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SUMMARY  

Educational inequities occur when different populations of students experience different rates 
of access to high quality education. These different rates of access occur for different reasons. 
These reasons are dictated by education policy. The presentation will offer considerations for 
the State Board of Education on how to address policy implications that result in educational 
inequities.  

PRESENTERS 

Paul Katnik, Assistant Commissioner, Office of Educator Quality; Chris Neale, Assistant 
Commissioner, Office of Quality Schools; Howard Fields, Assistant Superintendent of Human 
Resources, Kirkwood School District; and Darryl Diggs, Assistant Principal, Parkway South 
School District, will assist with the presentation and discussion of this agenda item. 
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In MSIP 6: 
“Policy” is referenced eleven times.  None of which include “equity.” 

“Equity” is referenced seven times, however, it is not part of any explicit measurement. 

(Online) Policies 
There are only two policies that are accessible through an online search in the entire state of 
Missouri (through MSBA online) that references “equity” within the context of disparities 
and educational outcomes.* 
*Hickman Mills-Board Policy ACI Racial Equity 
*Maplewood Richmond Heights-Board Policy ACJ Educational Equity 



 EXCEEDING ON TRACK FLOOR 

In MSIP 6: 

Embed equity and diversity in the measurement process 

(EA4.D) The school system monitors equity gaps between student groups, applies strategies to 
reduce barriers between student groups and implements strategies to address equity gaps 
between student groups 

Measure by setting growth targets to increase the percentage of underrepresented students 
in advanced courses and gifted courses while also reducing disparities in discipline data and 
the over identification of special education services 
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Diversifying the Workforce 
Future Teachers Academy for underrepresented youth 
Loan forgiveness programs at Lincoln & Harris-Stowe 
Certification Assessment Temporary Authorization 
Partner with Black Males in Education St. Louis (BMESTL) 
to create Teacher for Missouri Program 
Measure hiring and retention of underrepresented staff 

Publish staff demographics by district 
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