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In addition to the knowledge and competencies identified for Principal, the beginning (preservice)
Career Education Director will demonstrate knowledge of and/or competency in the following areas of

study:

1. Vision, Mission, and
Goals: Career Center
leaders ensure the
achievement of all students
by guiding the development
and implementation of a
shared vision of learning,
strong organizational
mission, and high
expectations for every
student.

ELCC 1.1-1.5; CCSSO:
1.A1-4,1.A.1-5 1.A.1-7;
MoSTEP 1.3.1; Praxis
1011: I.A, B, C, V.A6-.9;
CRIF.1la, I.LF.1c, LLF.1.d,
I.F.3.a, [secondary]: I.F.3.h,
I.F.3.e

NOTE: The coding at left combines Principal competencies AND career
education director competencies. Matrices presented to DESE/MoSTEP
MUST address both sets of competencies.

1. understanding the philosophy, mission and objectives of career education,
including occupational preparation, responsibility to the business community,
responsibility to society, personal-use skills, economic literacy, training and
retraining.

2. utilizing models, theories, and philosophies that provide the foundation for the
administration of programs and services for career and vocational education
students.

3. understanding significance of the laws, regulations, and policies as they apply
to the administration of programs and the provision of services for career and
vocational education students and their families.

4. aligning the vision, mission, and goals of the career education facility to those
of the sending school(s), the district, the state, and federal policies (e.g., content
standards and achievement targets).

5. strategies for communicating vision, mission, and goals of the career education
program to sending school(s) faculties and administrators and parents.

6. strategies for communicating students’ growth in career education coursework
and how that growth contributes to growth in traditional academic subjects.

2. Teaching and Learning:
Career Center leaders
ensure achievement and
success of all students by
monitoring and
continuously improving
teaching and learning.
ELCC 2.1-2.4; CCSSO:
2.A.1-7,2.B.1-4, 2.B.1-5;
MoSTEP 1.3.2; Praxis
1011: IL.A, B, C,
V.B.2,.3,5,.8; CR I.LF.l.c,
I.F.3.c, LF.3.k; LF.3.,
LE3.h (LE3.f:
secondary), |.F.3,,
[secondary]: I.F.3.k

NOTE: The coding at left combines Principal competencies AND career
education director competencies. Matrices presented to DESE/MoSTEP
MUST address both sets of competencies.

1. developing data-based educational expectations and evidence-based career
programs that account for the impact of diversity on individuals with traditional
and non-traditional learning needs and their families.

2. applying career development theory, including the steps in career planning and
its use in career decision-making.

3. developing workplace expectations and professional dispositions and strategies
for integrating (and assessing) them into and throughout the curriculum.

4. understanding cooperative education and community-based learning
opportunities.

5. understanding the role of and advocating for the value of collaboration with
guidance, counseling, and special education.
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6. strategies for integrating academics throughout the career education curriculum
and the interrelationships among the career education and academic content areas.

7. applying adult and adolescent learning theory and practice as appropriate in the
full career center curriculum.

8. strategies for expanding and developing all faculty’s skills (especially those
recently entering the classroom from trade and industrial settings) in developing
curriculum and instructional and assessment practices for their courses.

9. knowledge of post-secondary curriculum and strategies for working with
secondary and post-secondary institutions to develop a more streamlined, usable,
and efficient curriculum that provides students a better career path.

10. using and promoting data-based technologies and performance management
systems to monitor and analyze instructional, curricular, and assessment practices
and to provide staff the assistance needed for professional improvement.

11. guiding and supporting job-embedded, standards-based professional
development that improves teaching and learning and meets diverse learning
needs of every student., with a particular emphasis on incorporating academic
rigor into career technical education courses.

3. Managing
Organizational Systems
and Safety: Career Center
leaders ensure the success
of all students by managing
organizational

systems and resources for a
safe, high-performing
learning environment.
ELCC 3.1-3.3; CCSSO:
3.A.1-6,3.B.1-7, 3.C.1-3;
MoSTEP 1.3.3; Praxis
1011: 1ILA, B, C; CR
I.F.1.b, I.LF.3.e, I.LF.3.g,
I.F.3.b

NOTE: The coding at left combines Principal competencies AND career
education director competencies. Matrices presented to DESE/MoSTEP
MUST address both sets of competencies.

1. strategies for collaboratively developing plans for the acquisition, maintenance,
appropriate use, and oversight of classroom, laboratory, and shop equipment and
technologies, particularly to support teaching and learning.

2. knowledge of Perkins and other funding sources (e.g., grants, corporate
donations, etc.) and its implications for career center programming and funding.

3. strategies for collaboratively developing plans for the acquisition, maintenance,
appropriate use, and oversight of classroom, laboratory, and shop equipment and
technologies, particularly to support teaching and learning.

4. knowledge of Missouri certification rules, particularly as they relate to
individuals moving from trade and industrial settings into the classroom.

5. using local, state, and national fiscal policies and funding mechanisms in
education, particularly as they apply to the provision of services for career
education students.

4. Collaborating with
Families and
Stakeholders: Career
Center leaders ensure the
success of all students by
collaborating with families

NOTE: The coding at left combines Principal competencies AND career
education director competencies. Matrices presented to DESE/MoSTEP
MUST address both sets of competencies.

1. understanding the role and process of counseling in career education, including
orientation, career awareness, career exploration, assessment, preparation,
employment information and trends.
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and stakeholders who
represent diverse
community interests and
needs and mobilizing
community resources that
improve teaching and
learning.

ELCC 4.1-4.3; CCSSO:
4.A.1-5,4.B.1-5,4.C.1-4;
MoSTEP 1.3.4; Praxis
1011: IV.A,B,C; CR
I.F.3.d, .LF.3.i, LF.3.k,
I.F.3.e

2. strategies for providing leadership to programs serving career/vocational
students and students with special and exceptional needs.

3. aligning the role, development, and management of advisory committees in
determining programs and curriculum.

4, strategies for bringing together the resources of schools, family members, and
community to positively affect adolescent (including parents and others who
provide care for adolescents) and adult learners.

5. strategies for securing community and trade/industry support to sustain existing
resources and add new resources that address emerging student needs.

5. Ethics, Integrity, and
Fairness: Career Center
leaders ensure the success
of all students by being
ethical and acting with
integrity.

ELCC 5.1-5.3; CCSSO:
5.A.1-3,5.B.1-6, 5.C.1-5;
MOoSTEP 1.3.5; Praxis
1011: V.A, B, C; CR [not
overtly addressed];

NOTHING IN ADDITION TO PRINCIPAL

NOTE: The coding at left combines Principal competencies AND career
education director competencies. Matrices presented to DESE/MoSTEP
MUST address BOTH sets of competencies.

6. The Education System:
Career Center leaders
ensure the success of all
students by influencing
interrelated systems of
political, social, economic,
legal, and cultural contexts
affecting education to
advocate for their teachers’
and students’ needs.

ELCC 6.1-6.3; CCSSO:
6.A.1-3,6.B.1-4, 6.C.1-4;
MOoSTEP 1.3.6; Praxis
1011: VLA, B; CR LLF.3.b,
I.F.3.d

NOTE: The coding at left combines Principal competencies AND career
education director competencies. Matrices presented to DESE/MoSTEP
MUST address both sets of competencies.

1. understanding the philosophy and goals of career and technical student
organizations (e.g., VICA, FFA, etc.).

2. advocating for the role of the advisor of a student organization in the
management and supervision of the co-curricular student organization.

3. strategies for developing strong administrator relationships with the sending
school(s) and district, as well as with receiving post-secondary institutions.




