATION
Educator Name:

SLO Goal Statement:

Rationale for why you have this goal:
(Explain why you have this goal)

SLO Planning Template

Grade,/Subject:

Baseline & Trend Data

(Identify what information i being used to inform the creation of the SLO and establish the amount of growth thet should take
place within the interval of instruction.)

Student Population(s)
[Identify the students included in this SL@, Include course, grade level, number of students and sub-
groups)

Interval of Instruction

(Identify how much time students will have to reach their goals? A unit? 4 semester? The full year? Be as specific as possible )

Learning Content

(What should seudents know and be able to do after the interval af instruetion? Identify the supporting academic concepes or
skills to be taught Include specific state or district content standards this SLO addresses.)

© 2014 Missouri Department of Elementary and Secondary Education

CMissouri
| EDUCATION

(Identify the assessment. How does the assessment provide “stretch” so that all students may demonstrate learning? Was the
assessment vetted for validity and reliability? Is the assessment aligned to standards, content and skills addressed in SLOZ)

5LO Planning Template

Instructional Strategies
(Aligns strategies to the selected standards,)

Growth Targets

(Indicate the target post-test score for students at different levels of performance on the pre-test).

Feedback offered by:
Scoring

Insufficient Attainment Partial Attainment Acceptable Attainment

Exceptional Attainment

Less than 65% of smdents 65 - 790 of students meet | 80 - 93% of students meet At least 949 of students
meet or exceed or exceed differentiated or exceed differentiated meet ar excesd
growth target growth target

differentiated growth target differentiated growth target

© 2014 Missouri Department of Elementary and Secondary Education



¥rs in Position Highly Effective Effective Minimally Effective Ineffective
Mo Areas of Concern Mo Areas of Concern 1 Area of Concern Multiple Areas of Concern
And And Or Or
0-2 All indicators rate 3 or above All indicators rate 2 or abowe All indicators rate less than 2 An indicator rating below 1
z And And or awvg. growth less than 1 or avg. growth less than 2
Student Growth Exceptional Student Growth Acceptable Or Or
Student Growth Partial Student Growth Insufficient
Mo Areas of Concern Mo Areas of Concern 1 Area of Concern Multiple Areas of Concern
And And Or Or
3-5 Al indicators rate 4 or above All indicators rate 3 or abowe All indicators rate less than 3 All indicators rate less than 2
- And And or avg. growth less than 1 or avg. growth less than 2
Student Growth Exceptional Student Growth Acceptable Or Or
Student Growth Partial Student Growth Insufficient
Mo Areas of Concern Mo Areas of Concern 1 Area of Concern Multiple Areas of Concern
And And Or Or
610 All indicators rate 5 or above All indicators rate 4 or abowve All indicators rate less than 4 All indicators rate less than 3
2 And And or avg. growth less than 1 or avg. growth less than 2
Student Growth Exceptional Student Growth Acceptable Or Or
Student Growth Partial Student Growth Insufficient
Mo Areas of Concern Mo Areas of Concern 1 Area of Concern Multiple Areas of Concern
And And Or Or
o All indicators rate & or above All indicators rate 5 or abowve All indicators rate less than 5 All indicators rate less than 4
ver 10 And And or avg. growth less than 1 or avg. growth less than 2
Student Growth Exceptional Student Growth Acceptable Or Qr
Student Growth Partial Student Growth Insufficient

is rated as for the

Teacher's Name Effectiveness Rating Acodemic Year

school year.

Overall Comments:




COMPLIANCE TO COMMITMENT

Using the seven principles of EES for building /district reform



Why 1S Educator Evaluation Important?
N e

The single most important
Influence on student learning is
the quality of the teacher.

Charlotte Danielson

— TN
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Why 1S Educator Evaluation Important?
N e

The greatest challenge that
most students experience is the
level of competence of the
teacher.

John Hattie

—| TN
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Why 1S Educator Evaluation Important?

The effect of “increases In
teacher quality” swamps the
Impact of any other educational

Investment, such as reductions
IN class size.

Goldhaber, 2009

—| TN
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Why 1S Educator Evaluation Important?
N e

Having a high-quality teacher
throughout elementary school
can substantially offset or
even eliminate the
disadvantage of low
socio-economic background.

Rivkin, Hanushek and Kain, 2002

—| TN
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7 Essential Principles
-*

1. Measures educator performance
against
research-based proven practices

2. Differentiated levels of performance

3. Probationary period

4. Measures of growth in student

learning
5. Meaningful and descriptive feedback
é 6. Training for evaluators
I 7. Results and data informs decisions

regarding personnel, employment,



Why?¢

What value do each of the seven principles have in ensuring

learning for each and every student?
-*

1. Measures educator performance against
research-based proven practices

2. Differentiated levels of performance

3. Probationary period

4. Measures of growth in student learning
5. Meaningful and descriptive feedback

6. Training for evaluators

7. Results and data informs decisions regarding
personnel, employment, and policy

m— | TN



A Focus on Growth...
B e

The most valuable evaluation model will not
only meet state legislative requirements, it
must produce gains in student learning. Next-
generation models emphasize teacher growth
and development..

As teachers' classroom instructional practice
Improves, districts should see a
corresponding improvement, measurable and
consistent, in student achievement.

Robert Marzano

—| TN

17



So...

How do we know if we have an
effective evaluation system........

{
|
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Teacher Evaluation System

1} Please rate your level of agreement with the following statements about your district's teacher evaluation system.

Teacher Survey

13 Survey ltems

Strongly
Disagree

Disagree

Neither
Disagree Mor

Agree

Bgree

Strongly

la. The teacher evaluation rubrics/scoring
guides clearly define what is expected of
me as a teacher.

[]

[]

[]

[]

1b. The teacher evaluation rubrics/scoring
guides clearly describe what | need to know
and do to earn each rating score.

1c. The teacher evaluation rubrics/scoring
guides are appropriate for my position.

1d. The teacher evaluation rubrics/scoring
guides provide a clear path for improving
my practice.

1le. The teacher evaluation system is fair to
teachers in all classrooms, content arsas,
and grade levels.

1f. The results from the teacher evaluation
system are used to recognize or reward
effective teachers.

1g. | have improved my practice as a result
of the teacher evaluation system.

OO OO0 O

OO OO0 O

O O O O &) O

OO oooolo) g

Sstudent Growth in Teacher Evaluation

2} Please rate your level of agreement with the following statements about your district's plans for incorporating

student growth in teacher evaluation.

Strongly
Disagree

Disagree

MNeither
Disagree Mor

Agree

Bgree

Strongly
Agree

2a. | believe that the student growth
measures that | will be evaluated on reflect
my contribution to student learning.

[]

[]

[]

[]

[]

2b. My impact on student growth is a
significant part of my evaluation.

[]

[]

[]

[]

[]

2c. My district has defined what it means
for student growth to be a significant
contributing component in our teacher
evaluation system.

[]

]

[]

[]

[]

—
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Principal Evaluation System

Principal Survey

19 Survey ltems

1) Please rate your level of agreement with the following statements about your district’s principal evaluation

system.

Strongly
Disagree

Dizagree

Meither
Disagree Mor

Agree

Stronghy

1la. The principal evaluation rubrics/scoring
guides clearly define what is expected of
me as a principal.

]

]

]

1b. The principal evaluation rubrics/scoring
guides clearly describe what | need to know
and do to earn each rating score.

1c. The principal evaluation rubrics/scoring
guides are appropriate for my position.

1d. The principal evaluation rubrics/scoring
guides provide a clear path for improving
my practice.

1= | am evaluated on whether | provide
feedback to teachers each year.

1f. | have improved my practice as a result
of the principal evaluation system.

I

I

]
[]
[]
L]
L]

Ooo|o ol ol

Student Growth in Principal Evaluation

2) Please rate your level of agreement with the following statements about your district's plans for incorporating

student growth in principal evaluation.

Strongly
Disagree

Dizagree

Meither
Disagree Mor

Agree

Stronghy
Agree

2a. | believe that the student growth
measures used in my evaluation reflect my
contribution to student learning.

[]

[]

2b. My impact on student growth is a
significant part of my evaluation.

2c. My district has defined what it means
for student growth to be a significant
contributing component in our principal
evaluation system.

2d. Our district approves student
assessments that will be used in the
principal evaluation system to measure
student growth.

O | O (O O

O O OO

[]
[]
[]

—
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Teacher Evaluation System

1} Please rate your level of agreement with the following statements about your district’s teacher evaluation system.

District Administrator Survey

7 Survey ltems

Strongly
Disagree

Disagree

Meither
Disagree Mor

Agree

Agree

Strongly
Agree

la. The teacher evaluation rubrics/rating
guides clearly describe what all teachers
nead to know and do to earn each rating
SCOre.

]

]

[]

1b. The teacher evaluation rubricsfrating
guides provide a clear path for improving
teacher practice.

1c. The teacher evaluation systemn provides
evaluators with the information they need
to make well informed personnel decisions.

1d. The teacher evaluation systermn provides
evaluators with the information they need
to offer professional development
opportunities that are linked to faculty
needs.

le. The results from the teacher evaluation
system are used to inform comprehensive
school improvement plans.

1f. The results from the teacher evaluation
system are used to inform decisions on how
to utilize highly effective teachers.

1g. The results from the teacher evaluation
system are usad to recognize or reward of
effective teachers

1h. The results from the teacher evaluation
system are used to inform decisions about
providing targeted interventions and
support (e.g. professional development,
performance plans, etc.).

1i. My district provides standardized
training on the teacher evaluation system
for all evaluators.

1j. My district holds principals accountable
for providing feedback to teachers each
year.

1k. Our evaluators provide feedback in the
spirit of continuous improvement.

OO0 Oojooo) o o)

OO0 O |oojo) 0o do)d

OO0 Oojoodo) o o

O oo OojoOoao o jojg)d

O oo OojoOoao o jojg)d

—
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Mentor Survey

District Mentoring Program

1} Please rate your level of agreement about your district’s mentoring program.

7 Survey ltems

Strongl Meither Strongl
N i Disagres Disagree Mor Agree ey

Disagree Agree Agree
1la. | received the training needed to
become an effective mentor. I:I I:I I:I I:I I:I
1b. | had the resources needed to provide
support to my mentee(s). I:I I:I I:I I:I I:I
1c. The support that | provided to my
mentee(s) helped them to improve their I:I I:I I:I I:I I:I
practice.

2} On average, how often did you meet with your mentee(s) this school year?
] Never

Once per year

Twice per year

Three to five times per year

Six or more times per year

3} Which of the following experiences did you offer your mentee(s) as part of the mentoring experience? (Check all

that apply.)

| Frequent, targeted feedback

Cpportunities to observe expert teachers
Assistance with developing strategies

A review of school and district expectations
Collaborative development of lesson plans
Collaborative look at student data

The development of a growth plan based on nesds
Suggestion of resources

Cpportunities to self-reflect on practice
Setting of goals aimed at improving instruction
hModeling of effective teaching practices

Mentor Background

4} Please indicate the subject/content area in which you serve as a mentor. (Check all that apply.)

Language Arts Health
Math Physical Education \)
Science Music :

Social Studies
Art

Technology
World Languages



Principle 5: Ongoing, timely, deliberate and meaningful feedback is provided on performance relative to research-based targets.

Indicator

Criteria

Criteria met?

Isdelivered effectively
and is meaningfulto
the improvement of
practice

Focuses ontheimpact
of professional
practice to increase
student learning

Is offered atleast once
annually to everyone
eitherformally,
informally or both

Isofferedin close
proximity tothe data
gathering process (i.e.
observation, survey,
artifact review, etc.)

Occurs within the
contextofa
professional,
collaborative culture

District documents (such as, feedback forms or observation forms) provide a framework to

Fully Met - District documents
describe asystem of feedback meeting

[QuEstioRIEsI00%) survey)

My district holds principals accountable for providing feedback to each teacher each
year| survey)

In general, my evaluator provides feedback withintwo working days | Teacher
[Question 6-70%] and Principal jQuestion 6-84%) surveys)

The feedback | receive from my evaluator promotes a professional collaborative school
culture. (Teacher [Question 5a-72%] survey)

E evaluators for providing effective feedback. all criteria (all green & yellow)

E Partially met —District documents

3 describe asystem of feedback,

8 | District documents describe an observation feedback schedule in which feedback s offered meeting only one criteria (majority

@ | atleast once annually {eitherfnrmallvorinfurmallv}.r green &yellow)

E Mot met — District documentsdonot
describe asystem of feedback or no
criteria were met {majority red)

The majority of survey respondents on each survey agree or strongly agree with the
following statements:
The feedback | received from my evaluator is given in the spirit of continuous
improvement. {_ and Principal [Question 5d-65%] surveys)
The feedback | have received from my evaluator helped me to become a more
effective teacher/principal. ( Teacher [Question 5¢c-70%] mrm‘_ r

m -sumeys}

= My evaluator's feedback included specific strategies that | could use to improve my

E practice. (Teacher [Question 5d-66%] and surveys)

v I have used my evaluator's feedback toimprove my practice. [ Teacher [Question Se-

5|  71% ondlincipalQuestionsess] surveys)

= The feedback | provide to teachers s linked to research based practices [-

§|  [Ouestion7k-100%) survey)

y Ourevaluators provide feedback in the spirit of continuous improvement ( District

£ Administrator [Question 1k-70%] survey)

m .

= Iam evaluated on whetherl provide feedback to teachers each year [-

Partially met —meets the majority of
practice criteria (majority green &
yellow)




XXX District Evaluation Data

Spring, 2016

Principle 1: Performance of educators is measured against research-based, proven expectations and performance targets consistent

with the improvement of student achievement.

Indicators Criteria Criteria met?
Educator The district has adopted one of the following models or 2 model based on the state standards: the
performance targets _ Danielson Model, Marzano Model, Network of Effective Educators (NEE/MU)
are research-based “ Model
and proven. g o o o Partially met — using district
E If district is using a district developed model, or another model, the district: model that meets the

Performancetargets | 5 | -  citesresearchand theory used in developing performance targetsin their evaluation documents. . I -

i ) a A ) . o . majority of criteria (majority
align to appropriate = | has a crosswalk or alignment study that shows alignment between district standards and national green & yellow)
state and national = or state teacher or leader standards.
standards. e | - has a crosswalk or alignment study that some of the performance targets have high effect sizes. Not met — district model that

- district documents demonstrate that a majority of the districts’ teacher and leader performance | does not meet the majority of
Performance targets targets include links to student evidence criteria (majority red)
articulate essential
practices. « | The majority of survey respondents on each survey agree or strongly agree with the following
Performance targets u‘;.'I - The teache.rfp.rincipal evaluation rubrics/growth guides clearly define what is expected of me as a
are clearly E tEEIChEFprII‘iCI[:.!EIL. . . and . . su.n..feys} Partially met — meets the
articulated. -..E- - The teafcher,fprlnclpal evaluation rubrics/growth guides are appropriate for my position. {Teacher majority of practice criteria
® [Question 1c-73%] and surveys) (maority green & yellow)

Performance targets A | - Theteacher evalluation system is fai.r to teachers in all t.:lassruc-ms, content and grade Ilew?ls.
of the educator link E [’Teuchelr [Question 1e-58%]) | havellmprwed my practice as a result of the teacher/principal Not met — does not meet the
to Improvements in E evaluation system f'{'eucherf’ﬂuestmn ig—.ﬁd%j um.i : surveys) majority of practice criteria
student learning, sl The teacher evaluation rubrics/growth guides available to me are appropriate to all of the

positions that | evaluate.

Overall Principle 1
Rating

{majority red)

Partially met — meets or partially
meets either policy or practice criteria

Does not meet — does not meet
policy nor practice criteria




A Moment to Consider...
25 |

o How might having access to this kind of data
better inform you on the implementation of
your system for building educator capacity?



Let’s examine the EES Rubric

N e
0 Global view

1.

2.

3.

4,

Summary Report/Policy and Surveys
Principles 1-7

Indicators

Color code

0 Principle #2 guided in depth analysis

o Principle #4 analysis

o Principle #4 action plan...what do we need?

|



Reflection
1

o How has your learning today provided a plan for
increasing student achievement in your
building/district?

o What role can the EES rubric play in increased

student learning and teacher growth in your
building/district?

0 What must you do to move from compliance to
commitment? (
)
|



Welcome to dese.ma.gov. We hope you enjoy the site, and we welcome your feedback.

/ \ M i s s o u r i MO.gov  Governor Jay Nixon  Find an Agency  Online Services ]

= DEPARTMENT OF ELEMENTARY & SECONDARY

I EDUCATION A & @  WrollowUs  f LikeUs
Abot Administrators Adults & Community Educators Parents & Students School Data

Taking Charge of

ANGE.:..

55th Annual Cooperative Conference
for School Administrators

July 31-August 2, 2016
(AN NN
~ Administrative Educator ] Web News [ See More News |
Memos Certification by Applications
[3 Student Transfer Guidance Updated
[3 State Board of Education Takes Action to Update
Topics Services Data Department Personal Finance Learning Standards
3 Riverview Gardens Accreditation Recommendation
L—‘é] A-Z Index s MSIP Postponed Until Fall
See an alphabetical listing of education and Review the Missouri School Improvement
secondary education topics. Program - the state's accountability system for [2] Missouri Announces 2016 Gold Star Schools
accrediting public schools.
. 3 Ladue Teacher Named Missouri History Teacher of the
a Educator Evaluation vear
Explare how Missouri’s Educator Evaluation Top 10 by 20
System supports the development of teachers Track Missouri's progress to becoming a top
and education leaders. 10 state for education by 2020. = Get the latest Newsleuer



Welcome to dese.mo.gov. We hope you enjoy the site, and we welcome your feedback.

{ \ M i s s 0 u ri MO.gov  Governor Jay Nixon  Find an Agency  Online Services

= DEPARTMENT OF ELEMENTARY & SECONDARY

| EDUCATION. N e [ e

Home Abot Administrators Adiilts & Gommunity Parents & Students School Data

Educator Growt

& TOOLBO

Browse Educators
D Assessment

The Department is committed to raising expectations for students and improving our assessment system with the goal
of preparing every Missouri student for college and career readiness after high school graduation.

Popular Services

Fingerprint/Background Check Status

Web Applications Login

¢ Career & Technical Education

Missouri Career Education combines academics and skill training to better prepare students of all ages for the job
market. Educator Assessments



Welcome to dese.mo.gov. We hope you enjoy the site, and we welcome your feedback.

S M i s s o u ri MO.cov  Governor Jay Nixon  Find an Agency  Online Services

= DEPARTMENT OF ELEMENTARY & SECONDARY

IEDUCATION N &  w@ |WrlowlUs  f keUs

Home About Administrators Adulfs & Community Parents & Students School Data

ﬁ Educator Growth

mam | OOLBOX

—Essential™

%Principles

A one-stop destination where Missouri educators can find all of the tocls they need to enhance educator effectiveness. Select an icon above to open the Toolbox and find resources on
evaluation, observations, professional learning, and more.

About Us Main Office Resources Social Links

Careers 205 Jefferson St. Data Acquisition Calendar
Commissioner of Education Jefferson City, MO 63101 MCDS Portal
Map

Communications Missouri Learning Standards
State Board of Education Mailing Address: Top 10 by 20
Vision, Mission, Goals P.0. Box 480 Web Applications
Jefferson City, MO Employee Email Access
65102-0480

3737514212




Evaluator Training and Feedback
+ Guidelines for Evaluator Training [}
+ Guidelines for Meaningful Feedback [}
+ Module 4 - Evaluator Training and Feedback Materials [}
+ Module 4 - Evaluator Training and Feedback PowerPoint [}

« Observations and Feedback

* Regional Training Dates [}
+ Regional Training Locations
+ SLO - Frequently Asked Questions [/}

« Guidance Document for Effective Evaluation Implementation Rubric [/}

« Effective Evaluation Implementation Rubric [}
+ Effective Evaluation Implementation Summary Report [}
* Surveys
« Teacher [/}
« Principal [3
+ District Administrator [}
« Mentor [}
» Core Data Screen 18a
+ Measuring Implementation of Effective Evaluations-January 28, 2015 Webinar

About Us Main Office Resources Social Links

Careers 205 Jefferson St Data Acquisition Calendar |
Commissioner of Education Jefferson City, MO 65101 MCDS Portal

Map

Communications Missouri Learning Standards




Questions?

— TN



- Contact Us:

edgarje@mst.edu
paul.katnik@dese.mo.gov
573-751-2931
573-751-2990
573-751-4369

éMissouri

" DEPARTMENT OF ELEMENTARY & SECONDARY

| EDUCATION.

e | TN



