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Introduction

Purpose of this
Toolkit

1. Enhance joint
service delivery

2. Expand local
collaboration and
teamwork

3. Provide a
resource for
transition planning

This toolkit has been developed by an ad hoc team comprised of a
small representation of individuals from across the state working in
Centers for Independent Living (CIL), Local Education Agencies
(LEA) and Vocational Rehabilitation (VR). The goal was to create a
resource tool to enhance collaboration in transition planning for young
adults with disabilities. A special acknowledgement to members of
these three organizations for the many valuable resources and links
included in this toolkit.

Transition services will vary depending upon the needs of the
individual, availability of staff and resources at the local level. Not all
services identified in this toolkit will be available in all areas of the
state. In sharing these ideas and resources, a wider range of services
and joint service delivery becomes available for young adults with
disabilities.

Transition is a process where young adults with disabilities prepare
for the future. This may include further education, specialized
training, employment or other options they might choose on the road
to increased independence.

Basic transition concept:

o Counsel young adults, along with their families, to think about
goals for life after high school and to develop a plan to get
there.

o Design the high school experience to ensure that young adults
gain the skills and competencies needed to achieve their
desired post-school goals.

o ldentify and link young adults and their families to any needed
post-school services, supports or programs before they exit the
school system.

In Missouri, VR and the LEA have developed strong partnerships at
both the state and local level in coordinating and providing transition
services. This toolkit will introduce CILs as another partner in
transition planning.

Included are snapshots of transition activities and resources that VR
counselors, Independent Living specialists and teachers/educators
may be able to offer young adults with disabilities.




Local Education Agency

The

Local
Education
Agency?o
(LEA) Role

The LEA is required by the Individuals with Disabilities Education
Act (IDEA) to include a Transition Plan in the Individualized
Education Plan (IEP) for all students age 16 and older. This
plan outlines the supports and transition services students will
need to live, work and participate in the community as an adult.

The Transition Plan includes measurable post-secondary goals
based on age-appropriate transition assessments for:

¢ Education/Training
e Employment
¢ Independent Living, if appropriate

along with IEP goals, action plans and courses of study designed
to help students fulfill their dreams for life after high school.

The LEA must invite the student to the IEP for Transition
Services and consider inviting any agency that may provide or
pay for services after graduation.

Planning for successful transition is complex. There are many
issues to be addressed, time is short and the stakes are high. It
takes the cooperation and involvement of parents, students,
teaching professionals and other organizations for a successful
transition from school to adult life to occur.

Involvement is often time-consuming and challenging. Yet at the
same time, it can be rewarding and offer many payoffs.

Students are approaching one of the most significant transitions
of life when they move from high school into the adult world.
Exploring one's talents, interests and abilities; developing the
greatest degree of independence possible; and setting goals
and making decisions about the future are all part of this
transition.

Department of Elementary and Secondary Education (DESE)
Office of Special Education: Effective Practices

Post-Secondary Transition Q and A



http://dese.mo.gov/special-education/effective-practices
http://dese.mo.gov/special-education/effective-practices
http://dese.mo.gov/faqs/post-secondary transition
http://dese.mo.gov/faqs/post-secondary transition
http://dese.mo.gov/faqs/post-secondary transition

Local Education Agency

The

Local
Education
Agency?o
(LEA) Role

Over the past five
years, the gap
between
graduation rates
for students with
disabilities and all
students has
continued to
decrease.

To assist in achieving post-secondary goals, high school
students with disabilities will need:

1

a realistic post-secondary goal based on transition
assessments

knowledge of self that includes interests, accommodation
needs and knowledge of how disability will impact
achievement of goal

self-advocacy skills

information about adult agencies that might provide supports
after graduation

parent support

Additional resources and information to prepare for the transition
to adult life include but are not limited to:

Special School District (SSD) Transition Guidebook-Through the

Doorway to Adult Life

Parent6s Guide to Speci al Educ

Department of Elementary and Secondary Education, Office of

Special Education

Fostering Self Determination

State Performance Plan, Missouri Department of Elementary and

Secondary Education

Missouri Transition Programs- DESE Special Education

a


http://www.ssdmo.org/assets/123/step3/guidebook.pdf
http://www.ssdmo.org/assets/123/step3/guidebook.pdf
http://www.ssdmo.org/assets/123/step3/guidebook.pdf
http://www.ssdmo.org/assets/123/step3/guidebook.pdf
http://dese.mo.gov/sites/default/files/ParentGuide.pdf
http://dese.mo.gov/sites/default/files/ParentGuide.pdf
http://dese.mo.gov/sites/default/files/ParentGuide.pdf
http://dese.mo.gov/sites/default/files/ParentGuide.pdf
http://www.waisman.wisc.edu/naturalsupports/pdfs/FosteringSelfDetermination.pdf
http://dese.mo.gov/special-education/state-performance-plan
http://dese.mo.gov/special-education/state-performance-plan
http://dese.mo.gov/special-education/state-performance-plan
http://dese.mo.gov/special-education/state-performance-plan
http://dese.mo.gov/special-education/effective-practices/transition-programs
http://dese.mo.gov/special-education/effective-practices/transition-programs
http://dese.mo.gov/special-education/effective-practices/transition-programs
http://dese.mo.gov/special-education/effective-practices/transition-programs

Vocational Rehabilitation

VR

Vocational
Rehabi
Role

In Missouri, VR is a program under the Department of
Elementary and Secondary Education that receives state and
federal funds to help people with disabilities obtain and
maintain employment.

To be eligible for assistance, a person must have a physical or
mental impairment that creates a substantial impediment to
employment and requires VR services to prepare for, enter
into, engage in or retain gainful employment.

Although VR is primarily an adult service agency, the federal
Rehabilitation Act also requires VR to coordinate with schools
in the planning of transition services for young adults with
disabilities prior to their graduation or exit from high school.
http://dese.mo.gov/adult-learning-rehabilitation-
services/vocational-rehabilitation/transition-services

VRO6s role in transition planni
disabilities:

o  choose a career goal.

o develop a plan for employment or career training.

o become successfully employed.

Services that VR may assist with include but are not limited to:
o Web-based career exploration
o Career planning/portfolio development

o Individual career guidance and counseling

o Waork experience such as job shadowing, apprenticeships,
internships

o  Earning high school credit through a cooperative work
experience program (COOP)

o  Assistance in finding employment/job search activities
o On-the-job-training (OJT)

o Supported employment job coaching

o  Assistive technology devices or services

o  Post-secondary education or training

o Other services based on individual needs



http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/transition-services

Vocational Rehabilitation

VR

Vocational
Rehabi l
Role

High school
transition referrals
account for
approximately

33% of total VR
successful
employment
outcomes.

On average, 66%
of eligible high
school transition
youth who
received VR
services, reached
successful
employment

A VR may also provide transition-related services to school districts
in the form of consultation, technical assistance and participation in
IEP meetings. In preparation for a job or training program, VR
encourages student-led IEP meetings.

A Most services are provided at no cost. Payment for some VR
services may be based on student and family income/resources
and the ability to pay for costs associated with a specific services.
VR may also conduct a search for other comparable services.

A VR transition services are provided by vocational rehabilitation
counselors located in VR district offices across the state of
Missouri (http://dese.mo.gov/adult-learning-rehabilitation-
services/vocational-rehabilitation/vr-offices ). Many VR counselors
travel directly to the high school or other locations in the
community. VR counselors may also purchase services from
Community Rehabilitation Providers (CRPs) who offer a variety of
job placement and/or skills training assistance.

A~ VR6s primary role is to help yo
employment-related services and/or training needed to make a
smooth transition from high school to successful employment.
Preparing young adults for self-sufficient, high quality competitive
employment in integrated settings are all key outcomes of
successful transition planning.

A Additional resources and information regarding Missouri VR
transition services include but are not limited to:

Office of Adult Learning and Rehabilitation Services, (VR)

VR Transition Brochure

DESE Interagency Transition Agreement

Mi ssouri VRO6s Role (ppy Transiti

US Dept. of Labor, Bureau of Labor Statistics

Graduation Requirements for Students in Missouri Public

Schools

COOPOQ&A

0


http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation/vr-offices
http://dese.mo.gov/adult-learning-rehabilitation-services/vocational-rehabilitation
http://dese.mo.gov/sites/default/files/Transition0713 %281%29.pdf
https://dese.mo.gov/sites/default/files/VR-transition-coopagreement.pdf
http://www.mosilc.org/wp-content/uploads/MOVRtransitionplanning.ppt
http://www.bls.gov/news.release/empsit.t06.htm
https://dese.mo.gov/sites/default/files/GraduationHandbook.pdf
https://dese.mo.gov/sites/default/files/GraduationHandbook.pdf
http://www.mosilc.org/wp-content/uploads/qandavrcoop.pdf

Centers for Independent Living

A Independent Living Centers are non-residential, private, non-
profit, consumer-controlled, community-based organizations
providing services and advocacy by and for persons with all
types of disabilities. Their goal is to assist individuals with
disabilities achieve their maximum potential within their families
and communities. All CILs must provide the four core services
and may provide a variety of other services based on need,
availability and funding.

CIL

Centers for
Independent
Li vi ngos

A Core services:

In 2014, 22 CILs served A  Peer support
18,667 consumers: Advocacy

3,321 T consumers
receive Advocacy
Services

4,853 1 consumers
receive Independent
Living Skills Training
Services

97071 consumers
receive Peer Support
Services

28,885- consumers
receive Information &
Referral Services

Information and referral
Independent living skills training
Youth and nursing home transition

> > > >

CILs may provide services at little or no charge for all people
with disabilities to help them achieve or maintain self-sufficient
and productive lives in their communities.

CIL staff may offer support to youth in learning how to make
decisions and exercise control over their lives as they transition
from high school to adulthood.

As part of the four core services, many CILs may also provide
independent living skills training or other activities for young
adults with disabilities in the areas of career exploration,
empowerment and employment/training.

Contact the local CIL (http://www.mosilc.org/mo-centers-db/) to
obtain information regarding specific CIL services available in
that community.

Additional resources and information regarding the CILs include
but are not limited to:

Missouri Statewide Independent Living Council (MOSILC)

Missouri Statewide Independent Living Council Brochure



http://www.mosilc.org/mo-centers-db/
http://www.mosilc.org/mo-centers-db/
http://www.mosilc.org/mo-centers-db/
http://www.mosilc.org/mo-centers-db/
http://www.mosilc.org/mo-centers-db/
http://www.mosilc.org/mo-centers-db/
http://www.mosilc.org/
http://www.mosilc.org/wp-content/uploads/SILCBrochure2014.pdf

A Team Approach

A The LEA, VR, and the CILs all play a role in transition

CO o) rd N ated planning for young adults with disabilities.

SerV' ce A Some examples of coordinated service delivery using this
C team approach may include but are not limited to the

Del |Very following:

A Participation by CIL and/or VR in IEP/504 meetings

A Instruction regarding self-determination, self-advocacy,
and/or disability awareness to assist youth in taking a
more active role in transition planning and foster youth-
led IEP/504, and/or employment planning meetings

A Additional training/activities to enhance employability or
independent living skills prior to graduation/exit from
school or prior to beginning a training program

A Assistance in learning how to research and make an
informed choice regarding the following:

A Assistive technology
A Housing options and/or home modifications
A Personal care attendant (PCA) services

A In-service presentations in the schools on a large array
of topics (attitude, bullying, disability etiquette, people
first language, self-advocacy, etc.)

A Participation in CIL-sponsored after school and social
programs, if available

A Group or individualized skills training in the area of work
readiness and/or life skills

A Coordinating peer mentoring opportunities with another
youth or adult with a similar disability who has
established a solid independent lifestyle

Division of Workforce Development Career Centers



https://worksmart.ded.mo.gov/includes/secure_file.cfm?ID=1619&menuID=6

A Team Approach

Coordinated
Service
Delivery

The you
goals and/or
desired outcom
should drive the
provision of
services.

Getting Started/Connecting the Dots

In addition to transition services offered through the LEA or VR
district office, this toolkit contains a snapshot of CIL transition training
activities that may be provided for young adults with disabilities.

Based on local resources and funding, transition activities and
services listed in this toolkit may be combined and/or redesigned to fit
individual needs. The transition activities listed are not required for
successful transition planning and many are not currently available in
every area of the state. However, these snapshots may spark some
creative ideas for transition planning that could be used by teachers,
VR counselors or CIL specialists at the local level to expand services
currently available.

The LEA, VR and CIL staff are encouraged to use the tools and
resources in this toolkit to enhance coordinated service delivery.
This may be done in a number of ways. Here are some examples of
how to begin the process:

ii Determine whether the CIL is currently providing transition
services to youth in your local community.

ii Identify a point of contact at the LEA/CIL/VR office, and
schedule a meeting to discuss the provision of joint transition
services for young adults with disabilities.

ii Identify which current components of transition planning are
effective and which ones could be enhanced or improved.

ii Using some of the ideas for joint transition planning and
service delivery listed in this toolkit, brainstorm one or two
new transition activities that could be developed.

i Implement the new services to enhance successful post-
school outcomes for young adults with disabilities in your
community.

i Evaluate the results and make adjustments to the new

services as needed.




Exploration

Checklists
and
Portfolios

Snapshot:

A

Gather information using interest surveys, situational
assessments, life skills assessments, soft skills assessments,
value inventories, teacher observations and employer
evaluation forms, if applicable.

Create a discovery profile for each young adult with a
disability identifying their skills and preferences.

Utilize a Transition Planning Checklist to record transition
needs and priorities to help young adults with disabilities move

toward their post-secondary goals.

Create a Transition Portfolio to store transition-related
assessments and information.

Coordinated Service Delivery:

A

Developing a method of collecting, completing and storing the
results of transition assessments so they are easily accessible
for school staff and can be shared with adult service agencies
such as VR, CIL, and/or local CRPs enhances transition
planning.

Storing information in a ATran
planning checklists to record
the young adult with a disability and sharing this information

with VR/CILs can help:

¢ facilitate the VR referral/eligibility process.

¢ enhance VR career exploration and planning.
¢ identify gaps in transition planning.
¢ reduce duplication of services.
¢ assist CIL staff in identifying any additional assessments
or group activities youth could benefit from as they
transition from school to adulthood .
These additional WAtool so can h

or diagnostic summary and may provide a more meaningful
picture of interests, skills and transition service needs.

OnLine Tools/Resources:

A

Transition Planning Checklists, Levels A-B-C, Special School
District (SSD) Direction for Checklists, Transition Planning A,
Transition Planning B, Transition Planning C , Transition Portfolio
Missouri Planning Council for Developmental Disabilities: A
Guide for Career Discovery, (pdf)

Employability Skills Checklist (pdf)



http://www.mosilc.org/wp-content/uploads/checklistdirections.pdf
http://www.mosilc.org/wp-content/uploads/transitionplanchecklista.pdf
http://www.mosilc.org/wp-content/uploads/transitionplanchecklistb.pdf
http://www.mosilc.org/wp-content/uploads/transitionplanchecklistc.pdf
http://www.mosilc.org/wp-content/uploads/transitionportfolio.pdf
http://www.mosilc.org/wp-content/uploads/careerdiscoveryguide.pdf
http://www.mosilc.org/wp-content/uploads/careerdiscoveryguide.pdf
http://www.mosilc.org/wp-content/uploads/employabilityskillschecklist.pdf

Exploration
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Snapshot:

A Missouri Connections (MC) is an on-line career exploration
system with all of the information/tools to plan for the future. MC
can help young adults with disabilities:

Discover career interests and job skills

Explore different occupations and employment
Decide on a career direction

Research colleges and technical schools

Learn more about education and training options
Find scholarships and financial aid

Find current job openings in Missouri and in local regions
Use wage data to negotiate a salary

Get hints and tips on preparing for the job hunt
Create an electronic portfolio to store Information
Create a resume

> > > > > > > > > > >

Coordinated Service Delivery:

A VR can utilize MC in partnership with the classroom teacher to
assist eligible youth to explore careers, learn how to set goals
and evaluate options. These tools allow them to research
training programs, discover more about the physical demands
and working conditions of different career fields and create their
own electronic career portfolio.

A The MC career portfolio allows youth to save assessment results,
the jobs and training programs they are most interested in and
their plans for the future. Upon graduation/exit from school, their
career portfolio can be transferred to local career centers or
institutions of higher education for continued career planning.

A This career planning process through MC may identify gaps in
transition planning and help determine if the individual could
benefit from additional training to enhance skills such as self-
advocacy, social or work-readiness skills. The local CIL may be
able to offer individual or group activities to strengthen skills in
these areas. Youth may also choose to share their career
portfolios with CIL staff or CRPs to ensure a more seamless
system of service delivery.

OnLine Tools/Resources:

A Missouri Connections



http://www.missouriconnections.org/materials/portal/home.html

Exploration

Career
Exploration

Snapshot:

The knowledge of and exposure to a variety of different jobs or career
fields is an important part of the transition planning process for young
adults with disabilities and may include the following:

Career exploration through various interest inventories, aptitude
and self-assessments (on-line or paper-pencil)

Research of careers in their field of interest

Field trips to meet with or interview employers in the local
community

Coordinated Service Delivery:

A

Local education agencies provide a variety of career exploration
activities for students receiving services through an IEP. VR
counselors may also work closely with eligible youth with
disabilities during their final year of school to explore a variety of
career fields and training programs. In addition, the local CIL
may offer a workshop or individualized one-on-one skills training
specifically designed to provide youth additional career
exploration opportunities to supplement or enhance LEA or VR
career exploration activities.

A coordinated system, to include the sharing of information
regarding career exploration activities provided by the LEA, VR,
or CIL, will help reduce duplication from one agency to another.
Interest inventories can be used in the development of additional
work experiences such as job shadowing or volunteering in the
community.

OnLine Tools/Resources:

Missouri Connections

AHEAD

Career Cruiser: A Career Planning Guide

Bureau of Labor Statistics

Missouri Career Tool

NCWD Youth-Career Planning Assessment Guide

Career Planning, Counseling and Coaching

Assessment Tools for Career Planning



http://www.missouriconnections.org/materials/portal/home.html
http://www.missouriconnections.org/materials/portal/home.html
http://www.ahead.org/
http://www.collierschools.com/careertech/docs/careercruiser.pdf
http://www.bls.gov/ooh/
http://www.missourieconomy.org/occupations/occ_proj.stm
http://www.ncwd-youth.info/topic/assessment
http://www.ncwd-youth.info/topic/assessment
http://www.ncwd-youth.info/topic/assessment
http://counseling.careers.org/
http://www.thinkcollege.net/june-2012/4-professionals/professionals-topics/83-assessment-tools

Exploration

Snapshots:

Young adults with disabilities have an opportunity to explore the world
\J 0] b of work through job shadowing opportunities which may include but
are not limited to:

A on-line job shadowing in 16 career clusters using Missouri
Connections

A review of real world interviews by people in a variety of
occupations using Missouri Connections

A hands-on job shadowing with businesses in the local community

Shadowing

Coordinated Service Delivery:

A Job shadowing is typically set up as a full workday or several
workdays at a local business or workplace. Young adults with
disabilities accompany an employee in the performance of
his/her daily duties.

A Job shadowing may also be designed as a joint activity in which
VR or LEA staff expose youth to real world jobs using videos in
Missouri Connections that provide a general description of the
career field the youth has selected. These videos are a creative
way to start the career exploration process and can also serve as
a form of on-line job shadowing.

A CILs and VR staff may work together with the LEA to arrange
individual job shadowing opportunities after school or on
weekends for youth wanting to do further individual career
exploration. Job shadowing allows the individual to increase
their skills and enhance their work record. CILs, VR and LEA
may be able to link youth to volunteer opportunities in the
community.

A CIL, VR and LEA staff may also work together to coordinate a
Job Shadow Day with a large organization(s) or business(s) that
has a variety of jobs.

OnLine Tools/Resources:

A Missouri Connections

A Using Job Shadows to Explore the Field of Work

A Junior Achievement Job Shadows



http://www.missouriconnections.org/materials/portal/home.html
http://www.mcst-nh.org/images/stories/pdf/build_partnerships_for_career_exploration_sept10.pdf
http://www.juniorachievement.org/web/ja-usa/ja-programs

Exploration

Snapshot:

WO rk Work experience for young adults with disabilities is a component of many
. LEA work-based learning programs that link knowledge gained at the
EX p erience worksite with a planned program of study. VR and CILs may also partner

with LEAs to provide additional work experience opportunities for youth.

or WO rk Depending on the individual's interests, skills, and abilities, work experiences
B as ed Igﬂg\?v?nnq adults with disabilities may include, but are not limited to the
o
Career exploration
Job shadowing
Service learning
Employer Based Training Programs /Project SEARCH
Internships
Apprenticeships
Paid employment (may include VR COOP program)

Coordinated Service Delivery:

A The majority of on and/or off-campus work based learning programs are
developed by the LEA; however the LEA may also partner with business
or VR to create unique work experience opportunities.

Learning

e

@ @ @O @ @d @ @

A Afew of the CILs have also established some employer relationships
and therefore, may be able to supplement LEA or VR work-based
learning programs by connecting young adults with disabilities to work
experience opportunities after school or during the summer. CILs, VR,
and LEAs should share employer resources, when applicable and
ensure youth participation in work experiences are communicated
among all parties.

A When developing work experiences for young adults with disabilities, it
is also important to ensure compliance with child labor laws and the fair
labor standards act.

OnLine Tools/Resources:

A How to Create Approved Work Based Learning Experiences

A NCWD Work-Based Learning Jump Start

A Transition Academy Session 3- The Value of Work Experience for Students
with Disabilities (ppt)

A Youth to Work Coalition

Work-based learning options

CEC6s DCDT Fast F-basdd¥acationél Explanationiandy
Learning

CEC6s DCDT Fast Facts: Wor k Study
CEC;s Fast Facts: Paid Employment and Work Experience



http://www.projectsearch.us/
http://www.mcst-nh.org/images/stories/pdf/Create_Approved_Nov10.pdf
http://www.ncwd-youth.info/work-based-learning
http://www.ncwd-youth.info/work-based-learning
http://www.ncwd-youth.info/work-based-learning
http://www.mosilc.org/wp-content/uploads/transitionacademy.ppt
http://www.mosilc.org/wp-content/uploads/transitionacademy.ppt
http://www.mosilc.org/wp-content/uploads/transitionacademy.ppt
http://www.mosilc.org/wp-content/uploads/transitionacademy.ppt
http://www.nsttac.org/ytw/wble-examples/youth-with-disabilities
http://www.nsttac.org/ytw/wble-examples/youth-with-disabilities
http://dese.mo.gov/sites/default/files/Workbased_Learning.pdf
http://dese.mo.gov/sites/default/files/Workbased_Learning.pdf
http://dese.mo.gov/sites/default/files/Workbased_Learning.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/Fast Fact FSLA_Final.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/Fast Fact FSLA_Final.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/Fast Fact FSLA_Final.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/Fast Fact FSLA_Final.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/DCDT_Work Study_Final.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/DCDT_Paid_Work_Delphi_Final.pdf

Empowerment

Person-
Centered
Planning

Snapshot:

A

Transition planning for young adults with disabilities may include
a person-centered planning approach.

Utilizing person-centered planning, individual gifts and talents are
identified through the process of self-discovery.

Person-centered planning is designed to build essential life and
leadership skills and to improve the future outcomes for youth
through inclusion, self-determination and advocacy.

Coordinated Service Delivery:

A

Cl Ls, LEAGs or VR senredplamiagyin ao
group setting or as one-on-one independent living skills training.
Young adults with disabilities will learn how their families, friends,
and people they know in the community can help support them in
finding a job or career that matches their unique skills and
abilities.

Person-centered planning may include teaching young adults
with disabilities how to network or foster a positive working
relationship with adult agencies, family members and other
professionals and what it means to utilize natural supports and
community resources to make their plan a reality.

Youth and their families can learn how to effectively utilize a
person-centered planning approach in making their IEP and
vocational planning meetings more meaningful and more
productive in terms of future planning.

OnLine Tools/Resources:

A

The Career Planning Guide-A Guide for Career Discovery, by the
Missouri Planning Council for Developmental Disabilities

Air Self Determination Scale
Association of Higher Education and Disability
Think College! College Options for People with Intellectual Disabilities

Cornell University Person Centered Planning Education Site

CECb6s DCDT Fast Fact s: Student

f

S

—h


http://www.ddrb.org/pics/db/planning/48_48_Career_Discovery_Guide__Color%5b1%5d.pdf
http://www.ddrb.org/pics/db/planning/48_48_Career_Discovery_Guide__Color%5b1%5d.pdf
http://www.ddrb.org/pics/db/planning/48_48_Career_Discovery_Guide__Color%5b1%5d.pdf
http://www.ddrb.org/pics/db/planning/48_48_Career_Discovery_Guide__Color%5b1%5d.pdf
http://www.ou.edu/education/centers-and-partnerships/zarrow/self-determination-assessment-tools/air-self-determination-assessment.html
http://www.ahead.org/
http://www.thinkcollege.net/
http://www.thinkcollege.net/
http://www.personcenteredplanning.org/
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/Fast Fact_Student Support_Final.pdf

Empowerment

Snapshot:

The foundation of empowerment for young adults with disabilities lies
Self_ he foundati f f dults with disabilities li
in their ability to achieve greater self-awareness and become more
AW areness self-determined which includes but is not limited to:
A Understanding their disability and how it may affect their self
and Self- esteem.

Detel’m | N a'[l on A Learning how their disability will affect their dreams of college,
work, independent living and relationships.

A Building the confidence to set goals and communicate their
dreams and needs.

A Building self esteem, self acceptance and self-determination

Coordinated Service Delivery:

A CILs can help young adults with disabilities develop self -
determination and challenge them to understand their disability
with a positive perspective. This may be done in either a group
setting or as one-on-one independent living skills training.

A CIL activities may augment transition planning activities touched
upon in the school setting by providing additional time and
individualized instruction. This could include helping youth find
ways to build a sense of personal control, individual strengths
and an overall acceptance of themselves and their disability.

A Youth may also learn how to use computer software to create a
presentation allowing them to take a more active role in leading
their own IEP or 504 planning meetings. The presentation could
also assist in exercising informed choice in career planning with
adult service agencies such as VR.

OnLine Tools/Resources:

Self-Determination for Middle and High School Students (ppt)

Tips for Building Self Esteem (pdf); Roots Activity (pdf)

Mosaic Presentation #1-Making It Happen (pdf)

#2-From Vision to Reality (pdf)

#3-Living On Your Own_(pdf)

Self-Det er mi nation: Whatoés in it for Me
Zarrow Center for Learning Enrichment Self-Determination Assessment Tools
Student Behaviors Associated with Post-School Employment and Education
Fostering Self-Determination Among Children and Youth with Disabilities

NGSD

Do o o > D D> D> D> D> >



http://www.mosilc.org/wp-content/uploads/selfdetermination1.ppt
http://www.mosilc.org/wp-content/uploads/selfdetermination1.ppt
http://www.mosilc.org/wp-content/uploads/selfdetermination1.ppt
http://mosilc.org/toolkit/selfdetermination1.ppt
http://www.mosilc.org/wp-content/uploads/tipsselfesteem.pdf
http://www.mosilc.org/wp-content/uploads/rootsactivity.pdf
http://www.mosilc.org/wp-content/uploads/mosaic1.ppt
http://www.mosilc.org/wp-content/uploads/mosaic1.ppt
http://www.mosilc.org/wp-content/uploads/mosaic1.ppt
http://www.mosilc.org/wp-content/uploads/mosaic2.ppt
http://www.mosilc.org/wp-content/uploads/mosaic2.ppt
http://www.mosilc.org/wp-content/uploads/mosaic2.ppt
http://www.mosilc.org/wp-content/uploads/mosaic3.ppt
http://www.mosilc.org/wp-content/uploads/mosaic3.ppt
http://www.mosilc.org/wp-content/uploads/mosaic3.ppt
http://www.mosilc.org/wp-content/uploads/selfdeterminationwhatsinitforme.ppt
http://www.mosilc.org/wp-content/uploads/selfdeterminationwhatsinitforme.ppt
http://www.mosilc.org/wp-content/uploads/selfdeterminationwhatsinitforme.ppt
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools.html
http://www.ou.edu/content/education/centers-and-partnerships/zarrow/self-determination-assessment-tools.html
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/DCDT Student behaviors_Final.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/DCDT Student behaviors_Final.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/DCDT Student behaviors_Final.pdf
http://www.waisman.wisc.edu/naturalsupports/pdfs/FosteringSelfDetermination.pdf
http://www.waisman.wisc.edu/naturalsupports/pdfs/FosteringSelfDetermination.pdf
http://www.waisman.wisc.edu/naturalsupports/pdfs/FosteringSelfDetermination.pdf
http://www.ngsd.org/

Empowerment

Snapshot:

It is important for young adults with disabilities to understand the importance
of advocacy which may include but is not limited to:

A Accessing resources for effective advocacy

A Developing a plan for living independently, accessing necessary
supports for continued education, achieving employment goals, and
maintaining civil rights

A Encouraging participation in the legislative process

A Acquiring information to help youth and families become a voice for
creating positive change

Advocacy

Coordinated Service Delivery:

A CILs can empower youth on how to advocate for necessary systems
change at the state, local and national level and develop self-advocacy
skills to overcome barriers. Young adults with disabilities utilizing CIL
staff assistance may practice self-advocacy through independent living
and leadership activities, peer-to-peer support, social and recreational
activities, community involvement and mentoring relationships.

A The families of young adults with disabilities can also learn how to
advocate and support youth enabling greater feelings of attachment,
self confidence, self worth, individualism and self sufficiency.

A CILs may also work with the LEA and VR to encourage and empower
youth to practice self advocacy in their IEP or 504 planning meetings or
VR vocational planning meetings. Self advocacy is also used when
requesting accommaodations on a job or in a post-secondary education
program.

OnLine Tools/Resources:
A PERC Self-Advocacy Checklist

A How To Be Your Own Advocate (pdf)

A Tips for Talking with Your Legislator (pdf)

A Speak Out For Understanding Project

A Self-Advocacy for Teens

A Self Advocacy On Line



http://www.thinkcollege.net/june-2012/3-families/families-topics/16-transition-checklist
http://www.thinkcollege.net/june-2012/3-families/families-topics/16-transition-checklist
http://www.thinkcollege.net/june-2012/3-families/families-topics/16-transition-checklist
http://www.mosilc.org/wp-content/uploads/advocacybooklet.pdf
http://www.mosilc.org/wp-content/uploads/advocacybooklet.pdf
http://www.mosilc.org/wp-content/uploads/tipstalkinglegislator.pdf
http://speakoutforunderstanding.pbworks.com/w/page/17619161/FrontPage
http://ezinearticles.com/?Self-Advocacy-For-Teens&id=3768933
http://ezinearticles.com/?Self-Advocacy-For-Teens&id=3768933
http://ezinearticles.com/?Self-Advocacy-For-Teens&id=3768933
http://www.selfadvocacyonline.org/
































































