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DEPARTMENT GOAL NO. 3:

Missouri will prepare, develop, and support effective educators.

SUMMARY:

The Seven Essential Principles of Effective Evaluation establish requirements for all public school
districts and charter schools with respect to educator evaluation. This Board item provides an update
regarding the extent to which local evaluation systems align to these principles. Contextual information
is also provided.

PRESENTER(S):

Paul Katnik, Assistant Commissioner, Office of Educator Quality, will participate in the presentation
and discussion of this item.
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Seven Essential Principles
T

Principle 1: Research-Based Evaluation
Principle 2: Multiple Rating Levels
Principle 3: Probationary Period
Principle 4: Student Academic Growth*
Principle 5: Meaningful Feedback
Principle 6: Evaluator Training

Principle 7: Data Inform Personnel Policies
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*Alignment required by end of 2015-16



Evaluation Models

Missouri Model Evaluation System
Revised version of Missouri Model
NEE Model (University of Missouri) 26.8%

Marzano Maodel

Danielson Model

District-created model based on MO standards
District-create model based on district standards

Multiple Evaluation Models Implemented

Other
No Evaluation System Implemented 0.9% ZS
Data Missing 1.3% -
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- Teacher Evaluation

= Data as of September 22, 2014
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Overall Alignment
T
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All Indicators
T

o High Points

o Feedback is offered at least annually in 90 percent of districts and
charter LEAs. (Principle 5)

o Required mentoring is provided to teachers in 89 percent of
districts and charter LEAs. (Principle 3)

0 Low Points

o Evaluations include multiple years of comparable student data in
48 percent of districts and charter LEAs (Principle 4)

o Evaluator training includes assessing student data, analyzing
artifacts, and interpreting survey information in 74 percent of
districts and charter LEAs (Principle 6)
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Use of Student Data
2

Student Achievement

Student Growth

State-Tested Content and Grades

Non-State-Tested Content and Grades

I
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Teacher Ratings

Percent of Teachers
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- Administrator Evaluation

= Data as of September 22, 2014
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Overall Alignment
N
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All Indicators
T

o High Points

o Feedback is offered at least annually in 81 percent of districts and
charter LEAs. (Principle 5)

o Evaluations guide district decisions regarding employment
determinations in 80 percent of districts and charter LEAs.
(Principle 7)

0 Low Points

o Evaluations highlight growth in student learning across two points
in time in 42 percent of districts and charter LEAs (Principle 4)

o Evaluation levels allow for discrete, independent, measurable
elements in 66 percent of districts and charter LEAs (Principle 2)
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Use of Student Data
T

Student Achievement

Student Growth

State-Tested Content and Grades

Non-State-Tested Content and Grades
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Administrator Ratings
N

Percent of Principals Rated in Top, Middle, and Bottom
Performance Levels
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- Support for Districts / LEAS
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Evaluation Implementation Rubric
B
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Teacher Survey

Teacher Evaluation System

1) Please rate your level of agreement with the following statements about your district’s teacher evalu

Stronel Neither
. Y Disagree Disagree Nor Agree
Disagree
Agree

1a. The teacher evaluation rubrics/scoring
guides clearly define what is expected of
me as a teacher.

1b. The teacher evaluation rubrics/scoring
guides clearly describe what | need to know
and do to earn each rating score.

1c. The teacher evaluation rubrics/scoring
guides are appropriate for my position.

1d. The teacher evaluation rubrics/scoring
guides provide a clear path for improving
my practice.

le. The teacher evaluation system is fair to
teachers in all classrooms, content areas,
and grade levels.

1f. The results from the teacher evaluation
system are used to recognize or reward
effective teachers.

1g. | have improved my practice as a result
of the teacher evaluation system.







- Contact Us

Timothy.Wittmann@dese.mo.gov
Paul.Katnik@dese.mo.gov

-

The Department of Elementary and Secondary Education does not discriminate on the basis of race, color, religion, gender, national origin, age, or disability in its programs and activities. Inquiriesffelated to
Department programs and to the location of services, activities, and facilities that are accessible by persons with disabilities may be directed to the Jefferson State Office Building, Office of the GeneraliCounsel,

Coordinator — Civil Rights Compliance (Title VI/Title IX/504/ADA/Age Act), 6th Floor, 205 Jefferson Street, P.O. Box 480, Jefferson City, MO 65102-0480; telephone number 573-526-4757 or TTY®#800-735-
2966; fax number 573-522-4883; email civilrights@dese.mo.gov.
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